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H. W 15(75) /A9 / 2021 / 4588 —Fsey wfear (Reell) fFmmaed, 2021 &1 frfaRad e o
T TSI &8 faeell & SURISIUTS As[esl Afadl, 2019 (2019 &1 deu1y STAFTIH H&T 29) & IRT 67 R
ge Wil BT YANT BRd gU a9 &g Y9 X € | 399 §uifdd vy A g g drel |9l el o
S & oIy S aRT & SULRT (1) RT I UHIfrg fhar ST € vd udq g7 Aifew fear iram 2
fh Iad UTHU WR facell IGUH JMEIRY & R—dR ¥ U4 YHRME &I [ ¥ 30 Al & g faar fean
STE | f @fdd @1 foaRed a1 S—da R @18 smufRy a1 gana e Swiad fafafde oafr o wwifa & ugd
3R Afga (gearer) (labjlc2.delhi@nic.in), I o &5 ool TR, 5—2mer AF, fceli—54 &I
U BT ®, A1 S WX ST 9T, I o & fieell R g fAaR fdar Sie |
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1. dftra efiv®s, fowmr @ aR® — (1) 9 el & o dfedr (Reefl) fFrawmaed, 2021 @ar
ST |
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A Ayof i e o feeel § favaRa @

3 ASIGYl HAfFdT, 2019 (2019 BT 29) & URY &1 fafy & ey Ioraa # v+ i yareE @1 fafr &
g9l BT |

gRYTTG :— 39 fami |, 519 9@ 6 vy ar G e snufea 7 8 —

ISR ¥ ST U1RT 45 1 SUURT (1) & i IR &R g by 77 uiiderT ¥ &;

"I WIS & STAUT €RT 49 & IWIRT (1) & id SRR R e fey v sndiefa
RGN 3 &;

IS ¥ AT GIRT 49 @1 SULRT (1) & ¥ AT 3T & 2

“grS” W MU ORT 42 BT SUIRT (1) B 3fqd IRPR gRT oA el 5T AAEHR a9l I &
e A AU 9IS B AT W ¥,

“Hfgar & iU ASEd WA, 2019 (2019 HT 29) ¥ &

| | AU gRT 8 @ SUERT (1) @ e () & oI WAR g Mgad @ s dAfa
¥ T

“fegg” | SIfuTT "Heg WfY I IR B dTdl 24 ©E @I @ I g;
‘U O AU g el @ Arer Got e yud 9 ©;

. " H AT AU & oTTUR 239%d H JATHAMA TSI I &5 fieell & IweguTd o
=3

"I B T F AU [H Iad ¥ & e e § Sapedr & AR 'R den e
fraRoig o@fd & foy T8 q@-Id! Ud ATaTad YR Jfal ARG aaldd AJHd & Ardd
A AT e STUfad & 3R U dHar | I8 1 S1ferd & 6 U9 @ & fwred # i oue wa A
fotg & fog duot SaReIfca &1 a8 R,

“FRIGH—AE—qAGIS A AU GgRT 51 B IUIRT (1) & I IMEGAT ERI, PR gRT gad
afad & &

e W YT IS B WS UG IH ST ISP 3regel I 2

“USllpd @TUR HE' W WU AUR HE SfSIH, 1926 (1926 HT 16) B Usiihpd AR A W
3.

"AI—pTA AT W AR W FaAT ¥ & OH g9 (WIeT § Al IR g9 gRT UT DIered
BT SFYANT ST BT € Sl B HHAR & UIdET0T HAa] AN & Hcid R B ¥ Weld & aef

SAH IR ATATI BT T AT oA &

"R FTAT” H AU U AIAR A 2 H dha] T AEaaiiye e H Ui & w9 A
URIET & AEH W Al Al R AJWd §RT $9a MWIed H $HRIedl 3R &Har eMid § Ud Udl
fegres foas ggd @R fade &1 smagadar il €;

AR FAARE A AT I8 FqAd & e e d§ dael gErerd AgHd BT JJUANT fUlRd
T Brg AfARad drerer wnfiiet 7 &

o9 el o sHe AT Ugdad AWl 3T el U9 ifefdadl BT uRwiid q81  fhar A 8, S
HHeT: 981 ef BT ST wfedr # e wam B

ey —||
GATH AR

SAGH TGS TR MVET B BT aUDT -—(1) IR 6 &I SUIRT (5) & TATT, FATH ASIGY &
fFrforRad wuest @ &= # Y@ U afe MR W Aa &1 Sl srerfe —

() #® sM a7t gRaR foraH aroiifde siffe @ eifaRed a1 9= vd ufdr i ueh wfie &, <

TG TN SHIZAT S THM &;
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(il) =z fafffat o= arel T fdd g IS U S gRT FeiRa srerar 2731 dan ufa
e ufa Su9rT 3o

(ili) ufy w98 M o URAR =g Uiay 66 Alcy HUST;
(iv) Smarirg fH=mar ST ¥Io™ Ud 9 &0 BT 10 Ufrerd &R
(V) =um, fIe@ vd <9g @1 o fafdy A< S g woiqyl &1 20 Uirerd s8R, Tor

(vi) g=af @1 R & forg o, fafecar smavgdar, FHRG Ud STSHRAhAnl IR & Sl RAaH Juigyl
&1 25 Hfrerd BN |

@) 99 e fid & foy Aol ) o @1 9Tl 8, I Q1 IR @7 U B¢ @ ot Auigy &) RIa aRe
%gmﬁﬁvﬂﬁfamwéwwmgzﬁﬁwWHﬁwmégmﬁwmm
g AT W 9TT UG UM | UK A AT MY ¥ AP UGS Bl TS 3fd & WU H Yuiifed
SITQIT AT 3 A HH [UAES Bl Qe [HaT ST |

4. R[ATH HOlgYl X Bl 0 I 'Y AFGS — (1) IR BrA B & o § ARPR DI
|elTE <1 & JAIoret da-ial At &1 T7ed wll [ ffoRaa wew |fafera g1, stfq —

(i) =M SMYga, ISR ISl &y ool TRAR — 3TeeT;

(i) 3R SFRYAd, IR ST & faeell ARBR—

(ill) Droret faw™T A G IR IS & fAoell IRBR BT UfRieror vd dara R v 3 u&
gfaffer — dew;

(iv) foRy fcere sfe@ar Sgad e, ISR, ISR ST & fieell IReR—Aaw;
(V) IRBR §RT AT & JJHT Aolqy] MR # a1 dheia! [Rve—deaw;

@) Ww—ﬁw()ﬁﬂfﬁﬁaﬁﬁvﬁﬁaﬁﬁwswag@m(ﬁ)ﬁﬁﬁfﬁfﬁﬁﬁmﬂﬁ$
TIffevor § g O ufafc g &P, BT AT Sleh] HHATRIT & IR Bl AR 9T fd
NG, AT—FH3e, BT Yd AT FIA & wY H Thd Bl = |

3) Iu—fw (1) # defid da-ie! Affa ST (2) & idid WReGR & e o & IAd Ja<ral
@1 UBAM B 99 WY U o & ST G0l AT I IR GIDROT giET T 3T
A G TR JRGIE T < |

5. HETS ¥ @ YA 2q W9 3aRTd — R &R W aeds awgell & ddg § Ragd T&e
g Hale W< @1 AN &1 TUFET 01 3 W UBel U dR Bl ST 3R IAS 418 <[ATH HAGIGR! U HHATRIl
BT T HETg 9T Uy 01 3fFcar A Ugel AN =T Bl UITd fHar S |

6. P 9 S fegw @ frrfor 2 o1 @ dcl &) 9@ — (1) 97 13 31 SWRI (1) & WS
@ & ofavfa 9 wrd fRa § & & S ©e IS BN qT fAsmH &1 e A1 U o A
RIS A HeTdR U 6 A 3fferd &1 8T |
2) HHER BT FRI-CaT 39 USR FaRerd BT fh fasma & ofckia &, e, afs &g 8, ar 90
e o # g 12 € 9 e faar 8 g
(3) SUFREE (1) @ (2) & U™ FHY ISR H BRRG HHAN & A1 § RGR gRT FHI—F9T W
fReiRa W smemerdl, SR A1 Ry &1, & oefie 2|

(4) 39 M A SR SARTEE, 1948 (1948 BT 63) D UG AT $AH WA €1 Wbl dTel By
3= B JHIAd e FHS S |
fasm &1 ararfes o — 9 99 & yauEl & i, FHaR) B Udd e Ue fod, & fasma

?f?r\ﬁjmdgﬁ?ﬁ\dcqwmﬁwﬁﬂa%?ﬁqﬁwﬁﬁﬁﬁ?mwﬁ)ﬁww AqIR BRT, offde e
HHATRAT & 7 AT ] HHaR) & forg Fare & fod o fod &1 fasmw fid & wu # fud ) 9ad 2|

Jg Suddd fhar orar & 5 ve s9an) 59 99 & 39 gher BN dfe 9ud S e &
I BE oAl g FRAR & fhar 2|

T g WY SuERd fhar S € b ey o fFra fasma &7 vd are & 60 s foq 9 aRecd
BT B, AT SHD G HHAR & PRI & FII ®IF R UaRid axad & Srg |
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AP -— 39 SUFIH & Yo e H faffde vg faAl o FROR @y &1 7o & yirormed
g fl T 519 FHER) @1 w1 & oy IuRerd g smférd ® oifere

I BM IUAL T IS ISURIT B & oIy daet w1 a1 Siar 21 g W fam o R 5l ey &t
3TN faare SrfefM, 1947 (1947 ®T 14) 31qaT THH WA B Tl BIS T BT & AT AP I
R fereprer fear Siar & vd Friear g1 fasm @9 & qrd yd ©8 Al @1 @y # |aae a1 9a4 [f2d fe
JHR BT Geol IT AP Bl 9 fad 7 ST 7 R SHaR] F dH b € |

(2) W 5=l off Sar o s & 7 R S F7 @7 sawadar a1 Al el 8Nl 9 dd o S
fasma fam & qRa qd a1 yvend uiw QA1 9 9 50 v q¥ T &7 dobfoud sradrer 9 forar & srerar |
S|

WR=] I8 IUERT B 5 UEr g ol ufaRenus T8 e S e aRemHwERey dHerRAl df 9¥ A
o= fasm @ 10 A7 9 e FRAR BT &A1 US|

(3) e 39 M & gdad] Ul @ IR H Al BIg W Afd s arel i R BRI dRar © a9
s feaw & a1g AT qd 5 oAl # 4 5 v fa fasma faaw &1 uforenfia a=ar & a1 9w fam
P RS Hel B TUEl R b e vg 9 AwE H e fHar smem ored {6 uforenfia
s feaw amam & |

TH HHARI DI Y& T a7 8 —
TSl el f&a¥ IR SN &% WR {489 e & a9 &1 T, qen

el 98 s G R S exar & de S ufoRenfua fasm fagw faan siran & ar o fa saq
S fHar 8 39 T &1 909 fasm fkaw & forg feam Soem @ entel gqdad fa @R or] &) 9
gfeenfua fasm e &g ffaRed R IR &R A1 9a+ a1 S |

gel I8 1 Sueled € fb —

(i) HiEAr & i ARG & JTAR BHANI & da- DI FAdH & Bl 26 §RI [AHINTT BRD =
AR I &R BT FebTel TG, 3ferdt

