DELHI JAL BOARD: GOVT. OF N.C.T. OF DELHI
OFFICE OF THE ACCOUNTS OFFICER (F&G)

OOM NO. 412, VARUNALAYA PHASE-II:

NEW DELHI-110005

NO. DJB/AO (F&G)/7" CPC (Vol-11)/2021/ 7% % = 46 25y,

DATED: 08.03.2021

The following O.M. endorsed to Chief Executive Officer, D.J.B. is

circulated for information and strict compliance.

Issued by
__No.

F.N0.35034/3/2015-Estt(D)
dated 08.09.20

. Department of Personnel &

Training, Ministry of Personnel ,

Public Grievance and Pensions, |
GOl

F.No. 12/2/2017-Estt (Pay-1)
dated 05.08.2020
Ministry of Personnel, Public
| Grievance and Pensions,
: Department of Personnel &
! Fraining, GOI.

I O.M. No. 25/7/2019-CS.1(B) |
dated 27.08.2019

Grievance and Pensions, ,
Department of Personnel & '
Training, Govt. of India. |

Seeking data regarding fixation of

Fixation of pay on grant of benefit
under Modified Assured Career
Progression Scheme (MACP)-
Extension of the benefit of entry
level pay provided in DoE’s OM
_dated 28.09.2018 |
Protection of pay of the Central |
Government Servant consequent
to appointment to a new post in
different service or cadre in
Central Government through
direct recruitment where either
higher duties and responsibilities |
are involved or not as the case
may be, under FR 22-B(1), it the

7" CPC Scenario.

pay at the time of regular
promotion/grant of NFSG in
respect of officials who are
already granted the benefit under_

This instruction issued with the approval of Chief Executive Officer (DJB) \ T D

Encl.:- As above

All DDO

1.
2
H
4.
5.
6.
7.
8.
8.

Chairman,DJB, for kind information Pl

Vice Chairman, DJB, for kind informztion ph

CEO, DJB, for kind information pl.

All Members of DJB for kind information pl.

C.V.0. (DJB) for kind information pl.

Ali Directors/Addl.CEQ/Secy. (DJB) for kind information pl.
All Chief Engineers for kind informzation pl.

All Sr. A.O., A.O., C.5.0., A.A.O.
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I, No. F22/Fin/E-111/2020/ 1. 5.2

gncty J’ 4 it
P Lo

GOVERNMENT OF NATIONAL CAPITAL ’l‘[*]l-'{R'I'Iﬁ'd)RY OF DELHI
FINANCE (ADMINISTRATIO DIVISION) DEPARTMENT

The copy-6f under mentioned paper is forwarded herewith for

4T

N

action to the following:-

LEVEL, ‘A WING’ DELHI SECRETARIAT
L \LP, ESTATE, NEW DELHI 110002
> CD No:- 012609492

Dated: /0j+7/ 2 14,

ENDORSEMENT

information and necessary

I Training, Govt. of
India

and |

|
.

case may be, under FR 22-13(1), in the 7

CPC Seenatio-tegs . . .. e

[

1. All Heads of Department, Govt. of NCT of Delhi.

2. All Pay & Accounts Officers, Pay and Accounts Office, Vikas Bhawan. Govt. of
NCT of Delhi.

3 All Heads of Autonomous Bodies, Govt of NCT of Delhi.

4. Commissioner M.C.ID. (North, East & South), Town Hall, Chandni Chowk, Delhi.

5. Chairperson, NDMC, Palika Kendra, New Delhi.

6. Chief Executive Officer, Delhi Cantonment Board, Delhi.

7. CEO, Delhi Urban Shelter Improvement Board, I.P. Estate, New Delhi.

8. Guard File.

9. Sy. Analyst with the request to upload the same on Website of Finance Department
and all the Departments are requested to download the same from Website of
Finance Department (No hardcopy of enclosures will be dispatched to any
Organisation/Deptt.) ; ) !l B}

