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. = Gevernment of India

Joint Secretary) ©€P Ministry of Women & Child Development

Shastri Bhawan, New Delhi-110001 (INDIA)
Telefax : 91-11-23074215

E-mail : k.moseschalai@nic.in

Ne. 50/130/20 Dated: 8th September, 2016.

Dear

As you would be aware that the guidelines of STEP scheme have been revised and placed on
Ministry’s website www.wcd.nicin, A copy of “Revised Guidelines on Support to Training and
Employment Programme for women (STEP), 20186, is attached herewith. In this regard your attention is
specifically drawn to the following points:

i) Ongoing projects will continue to be funded as per the respective guidelines under which they
were sanctioned,
i) Proposals received (except the ones already sanctioned under the STEP Guidelines 2009 & 2014}

shall automatically stand null and void after issue of this Revised STEP Guidelines, 2016

i} The interested /willing organizations may apply for projects as per the Revised STEP Guidelines,
201e.

iv) Please note that for the current Financial Year 2016-1 7, applications shall be submitted offline ( in
physical form) between 15th September and 1Sth Dctober 2016 during office hours at the address
enclosed. Also application/proposals néed to be submitted in duplicate (original and Xarox copy)

2WC-D 2. It is requested that the Revised STEP Guidelines 2016, may be given wide publicity in your L
p——— . . r
State/UT. You are also requested to post the guidelines on your Department and State Government’s
website,
With regards,

Encl: As above

U

Shri Ashwani Kumar,
Secretary,
Department of Social Welfare, t.)/\ q

Government of NCT of Delhi,

New Delhi - 110 001, | é'e_scAﬁNED
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Yours sincerely

(K. Maoses Chalai)




GOVERNMENT OF INDIA
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SUPPORT TO TRAINING AND EMPLOYMENT PROGRAMME FOR
WOMEN (STEP) — REVISED GUIDELINES- 2016

1. INTRODUCTION AND NEED FOR THE SCHEME

Government of India has set an ambitious plan training 500 million
individuals by 2022 which translates to training 42 million a year.
For this purpose, India’s vocational training infrastructure needs to
be expanded to meet the diverse and many skill requirements cf the
population. There has been recent concern about the decline in
women’s workforce participation in India. Simultaneously, women
have become more aspirational and are ready to contribute equally
to the economy.

MWCD, through its STEP Programme, has been addressing special
situation of poor women and women in remote areas who are notin
a position to move out of their immediate surroundings and go to a
formal skill centre to acquire training. The STEP Programme =
100% Central Sector Scheme is under implementation since 1986-
87. Training is provided to poor and marginalized women in
traditional trades which are largely in the informal sector. The
programme strives to build upon the traditional knowledge of

women and convert it into sustainable livelihood capacitation.

STEP Guidelines 2014 are revised on the basis of learning of the
rigorous process of scrutiny of thousands of proposals that were
received in response to the 2014 Guidelines as well as the Gazette
notification issued by the Ministry of Skill Development &
Entrepreneurship and NITI Aayog’s Guidelines for implementation
of Centrally Sponsored Schemes/Central Sector Schemes through
NGOs. A separate section has been added as guidance to the
applicant organizations.

2. OBJECTIVES OF THE SCHEME
The scheme has 2 fold objectives viz.

a. To provide skills that give employability to women.
b. To provide competencies and skills that enable
women to become self-employed/entrepreneurs.

3. TARGET GROUPS

The scheme is intended to benefit women who are in the age group
of 16 years and above.



4, ELIGIBLE ORGANIZATIONS/ PROJECT IMPLEMENTING
AGENCIES {PIAs)

Grants-in-aid under the STEP programme may be gwen to an
institution having a dlstmct legal entlty as under:

fe) Institutions or organizations set up as Autonomous
Organization under a specific statute or as a Society registered
under the Societies Registration Act, 1860 or Indian Trusts Act,
1882 (Not for profit) or other statutes.

{b) Voluntary Organizations or Non-Government Organizations
registered under the Societies Registration Act, Indian Trust
Act carrying out activities which promote the objectives of the
STEP programme, with adequate financial and other resources,
credibility and experience of the type of activities to be
undertaken.