(i) afe HHAR fasm fdaa R 1 oxar & don S uforenfya fasm feaw fear = g 99, S dda
fasma Raw & fog & &= a1l QT F7 SffaRergA @1 & R < 9d9 & T4 IR0 &1 Sl qer
IS 39 WD D UE@EE B JERV H QB AN DI &R W Pls [ddrq Ia B DI Reafd
AR gRT AR SFIBR & alel MRIHR & AT 39 dae § i1 o5 91 S aof 98
Hefera vell &l forRad Tdad U BRA $I Yo AR ol & YT (191 o |

N TE W IWERT © 6 Al IS FHaNl PRIGAR Folgdl YA Yomell & el SR H=ar &
s e srerar gfarentua fasm fagw, S 1 Rerfd &1, & forg aa, ISR & |dg 9 |fear & srid
FEiRT FAdH ol R & Gdg H FHI—FAT R WBR gRT FEiRT R & R f&ar S |

TG — 9 SUCRH H AN gaad] e 9 a7 o eifow A R R v 1 e far g
S fasma feaw srerar yforenfad fasma fagw, S ff wven 81 &1 gaadt fkaw ¥ arcd © & eiftw 9 g
R HHARY 7 B fHar & qur o s feaw &1 gdadt feaw 2 |

(5) 9 FRM & Urage S1f¥ie e Il & Ufagd BRI A8l BN, e BIg © dl, e ol U dHar)
el o/ @ & a'd a1 oy fvty @ wrdl, War @ W A orgEy & 98d §heR 8 Wl g,
T Rerfar # Sl Sae gatad s srae oal @ fol gder gmm |

IHBIT — 39 99 & YA I’ o 3, AHaR T #EIRI I IR A1d oAl BY raf | g |
8. A UTell :—ST8T Uh HHaN IR § ¥ urell § &1 &yl 2, W fTdar 99y qe2x1y 9 31fdd o1

—_
N
~
~

g3

(@) U9 AEel H TRM 7 @ waee gR R gg s 9 9 i S9@T uTell 9EIa B @ 9Hd |
JRY BIhy IR AN Eel 3 8N 3R

@) U Rafa | 59 O uTell W9 B @ IHT 9 TR BlaR Al € ®I @y Bl 3fTet fid H A
=T S |
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9. IRT 13 B SURT (2) ® gaiormel dHr va od —aHaiRal & Al #§ —
(@) Bl 1 VAT suqaTel™ JdT, RTaeT ST ga 8l oW aT S Fabal A1 RSy el 81 S |Febar, § ol
gV |

(@) T ISR A AR PSS B S U UG dl R Udfd @ BRI o fBAr S
ffaemaeas =1, # o gu|

() T ASHTR AfTaRia: IFRAR 7 |

@) ol N U BRI H H A g, S dHe BRON W B QT B @) S/ & Ugel € O7 @1 T El
SN

€ W P H e gy W ugfde gl @ ifafid e R R B @ eRu g R A8 fey o

dad 8, U Reafa 4 M 6, 7 &R 8 & Wraee @ B, @R -
(i) o7 & B B Hel BT AR it ff 9 16 8¢ 9 1fye =% rm; der

(i) @R & aafas del # A & IR BT BlSHR AU BRI 7 H o (Al RraH HHar gger
TR Edl &1 off fhell Y o 7 a1 S0 skiR% ffafyy & uefR¥id &= & fov &8 Srar 8 iR
T8 A EE F e IR SuRAfy BT g5 R b v BT T 8|

10. A4l woigdl Al — URT 14 F T FATH AR R D YASHR G A JG Th HSMT
I |

11. gRT 10 & R @ s (i) @ rava aRRIRRAT — a/71 10 & oFwid S8 | dHar) b gol
A B a9 & foly ASIGR) U &3] &7 JMABRI 81 8N IS 98 9 99d @ foly ar] fdl o1 &
(Frrl) @& ot 39 TSR &l ASIGYl UTd &Xl ol AfABRT T8l 2|

srearg —11 |

ASIqdl BT YTdr
12. R 18 &Y SULURT (4) S IJ=d Il —l8 TRT 18 B IULRT (2) & F<FId UIMAHd KA el
fodY ft A & Ia9 &1 soufaerd & ifdrd & a1 sifaRad &1 Rfva &R e Strom vd WA faredt &1, i
Al AT B, STRAA AW A AT ARl AARA § IGA dR forar g, Aifp fedl off wE # el
HHARY B S HIE b Idq B 509frerd I 3rferd 7 &

13 gRT 19 ® SUIRT (1) & FAd UGN — gRT 19 B IWRT (1) & YIRS A6 HHany
BT I WR SAAGY TG dTel G Tal IU—$HRId TSN 87 |

14, HRT 19 B U (2) & aia Aifed ysRfa 1 &1 dTAST — aRT 19 B IWIRT (2) § UH
Aife fafdse & R ISR arel &1 wre & aReR) # fal¥re el wr wef¥ia fear smom arfes u@e ddfea
HHART FIAT (ATCH) B {997 G BT ARar F UgH H \eTq 8 9T FIT (AISH) B T Ui &b R 7@+
qret FRIETh—A8—a=aad BT Woll ST |

15. gRT 19 $I SUGRT (3) & Iavd gfpar— g 13 ¥ ffde dyad siorar Iu—smgad 9§ &
JIRIYYT & AR BT UTd &3 & oy Farean forRea e # fawga faa=fral &1 Ffds s gu g <m,
ST AT Bl Wb 3] IRAIqd BRI I Usel Wafed (el qoI SHaN Pl gAdars $I qAR < |

16. FHrdl B AT — GRT 20 B SWRT (2) & WD & IRV # gl UAS e &1 i
bR Bl Haldl P R GFAMTPR WIH dlel FRIETh—A8—TI9IPd Bl 59 YBR Pl Beldl & BRI bl AT
HRd gU VAl Herdl a1 Ay | 10 fal & fiar gaem < B |

2) AT UT IR D U SU-FE (1) & ia FRigd—ag—aHaad Ui GadT BT URIeT H
AT A I u= H & T WEIARo GiEar & B A raer sear s9a i 9 fhei o

™ &1 Soctas HRaT 3N U AT A1 98 e & fOwg wdfear & o Sfd dRai @l ugd
BT |

17. gRT 21 B SUYRT (2) ® 3A0d deldl &1 Ufhar (—aRT 21 & SUERT (1) & ravia fodr
BHAR! BT ATgl A MG BIg AT JHAM AAdT B & ol BRIl B BT $28 ©, Al a8 BI,—

() e afdard w0 | faRad § 9, o9 & Jeae sar g1 e afirem & fog
FHARN IIRGRT 2 TAT FHART $I 9 ARG BI AURATS]  qal Tkl Jde wd A [l UbR & b
Jferar g1 ¥ AN 1 8, & Hae # HHARI DI a1 ST, qAT
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(i) gD UTE (Mg HHARI B 39 dRE d dwekdl dl fafy § 15 AT & iR 9 fa=i 0
UHR & JHAH 3l 81 & [0 Bkl & G H Yeb FACIHRYT Bl FTER <7 |

18. gRT 23 & Iiid ARA B I & @99 § od — Siar ot AWe 81 agel —

(i) gRT 23 & WS (F) & A< AR S 8 & Uear (Al HHan &I RH w9 9 &1 Tg AR ;
ayerar

(i) gRT 23 & WS (M) & AIa Bl FHART B Aolgl &1 ARH Ugal 4 & Afvfa 9 &1 e g™
fFiRa fehedl # Hafa wiem) & A9l R gRT weldl & Sl aifds fae +ff Aoreer srafer #
Brs W e J fhed dHaR & I 9 50ufRT ¥ A8 T 8 dr yuE—1 H Sfeaiad IR
9 UBR O agell & IR # fIa=POR &1 g5t fHar sme |

gRT 24 & IA=Md Beldl — T WHR AT T Ao &5 ool TR gRT AR 8-
Wawﬁaﬁm@wﬁwwa%mﬁ%gﬁ#ﬁawww&ﬁ D ARBR fqaT TS
RIS &3 facell ARAR R U 201 BT YaH $R &) Al & (AT 8 T9a—|9d R SR GRS 3ferdr
9 U feer—fAde @ o1ef| =t &% ¥ 'hfv |

srearg -1V

TH BT A

20. B3 o@l a9 &g VAT HT 3 3ferar He S — BT ol 9¥ & oy ORT 26 @ SWRT (7) @ & (i)
@ ST He 3ifF frar e 3ifh, ST A Ae 1, STRE—®, § Sgd aad W I rar HHI, Al Big
2 I, ST W A &1, B eI W IGAT 97 Urad 9T B] ol a9 & ey | IrEfed Sty & de 8ifF
AT He AT |

21. grad d@r ¥ =g TOET e A 3@ e i —Aad ol 9§ @ oy 9RT 26 @ SUURT (7) &
Es (i) & 3rid T He 319 AT AT S, ST W AHAT B, IIgga—d, H Igd dNd | AR 3efa
I, afT B & a1, o A AT B, BT O H IGAT 7 B3 Ud A4 ol 99 & ade H ardfed sy
Bl He i rrar de 30 |

22. gRT 32 B SUGRT (&) & AT ASd T B TUMET — dfHT HUA & AW H odr a9 &
Heag H R ulre™ ¥ PRI §RT Gea Wavd oM™ 31 TUET gl () ¥ faffdse @1 4 & Syl |

23. gRT 32 & Ws (@) & Iavid Abd oAt B TUET — §fhT U & faRad Ae § oar a9
& oy ¥ Bl gfasM ¥ FRIEdT §R1 g o Ard 31 01 Il () H Al 1 | a1 S|

24. gRT 34 & @s (1) & 3ravad sfafked af¥ @ scidl — gga-—9 4 g & dag o
fafafdse sifaRad T &1 aRT 34 & s (1) & AT Qd Yob & ©U H Adbal ATH A Bl DI g |

25. gRT 36 I SULRT (1) & 3ravia AT FA &1 TAST -— i {5 ) orar a¥ & forv oy 26
@ T URTS™ H HHAN B < AfABdH A IR ded IR IERIY | 1fd § a 99 o@r a9y #
sifaRad fYr gt # RRTG FFaN & go da9 a1 Auigy & 200faerd @ W & oefig 8rf, R
JTRAAT RGN Y AN qPb & oY Ud Al ol ay |ied JJgd—d H Sgd b I A0 & Ieed =g
SWAN & & fog e o9 7q onuifva favar Srgam |

26. €RT 36 &I SUHRT (2) @ IJ=avid AVVT B &1 A& — g ) N o 9v & fog awy
26 & d fHel URISM H HHAIRAT S <[AqH T ARA™ IR 9§ BT 9 & Heyg H arded ard
RIS Serar ARy Syt | BlH & Regfa H don g™ 26 & a=id AT AF don sftd &1 & forg
gfe 17 3ferar IR 7 81 fedT SUANT <[AqH I & I & It Bq [HAT S ¥ df 39 UHR B
ATH AR AT HHT SIAT AT AT B, Bl ITRAT ol ay H He A% TAT AT T & oIy Td @y oam a9
Afed IggE—® ¥ Igad WP I T R AT S |

e —V
oGl IR facddl ST GAEIR e
P. €RT 42 &1 SULRT (10) & 3avia facell Usu GagdR 91€ & yfbar

27. A BT TS — (1) IS & Tod § W) vl fFrarear grr Tfia afad qem aRT 42 & SR
6) & @ (®) vd (@) # genfafafde HHar vd SO SwIRT & @ () # genfafafdse wads afeq afferd
B |
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2) URT 42 & SUERT (1) & @ (%) § gudchHia ufaHfer e afda 12 8F qer ewariRal &
gfaffea o arel @fad 99 STURT & e (@) § Hafid & I aR 12 B |

