GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
DEPARTMENT OF TRAINING AND TECHNICAL EDUCATION
MUNI MAYA RAM MARG, PITAMPURA, DELHI-110034
(ESTABLISHMENT-I) BRANCH

No. F.3/19/TE/AD/PART FILE/PART IV (B/ i\ e\\_‘\\qg Dated: \\\0 @\ \2@‘20

OFFICE ORDER

This is in continuation of the office order No. F.3/19/TE/AD/Part file/PART IV (B)
1059-1060 dated 29.07.2016 (Degree/Diploma) issued from this office on the matter of
Qualification, Pay Scales, Increments, Service Conditions, Career Advancement Schemes

(CAS) etc. for teachers and other academic staff of the Technical Institutions

(Degree/Diploma) under the control of this department.

Whereas, AICTE has issued the following clarifications on certain issues/anomalies in
respect to 6" CPC in continuation of the norms/guidelines prescribed in the main Regulations
dated 05" March 2010 (Degree/Diplomay), 8" November 2012 (CAS) (Degree/Diploma), 04"

January 2016 (Clarification) and 9™ June 2016 (Clarification).

(i) Letter No. F.27/RIFD/pay/01/ 2019-20/ 138 (Sept.) dated 11-3-2020 (copy enclosed).

(ii) Notification No. F.27—4/AICTE/RIFD/Pay scale/2018-19 dated 20-5-2020 (copy
enclosed).

And whereas, Principal Secretary (TTE), in exercise of the power, conferred under in
Cabinet decision No. 2373 dated 16.06.2016 considered the aforesaid clarifications for the

implementation in continuation of office order No. F.3/19/TE/AD/Part file/PART IV By
1059-1060 dated 29.07.2016 (Degree/Diploma).

Therefore, the office order No. F.3/ 19/TE/AD/Part file/PART IV (B) 1059-1060
dated 29.07.2016 (Degree/Diploma) issued from this department is to be read along with
AICTE clarifications No. F27/RIFD/pay/01/ 2019-20/ 138 (Sept.) dated 11-3-2020 and No.

F.27-4/AICTE/RIFD/Pay scale/2018-19 dated 20-5-2020 for the purpose of qualifications,"

Pay Scales, Service Conditions,

g
e

Increments, Career Advancement Schemes (CAS)"




/Promotion etc. for teachers and other academic staff of the Technical Institutions

(Degree/Diploma), as the case may be.

This issues with the approval of Secretary, TTE

\
(DR. BABITA)
Adm. Officer (E-1)
No. F.3/19/TR/AD/PART FILE/PART IV (B WO\ - Wak Dated: | l\ ol )2«:{2,‘
Copy to:

1. All vice Chancellors/Registrar of DTU/N SUT/IGDTUW/DPSRU.

P.S. to Pr. Secretary (Finance), Govt. of NCT of Delhi.

P.S. to Pr.. Secretary, TTE, Govt. of NCT of Delhi.

P.S. to Director, TTE, Govt. of NCT of Delhi.

All Principals, All Govt./Govt. aided Degree colleges/ Institutes of Technology,
Delhi. '
Pay and Account officers concerned through respective Principals.

7. System Analyst, TTE (H Q) with request to upload on department’s website.

8. Guard file

Qs

o

Adm. Officer (E-1)
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
(A Statutory Body of the Govt. of india}
{Ministry of Human Resource Development, Govt. of india)
Nelson Mandela Marg, Vasant Kunj, New Delhi-110070

Phone : 011-26131577 - 78, 80
011-29581000
Website : www.aicte-india.org

:Dr. Pradeep C. Bhaskar ,
~Assistant Director (RIFD)

“F.No. 27/RII‘D/PAY/01 /2019-20/138 (Sept.)
11.03.2020

: .. v (N
Sh. Rajanish Singh, = PRD e 3’)
Jomt Director (TTE), Govt. of NCT of Delhx, .
Dept of Training and Technical Educatlon, ,
Muni Maya RamMarg, Pitampura, Delh1—1 10034

Sub.: Clarification rggardmg grant of Lecturer (Semor Scalel to the Lecturer Joined
in service Wlth B.E./B.Tech. qualification in AGP of Rs. 5400 before 08.11.2012
and subsequently. acquired M.E./M.Tech. qualification rgg_

Please refer to your letter ﬁo. F.2/200/TE/AD/2008/Pt. File/1463-64" dated |
31.10.2019 on the subject noted above. Further to this Council letter of even no. dated
10.10.2019, the issue involved was pla.ced before the Cominittee of experts'which'deliberated '
the same duﬁng' its meeting held at AICTE Hgrs., the committee came to the conclusion that
the issue is already clarified under Clause 3.4 to 3.7 of AICTE Gazette Notification dated
08.11.2012 (Diploma) for which a corrigendum has been issued vide AICTE Notification dated
04.01.2016 (Annexure-1J). 5 | |

Notwithstanding the above, it is however clarified that the Lecturer possessing M.Phil.
or Master’s Degree are eligible for the AGP of Rs.7000/- after completion of five years of service
as Lecturer in the AGP of Rs.6000 / -. In view of above, you aré requested to take further action
in the matter accordmgly

This issues with the approval of Competent Authority.