‘c) Co-operative Societies.

5. CRITERIA FOR SELECTION OF PROJECT IMPLEMENTING
AGENCIES (PIAs)

(@) The NGO should have signed up in the NGO-Partnership
(NGO-PS) Portal of the NITI Aayog with all self-declared details and
should have obtained a Unique ID. The Unigue ID should be
mandatorily quoted by the NGO at the time of application for grants.
NGOs shall update their data base in the Portal every year.

(b} The NGO should also have signed up in the portal of this
Ministry with the Unique ID of NITI Aayog.

{c) The organization must be in existence at least for 3 years and
have carried out activities for imparting skills related to
employability and entrepreneurship during last 3 years. At the time
of filing the application, the organization must have a positive net
worth in at least 2 previous years.

6. TRADES COVERED

(&) Assistance under the STEP Scheme will be~availgble in any
sector for imparting skills related to eMilit}r and
entrepreneurship as identified by the Ministry of Skill Development
& Entrepreneurship (MSDE) including but not limited to the
following :

e Agriculture
o Horticulture
* Food Processing



¢« Handlooms

« Traditional crafts like Embroidery, Zari etc.
+ Handicrafts o

» Gems & Jewellery

s Travel & Tourism, Hospitality

In case any other specific
course is conducted in any trade which is not included in the
list given in Schedule II of MSDE’s notification dated
08.08.2015 and amendments thereto {attached below),
consultation with the industry and thereafter approval of
Common Norms Committee will be required for giving
approval to it. '

(b) Soft skills (which would include computer literacy, language
and workplace inter-personal skills relevant for the sector/trade)
would be an integral part of the skills training process and must be
suitably integrated into the course modules.

(¢} All Skill Development courses offered under the scheme
framework must conform to the National Skill Qualification
Framework (NSQF) notified on 27.12.2013{attached below).
Government funding would not be available for any training or
educational programimne/course if it is not NSQF compliant.

7. REQUIREMENTS/INPUT STANDARDS FOR PIAs
(a) INPUT STANDARDS |

The following inputs are essential to be followed so as to ensure
that adequate training infrastructure and capacity exists:

i) The overall training infrastructure specially the training aids
and equipment being as per industry benchmarks.

i)  Trainers with suitable qualifications/experience being hired
and should have undergone Training of Trainers (ToT}.

iii) Industry relevant content appropriate to the learning groups
and conforming to the requirements of NSQF/SDIS, being
used

iv) The student and trainer enrollment linked to Aadhar,

v) Assessments being video recorded if required.

(b) OTHER REQUIRMENTS



(i) The implementing agency will issue Photo Identity Card to all
beneficiaries for the project and a copy of the same will be
forwarded to the Ministry for records.

(ii) The implementing agenéy' will obtain the bank account details
(Bank Name, Branch, Account No., IFSC code, MICR code,) of all
the beneficiaries and forward the same to the Ministry.

(i} The implementing agency will obtain the photocopy of Aadhar
Card of all the beneficiaries and forward the same to the Ministry.

(iv)y The implementing agency would also ensure the
employment/self-entrepreneurship  for passed out trained
candidates in accordance with the extant Guidelines of MSDE. '

8. NUMBER OF BENEFICIARIES

Approval would be given only'for such number as are considered
viable and the maximum number of beneficiaries in a project shall
not exceed 200.

Training will be imparted in batches with number that are
manageable, within the infrastructure and training capacity of the
organization and in groups that can be imparted due attention by
the instructors. For trades that use equipment/ small machines/
computers, the batches will typically be determined by the number
of such equipment that is available.

9. COURSE DURATION & TRAINING HOURS

Skill development will be domain specific demand led skill training
activity leading to employment or any outcome oriented activity that
enables a participant to acquire a skill duly assessed and certified
by an independent third party agency, and which enables her to get
wage /self-employment leading to increased earnings, and/ or
improved working conditions, such- as getting formal certification
for hitherto informal skills. The project in any case must ensure a
training input spread over 200 hours in a 3 month programme and
400 hours in a 6 months programme (including practical and/or on
the job training}.