(3) gRT 42 & SUERT (6) & Ts (M) # fAfde wWds afdadl & WReR gRT Amifed fhar som R
frferRad enfara g, erernq —

) 3[egeT;

i) el o= @ 31 Aav;

i) 9R 9w YAS ST da9 UG ST Hdfd AWl B &S H ULER 8

IV) U@ 9eg S Sfenfie faare ifeifm, 1947 (1947 &1 14) BT ORT 7—F & =vid bl airenfire
TSR & UNSTRIA ARG 8T 310@T X8 & 8 qof

(V) AT Td \iRkegdh! 9T, S vd =g faumr den fad favm, st ot e el RBTR
TS 4§ TEh i |

(4) WHR Od 98 & A&l B TG BT A I8 910 &9 o I gnfl & U (3) & sr=vid
WA A D G A B FHof Wl BT UH B A AfAE T BN o 98 @ va RS dew
Hfeerd gl |

28. € B 98F — 99 30 & Urgul & fiF srer fHell Y @y o7 +ft SN Sfua AW 9 @) 9o

gl |hl © | TRg I8 |l SUERd 2 1 BH A $H A Jedl A falRad wd d F[T S R 37ezel U JI B
T @1 fafr | 30 faAl & WiaR 98 galrei |

29. d8® P AT — el AP 6B B [, FHY TAT W Bl R w1 e faRkad wu # gaiad
fIeRfOrl &1 AfMferd B gY d8d H FaIfeld Sl B U FAl Bl VRS RS TAT Foldgi-d ATIH & §IRT
U doo g fafy iR &1 A 8 A $9 15 39 7 Tdd qad Bl Joi |

30. 7ol W fieell I AaEaR 9IS @ Ieud B SR B —
() IS P SSDI BT [T ¢

et & [T do ¥ oredel oI Uil H WawI U+ H I [ U I qgAdl & gRT aIq el
ST 39 N8 BT dSBI DI NLTETAT B

(ii) IS O UAD 9% D HRIGAl T BT,
(ili) 9 3 dod H I BIg AHAT 7l > g1 [T fHar S © Q1 AdQH Ufthar @ H=Iferd wRAT de

d8® | ITOET 3AAAT BRI BT MOAIIAT §9R-I G |

31. HRA — fHA f Jop § g9 9o @iz N HRF Fwfed T2 R Sw 99 96 & B 9 B Ua
fIge gew dor foatadT 9o oHan) S & Ud & hH F HH Uh U= ged SuRkerd F 8|

g I8 A SuEfdd & o afe 6 o A va OB 9 o9 dewg SuRed © o1 3ede Ho dod ol
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LABOUR DEPARTMENT
NOTIFICATION
Delhi, the 26th November, 2021

No. F. 15(75)/Lab/2021/4588.—The following draft of the Code on Wages ( Delhi) Rules, 2021 which the
Lieutenant Governor of the National Capital Territory of Delhi proposes to make in exercise of the powers conferred
by section 67 of the Code on Wages, 2019 (Central Act No. 29 of 2019) is hereby published as required by sub-
section (1) of said section, for the information of all the persons likely to be affected there by and notice is hereby
given that the said draft will be taken into consideration after thirty days from the date of its publication in the Part-1V
of the Delhi Gazette- Extraordinary. Any objection or suggestion, which may be received by the Additional Secretary
(Labour) (HQ) (labjlc2.delhi@nic.in), Government of National Capital Territory of Delhi, 5, Sham Nath, Marg,
Delhi- 110054, in writing or on email from any person before the expiry of the period specified above, will be
considered by the Labour Department, Government of National Capital Territory of Delhi.

Chapter |
(Preliminary)
1. Short title, extent and commencement. - (1) These rules may be called the Code on Wages (Delhi) Rules,
2021.
2 They extend to the whole of National Capital Territory of Delhi.
(3) They shall come into force after the date of their final publication in the Official Gazette, on the
date of the commencement of the Code on Wages, 2019 (29 of 2019).
2. Definitions.- In these rules, unless the subject or context otherwise requires, —
(@) “authority” means the authority appointed by the Government under sub-section (1) of section 45;
(b) “appellate authority” means the appellate authority appointed by the Government under sub- section (1) of

section 49;
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“appeal” means an appeal preferred under sub-section (1) of section 49;

“Board” means the Delhi State Advisory Board constituted by the Government under sub-section (1) of
section 42;

“Chairperson” means the chairperson of the Board,;
“Code” means the Code on Wages, 2019 (29 of 2019);

“committee” means a committee appointed by the Government under clause (a) of sub-section (1) of section
8;

“day” means a period of 24 hours beginning at mid-night;
“Form” means a form appended to these rules;

“Government” means Lieutenant Governor of the National Capital Territory of Delhi as referred to in Article
239 AA of the Constitution.

“highly skilled occupation” means an occupation which calls in its performance a specific level of perfection
and required competence acquired through intensive technical or professional training or practical
occupational experience for a considerable period and also requires of an employee to assume full
responsibility for his judgment or decision involved in the execution of such occupation;

“Inspector-cum-Facilitator” means a person appointed by the Government, by notification under sub-section
(1) of section 51;

“member” means a member of the Board and includes its Chairperson;

“registered trade union” means a trade union registered under The Trade Unions Act, 1926 (16 of 1926);
“Schedule” means the schedule to these rules;

“section” means a section of the Code;

“semi-skilled occupation” means an occupation which in its performance requires the application of skill
gained by the experience on job which is capable of being applied under the supervision or guidance of a
skilled employee and includes supervision over the unskilled occupation;

“skilled occupation” means an occupation which involves skill and competence in its performance through
experience on the job or through training as an apprentice in a technical or vocational institute and the
performance of which calls for initiation and judgment;

“unskilled occupation” means an occupation which in its performance requires the application of simply the
operating experience and involves no further skills;

all other words and expressions used herein in these rules and not defined shall have the meaning
respectively assigned to them under the Code.

CHAPTER- Il
Minimum wages

Manner of calculating the minimum rate of wages.—(1) for the purposes of sub-section (5) of section 6, the
minimum rate of wages shall be fixed on the day basis keeping in view the following criteria namely:-

the standard working class family which includes a spouse and two children apart from the earning worker;
an equivalent of three adult consumption units;

a net intake of 2731 calories per day per consumption unit or prescribed by National Institute of Nutrition,
Hyderabad for an adult person doing moderate activities,

66 meters cloth per year per standard working class family;
Housing rent expenditure to constitute 10 per cent of food and clothing expenditure;
Fuel, electricity and other miscellaneous items of expenditure to constitute 20 percent of minimum wage; and

Expenditure for children education, medical requirement, recreation and expenditure on contingencies to
constitute 25 percent of minimum wage;

when the rate of wages for a day is fixed, then, such amount shall be divided by eight for fixing the rate of
wages for an hour and multiplied by twenty six for fixing the rate of wages for a month and in such division
and multiplication the factors of one-half and more than one-half shall be rounded as next figure and the
factors less than one-half shall be ignored.
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Norms for fixation of minimum rate of wages.-

The Government shall constitute a technical committee for the purpose of advising the Government in
respect of skill categorization, which shall consist of the following members, namely:-

Labour Commissioner, Government of National Capital Territory of Delhi - Chairperson;

Additional Labour Commissioner, Government of National Capital Territory of Delhi dealing with the wages
— Member Secretary;

A representative from the Department of Training and Technical Education Government of National Capital
Territory of Delhi dealing with skill development - Member;

Special or Joint Director of Employment, Government of National Capital Territory of Delhi - Member;
Two technical experts in wage determination as nominated by the Government -Members;

The Government shall, on the advice of the technical committee referred to in sub-rule (1), categorize the
occupations of the employees into four categories that is to say unskilled, semi-skilled, skilled and highly
skilled by modifying, deleting or adding any entry in the categorization of such occupations specified in
Schedule E.

The technical committee referred in sub-rule (1) shall while advising the Government under sub-rule (2)
take into account, to the possible extent, the national classification of occupation or national skills
qualification frame work or other similar frame work for the time being formulated to identify occupations.

Time Interval for revision of dearness allowance.- Endeavour shall be made so that the cost of living
allowance and the cash value of the concession in respect of essential commodities at concession rate shall be
computed once before 1% April and then before1™ October in every year to revise the dearness allowance
payable to the employees on the minimum wages.

Number of hours of work which shall constitute a normal working day.—(1)The normal working day
under clause (a) of sub-section (1) of section 13 shall be comprised of eight hours of work and one or more
intervals of rest which in total shall not exceed one hour.

The working day of an employee shall be so arranged that inclusive of the intervals of rest, if any, it shall not
spread over more than twelve hours on any day.

The provisions of sub-rules (1) and (2) shall, in the case of an employee employed in agricultural
employment, be subject to such modifications as may, from time to time, be determined by the Government.

Nothing in this rule shall be deemed to affect the provisions of the Factories Act, 1948 (63 of 1948) or any
other legislation which may subsume it.

Weekly day of rest.— (1) Subject to the provisions of this rule, an employee shall be allowed a day of rest
every week (hereinafter referred to as “the rest day””) which shall ordinarily be Sunday, but the employer may
fix any other day of the week as the rest day for any employee or class of employees:

Provided that an employee shall be entitled for the rest day under this sub-rule if he has worked under the
same employer for a continuous period of not less than six days:

Provided further that the employee shall be informed of the day fixed as the rest day and of any subsequent
change in the rest day before the change is effected, by display of a notice to that effect in the place of
employment at any conspicuous place.

Explanation.- For the purpose of computation of the continuous period of not less than six days specified in
the first proviso to this sub-rule, any day on which an employee is required to attend for work but is given
only an allowance for attendance and is not provided with work, a day on which an employee is laid off on
payment of compensation under the Industrial Disputes Act, 1947 (14 of 1947) or any other legislation,
which may subsume it and any leave or holiday, with or without pay, granted by the employer to an
employee in the period of six days immediately preceding the rest day, shall be deemed to be days on which
the employee has worked.

Any such employee shall not be required or allowed to work on the rest day unless he has or will have a
substituted rest day for a whole day on one of the five days immediately before or after the rest day:

Provided that no substitution shall be made which will result in the employee working for more than
ten days consecutively without a rest day for a whole day.

Where in accordance with the foregoing provisions of this rule, any employee works on a rest day and has
been given a substituted rest day on any one of the five days before or after the rest day, the rest day shall, for
the purpose of calculating the weekly hours of work, be included in the week in which the substituted rest
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day occurs.
An employee shall be granted-
for rest day wages calculated at the rate applicable to the next preceding day; and

where he works on the rest day and has been given a substituted rest day, then, he shall be paid wages for the
rest day on which he worked, at the overtime rate and wages for the substituted rest day at the rate applicable
to the next preceding day:

Provided that where-

the minimum rate of wages of the employee as notified under the Code has been worked out by dividing the
minimum monthly rate of wages by twenty- six; or

the actual daily rate of wages of the employee has been worked out by dividing the monthly rate of wages by
twenty-six and such actual daily rate of wages is not less than the notifiedminimum daily rate of wages of the
employee, then, no wages for the rest day shall be payable; and

the employee works on the rest day and has been given a substituted rest day, then, he shall be paid, only for
the rest day on which he worked, an amount equal to the wages payable to him at the overtime rate; and, if
any dispute arises whether the daily rate of wages has been worked out in accordance with the provisions of
this proviso, the Authority as notified by the Government having territorial jurisdiction may, on application
made to him in this behalf, decide the same, after giving an opportunity to the parties concerned to make
written representations.