“Yourg Bincerely

@ ' S0 Jp-A o
/S%)<©>\\,OMO 57\(3% ______?_.__Z_____- ~ (Pradeep C. Bliiégjar) :

3'2
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Detlhi, the 20th May, 2020

Clarifications on Certain Issucs / Anomalies in 6™ CPC pertaining to Qualifications, Pay Scales, Service
Conditions, Career Advancement Schemes (CAS)promotions etc. for Teachers and other Academic Staff of
Technical Institutions (Degree/Diploma)

F.No. 27-4/AICTE/RIFD/Pay Scale/2018-19.— In exercise of the powers contferred under sub-section (i) of

Section 23 read with Section 10 (g), (h) and (i) of the All India Council for Technical Education Act, 1987 (52 of
1987), the All India Council for Technical Education makes the following regulations:
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1. Short title, Applications and Commencement:

These Regulations may be called All India Council for Technical Education [Clarifications on certain Issues /

Anomalies in 6™ CPC pertaining to Qualifications, Pay Scales, Service Conditions, Career Advancement Schemes

(CAS) / promotions etc. for Teachers and other Academic Staff of Technical Institutions (Degree / Diploma)], 2020.

(a) These shall apply to Technical Institutions conducting technical educations and such other courses/programs and
area notified by the Council from time to time.

(b) These clarifications may be read with in continuation of the norms/guidelines prescribed in the main Regulations
dated 5™ March 2010 (Degree/Diploma), 8" November 2012 (CAS) (Degree/Diploma), 4™ January 2016
(Clarification) and 9% June 2016 (Clarification) issued by AICTE.

II. General

AICTE had received several representations seeking clarifications on certain issues arising out of the implementation
of AICTE Regulations No. 37-3/Legal/AICTE/2010 dated 5™ March 2010 on revised Pay Scales, Service Conditions
and Qualifications for the teachers and other Academic staff in Technical Institutions (Degree & Diploma)
Regulations, 2010 and No. 37-3/Legal/AICTE/2012 dated 8% November 2012 on Career Advancement Scheme for the
Teachers and other Academic staff in Technical Institutions (Degree & Diploma) Regulations, 2012. Clarifications on
the relevant issues were notified vide Gazette Notification dated 4® January 2016 (Clarification) and 9% June 2016
(Clarification) which has further attracted the representations / references by the Council from the various
stakeholders.

Sr.No. | Issue | Clarification
Additional increment as an incentive for acquiring higher qualifications
1. Whether M Pharm. qualified faculty is also eligible | Wherever additional increments are applicable to
for two non-compounded advance increments? those possessing M. Tech. / M. E. degree, same

benefit shall be extended to M. Phann degree
holders too in degree / diploma level institutions
as well.

2. Whether the allowances such as DA and HRA etc. | Yes.
shall be admissible on the non-compounded
increments given as an incentive for higher | The allowances such as DA and HRA etc. shall be
qualification to the faculty members in degree / | admissible on the non-compounded additional
diploma level institutions? increments given as an incentive for higher
qualifications.

It has been more clarified with the example given
below for the case of three non-compounded

increments:
Basic Pay in Academic Basic Pay with| Add 3 non-compounded | New Basic Pay with
the Pay Scale Grade Pay AGP increments @ 3% AGP and
(in Rs.) (AGP) (inRs.) (in Rs.) Increments
(in Rs.) (in Rs.)
(1+2) (3+4)
1 2 3 4 5
15,600 6,000 21,600 9% ot 21,600=1,944 21,600 +1,944 =
23,544
The allowance like DA / HRA etc. shall be admissible on new basic pay as mentioned in column (5)
above.
3. Whether teachers are eligible for further annual | No.
increments after reaching the maximum pay linut
prescribed in the respective Pay Bands? There is no provision for such annual increment

after reaching maximum pay in the respective
Pay Band.
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4. Whether three advance increments shall be applicable | In the clarification dated 04" January 2016 it
as an incentive for acquiring a Ph.D. degree during | has been clarified at Sr. No. 25 that the advance
service? increments for Ph.D. are not allowed for the
incumbents who are in PB4 (Rs.37400-67000).
However, this clarification shall be applicable
for those acquiring Ph.D. degree after the date
of publication of AICTE clarification dated 4
January 2016.
Issues pertaining to candidates upgraded with a condition of obtaining a Ph. D. degree within 7 years
5. Whether the annual increments of Assistant | Yes.