(IR WA
o VAT (MANOJ KUMAR)
L/"/ DY. SECRETARY (FINANCE)
List of paper forwarded ;

S. | Namcofthe | O.M.No. and Subject

No. Ministry/Deptt, Date

1. | Department of | F.No0.35034/3/ | Fixation of pay on grant of benefit under

Personnel & | 2015-Estt(D), | Modified  Assured Career Progression
| Training, Ministry | dated Scheme (MACPS)- Extension of the benefit
of Personnel, | 08.09.2020 of entry level pay provided in DoE’s OM |
Public  Grievances | (P-60/C) dated 28.9.2018-reg. -
2. | Ministry of Heavy | No.W.02/0039 Freezing of Decamness Allowance to
Industries & Public | /2017~ Employee of Central  Public Sector
Enterprises, DPE(WC)-GL- | Enterprises (CPSEs) drawing pay as per
Department of | XV1/20 dated | 2017, 2007,1997,1992 & 1987 IDA pay
Public Enterprises, | 19.11.2020 revision guidelines at current rates till 30"
3. | Ministry of il I No.1272201 | Protection of pay of the Central Government
Personal,  Public | 7-Estt  (Pay-1) | Servant conscquent 10 appointment 10 a new
Grievances and | dated post in different service or cadre in Central
Penstons, [ 05.08.2020 Govermment  through  direct  recruitment
‘ Department of where  either  higher  duties  and
| | Personal responsibilities are involved or not as the



No. W~02/0039/20I?-DPL‘(WC)-- GlLiXV1/20
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises
KH A R
Public Enterprise Bhawan
Block No. 14, CGO Complex,
Lodhi Road, New Delhi-110003
Dated, the 19t Naovember, 2020

OFFICE MEMORANDUM

Subject:. Freezing of Dearness Allowance to Employees of Central Public Sector
Enterprises (CPSEs) drawing Pay as per 2017, 2007, 1997, 1992 & 1987 DA
pay revision guidelines at current rates {ill 3ot June, 2021-reqg

The undersigned is directed to say that in view of the crisis arising out of COVID-19, it
has been decided that additional installments of Dearness Allowance payable to Employees
of Central Public Sector Enterprises (CPSEs) drawing pay as per 4017, 2007, 1997, 1992 &
1987 IDA pay revision guidelines, due from 01.10.2020 shall not be paid. The additional
installments of Dearness Allowances due from 01.01.2021 & 01.04.2021, shall also not be
paid. However, Dearness Allowance at current rates (w.e.f. 01.07.2020) will continue to be
paid,

2. As and when the decision to release the future installment of Dearness Allowance due
from Ol.OT.H{J?}l is taken by the Government, the rates of Dearness Allowance as effective
from 01.10.2020, 01.01.2021 & 01.04,2021 wil be restored prospectively and will be
subsumed in the cumulative revised rate effective from 01.07.2021. No arrears for the period
from 01.10.2020 tin 30.06.2021 shall be paid

3. The above guidelines shall be applicable in case of Executives and Non-Unionised
Supervisors of CPSEs drawing 2017, 2007, 1997, 1992 & 1987 IDA pay scales. The DA rates.n
case of CPSE employees drawing CDA pay scales hag already been frozen vide DPE's OM
No. W~O2/OO38;’201'ZvDPE(WC)—GIJ—IX/ZG dated 28.04.2020 in line with the Department of
Expenditure’s OM No. 1/1/2020- EII(B) dated 23.04.2020 in this regard.