Provided further that in case of an employee governed by a piece-rate system, the wages for the rest day, or
the substituted rest day, as the case may be, shall be such as the Government may, from time to time
determine having regard to the minimum rate of wages fixed under the Code, in respect of the employment.

Explanation.-In this sub-rule ‘next preceding day’ means the last day on which the employee has worked,
which precedes the rest day or the substituted rest day, as the case may be; and where the substituted rest day
falls on a day immediately after the rest day, the next preceding day means the last day on which the
employee has worked, which precedes the rest day.

The provisions of this rule shall not operate to the prejudice of more favorable terms, if any, to which an
employee may be, entitled under any other law or under the terms of any award, agreement or contract of
service, and in such a case, the employee shall be entitled only to more favorable terms aforesaid.

Explanation.- For the purposes of this rule, ‘week’ shall mean a period of seven days beginning at midnight
on Saturday night.

Night shifts.—Where an employee in an employment works on a shift which extends beyond midnight, then,

a rest day for the whole day for the purposes of rule 7 shall, in this case means a period of twenty- four
consecutive hours beginning from the time when his shift ends; and

the following day in such a case shall be deemed to be the period of twenty-four hours beginning from the
time when such shift ends, and the hours after midnight during which such employee was engaged in work
shall be counted towards the previous day.

The extent and conditions for the purposes of sub-section (2) of section 13.-In case of employees-
engaged in any emergency which could not have been foreseen or prevented;

engaged in work of the nature of preparatory or complementary work which must necessarily be carried
on outside the limits laid down for the general working in the employment concerned;

whose employment is essentially intermittent;
engaged in any work which for technical reasons has to be completed before the duty is over; and

engaged in a work which could not be carried on except at times dependent on the irregular action of natural
forces; the provisions of rules 6, 7 and 8 shall apply subject to the condition that —

the spread over of the hours of work of the employee shall not exceed 16 hours in any day; and

the actual hours of work excluding the intervals of rest and the periods of inaction during which the employee
may be on duty but is not called upon to display either physical activity or sustained attendance shall not
exceed 9 hours in any day.
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Longer wage period.-The longer wage period for the purposes of minimum rate of wages under section 14
shall be by the month.

Circumstances under clause (ii) of the proviso to section 10. — An employee shall not be entitled to
receive wages for a full normal working day under section 10, if he is not entitled to receive such wage under
any other law for the time being in force.

CHAPTER I1I
PAYMENT OF WAGES

Recovery under sub-section (4) of section 18.-where the total deductions authorized under sub-section (2)
of section 18 exceed fifty per cent of the wages of an employee, the excess shall be carried forward and
recovered from the wages of succeeding wage period or wage periods, as the case may be, in such
installments so that the recovery in any month shall not exceed the fifty per cent of the wages of the
employee in that month.

The authority under sub-section (1) of section 19.- The Joint or Deputy labour commissioner having
jurisdiction over the place of work of the employee concerned shall be the authority for the purposes of sub-
section (1) of section 19.

The manner of exhibiting the notice under sub-section (2) of section 19.- a notice referred to in sub-
section (2) of section 19 shall be displayed at the conspicuous places in the premises of the work place in
which the employment is carried on, so that every concerned employee would be able easily to read the
contents of the notice and a copy of the notice shall be sent to the inspector-cum-facilitator having
jurisdiction.

The procedure under sub-section (3) of section 19.-the employer shall give an intimation in writing
specifying therein the detailed particulars for obtaining the approval of the imposition of fine to the Joint or
Deputy labour commissioner referred to in rule 13 who shall, before granting or refusing the approval, give
opportunity of being heard to the employee and the employer concerned.

Intimation of deduction.-(1)Where an employer makes any deduction in pursuance of the proviso to sub-
section (2) of section 20, he shall make intimation of such deduction to the Inspector-cum-Facilitator having
jurisdiction within 10 days from the date of such deduction explaining therein the reason of such deduction.

The Inspector-cum-Facilitator shall, after receiving intimation under sub-rule (1), examine such intimation
and if he finds that the explanation given therein is in contravention of any provision of the Code or the rules
made there under, he shall initiate appropriate action under the Code against the employer.

Procedure for deduction under sub-section (2) of section 21.-Any employer desiring to make deduction
for damages or loss under sub-section (1) of section 21 from the wages of an employee shall,-

explain to the employee personally and also in writing the damage or loss of goods expressly entrusted to the
employee for custody or for loss of money for which he is required to account and how such damages or loss
is directly attributable to the neglect or default of the employee; and

there after, give the employee an opportunity to offer any explanation and deduction for any damages or loss,
if made, shall be intimated to the employee within fifteen days from the date of suchdeduction.

Conditions regarding recovery of advance under section 23.-The recovery, as the case may be of,-
advances of money given to an employee after the employment begins under clause (b) of section 23; or

advances of wages to an employee not already earned under clause (c) of section 23, Shall be made by the
employer from the wages of the concerned employee in installments determined by the employer, so as any
or all installments in a wage period shall not exceed fifty per cent of the wages of the employee in that wage
period and the particulars of such recovery shall be recorded in the register maintained in Form-1.

Deduction under section 24.-Deductions for recovery of loans granted for house building or other purposes
approved by the Central Government or Government of National Capital Territory of Delhi, and the interest
due in respect thereof shall be, subject to any direction made or circular issued by the Central Government or
Government of National Capital Territory of Delhi from time to time regulating the extent to which such
loans may be granted and the rate of interest shall be payable thereon.

CHAPTER IV
Payment of Bonus

Calculation of set on or set off for the sixth accounting year.-For the sixth accounting year, set on or set
off, as the case may be, shall be made under clause (i) of sub-section (7) of section 26, in the manner
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illustrated in Schedule A, taking into account the excess or deficiency, if any, as the case may be, of the
allocable surplus set on or set off in respect of the fifth and sixth accounting years.

21. Calculation of set on or set off for the seventh accounting year.-For the seventh accounting year, set on or
set off, as the case may be, shall be made under clause (ii) of sub-section (7) of section 26, in the manner
illustrated in Schedule A, taking into account the excess or deficiency, if any, as the case may be, of the
allocable surplus set on or set off in respect of the fifth, sixth and seventh accounting years.

22. Computation of gross profits under clause (a) of section 32.-The gross profits derived by an employer
from an establishment in respect of the accounting year shall in the case of banking company, be calculated
in the manner specified in Schedule B.

23. Computation of gross profits under clause (b) of section 32.-The gross profits derived by an employer
from an establishment in respect of the accounting year in a case other than banking company, be calculated
in the manner specified in Schedule C.

24, Deduction of further sums under clause (c) of section 34.-The further sums as are specified in respect of
the employer in Schedule D shall be deducted from the gross profit as prior charges under clause (c) of
section 34.

25. Manner of carrying forward under sub-section (1) of section 36.- Where for any accounting year, the

allocable surplus exceeds the amount of maximum bonus payable to the employees in the establishment
under section 26, then, the excess shall, subject to a limit of twenty percent of the total salary or wage of the
employees employed in the establishment in that accounting year, be carried forward for being set on in the
succeeding accounting year and so on up to and inclusive of the fourth accounting year to be utilized for the
purpose of payment of bonus in such manner as illustrated in Schedule A.

26. Manner of carrying forward under sub-section (2) of section 36.- Where for any accounting year, there is
no available surplus or the allocable surplus in respect of that year falls short of the amount of minimum
bonus payable to the employees in the establishment under section 26, and there is no amount or sufficient
amount carried forward and set on under rule 26 which could be utilized for the purpose of payment of the
minimum bonus, then, such minimum amount or the deficiency, as the case may be, shall be carried forward
for being set off in the succeeding accounting year and so on up to and inclusive of the fourth accounting
year in such manner illustrated in Schedule A.

CHAPTER V
Delhi State Advisory Board on Wages
A Procedure of Delhi State Advisory Board under sub-section (10) of section 42

27. Constitution of the Board.-(1) The Board shall consist of the persons to be nominated by the Government
representing employers and employees as specified in clauses (a) and (b) of sub-section (6) of section 42 and
the independent persons as specified in clauses (c) of that sub-section.

(2) The persons representing employers as referred to in clause (a) of sub-section (1) of section 42 shall be
twelve and the persons representing employees referred to in clause (b) of that sub-section shall also be
twelve.

3) The independent persons specified in clause (c) of sub-section (6) of section 42 to be nominated by the

Government shall consist of the following, namely:-
(i) the Chairperson;
(i) two Members of Delhi Legislative Assembly;
(iii) four members each of whom, shall be a professional in the field of wages and labour related issues;

(iv) one member who is or has been a presiding officer of an Industrial Tribunal under section 7A of the
Industrial Disputes Act, 1947 (14 of 1947); and

(V) One representative each from Department of Planning and Statistics, Law and Justice Department and
Finance Department, Government of National Capital Territory of Delhi.

) The Government shall, while nominating the members of the Board, take into account that the independent
members under sub-rule (3) shall not exceed one-third of the total members of the Board and one- third of the
members of the Board shall be women.

28. Meeting of the Board. - The Chairperson may, subject to the provisions of rule 30, call a meeting of the
Board, at any time he thinks fit:
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Provided that on requisition in writing from not less than one half of the members, the Chairperson shall call
a meeting within thirty days from the date of the receipt of such requisition.

Notice of meetings. - The Chairperson shall fix the date, time and place of every meeting and a notice in
writing containing the aforesaid particulars along with a list of business to be conducted at the meeting shall
be sent to each member by registered post and electronically at least fifteen days before the date fixed for
such meeting:

Provided that in the case of an emergent meeting, notice of seven days only may be given to every member.
Function of the Chair person of Delhi State Advisor Board on Wages — The Chairperson shall-
preside at the meetings of the Board:

Provided that in the absence of the Chairperson at any meeting, the members shall elect from amongst
themselves by a majority of votes, a member who shall preside at such meeting;

decide agenda of each meeting of the Board;

where in the meeting of the Board, if any issue has to be decided by voting, conduct the voting and count or
cause to be counted the secret voting in the meeting.

Quorum. - No business shall be transacted at any meeting unless at least one-third of the members and at
least one representative member each of both the employers and an employee are present:

Provided that, if at any meeting less than one-third of the members are present, the Chairperson may adjourn
the meeting to a date not later than seven days from the date of the original meeting and it shall thereupon be
lawful to dispose of the business at such adjourned meeting irrespective of the number of members present:

Provided further that the date, time and place of such adjourned meeting shall be intimated to all the
members electronically or by a Registered post.

Disposal of business of the Board.- All business of the Board shall be considered at a meeting of the Board,
and shall be decided by a majority of the votes of members present and voting and in the event of an equality
of votes, the Chairperson shall have a casting vote:

Provided that the Chairperson may, if he thinks fit, direct that any matter shall be decided by the circulation
of necessary papers and by securing written opinion of the members:

Provided further that no decision on any matter under the preceding proviso shall be taken, unless supported
by not less than two-thirds majority of the members.

Method of voting.- Voting in the Board shall ordinarily be by show of hands, but if any member asks for
voting by ballot, or if the Chairperson so decides, the voting shall be by secret ballot and shall be held in such
manner as the Chairperson may decide.

Proceedings of the meetings.- (1) The proceedings of each meeting of the Board showing inter alia the
names of the members present there at shall be forwarded to each member and to the Government as soon
after the meeting as possible, and in any case, not less than seven days before the next meeting.

(2) The proceedings of each meeting of the Board shall be confirmed with such modification, if any, as may
be considered necessary at the next meeting.

Summoning of witnesses and production of documents.- (1) The Chairperson may summon any person to
appear as a witness if required in the course of the discharge of his duty and require any person to produce
any document.