Professors who are recruited or promoted under

condition to obtain Ph.D. degree within seven years, | Such candidates were required to complete Ph.

should be stopped until he obtains Ph.D. degree and | D. degree within 7 years from the date of

fulfill service condition as required under AICTE | joining, failing which increments shall be

régulation 2010 and 20127 stopped and forfeited until Ph.D. degree is
acquired.
The annual increments, without notional
increments, shall resume from the date of
obtaining Ph.D. degree, subject to fulfillment of
other service conditions.

CAS Issues of upward movement in higher AGP

6. Whether there is an essential requirement of the Ph.D. | Lecturer (Senior Scale) in diploma institutions
degree for the grant of Lecturer (Selection Grade) in | who have completed 5 years of service in the
AGP of Rs. 8000/- in Diploma Programs? grade of Rs 7000/- shall be eligible to move up

to the next higher grade of Rs 8000/- as
Lecturer (Selection Grade) in Pay Band of Rs.
15600-39100 without acquiring a Ph.D. degree.
7. Whether qualification of Ph.D. can be relaxed for | No.
grade pay of Rs. 9,000/- in Diploma/Degree level
institutions? No relaxation in the mandatory requirements for
Ph.D. degree shall be given to the candidates for
the promotion in the grade pay of Rs. 9,000/-
with effect from 5th March 2010.
8. Whether a newly entering or incumbent Lecturer in | Yes.

Diploma Institute with M.E/M.Phil./Ph.D. degree in

relevant discipline shall be eligible to get AGP | A newly entering or already in service Lecturer

Rs.6000/- either at entry level or as and when he/she | in Diploma Institute with M.E. / M.Phil. / Ph.D.

acquires PG degree. degree n relevant discipline shall be eligible to
get AGP Rs.6000/- from the entry level AGP of
Rs. 5400/- either at entry level or as and when
they acquire PG Degree.

Frequency of holding CAS by DTE / State Government / Universities

9. What should be the frequency of CAS interviews in | The CAS interviews must be held by DTE /

technical stitutions? Administration of technical institutions in the
states at least once in every year but preferably
twice a year.
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Requirements of Trainings for CAS

10.

Whether two programmes, each of 1-week duration
can be considered as one programme of two weeks
duration as desired for the purpose of CAS /
promotions as per earlier AICTE Notifications?

Yes.

Two programmes, each of 1-week duration shall
be considered as one programme of two-weeks
duration as desired for the purpose of CAS /
promotions as per earlier AICTE Notifications.

Such programmes shall be duly approved /
conducted by AICTE / UGC / TEQIP /
NITTTRs / PMMMNMIT / [Sc / IITs /
Universities / Government / DTE / Boards of
Technical Education / CoA / ITA / SPA/ITPI/
ARPIT / NPTEL / other Institutes of National
Importance.

The same logic applies to the requirement of the
three-week programs also wherever mentioned.

11.

Whether the requirement of number of Short-Term
Training Programmes/ Continuing Education
Programmes / Orientation / refresher courses etc.
may be relaxed for promotion under CAS for faculty
members / Librarian / PTIs in Degree / Diploma level
institutions?

No.

There shall be no relaxation in the mandatory
requirement of total duration of programmes.

One-time extension has already been given until
07.11.2015.

12.

Whether relaxation in training/ course requirements
for the promotion of Assistant/ Deputy Librarian in
Diploma level institution in new scales can be given?

No.

No relaxation can be granted for requirements
of course work. However, extension given to
faculty members up to 7" November 2015 as
per AICTE Notification dated 4™ January 2016
and up to 31% July 2022 as per AICTE
notification dated 1% March 2019 for 6® CPC &
7% CPC respectively is applicable to Librarians
also.

The entitlement of a faculty to appear for recruitment and CAS both

13.

Whether a directly recruited faculty member be
allowed to appear in an interview for CAS promotion
for the same post on a later date?

Yes.

A directly recruited faculty member shall be
allowed to appear in an interview for CAS
promotion for the same post if the process of
CAS is conducted at a later date.

Eligibility Related Issues — Miscellaneous Qualifications and their Modes

14.

Whether PGPPM and PGDM / MBA programmes or
such other degrees of 1-year duration are equivalent
to MBA full time regular course?

No.

PGPPM and PGDM / MBA or such other
degree programmes of one-year duration are not
equivalent to 2-year [ull time regular course of
MBA / PGDM for the purpose of recruitment to
the faculty position.

Whether Diploma in Engineering with 10 years of
experience in any Engineering stream is equivalent to
Bacheior’s degree in Engineering for the recruitment
as faculty or for pursuing a Master's course?

No.

Diploma in Engineering with 10 years of
experience in any Engineering stream shall not
be equivalent to Bachelor’s degree in
Engineering for the purpose of recruitment in
diploma institutions.
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16.