4, All administrative Ministries/Departments of Government of India are requested to
bring the foregoing to the notice of the CPSEs under their administrative control for
hecessary action at their end, -

8. This issues with the approval of the Minister (HI&PE). _ éw_j

(P X Saha)

Director
To

The Secretaries of all administrative Ministries/Departments of the Government of
India,
Copy to:

I« The Secretary, Department of Expenditure, North Block, New Delhi

2. The Chief Executives of Central Public Sector Enterprises.

d. Financial Advisers in the Administrative Ministries/Departments,

4. The Comptroller & Auditor General of India, 9 Deen Dayal Upadhayay Marg, New Delhi.

5. NIC, DPE with the request to upload this OM on the DPE website, /’ /
L

iy

(P K Saha)
Director




F. No.35034/3/2015-Estt.(D)
Government of India
Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training
EELE

North Block, New Delhi
Dated the 8t September, 2020.

OFFICE MEMORANDUM

Subject: Fixatlon of pay on grant of beneflt under Modified Assured Career Progression
Scheme (MACPS) - Extension of the benefit of entry level pay provided in DoE’s
OM dated 28,9.2018 —reg. -

The undersigned is directed to refer to the guidcliﬁéfs ont MACPS (Para 4 of Annexure-1 to OM
No. N0.35034/3/2008-Estt. (D) dated 19.5.2009) which provides that the benefit of pay fixation
available at the time of regular promotion shall also be allowed at the time of financial upgradation
under the Scheme i.e. the pay shall be raised by 3% of the total pay in the pay band and the grade pay
drawn before such upgradation. The said guideline further provides that there shall, however, be no
further fixation of pay at the time of regular promotion if it is in the same grade pay as granted under
MACPS. However, at the time of actual promotion if it happens to be in a post carrying higher grade
pay than what is available under MACPS, no pay fixation would be available and only difference of
grade pay would be made available. Similar provisions had been prescribed for fixation of pay under
ACP Scheme,

2 The Department of Expenditure (DoE) issued OM No. 8-23/2017-E.111A dated 28.9.2018, inter-
alia providing that in respect of those posts where entry pay for direct recruits appointed on or after
1.1.2006, as per Section-11 of Part A of First Schedule of CCS(RP) Rules, 2008, becomes applicable
by virtue of the provision of the element of direct recruitment in the relevant recruitiment ules, the pay
of Central Government employees who were appointed to such posts by way of promotion on or after
1.1.2006 and whose pay, as fixed under Rule 13 of CCS(RP) Rules, 2008, happens to be lower than the -
said entry pay, shall not be less than such entry pay from the date of their promotion taking place on or
after 1.1.2006.

3. A number of references have been received in this Department seeking clarificafion as to

whether the benefit of entry level pay prescribed for direct recruits as per Section-Il of Part A of First

Schedule of CCS(RP) Rules, 2008 and allowed on promotion on or after 1.1.2000, in terms of DoE’s

OM dated 28.9.2018, can be extended to cases where financial upgradation have been granted to

employees under ACPS till 31.8.2008 or under MACPS on or after 1.9.2008, in the same Grade Pay

which is also the Grade Pay applicable for the promotion post and the promotional post has an clement

of direct recruitment, irrespective of whether the employee has been subsequently promoted to the said

promotional post or not on or after 1.1.2006, as the pay once fixed under ACPS/MACPS is final and

no re-fixation of pay is allowed on actual promotion. It is clarified that the benefit of entry level pay

preseribed for direct recruits in terms of DoE’s OM dated 28.9.2018 cannot be allowed at t the time of ks
grant of financial upgmdatmn undcr ACI’S betwcm 1_1 2006 to 31 8’2008 or ‘VIACP‘; between '
19,2008 to 31.12.2015 (6" C

ireated strictly as a substitute for lcguldr pronwhon.
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However, due to the condition that pay once fixed on grant of financial upgradation is not to be

re-fixed at the time of regular promotion, as provided in the guidelines on ACPS/MACPS, the issue of
extension of benefit allowed under Dok’s OM dated 28.9.2018, to those employces, who were granted
financial upgradation under ACPS and subsequently promoted on regular basis on or after 1.1,2006 or
who were granted financial upgradation under MACPS and subsequently promoted on regular basis
between 1.9.2008 till 31.12.2015 to posts carrying the same Grade Pay in which they have been granted
financial upgradation, and where the promotional post has an clement of direct recruitment and where
the pay drawn by such employees al the time of their regular promotion is lower than the entry level
pay prescribed for direct recruits in Section-I1 of Part A of First Schedule of CCS(RP) Rules, 2008, has
been considered in consultation with the Department of Expenditure.