(2) Every person who is summoned and appears as a witness before the Board shall be entitled to an allowance for

36.

37.

1)

expenses by him in accordance with the scale for the time being in force for payment of such allowance to
witnesses appearing before a civil court.

Appointment of the committees.- The Government may constitute as many committees under clause (a)
of sub-section (1) of section 8 as it considers necessary for the purposes specified in that clause.

Terms of office of members of the Board under sub-section (11) of section 42

Term of office of members of the Board.-(1)The term of office of the Chairperson or a member, as the case
may be, shall be normally two years commencing from the date of his appointment or nomination, as the case
may be, under sub-section (4) of section 42:

Provided that such Chairperson or a member shall, notwithstanding the expiry of the said period of two years,
continue to hold office until his successor is appointed or nominated, as the case may be.
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(2) An independent member of the Board nominated to fill a casual vacancy shall hold office for the remaining
period of the term of office of the member in whose place he is nominated.

(3) The official members of the Board shall hold office till they are replaced by respective such other official
members.

(4) Notwithstanding anything contained in sub-rules (1), (2), and (3), the members of the Board shall hold office
during the pleasure of the Government.

38. Travelling allowance.-The Chairman and every member of the Board, shall be entitled to draw travelling
and halting allowance for any journey performed by him in connection with his duties at the rates and subject
to the conditions applicable to a Group A officer of the Central Government.

39. Officers and Staff.- The Government may provide a Secretary not below the rank of Joint Secretary to the
Government, other officers and staff to the Board, as it may think necessary for the National Capital
Territory ioning of the Board.

40. Eligibility for re-nomination of the members of the Board.- An outgoing member shall be eligible for re-
nomination for the membership of the Board for not more than total two terms.

41. Resignation of the Chairperson and other members of the Board.-(1) A member of the Board, other than
the Chairperson, may, by giving notice in writing to the Chairperson, resign his membership and the
Chairperson may resign by a letter addressed to the Government.

(2) A resignation shall take effect from the date of communication of its acceptance or on the expiry of 30 days
from the date of resignation, whichever is earlier.

3) When a vacancy occurs or is likely to occur in the membership of the Board, the Chairperson shall submit a
report to the Government immediately and the Government shall, then, take steps to fill the vacancy in
accordance with the provisions of the Code.

42. Cessation of membership.- If a member of the Board, fails to attend three consecutive meetings, without
prior intimation to the Chairperson, he shall, cease to be a member thereof.

43. Disqualification.- (1) A person shall be disqualified for being hominated as, and for being a member of the
Board-

(i) if he is declared to be of unsound mind by a competent court; or

(i) if he is an un-discharged insolvent; or

(iii) if before or after the commencement of the Code, he has been convicted of an offence involving moral
turpitude.

2 If any question arises whether a disqualification has been incurred under sub-rule (1), the decision of the |
Government thereon shall be final.

CHAPTER VI
PAYMENT OF DUES, CLAIMS, etc.
44, Payment under clause (a) of sub-section (1) of section 44.- Where any amount payable to an employee

under the Code is due after his death or on account of his whereabouts not being known, and the amount
could not be paid to the nominee of the employee until the expiry of three months from the date the amount
had become payable, then, such amount shall be deposited by the employer with the Joint/Deputy Labour
Commissioner having jurisdiction, who shall disburse the amount to the person nominated by the employee
after ascertaining his identity within two months of the date on which the amount was so deposited with him.

45, Deposit of the undisbursed dues under clause (b) of sub-section (1) of section 44.-(1) Where any amount
payable to an employee under this Code remains undisbursed because either no nomination has been made by
such employee or for any other reason, such amounts could not be paid to the nominee of employee until the
expiry of six months from the date the amount had become payable, all such amounts shall be deposited by
the employer with the Joint/Deputy Labour Commissioner having jurisdiction before the expiry of the
fifteenth day after the last day of the said period of six months.

(2) The amount referred to in sub-rule (1) shall be deposited by the employer with the Joint/Deputy Labour
Commissioner having jurisdiction through bank transfer or through a crossed demand draft obtained from
any scheduled bank in India drawn in favour of such Joint/Deputy Labour Commissioner.

46. Manner of dealing with the undisbursed dues under clause (b) of sub-section (1) of section 44. —(1)
The amount referred to in sub rule (1) of rule 45 (hereinafter in this rule referred to as the amount) deposited
with the Joint/Deputy Labour Commissioner having jurisdiction shall remain with him and be invested in the


https://indiankanoon.org/doc/177860181/
https://indiankanoon.org/doc/5154839/
https://indiankanoon.org/doc/60800746/
https://indiankanoon.org/doc/60800746/
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48.
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50.

51.
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©)

4)

52.

2

Central or State Government Securities or deposited as a fixed deposit in a scheduled bank.

Joint/Deputy Labour Commissioner having jurisdiction will exhibit, as soon as may be possible, a notice
containing such particulars regarding the amount as the Joint/Deputy Labour Commissioner considers
sufficient for information at least for fifteen days on the notice board and also publish such natice in any two
newspapers being circulating in the language commonly understood in the area in which undisbursed wages
were earned.

Subject to the provision of sub-rule (4), the Joint/Deputy Labour Commissioner having jurisdiction shall
release the amount to the nominee or to that person who has claimed such amount, as the case may be in
whose favour such Joint/Deputy Labour Commissioner) has decided, after giving the opportunity of being
heard, the amount to be paid.

If the undisbursed amount remains unclaimed for a period of seven years, the same shall be deposited to
Delhi Labour Welfare Board or alternatively as decided by the Government.

CHAPTER VII
FORMS, REGISTERS AND WAGE SLIP

The form of a single application. — A single application may be filed under sub-section (5) of section 45 in
Form-11 along with documents specified in such Form.

Appeal.- Any person aggrieved by an order passed by the authority under sub-section (2) of section 45 may
prefer an appeal under sub-section (1) of section 49 in Form-11l ,along with documents mentioned by the
appellant in such Form, to the appellate authority having jurisdiction.

Form of register, etc.-(1) all fines and all realizations thereof referred to in sub-section (8) of section 19
shall be recorded in a register to be kept by the employer in form — appended to these rules, electronically or
otherwise and the authority referred to in said sub-section (8) shall be the Joint/Deputy Labour
Commissioner having jurisdiction.

All deductions and all realizations referred to in sub-section (3) of section 21 shall be recorded in a register to
be kept by the employer in Form- | appended to these rules, electronically or otherwise.

Every employer of an establishment to which the Code applies shall maintain registers under sub-section (1)
of section 50 in Form | and Form IV, electronically or otherwise.

Wage slip.-Every employer shall issue wage slips, electronically or otherwise to the employees in Form V
under sub-section (3) of section 50 on or before payment of wages.

Manner of holding enquiry under sub-section (1) of section 53.-(1) When a complaint is filed before the
officer appointed under sub-section (1) of section 53 (hereinafter in this rule referred to as the officer) in
respect of the offences referred to in said sub-section either by an officer authorized for such purpose by the
Government or by an employee aggrieved or a registered trade union registered under the Trade Unions Act,
1926 or an Inspector-cum-Facilitator, the officer, after considering such evidences as produced before him by
the complainant, is of the opinion that an offence has been committed, shall issue summons to the offender
on the address specified in the complaint fixing a date for his appearance .

If the offender to whom the summons has been issued under sub rule (1) appears or is produced before the
officer, he shall explain the offender the offence complained against him and if the offender pleads guilty, the
officer shall impose penalty on him in accordance with the provisions of the Code and when the offender
does not plead guilty, the officer shall take evidence of the witnesses produced by the complainant on oath
and provide opportunity of cross examination of the witnesses so produced . The officer shall record the
statement of the witnesses on oath and in cross examination in writing and take the documentary evidence on
record.

The officer shall, after the complainant’s evidence is complete, provide opportunity of defence to the accused
person and the witnesses produced by the accused shall be cross examined after their statements on oath by
the complainant and documentary evidence in defence shall be taken on record by the officer.

The officer shall after hearing the parties and considering the evidences both oral and documentary decide the
complaint in accordance with the provisions of the Code.

The manner of imposing fine under sub-section (1) of section 56.-(1)An accused person desirous of
making composition of offence under sub-section (1) of section 56 may make an application in Form VI
electronically or otherwise to the Gazetted Officer notified under said sub-section (1).

The Gazetted Officer referred to in sub-rule (1), shall, on receipt of such application, satisfy himself as to
whether the offence is compoundable or not under the Code and if the offence is compoundable and the
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accused person agrees for the composition, compromise the offence for a sum of fifty per cent of the
maximum fine provided for such offence under the Code, to be paid by the accused within the time specified
in the order of composition issued by such officer.

3) Where the offence has been compromised under sub-rule (2) after the institution of the prosecution, then, the
officer shall send a copy of such order made by him for intimation to the officer referred to in sub-section (1)
of section 53 for needful action under sub-section (6) of section 56.

CHAPTER VIII
MISCELLANEOUS

53. Timely Payment of Wages.-Where the employees are employed in an establishment through contractor,
then, the company or firm or association or any other person who is the proprietor of the establishment shall
pay to the contractor the amount payable to him or it, as the case may be, before the date of payment of
wages so that payment of wages to the employees shall be made positively in accordance with the provisions
of Section 17.

Explanation.-For the purpose of this rule, the expression “firm” shall have the meaning as assigned to it in the
Indian Partnership Act, 1932 (9 of 1932).

54. Responsibility for payment of minimum bonus.- Where in an establishment, the employees are employed
through contractor and the contractor fails to pay minimum bonus to them under section 26, then, the
company or firm or association or other person as referred to in the proviso to section 43 shall, on the written
information of such failure, given by the employees or any registered trade union or unions of which the
employees are members and on confirming such failure, pay such minimum bonus to the employees.

55. Inspection scheme - (1) For the purposes of the Code and these rules, there may be formulated an inspection
scheme by the Labour Commissioner with the approval of the Government on the criteria laid down in the
Act.

(2) In the inspection scheme referred to in sub-rule (1), apart from other structural facts, a number shall be
specified in the scheme for each Inspector-cum-Facilitator and establishment.

By Order and in the Name of
the Lt. Governor of Delhi,

S.C YADAV, Addl. Secy. (Labour)

FORM-I
[See rule-19 and rule-49(1), (2) and (3)]

Register of Wages, Overtime, Fine, Deduction for damage and Loss

Name of the Establishment: Name of the Employer/Owner:
PAN/TAN of the Employer:
Sr.No.in |Name of the DS;L%??rgg:t/ Duration of Payment| Wage |Total no.| Total overtime Rates of wages
Employee | employee of Wages Period | of days | (hours worked | Basic | DA |Allowances
Register (Monthly/Fortnightly] From- | worked | or production
/Weekly/Daily/Piece To during |in case of piece
the workers)
rated) )
period
1 2 3 4 5 6 7 8 9 10
Overtime | Nature of acts | Amount of | Damage or | Amount of Total Date of Payment Date
earning | and omissions fine loss caused to| deduction | amount of
for which fine | imposed | the employer | from wages |wages paid
imposed with by neglect or
date default of the
employee

(Form to be maintained electronically or physically even if salary is being made through Bank transfer).
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FORM-II
[See rule 47]
[SINGLE APLICATION UNDER SUB-SECTION (5) OF SECTION 45]

BEFORE THE AUTHORITY APPOINTED UNDER SUB SECTION (1) OF SECTION 45 OF
THE CODE ON WAGES, 2019 (29 OF 2019)

FOR............. AREA.........
APPLCAtIoN NO ..o of 20......
Between ABC and (State the number)......... OtHET Lt Applicant

(Through employees concerned or registered trade union or Inspector- cum- Facilitator

Address............ooeiiil.
The application states as follows:

(1)  The applicant(s) whose name(s) appear in the attached schedule was/were/has/have been employed from
............... t0........aS..................(category)in................(establishment) Shri/M/s.........engaged in
............. (nature of work) which is/are covered by the Code on Wages, 2019.