Whether B.E/B.Tech and / or M.E./M.Tech degree
holders passed through a part-time / week-end/any
other qualification acquired through professional
bodies are eligible for various faculty positions or
admission to Ph.D. programme ?

Yes.

As long as Engineering / Pharmacy degrees
offered by universities are recognized by UGC
in which the teaching of all the courses takes
place in a classroom mode for all the theory
lectures, tutorials / Practical or laboratory
courses and projects etc. as specified by the
respective university, degrees shall be valid for
recruitment / promotion / CAS purposes.

If the degrees are eamed through week-end /
evening mode / part-time mode, then duration of
such programmes shall be 1.5 times longer than
that of the programmes offered in general shifts.

Degrees obtained in engineering/ pharmacy /
architecture/hotel management through distance
mode are not valid for recruitment at any level
except, where supreme court has explicitly
validated the degrees.

Degrees in Management, MCA and Travel &
Tourism through distance and online mode are
however valid for recruitment.

In case of the -certification awarded by
professional bodies/ Institutions/ Societies, only
those candidates who are enrolled with these
professional bodies/ Institutions/ Societies up to
31/05/2013, to whom recognition was granted
by MHRD are eligible for
appointment/promotion in  the technical
institutions.

17.

Whether a person with M. Sc. (Biotechnology /
Biochemical Engineering / Chemistry / Mathematics)
and M. Tech. / Ph.D. in Biotechnology and Chemical
Technology or relevant branches / programmes / any
allied areas is eligible for CAS and / or for direct
recruitment as a faculty in Degree and Diploma level
Technical Institutions?

Yes.

Existing incumbents recruited as a faculty with
the basic minimum qualifications required at the
time of recruitment and who had secured
admissions to these courses before publication
of AICTE notification dated 13™ March, 2010
be considered as eligible for CAS / promotions
as well as direct recruitment in the same or the
other institutions subject to fulfillment of other
eligibility criteria and higher qualifications
prescribed, if any, for various teaching posts.

18.

What will be the qualifications, experience and
service condition for the post of Registrar, Deputy
Registrar and Assistant Registrar, DTE, Deputy
Director / Additional Directors / Assistant Directors
in the States and Universities / Finance Controllers/
Finance Officers/ Store Purchase Officers/ Network
Engineer/ Medical Officers and other concerned
Admuinistrative Staff?

Qualification, experience requirements and
service conditions for these posts shall be as per
rules and regulations of respective State / UT /
Central Government / UGC / Autonomous
Bodies issued from time to time.

Issues related to counting of

experience

Whether the pertod of pursuing higher studies by in-
service faculty members / on administrative
assignments etc. with required leave granted as EOL /
study leave / on deputation / service transfers / lien /
post-doctoral research etc. be counted as teaching

Facully members going [or higher studies /
administrative assignments ctc. through proper
channel and through duly sanctioned permission
/ leave / depulation / lien / service transter from

his Institute / organization, the period shall be




10

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART HHI—SEC. 4]

experience for recruitment / promotion and direct
recruitments?

counted as teaching / research experience for
the purpose of promotion / CAS and direct
recruitments at higher level / same level in the
same or the other organization.

20. Whether a faculty of Engineering and Technology | No.
holding only B.E. / B.Tech. degree with minimum 10 | The qualification and experience for the post of
years relevant experience in teaching/research out of | Principal in Diploma Institutions is essential to
which 3 years is in the grade pay of Rs.9,000/- as | be met as per notifications issued by AICTE
Lecturer at par with HOD & have worked in | from time to time.
administrative position in the same pay scales as
teachers, is eligible for the post of Principal in
Diploma Institutions?
Consideration of Adjunct Faculty for calculation of S:F ratio
21. Can professionals from Industry appointed as Adjunct | Yes.

Faculty be considered as faculty for Student Faculty
Ratio?

As long as the Adjunct Faculty/ distinguished
faculty/ Professor Emeritus superannuated from
reputed academic institutions or eminent
professionals from reputed industries having
research as focus and appointed as full time
faculty and getting regular salary as per AICTE
regulations, shall be considered for the purpose
of SFR, provided they have worked in an
institution for at least 2 consecutive semesters
or longer without any academic break.

However, not more than 10% of the sanctioned
strength of faculty members of a particular
engineering department, of an institution can be
recruited under the above categories.

The objective of giving this flexibility is to
bring in diversified experience of people from
industry, research laboratories and not to give
any relaxation.

Disclaimer: Notification Language _
The notification is published in English and Hindi languages. Utmost care is taken to translate notification from
English to Hindi. However, in case of any kind of discrepancy in interpretation, English version shall prevail.

Prof. RAJIVE KUMAR, Member Secy.
[ADVT.-MII/4/Exty./37/2020-21]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
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