5.

Accordingly, where promotion between [.1.2006 to 31.12.2015 is to a post having an element

of direct recruitment, it has been decided 10 extend the benefit allowed under DoE’s OM dated
28.9.2018, inthe following cases, by allowing refixation of pay of employees on the date of their regular
promotion at the stage equivalent to the minimum entry level pay, if on the date of their regular
promation it is lower than the minimum entry level pay prescribed for direct recruits under Section-I
of Part A of First Schedule of CCS(RP) Rules, 2008:-

(i) employees who have earned financial upgradation under ACPS prior to 1.1.2006 and have been
subsequently promoted on regular basis on or afler 1.1.2006; 2
(i)  employees who have camed (inancial upgradation under ACPS between 1.1.2006 and
31.8.2008 and have been subsequently promoted on regular basis; and
(iif)  employees who have carned financial upgradation under MACPS onorafler 1.9.2008 and have
been subsequently promoted on regular basis to a post carrying the same Grade Pay in which
they have been granted financial upgradation.
0. All Ministries/Departments are requested to bring these instructions to the notice of all
concerned,
(Kajesh Sharma)
Under Secretary to the Government of India
To

All Ministries/Departments of the Government of India,

Copy to :-

L

= O LA e b

President’s Secretariat/Vice President's Secretariat/Prime Minister's Office/ Supreme Court/
Rajya Sabha Secretariat/ Lok Sabha Scerctariat/ Cabinct Sccrctariat /UPSC/ CVC/ C&AG/
Central Administrative Tribunal (Principal Bench), New Delhi.

All attached/subordinate offices of the Ministry of Personnel, Public Grievances and Pensions.
The Secretary, Staff Side, National Council (ICM), 13-C, Ferozeshah Road, New Delhi.

All Staff Side Members of the National Council (JCM).

P3 to MoS(PP) for kind information of Hon'ble MoS(PP)/PSO to Secretary (P)

NIC [for uploading this OM on the website of DOPT (under the Heading ‘ACP Scheme’)].
Hindi Section, DoPT for Hindi Translation, :

(Rajesh Shzlmla}ﬂ»

g




F. No. 12/2/2017-Estt(Pay-1)
Government of India
Ministry of Personnel, Public Grievances and Pensions
S Department of Personnel and Training
North Block, New Delhi
Dated: 5" August, 2020

OFFICE MEMORANDUWN

Subject: Protection of pay to the Central Government Servant consequent to
appointment to a new post in different service or cadre in Central
Government, through direct recruitment where either higher duties and
respons;bllst:es are involved or not, as the case may be, under FR 22-
B(1), in the 7" CPC Scenario-regarding.

_ The undersigned is directed to say that consequent to various references
received from Ministries/Departments on protection of pay under FR 22-B(1), a
need has been felt to issue guidelines on the manner of fixation of pay in respect
of the Central Government Servant who after technical resignation, is appointed
to new post in the different service or cadre in Central Government through direct
recruitment where either higher ICSpO[’]S!le!erS are involved or not, as the case
may be, in 7 Central Pay Commission scenario.