(2)  The opponent(s) is/are the employer(s) within the meaning of section 2(l) of the Code on Wages, 2019.

(3)  (&)The applicant(s) has/ have been paid wages at less than the minimum rates of wages fixed for their category

(categories) of employment(s) under the Code by Rs.... ............. Per day for the period(s)

from..........ooo 110 J N

(@)  The applicant(s) has/ have not been paid wages at Rs................. Per day for the weekly days of rest from
to...

(b)  The applicant(s) has/ have not been paid wages at overtime rate(s) for the period from....................... to....

(¢)  The applicant(s) has/have not been paid wages for period from .................. t0..innns

(d)  Deductions have been made which are in contravention of the Code, from the wage(s) of the applicant(s) as per
details specified in the annexure appended with this application.

(e)  The applicant(s) has/have not been paid minimum bonus for the accounting year .................

(4)  The applicant(s) estimate(s) the value of relief sought by him/ them on each amount as under:

(@& Rs.......
(b)  Rs.......
(¢) Rs.......
Total Rs.......

(5)  The applicant(s), therefore, pray(s) that a direction may be issued under section 45(2) of the Code on Wages,
2019 for;

(@)  payment of the difference between the wages payable under the Code

and the wages actually paid,

(b)  payment of remuneration for the days of rest

(¢)  payment of wages at the overtime rates,

(d)  compensation amountingto Rs................c.ceeenee.

(6)  The applicant(s) do hereby solemnly declare(s) that the facts stated in this application are true to the best of
his/their knowledge, belief and information.

Signature or thumb-impression of the employed person(s), or official of a registered trade union duly authorized or
Inspector- cum- Facilitator.
Note: The applicant(s), if required, may append annexures containing details, with this application.
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FORM Il

(See rule 48)
Appeal under Section 49(1) of the Code on Wages, 2019
Before The Appellate Authority under the Code on Wages, 2019

A.B.C

F AN [0 TR APPELLANT
Vs.

C.D.E.

F AN [0 TSRS RESPONDENT

DETAILS OF APPEAL:

1. Particulars of the order against which the appeal is made : Number and date :
The authority who has passed the impugned order:

Amount awarded:

Compensation awarded , if any :

2. Facts of the case :

(Give here a concise statement of facts in a chronological order, each paragraph containing as nearly as possible a
separate issue or fact).

3. Grounds for appeal :
4. Matters not previously filed or pending with any other Court or any Appellate Authority:

The appellant further declares that he had not previously filed any appeal, writ petition or suit regarding the matter in
respect of which this appeal has been made, before any Court or any other Authority or Appellate Authority nor any
such appeal, writ petition or suit is pending before any of them.

5. Reliefs sought :
In view of the facts mentioned above the appellant prays for the following relief(s) :— [Specify below the relief(s)
sought]

6.  List of enclosures:

1

2

3.

4,

Place : Dated:

Signature of the appellant.
For office use

Date of filing or
Date of receipt by post Registration No.

Authorized Signatory
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FORM IV
[See rule 49]
EMPLOYEE REGISTER
Name of the Establishment:
Name of the Employer/Owner:
PAN/TAN of the Employer:
Employee Date Education| Date of Desig- |Categor| Type of
Sl Code Name Surname |Gender| Father’s of | Nationality | Level Joining nation y Employ-
No. / Birth (HS/S/S| ment
Spouse S/U S)*
Name
1 2 3 4 5 6 7 8 9 11 12 13
Mobile No. | UAN |PAN ESIC IP AADHA| Bank Alc Bank | Branch (IFSC) | Present Address | Permanent Address
AR Number
No.
14 15 16 17 18 19 20 21 22 23
Service Book No.| Date of Exit Reason for Exit Mark of Photo Specimen Remarks
Identification Signature/Thumb
Impression
24 25 26 27 28 29 30
*(Highly Skilled/Skilled/Semi skilled/Unskilled)
FORM V
[See rule 50] WAGE SLIP
Date of issue:
Name of the Establishment............................ Address........ooiviiiiiiiiii,

Name of employee :

Father’s /Spouse name :
Designation :

UAN:

Bank Account No.:

Wage period:

Rate of wages payable: a.) Basic

Total attendance/unit of work done:

© © N o g M w0 Db

Overtime wages:

[EY
°

Gross wages payable :
a.) PF

[EN
=

Total deductions :

-
N

Net wages paid:

b.)D.A.

b). ESI

c.)other allowances

c.) Others

Employer / Pay-in-charge signature
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FORM VI
[See rule 52]
APPLICATION UNDER SUB-SECTION (4) OF SECTION 56 FOR COMPOSITION OF OFFENCE

1. Name of applicant
2. Father’s /Spouse name
3. Address of the applicant

4. Particulars of the Offence: ... ..o

Whether prosecution against the applicant is pending or not ..o

. Whether the offence is first offence or the applicant had committed any other offence prior to the offence. If yes,
then, full details of the prior offence.

Applicant (Name and signature)

Schedule A
[See rules 20, 21, 25 and 26]
In this Schedule, the total amount of bonus equal to 8.33 per cent of the annual salary or wage payable to all the
employees is assumed to be Rs. 1,04,167. Accordingly, the maximum bonus to which all the employees are entitled
to be paid (twenty per cent of the annual salary or wage of all the employees) would be Rs. 2,50,000.

Year Amount equal to sixty per Amount  payableas | Setonor Set off| Total seton orset
cent. or sixty-seven per cent., bonus of the year off carried forward
as the case may be, of carried forward
available surplus allocable as
bonus
1 2 3 4 5 6
Rs. Rs. Rs. Rs. Of (year)
1. 1,04,167 1,04,167** Nil Nil
2. 6,35,000 2,50,000* Set on 2,50,000*( Set on 2,50,000* )
3. 2,20,000 2,50,000* (inclusive of Nil Set on 2,20,000 2
30,000 from year-2)
4,
3,75,000 2,50,000* Seton Seton
1,25,000 2,20,000 )
1,25,000 4
5.
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1,40,000 2,50,000* Nil Seton
(inclusive of
1,10,000 from year-2) 1,10,000 2
1,25,000 4)
6. 3,10,000 2,50,000* Seton Seton
60,000 Nil + 2)
1,25,000 4)
60,000 (6)
2,50,000* (inclusive of
7. 1,00,000 1,25,000 from year-4 Nil Seton
and 25,000 from year- 35,000 (6)
6)
8. Nil 1,04,167**(inclusive of Set off Set off
35,000 from year-6)
(due to loss) 69,167 69,167 (8)
9. 10,000 1,04,167** Set off Set off
94,167 69,167 (8)
94,167 9)
10. 2,15,000 1,04,167** Nil
(after Set off
setting off 52,501 9
69,167 from
year-8 and
41,666
from year-9)
Notes:-
* Maximum.
+ The balance of Rs. 1,10,000 set on from year-2 lapses.
** Minimum
Schedule B
COMPUTATION OF GROSS PROFITS
[See rule 22]
Accounting
year ending .........
Item No. Amount  of
Particulars sub- Items Amount of main Items |Remarks
Rs. Rs.
Net Profit as shown in the
*1.

Profit and Loss Account after
making usual and necessary

provisions.




(a) Bonus paid to employees in
respect of previous accounting
years.

(b) The amount debited in
respect of gratuity paid or
payable to employees in excess
of the aggregate of —

(i) the amount, if any, paid to,
or provided for payment to, an
approved gratuity fund; and

(ii) the amount actually paid to
employees on their retirement
or on termination of their
employment for any reason.

(c) Donations in excess of the
amount admissible for income-
tax .

(d) Capital expenditure (other
than capital expenditure on
scientific research which is
allowed as a deduction under
any law for the time being in
force relating to direct taxes)
and capital losses (other than
losses on sale of capital assets
on which depreciation has been
allowed for income tax).

(e) Any amount certified by
the Reserve Bank of India in
terms of sub-section (2) of
section 34A of the Banking
Regulation Act, 1949 (10 of
1949).

(f) Losses of, or expenditure
relating to, any business
situated outside India.

Total of Item No.3...........

See foot-note (1)

[PART IV DELHI GAZETTE : EXTRAORDINARY a7
2. Add back provision for:

(a)Bonus to employees

(b) Depreciation

See foot-note (1)
(c) Development
Rebate Reserve

(d)Any other reserves RS.....oovv. See foot-note (1)

Total of ItemNo.2...........
3. Add back also:

See foot-note (1)
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Add also income, profits or
gains (if any ) credited directly
to published or disclosed
reserves, other than-

(i) capital receipts and capital
profits (including profits on the
sale of capital assets on such
depreciation has not been
allowed for income-tax);

(if) profits of, and receipts
relating to , any business
situated outside India;

(iii) income of  foreign
banking  companies  from
investment outside India.

Net total of Item No.4.......

Total of Item Nos.1, 2, 3 and
4...

Deduct :

(a) Capital receipts and capital
profits (other than profits on
the sale of assets on which
depreciation has been allowed
for income-tax).

(b) Profits of, and receipts
relating to any business
situated outside India.

(c) Income of foreign banking
companies from investments
outside India.

(d) Expenditure or losses (if
any ) debited directly to
published or disclosed
reserves, other than —

(i) capital expenditure and
capital losses (other than losses
on sale of capital assets on
which depreciation has not
been allowed for income-tax );

(if) losses of any business
situated outside India.

(e) In the case of foreign
banking companies
proportionate  administrative
(overhead) expenses of head-
office allocable to Indian

business.

(f) Refund of any excess direct
tax paid for  previous
accounting years and excess
provision if any of previous

See foot-note (2)

See foot-note (2)

See foot-note (2)

See foot-note (3)

See foot-note (2)

See foot-note (2)
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accounting years, relating to

bonus, depreciation or
development rebate, if written
back.

(g9) Cash subsidy, if any, given
by the government or by
anybody corporate established
by any law for the time being
in force or by any other
proceeds agency  through
budgetary grants, whether
given directly or through any
agency for specified purposes
and the of which are reserved
for such purposes .

Total of Item No. 6 ......

Gross profits for purposes of]
Bonus (item No 5 minus item No
6)

Explanation: In sub-item (b) of Item 3, "approved gratuity fund" has the same meaning assigned to it in clause (5) of
section 2 of the Income Tax Act,1961.

* Where the profit subject to taxation is shown in the Profit and Loss account and the provision made for taxes on
income is shown, the actual provision for taxes on income shall be deducted from the profit.

Foot-notes:-

() If, and to the extent, charged to Profit and Loss Account.

(2) If, and to the extent, credited to Profit and Loss Account.

3) In the proportion of Indian Gross Profit (Item No. 7) to Total World Gross Profit (as per consolidated profit

and loss account adjusted as in Item No. 2 above only)]

Schedule C
COMPUTATION OF GROSS PROFITS
[(See rule 23]

Accounting year ending...............

Item  [Particulars Amount. Of sub-/Amount. Of main Remarks
No. Items Items
Rs. Rs.
1. Net profit as per profit and loss account
2. \Add back provision for :

(a) Bonus to employees
(b) Depreciation.
(c) Direct taxes, including the provision

(if any), for previous accounting years See foot-note (1)
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(d) Development rebate / investment
allowance / development allowance
reserve.