2. Provisions of FR 22-B(1) infer-alia provide as under ;-

“F.R. 22-B.(1) Notwithstanding anything contained in these Rules, the
following provisions shall govern the pay of a Government servant who is
appointed as a probationer in another service or cadre, and subsequently
confirmed in that service or cadre-
(a) during the period of probation, he shall draw pay at the mm;mum of
the time scale or at the probationary stages of the time scale of the
service or post, as the case may be:

Provided that if the presumplive pay of the permanent post on which he
holds a lien or would hold a lien had his lien not been suspended, should at
any time be greater than the pay fixed under the clause, he shall draw the
presumptive pay of the permanent post;

(b) on confirmation in the service or post after the expiry of the period of
probation, the pay of the Government servant shall be fixed in the
time-scale of the service or post in accordance with the provisions of
Qua’e2? or Rule 22-C, as the case may be:....... 4

3. Consequent upon the implementation of 7" CPC Report and CCS (RP)
Rules, 2016, the President is pleased to allow protection of pay in the light of the
provisions laid down under FR 22-B(1) to Central Government employee who is
appointed as probationer in another service or cadre either carrying highor
responsibilities or not, as the case may be and subsequently confirmed i

(r/“

service or cadre, in the manner as illustrated below: MO%\

5




(A) MANNER OF FIXATION OF PAY OF GOVERNMENT SERVANT UNDER
FR 22-B(1) CONSEQUENT TO HIS .APPOINTMENT IN LOWER POST
THROUGH DIRECT RECRUITMENT, WHERE HIGHER DUTIES AND
RESPONSIBILITIES ARE NOT INVOLVED

A Central Government Employee on his appointment to a post in lower
Level in different service or cadre in Central Government which does not carry
duties and responsibilities of greater importance than those attached to the post
held earlier by him on regular basis before such appointment and having a
provision of probation period in new post, may during probation draw the
presumptive pay of the post held earlier by him on regular basis, if it is higher
than the minimum of the Time Scale of the new post. He would also draw annual
increments on such presumptive pay. However, it is to be ensured that during
probation, presumptive pay should always be greater than the pay of the new
post after draw! of increment(s). Subsequently, on successful completion of his
probation, his pay will be fixed under FR 22(1)(a)(2).

Protection of Pay in the above manner should not, at any of these stages,
exceed the maximum of the Level of the new post in Pay MTII‘IX

Hlustration

An officer was drawing pay of Rs.78,500 in Cell 6 in Level 11 (with DNI
01.07.2018) before his appointment to a post in Level 10 on 01.04.2018
which does not carry duties and responsibilities of greater importance than
those attached to the post held earlier by him before such appointment.
There is a provision of 2 years probation period in new post.

Since the first Cell Value in Level 10 (Rs.56,100) is less than the Last Basic
Pay i.e. Rs. 78,500/~ in Level 11. Hence during probation, he will draw the
presumptive pay i.e. Rs.78,500/~ in Level 11 and would also draw annual
increments according to the pay drawn in his previous post in Level 11.

On 01.04.2018- Rs. 78,500 (Level 11)
On 01.07.2018- Rs. 80,900 (Level 11)
On 01.07.2019- Rs. 83,300 (Level 11)

~ On successful completion of his probation period and on confimation
w.e.f. 01.04.2020, the pay of the officer would be fixed under FR 22(1)(a)(2).
Since no such Lel[ of Rs. 83,300/~ is available in Level 10, his pay would be fixed
at next higher cell ie. (;e!i 15 in Level 10 at Rs. 84,900 with next date of
increment 01.01.2021. ' :

(B) MANNER OF FIXATION OF PAY OF CENTRAL GOVERNMENT
EMPLOYEE UNDER FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT TO A
POST IN HIGHER LEVEL THROUGH DIRECT RECRUITMENT, WHERE
- HIGHER DUTIES AND RESPONSIBILITIES ARE INVOLVED

A Central Government Employee on his appointment to a post in higher
level in different service or cadre in Central Government carrying duties and
responsibilities of greater importance than those attached to the post held earlier
by him on regular basis before such appointment and ng a prow%ton of

s 2J5
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probation period in new post, may during probation draw the presumptive pay of
the post held earlier by him on regular basis if it is higher than the minimum of the
Time Scale of the new post. He would also draw annual increments on such
presumptive pay. However, it is to be ensured that during probation presumptive
pay should always be greater than the pay of the new post after drawl of
increment(s). Subsequently, on successful completion of his probation, his pay
will be fixed under FR 22(1)(a)(1).

Protection of Pay in the above manner should not, at any of these stages,
exceed the maximum of the Level of the new post in Pay Matrix.

Hustration

An officer was drawing pay of Rs.58,600 in Cell 10 of Level 7 before
his appointment on 01.04.2018 in Level 10 (with DNI 01.07.2018) which
carries duties and responsibilities of greater importance than those
attached to the post held earlier by him on regular basis before such
appointment. There is a provision of 2 years probation period in new post.

Since the first Cell Value of Level 10 (Rs. 56,100) is less than the Last Basic
Pay drawn in Cell 10 of Level 7 i.e. Rs. 58,600/-, hence during probation, he will
draw the presumptive pay of the post held earlier by him on regular basis and
would also draw annual increments in the Level 7 of his previous post as shown
below:- i

On 01.04.2018- Rs. 58,600 (Level 7)
On 01.07.2018-  Rs. 60,400 (Level 7)
On 01.07.2019- Rs. 62,200 (Level 7)

On successful completion of his probation period and on confirmation w.e.f.
01.04.2020, the pay of the officer would be fixed under FR 22()(a)(1) read with
Rule 13 of CCS (RP) Rules, 2016. Accordingly, an increment will be added in his
pay in Levsl 7 and his pay will reach at Rs, 64,100/~ Since, there is no cell value
equal to Rs. 64,100 available in Level 10, his pay will be fixed in Level 10 in Cell
6 at Rs. 65,000/ with next date of increment 01.01.2021.

(C) MANNER OF FIXATION OF PAY OF CENTRAL GOVERNMENT
EMPLOYEE UNDER FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT TO A
POST IN EQUIVALENT LEVEL POST THROUGH DIRECT RECRUITMENT,
WHERE HIGHER DUTIES AND RESPONSIBILITIES ARE NOT INVOLVED

A Central Government Employee on his appointment to a post in
Equivalent Level in different service or cadre in Central Government through
direct recruitment where higher duties and responsibilities are not involved and
having a provision of probation period in new post, may during probation draw the
presumptive pay of the post held earlier by him on regular basis. He would also
get his increments on such presumptive pay. On successful completion of his
~ probation, his pay will be fixed under FR 22(1)()(2). However, Protection of Pay
in the above manner should not, at any of these stages, exceed the maximum of

the Level of the new post in Pay Matrix. AP
WP y W 4 Y./
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HHustration

An officer was drawing pay of Rs. 58,600 in Cell 10 of Level 7 before
his appointment on 01.04.2018 in the same lLevel 7 (with DNI 01.07.2018).
There is a provision of 2 years probation period in new post.

Since the first Cell Value of Level 7 (Rs. 44,900) is less than the Last Basic
Pay i.e. Rs. 58,600/~ in Level 7 drawn by Government Servant, hence during
probation, he will draw the presumptive pay and also get his increments in the
same Level of his previous post as shown below:-

On 01.04.2018- Rs. 58,600 (Level 7)
On 01.07.2018- Rs. 60,400 (Level 7)
On 01.07.2019- Rs. 62,200 (Level 7)

On successful completion of his probation period and on confirmation
w.e.f. 01.04.2020, the pay of the officer would be fixed under FR 22()(a)(2).
Since no. mcrement would be admissible under FR 22(1)(a)(2), there will be no
change in his pay on the date of confirmation i.e. 01.04.2020. Accordingly, his
pay in Level 7 on 01.04.2020 would be Rs. 62,200 (Level 7) with next date of
increment on 01.07.2020, as Level remains same.