(e) Any other reserves
Total of Item No.2........

See foot-note (1)

Add back also :

(a) Bonus paid to employees in respect
of previous accounting years.

(aa) The amount debited in respect of
gratuity paid or payable to employees in
excess of the aggregate of-

(i) the amount, if any, paid to, or
provided for payment to, an approved
gratuity fund; and

(ii) the amount actually paid to
employees on their retirement or on
termination of their employment for any
reason.

(b) Donations in excess of the amount
admissible for income-tax .

(c) Any annuity due, or commuted
value of any annuity paid, under the
provisions of section 280D of the
Income Tax Act during the accounting
year.

Capital expenditure (other than capital
expenditure on scientific research which is
allowed as a deduction under any law for
the time being in force relating to direct
taxes) and capital losses (other than losses
on sale of capital assets on which
depreciation has been allowed for income
tax or agricultural income- tax.).

(e) Losses of , or expenditure relating to,
any business situated outside India.

(d) Total of tem No.3...........

RS ..v oo

See foot-note (1)

See foot-note (1)

/Add also income, profits or gains (if
any) credited directly to reserves, other
than-

(i) capital receipts and capital profits
(including profits on the sale of capital
assets on which depreciation has not
been allowed for income-tax or
agricultural income-tax);

(if) profits of, and receipts relating to,
any business situated outside India;

(iii) income of foreign concerns from
investments outside India.

INet total of Item No.4........
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5. Total of Item Nos. 1,2, 3 and 4... RS.............
6. Deduct :

(a) Capital receipts and capital profits
(other than profits on the sale of assets
on which depreciation has been allowed
for income-tax or agricultural income-
tax).

(b) Profits of, and receipts relating to,
any business situated outside India.

(c) Income of foreign concerns from
investment outside India.

(d) Expenditure or losses (if any )
debited directly to reserves, other than-

(i) capital expenditure and capital losses
(other than losses on sale of capital
assets on which depreciation has not
been allowed for
agricultural income-tax;

(i)

income-tax ; or

losses of any business situated
outside India.

(e) In the case of foreign concerns
proportionate administrative (overhead)
expenses of head office allocable to
Indian business.

(f) Refund of any direct tax paid for
previous accounting years and excess
provision, if any, of previous accounting
years relating to bonus, depreciation,
development
development allowance, if written back.

taxation or

rebate or

See foot-note (2)

See foot-note (2)

See foot-note (2)

See foot-note (3)

See-foot-note (2)

(g) Cash subsidy, if any, given by the
government or by any body corporate
established by any law for the time
being in force or by any other agency
through budgetary grants, whether given
directly or through any agency for
specified purposes and the proceeds of
which are reserved for such purposes.

Total of Item No.6

Gross Profits for purposes of bonus Rs...............
(Item No.5 minus Item No.6 )

Explanation: In sub-item (aa) of Item 3, "approved gratuity fund" has the same meaning assigned to it in clause
(5) of section 2 of the Income Tax Act, 1961. Foot-notes:-

(1) If, and to the extent, charged to Profit and Loss Account.

(2) If, and to the extent, credited to Profit and Loss Account.
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(3) In the proportion of Indian Gross Profit (Item No. 7) to Total World Gross Profit (as per consolidated Profit and
Loss Account, adjusted as in Item No. 2 above only).

Schedule D
[See rule 24]

Item Category of employer Further sums to be deducted

No

@ (2) 3
. Company, other than a| (i) The dividends payable on its preference share capital for the accounting year
banking company. calculated at the actual rate at which such dividends are payable;

(if) 8.5 percent of its paid up equity share capital as at the commencement of the
accounting year;

(iif) 6 percent of its reserves shown in its balance sheet as at the commencement|
of the accounting year, including any profits carried forward from the previous
accounting year :

Provided that where the employer is a foreign company within the meaning of
section 2 (42) of the Companies Act ,2013 (18 of 2013) , the total amount to be
deducted under this item shall be 8.5 percent on the aggregate of the value of the
net fixed assets and the current assets of the company in India after deducting the
amount of its current liabilities (other than any amount shown as payable by the
company to its Head Office whether towards any advance made by the Head
Office or otherwise or any interest paid by the company to its Head Office ) in
India.

(i) The dividends payable on its preference share capital for the accounting year
2. Banking company calculated at the rate at which such dividends are payable ;

(i) 7.5 per cent of its paid up equity share capital as at the commencement of the
accounting year ;

(ili) 5 per cent of its reserves shown in its balance sheet as at the
commencement of the accounting year, including any profits carried forward
from the previous accounting year;

(iv)  any sum which, in respect of the accounting year, is transferred by it-
(a) to a reserve fund under sub-section (1) of section 17 of the Banking

Regulation Act, 1949 (10 of 1949); or

(b) to any reserves in India in pursuance of any direction or advice given by the
Reserve Bank of India,

whichever is higher:

Provided that where the banking company is a foreign company within the
meaning of section 2 (42) of the Companies Act , 2013 (18 of 2013 ), the amount
to be deducted under this item shall be the aggregate of-

(i) the dividends payable to its preference shareholders for the accounting year at
the rate at which such dividends are payable on such amount as bears the same
proportion to its total preference share capital as its total working funds in Indial
bear to its total world working funds;

(i) 7.5 per cent of such amount as bears the same proportion to its total paid up
equity share capital as its total working funds in India bear to its total working
funds.

(iif) 5 per cent of such amount as bears the same proportion to its total disclosed
reserves as its total working funds in India bear to its total world working funds;

(iv) any sum which, in respect of the accounting year, is deposited by it with the
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Reserve Bank of India under sub-clause (ii) of clause (b) of sub-section
(2) of section 11 of the Banking Regulation Act, 1949 (10 of 1949) , not
exceeding the amount required under the aforesaid provision to be so deposited.]

3. Corporation

(i) 8.5 per cent of its paid up capital as at the commencement of the accounting
year;

(ii) 6 per cent of its reserves, if any, shown in its balance sheet as at the
commencement of the accounting year, including any profits carried forward
from the previous accounting year.

4, Co-operative society

(i) 8.5 per cent of the capital invested by such society in its establishment as
evidenced from its books of accounts at the commencement of the accounting
year;

(ii) such sums as has been carried forward in respect of the accounting year to a
reserve fund under any law relating to co-operative societies for the time being
in force.

o Any other employer not
falling under any of the
aforesaid categories

8.5 per cent of the capital invested by him in his establishment as evidenced from
his books of accounts at the commencement of the accounting year:

Provided that where such employer is a person to whom Chapter XXII-A of the
income Tax Act applies , the annuity deposit payable by him under the
provisions of that Chapter during the accounting year shall also be deducted:

Provided further that where such employer is a firm, an amount equal to 25 per
cent of the gross profits derived by it from the establishment in respect of the
accounting year after deducting depreciation in accordance with the provisions
of clause (a) of section 6 by way of remuneration to all the partners taking part in
the conduct of business of the establishment shall also be deducted, but where
the partnership agreement, whether oral or written, provides for the payment of
remuneration to any such partner, and —

(i) the total remuneration payable to all such partners is less than the said 25 per

cent the amount payable, subject to a maximum of forty-eight thousand rupees tg
each such partner; or

(i) the total remuneration payable to all such partners is higher than the said 25
per cent , such percentage, or a sum calculated at the rate of forty — eight
thousand rupees to each such partner, whichever is less , shall be deducted under
this proviso:

Provided also that where such employer is an individual or a Hindu

Undivided Family -

(i) an amount equal to 25 per cent of the gross profits derived by such employer
from the establishment in respect of the accounting year after deducting
depreciation in accordance with the provisions of clause (a) of section 34; or

(ii) forty-eight thousand rupees,

whichever is less by way of remuneration to such employer, shall also be
deducted.

Explanation : The expression "reserves" occurring in column (3) against Item Nos. 1(iii), 2(iii) and 3(ii) shall not

include any amount set apart for the purpose of-

(i) payment of any direct tax which, according to the balance-sheet, would be payable;

(if) meeting any depreciation admissible in accordance with the provisions of clause (a) of section 34;

(iif) payment of dividends which have been declared, but shall include,-

(&) any amount, over and above the amount referred to in clause-(i) of this Explanation, set apart as specific reserve
for the purpose of payment of any direct tax; and

(b) any amount set apart for meeting any depreciation in excess of the amount admissible in accordance with the
provisions of clause (a) of section 34.
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Schedule E
(see rule 4 (2))

All the classes of employees notified vide notification dated 26.07.2011 are categorized as under :

Unskilled Unskilled

Semiskilled Semiskilled

Skilled Skilled

Non Matriculates Semi Skilled

Matriculates but not graduates Skilled

Graduate & above Highly Skilled

S.No. UNSKILLED

1 Calf boy

2 Cattleman

3 Cleaner (Motor shed, Tractor, Cattle,Yard, M.T)

4 Collecting loose fodder

5 Dairy coolie

6 Mazdoor (Arportculturist Compost, Dairy’s Haystaking, Irrigation, Manure,Stacking, Milk- room, Ration
room Store, Anti-Malaria, M.R.)

7 Driver (Mule, Bullock, Camel, Donkey)

8 Grazler

9 Dairyman

10 (Store-Mazdoor)

11 Carrier (Stone),

12 Breaker (using manual appliances)

13 Helper

14 Messenger (Office)

15 Mali

16 Tying and Carrying loose hay

17 Sweeper

18 Weighing and Carrying bales,

19 Wightman (Bales, pally),

20 Waterman,

21 Stable man,

22 Trolly man

23 Valveman,

24 Watchman,

25 White Washer,

26 Wooder

27 Borryman,

28 Condenser,

29 Attendant,

30 Grass Cultter,
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31 Condenser Attendant,

32 Turner,

33 Bajri Spreader,

34 Beater

35 Chain Man,

36 Boat Man,

37 Bucket Man,

38 Labourer (Boiler, Cattle Yard, Cultivation, General Loading and Unloading, Bunding, Carting-
Fertilizers, Harvesting, Miscellaneous Seeding, Sowing, Thatching, Transplanting, Weeding)

39 Cleaner (Crane, Truck, Cinder for ash Pit),

40 Cartman,

41 Caretaker (Bridge),

42 Carrier (Water),

43 Chowkidar,

44 Concrete (Hand Mixer),

45 Daffadar,

46 Khalasi not attending to machines

47 labourer (Garden),

48 Mazdoor,

49 Hole Cuitter,

50 Cleaner

51 Dresser

52 Loader

53 Carrier

54 Earth Cutter

55 Gate Man,

56 Concrete (Hand Mixer)

57 Dismantling stocks

58 Lampman

59 Beldar/Beldar (Canteen)

60 Coolie

61 Peon

62 Cook-helper

63 Office Boy

64 Loader/UnLoader

65 Excavating Labour

66 Digger

67 Butcher

68 Lorry Helper

69 Surface loader

70 Person employed in loading and unloading

71 Person employed in sweeping and cleaning and other categories by whatever name called which are of
unskilled nature

72 Any other Employment having similar nature of work and experience as mentioned from s.no. 1 to 71
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S.No SEMI SKILLED
1 Assistant (Chowdhary)
2 Assistant-Plumber
3 Attendant