4. The above mentioned pay protection under FR 22-B(1) will be available to
the Government servant if he holds a lien on his previous permanent post.

. No stepping up of pay of senior Government servant shall be allowed on
the basis of the pay protection granted under FR 22-B(1) to junior Government
servants of that particular service/cadre.

8. This order takes effect from 01.01.2016.
P In their application to the employees of Indian Audit and Accounts

Department, these orders are issued after consultation with the Comptroller &
Auditor General of India, as mandated under Article 148(5) of the anstitution.

8. Hindi version will follow.
9&40
_ (1

(Rajeev Bahree)
Under Secretary to the Govemmc,nt of !ndla

1o
All Ministries / Departments of Government of India

Copy also forwarded to:

1. The Comptroller & Auditor General of India.,
2. Secretary General, Supreme Court of India. .
3 Controller General of Accounts / Controller of Accounts, Ministry of

Finance.

45




4, Union Public Service Commission / Lok Sabha Sectt. / Rajya Sabha Sectt. /
Cabinet. Sectt. /Central Vigilance Commission / President's Sectt./ Vice-
President's Sectt. / Prime Minister's Office / Niti Aayog.

5. Bovernments of all States and Union Territories.

6. Department of Personnel and Training (AIS Division) / JCA /Admn. Section.

v Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road,
New Delhi,

8. All Members of Staff Side of the National Council of JCM / Departmental
Council,

9. All Officers / Sections of Department of Personnel and Training /
Department of Administrative Reforms & Public Grievances / Department of
Pensions & Pensioners’ Welfare / PESB.

10.  Joint Secretary (Pers), Department of Expenditure, Ministry of Finance.

11. Additional Secretary (Union Territories), Ministry of Home Affairs.

12. JD (OL), DoPT, North Block, New Delhi- for Hindi version of this O

0
jeev Bahree)

Under Secretary to the Government of India
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The copy of the under
adopted, is forwarded herewith

U TR RS YR LY ST MR T B o i KV

GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI

SERVICES DEPARTMENT (SERVICES-I BRANCH)
DELHI SECRETARIAT, 7™ LEVEL, ‘B’ WING,

I.P. ESTATE, NEW DELHI-110002

to the following:

1

Al Pr. Secretaries

| J-_'{f\fé.ZO/l?_QOE S/S-1/Lit./ 23K

Dated : 02/ 2.2/)2024

ENDORSEMENT

mentioned paper, which has been
for information and necessary action

[ Secretaries [/ Spl. Secretaries /

Additional Secretaries / HODs, Govt. of NCT of Delni.

Section Officer

(Coordination),

Services Department (o

upload this circular on the website of Services De[%artrﬂent.

List of paper forwarded

5
F No.
Ty,

' Name of Ministry /
_Department

Ministry of

personnel, Public
"Grievances &
Pensions,
Department of
personnel and

Training, Govt. of

_India

(ot

(SAKSHI MITTAL)

SPECIAL SECRETARY (SERVICES)

O.M No. and
25/7/2019-
CS.1I(B)
dated
27.08.2019

Subject

Seeking data regarding

fixation of pay at the time
of regular

promotion/grant of NFSG
in respect of officials who
are already granted the
benefit under MACP
Scheme.

i




MOST IMMEDIATE |
No . 25/712019-CS 11 (1) . i
Gavernment af India

Ministry of Personnol, Public Grievances & Pensions

Department of Personnel & Training ‘

e S GO K B

Po1anr G Nayak Brawsa-
VT Y i At Y - 2138
MEan Markn' Now [Lain N

Dated 27" August, 2018

OFFICE MEMORANDUM
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MOST IMMEDIA T
No.25/712019-CS 11 (1) -
_ Government of India
{.._3}; I‘mnmrry ot Persannol, Public Griovances & Pensions