4 Bhisti

5 Brander

6 Bullman

7 Butterman

8 Coachman

9 Cobbler

10 Cultivator

11 Daftry

12 Deliveryman

13 Dhobi

14 Dresser

15 Fireman

16 Gowala

17 Hammerman

18 Helper (Blacksmith)
19 Helper

20 Jamadar (stand)

21 Jamadar

22 Khalasi

23 Mali Senior

24 Mate/Mistry

25 Mazdoor (literate)
26 Nalband

27 Oilman

28 Ploughman

29 Vtackers

30 Supervisor

31 Thatcher

32 Valveman

33 Valveman (Senior)
34 Wireman fixing tin cables
35 Cook

36 Dandee

37 Frash
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38 Hacksaw man
39 Helper (locco-Crane/Truck)
40 Manjhee (Boatman)
41 Belchawala
42 Muccadam (without competency certificate under Metalliferous Bulldozer Driver Mines Regulations,
1961)
43 Bhisti (with Mushk)
44 Boatman (head)
45 Breaker,
46 Breaker (Stone, Rock, Rock Stone, Stone Metal
47 Canweaver
48 Chainman(Head)
49 Charpoy-Stringer
50 Checker
51 Cracker
52 Dollyman
53 Assistant
54 Driller
55 Driver (Skin)
56 Excavator
57 Ferroman
58 Fireman (Brick Kiln, Steam Road Roller)
59 Gate Keeper
60 Gharami
61 Classman
62 Grater
63 Greaser-cum-Fireman
64 Grinder
65 Hammerman
66 Helper (Artisan)
67 Helper (Sawyer)
68 Keyman
69 Khalasi (Head Survey, Rivertters-Moplah Gang, Supervisory)
70 Labourer (Rock-Cutting)
71 Lascar
72 Mali (Head)
73 Stockers and Boilerman
74 Thoombaman (Spade worker)
75 Tindals
76 Trollyman (Head Motor)
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77 Fitter (Assistant Semi-Skilled)

78 Jamadar (Semi-skilled)

79 Mate (Stone)

80 Kasab

81 Khalasi (Structural)

82 Masalchi P.M. Mates

83 Miner

84 Untrained Mate/ Mining Mate/ Mate without Competency certificate Under Metalliferous Mines
Regulations, 1961

85 Butler/Cook

86 Breaker (using mechanical appliances)

87 Crech Ayah/Ayah/Untrained Crech Attendant

88 Assistant Driller

89 Oilman/Qiler

90 Chowkidar/ Watchman

91 Helper (Mason, Carpenter, Blacksmith)

92 Tindals

93 Topas

94 Topkar (Big Stone Breaker)

95 TrollyJamadar

96 Winchman

97 Attendance-keeper

98 Assistant Wireman

99 Mate

100 Mate (Blacksmith, Road, Carpenter)

101 Engine Driver and/or Feeder

102 Fitter

103 Gang

104 Mazdoor Mason

105 Permanent Way

106 Pump-Driver, Turner)

107 Mazdoor (Heavy-weight)

108 Charge-man

109 Muistri (Head

110 Muccadam

111 Night-guard

112 Runner (Post dak)

113 Oilman

114 Quarry man

115 Quarry Operator
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116 Stoneman
117 Stocker
118 Thatcher
119 Pump Attendant
120 Bearer
121 Breakman
122 Crowlder Man
123 Laboratory Boy
124 PointsmanSencummy
125 Stone mines and other cateogires by whatever name called which are of semi-skilled nature
126 Any other Employment having similar nature of work and experience as mentioned from s.no. 1 to 125
S.No SKILLED
1 Artificer (Class-I1, 111, 1V)
2 Blacksmith (Class I1)
3 Boiler man
4 Carpenter (Class Il) Carpenter-cum- Blacksmith
5 Chowdhary
6 Driver
7 Driver (Engine Tractor, M.T.Motor)
8 Electrician
9 Fitter
10 Mason Class Il
11 Machine hand (Class Il, 11, 1V)
12 Mate Gr. | (Senior)
13 Mechanic
14 Mistry (Head)
15 Moulder
16 Muster Writer
17 Operator (Tube-well)
18 Painter
19 Plumber
20 Welder
21 Upholsterer
22 Wireman,
23 Chipper
24 Chipper-Cum-Grinder
25 Cook (Head)
26 Driller
27 Driller (Well Boring)
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28 Driver(Loco/Truck)

29 Electrician (Assistant)

30 Mechanic (Tube-Well)

31 Mistry( Tube-Well, Telephone)

32 Meter Reader

33 Operator (Batching Plant, Cinema Project,Clamp Shelf, Compressor, Grane, Dorrick, Diesel Engine,
Doser,Dragling Drill Dumber, Excavator, Fork Lift Generator, Grader, Jack Hammer and Payment
breaker Loader, Pile Driving,Scrapper, Screening Plant, Shoval, Tractor, Vibrator, Weight Batcher,
Repairer (Battery)

34 Sprayer (Ashalt) Station Master

35 Trades-Man

36 Turner/Miller

37 Sawyer

38 Sawyer (Selection Grade Class Il) Serang

39 Driving Pantooms with Boiler

40 Shift-incharge

41 Sprayman (Roads)

42 Stone Cutter (Selection Grade, Grade II, Class I1)

43 Stone Chisler (Class I1)

44 Sub-Overseer (Unqualified)

45 Surveyors

46 Pump Driver (Selection Grade), Grade Il and 111, Class I1)

47 Pump Driver (Selection Grade, P.E., Driver,

48 Pump man

49 Plumber

50 Polisher (with spray) Grade Il

51 Rod Bender

52 Haulage Operator

53 Dispensary Attendant

54 Supervisory Fireman

55 Compressor Driver

56 Tailor

57 Tailor(Upholstry)

58 Tar man

59 Line Man

60 Tiler Class 1

61 Wall(Floor, Roof)

62 Tiler (Selection Grade)

63 Tin Smith(Selection Grade, Grade 11 and 11, Class Il) Tinker

64

Armature Winder Grade-11 and |11
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65 Blacksmith (Selection Grade, Grade I, 111, Class Il and I11)
66 Boilerman Grade Il and 111
67 Boiler Foreman Grade Il
68 Bricklayer ( class I1)

69 Chowkidar (Head)

70 Security Guard (without arms)

71 Concrete Mixure Operator

72 Cobbler

73 Driver ( Motor vehicle)

74 Distemprer, Electrician (Grade 11, Class Il and Class I11)
75 Fitter

76 Joiner

77 Lineman (Grade 11,111, High Tension/Low Tension)
78 Mason (Grade I, 11l and Class B Mistry)
79 Brick-layer

80 Tile Flooring

81 Stone cutting

82 Mechanic (Class I, Air conditioning, Air conditioning Grade 11
83 Road Roller Grade Il

84 Assistant, Radio

85 Mistry

86 Moulder

87 Painter

88 Plasterer

89 Plumber

90 Plumber-cum-Fitter

91 Polisher

92 Turner

93 Upholsterer

94 Upholsterer (Grade Il and I11)

95 Painter Spray (Class I1)

96 Wood Cutter

97 Welder

98 Auto-electrician

99 Chargeman

100 Chemist and Assistant/ Chemist

101 Sub- overseer (unqualified)

102 Driller

103

Handhole Driller
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104 Drill Mechanic

105 Driver Auto

106 Foreman

107 Loader Operator

108 Mid Wife

109 Tinsmith

110 Skilled Mazdoor

111 Supervisor

112 Drafts Man

113 Wireman

114 Timber Man/Timber Mistry Elect.

115 Stone Crusher Operator

116 Security Guard (Unarmed) /Head Chowkidar

117 Machinery Attendant

118 Air-conditions Mechanic

119 Generator Operator

120 White Washing and Colour Washing Man

121 Operator Pneumatic Tools, Operator (Fitter)

122 Borer

123 Security Guard (without arms)and other cateogires by whatever name called which are of skilled
nature

124 Assistant (Cashier)

125 Librarian

126 Telex or Telephone Operator

127 Hindi Translator

128 Accounts Clerk

129 Clerks

130 Computer/Data Entry Operator

131 Typist

132 Store Attendant

133 Munshi (Matriculate)

134 Store Clerk (Matriculate )

135 Store Keeper

136 Time Keeper

137 Book Keeper

138 Work Munshi

139 Store clerk

140 Tally Clerk

141 Store Issuer

142 Tool Keeper
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143 Record Keeper
144 Tracer
145 ?ﬁ/ other Employment having similar nature of work and experience as mentioned from s.no. 1 to
S.NO HIGHLY SKILLED
1 Artificier Class |
2 Blacksmith Class |
3 Carpenter Class |
4 Mason Class |
5 Mechanic (Senior)
6 Painter (Grade I, Class I, Spray) Plasterer (Mason) Class |
7 Plumber (Head, class I)
8 Mistry Grade |
9 Polisher (with spray Grade I)
10 Road Inspector Grade |
11 Sawyer Class |
12 Stone Cutter Class |
13 Stone Cutter Grade |
14 Stone Chisler Class |
15 Stone Mason Class |
16 Sub-Overseer (Qualified)
17 Tiler Class |
18 Tinsmith Grade | and Class |
19 Upholsterer Grade |
20 Varnisher Class |
21 Welder-Cum-Fitter and Air Conditioning Mechanic
22 Welder (Gas) Class |
23 White Washer Class |
24 Wireman Grade I, Class |
25 Wood Cutter Class |
26 Grinder (Tool) Grade |
27 Operator (Batching Plant Grade I)
28 Leader Grade |
29 Pile Driving Grade |
30 Pump Grade
31 Scrapper Grade |
32 Pump oprtator Grade |
33 Scrapper Grade |
34 Security Guards (with arms)
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35 Armature Winder Grade |

36 Blacksmith Grade I and Class |

37 Boilerman Grade |

38 Boilerman Foreman Grade |

39 Brick Layer class |

40 Cable Joiner Grade |

41 Carpenter grade | and Class |

42 Celo Cutter and Decorator

43 Chargeman Class |

44 Checker (Sr) Driver Lorry Grade |

45 Motor Lorry Grade |

46 Motor Vehicle Class | and Diesel Engine Grade |
47 Road Roller Grade |

48 Pump Class Electrician Grade | and Class I/ Grade |
49 Fitter (Grade I, Class I)

50 Pipe Class | (Head)

51 Foreman(Assistant) Line Man Grade | Mason (Skilled Grade I, Class I)
52 Mast Rig

53 Mechanic Class | and Class Il

54 Mechanic (Diesel Grade | and Road Roller Grade |
55 Airconditioning Grade 1/Class I, Mistry Grade |
56 Mistry (Airconditioning Grade I)

57 Overseer

58 Overseer (Senior and Junior)

59 Dragline Grade |

60 Drill Grade |

61 Dumper Grade |

62 Excavator Grade |

63 Fork Lift Grade |

64 Generator Grade |

65 Rigger Grade IS

66 Tradesman Class |

67 Turner/Miller Grade |

68 Work (Assistant) Grade |

69 Compounder

70 Surveyor

71 Operator (Heavy Earth Moving Shovel and Bulldozer)
72 Head Mistry

73 Staff Nurse with Diploma
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74 Drill Operator other than Jack Hammer
75 Electrical Supervisor with Competency Certificate
76 Head Mechanic
77 Qualified and Experienced Welder
78 Machine Tool Mechanic
79 Mechanical/Plant Foreman
80 Vocational Training Instructor
81 Head Electrician
82 Accountant
83 Steno with 7 years of service
84 Store Incharge
85 Shift Incharge
86 Supervisor
87 Incharge of Watch and Ward
88 Crane Grade |
89 Compressor Grade |
90 Grader Grade |
91 Vibrator Grade |
92 Screening Plant Grade |
93 Shovel Grade |
94 Security Guard (with Arms)and other categories by whatever name called which are of Highly- skilled
nature
95 Any other Employment having similar nature of work and experience as mentioned from s.no. 1 to 94
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