Deparunment of Parsonnel & Training

i S |

Golaar oon h.ayak Hrawsa~
Kiran Markes Naw [Dois - 10653

Dated 27" August, 2019

OFFICE MEMORANDUM

Sunie Seeang aaln regarding fixation of pay al the bme of reguiar prominbor ¢ firarit o*

NESG a0 respoat of officials who are already granied he genieh! gngar MaCD
SEhEme TegaTEAn

Hgred s airecled (o refer to s Departmentss OM No  T2107%

CS B gated 16 10 2070 and OM No *213/2016.C8 8 dateg “9 L7 2075 whese=
e 85As of §1-2003(E xtended) and SSAs of SL-2004-200G wore grartad N 50 aro
Qroriea subsequenty (o the grade of Assistant Section Officer a0 ad roc tass
AR COE 0 nolile nal A daige number of Minstnes ¢ Departments nave lixed e pa,
ot ine S5 As betonging to CSCS i the following manner -

BORE Silialinis i}'{iay fxaton on NESO y May fxalion an RESS
i | promoion 2 s .

. SEAS wenont e | One incement @ 3% Gre neremen: CARECREE

wEORAADEY paein Was granii ang cayv  goanted ang pay fraist oo

ot ME s habon e P ol Ky GP ool Re 4800

42008

e 38As wilh e veneht | One increment @ 3% I No noremer: was granies
of MACE cwith Grade : was granted and pay Only the difference - G-
cay of Ry 28004 Cfixation in GP of Rs. [ e 4B0C4200=400:  was
L 42001 ahower
55 "he ratter has peen examineg ' oconsuliabion win Eslaposroes Tosr
CeRET ~mg gt of the M Np 35034:3/2C08-Estt (D datee 04 57 2677 og fomg e
sarg 4ol Afiroaare | ol e O datleg 18 05 2008 when s as under
. AT
Seen et it e Bgl T NE F regste preatichie aDas 0 St et e ¥
I \< i P;,. Gendes Um Sotmanie THEree e sy 8ROV e rgse ol Tk & e
tao nnpy arGenrgeRs Heegradle pay Srawe belore soct upgeadation Thipe mbgl o el Do
Svgprse ol ey P psmp et eeQu L promgiige s st oo 3 ST
i Vo J\ gramteg pddes MACSS Howeees ol i S
. T B T L ORIE N Sl iy > ; i
’_ G E A AR SR L e ity St Ui I N R 5
o s ' Hlows e i UL e TEE BRI sn S e TN T 3 i
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ASevery  nancal Jbgradation
WNES/INFEG s iealed as an otfset

iding - Non-Functonal upgradaton
against hnarca: upgragaton unaer MACE ard aise
RECDING 1N view the fact that e spitcf the para 4 of MACP was (o d.sauow ne go.

Lenett of pay fwaton 5 slatea

al prachice Tf;!i:_.'-'wf.:d by MinsteyrUeoanment for gay
R TR By B B T v R T
AL as shown in the lable agag nst sl no (B o para ¢ oaps 5 BLTEL LS
Lheretore e pay shauld Lo txed i the fullu-,v;w-;; manner -
:_}_ w2y 1 )
R L P 2 8 T "‘y .
\\\
o Wy b 16 [Rar
WAL v : ) %o
ci 0 Ry _:;nu-nlhv(;u of Hs ﬂfpb
b As with the penefit of  Ng ngrement  shouwld  be | ncrement o ne
¢ _win Grade « granted. Only gfa’leJ and 5
280 in GP i:: @ !.1‘:}0 fixed » G2 of
$H0
eV G ARove all e cadre unds of CSCS are fequesiec 1o 34e "2l
VA as advised n tne para 3 above Simultane eously they are also requestss *2 s

the formal given in the Annexure-| 1o s OM fgr fumpee

iecovery of pay for taking a view at rs ass -

19 posilively In case of no n‘arrs
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DirfDS{Admn } of CSCS cadre
(As per Annexure-li)
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