10. FUNDING NORMS FOR ASSISTANCE

The financial assistance under STEP will be provided on the basis
of MSDE'’s Gazette Common Norms notification dated 08.08.2015
and clarifications/amendments thereto issued from time to time
(attached below).



Some of the features are as under:

I. Base Cost: Base cost for different sectors will be as under
w.e.f. 01.04.2016 :-

(i) Rs.40.50/- per hour of training for trades/sectors listed in
Category I given at Annexure-I of the notification.

(i) Rs. 34.70/- per hour-of training trades/sectors listed in
Category Il given at Annexure-I of the notification.

(iii) Rs.28.90/- per hour of training trades/sectors listed 1n
Category III given at Annexure-I of the notification.

* (The hourly rates shall be inclusive of cost components such as
Mobilization of candidates, Post- placement tracking/monitoring,
Curriculum, Placement expenses, Trainers’ training, Equipment,
Amortization of infrastructure costs/ utilities, Teaching aid, Raw
material, Salary of trainers)

II. Transport Cost: For candidates from Specials Areas
undergoing training outside such Special Areas, to and fro
transport cost as per actuals, subject to a maximum of Rs. 5000/-
per trainee, may be payable.

For :
a) Residential trainings, and/or

b} in respect of all skill development training programmes where
trainees from Special Areas { as defined in MSDE’s
notification dated 08.08.2015) are trained outside these

Special Areas, and/or

c) Training programmes anywhere in the country where women
trainees have to travel more than 80km from their homes to
reach the nearest training centre and who are availing of
boarding and lodging arrangements made for them.

Ministries will reimburse Boarding & Lodging Costs up to a
maximum per trainee per day as per table below:

1. X Category Cities/Town per day per Trainee Rs. 300/-
2. Y Category Cities/Town per day per Trainee Rs. 250/-
3. ZCategory Cities/Towns per day per Trainee Rs. 200/-
4. Rural Areas and any Area not notified as a Rs. 175/-

municipal/town area.

(The list of categories of cities is given at SCHEDULE-II)



III. Third Party Certification & Assessment Costs: To ensure
independent and unbiased assessment and certification of trained
candidates, costs for certification and assessment shalil be payable
to an independent third party including a University/Institute
authorized for conducting assessments and certifications as per the
rate as decided by MWCD within the range prescribed by MSDE.
The independent third party agency should be NSQF approved
independent third party agency.

IV. Additional Support for Special Areas: Over and above the
Base Cost, an additional amount equal to 10% of the Base Cost will
be permitted for Skill Development programmes conducted in the
North Eastern States, Jammu & Kashmir, Himachal Pradesh,
Uttarakhand, Andaman & Nicobar Islands, Lakshadweep and
Districts affected by Left Wing Extremism {LWE) as identified by the
M/o Home Affairs for the Integrated Action Plan (hereinafter
referred to as “Special Areas”).

V. Reimbursement of Conveyance Cost: Upon successful
completion of non-residential skill training programmes, and after
certification, candidates of will be reimbursed the cost incurred in
travelling to and from the training centres at the following rates:-

Reimbursement of Conveyance per month :
Training Centre within District of domicile - Rs.1000/-

Training Centre outside District of domicile - Rs.1500/-

VI. Post Placement Support: In order to enable the newly skilled
persons to settle into their jobs/vocations under wage employment,
post placement support will be provided to candidates of special
areas/groups directly at the rate of Rs. 1500/~ per month for the
following durations:-

Placement within District of domicile 2 months
Placement outside District of domicile 3 months

Provided the placement is made within three months of certification .
and after post validation of placement of the candidate.

VII. Training for Persons with Disability {PwD}: Over and above
the Base Cost, an additional amount equal to 10% of the Base Cost
will be provided for skill development programmes imparted to
Persons with Disability (PwD)}. Provided that in the case of training



of PwD in the Special Areas, the total cost permissible will be 120%
of the Base Cost. At least 3% of total training done in each year
shall be reserved for persons with disabilities, in trades as decided
by the Department of Empowerment of Persons with Disabilities,
Ministry of Social Justice & Empowerment in conjunction with the
NSDA.

11. FUNDING PATTERN: Under the STEP scheme, financial
assistance to meet a maximum of 90% of the project cost will be
sanctioned by the Government of India. The remaining 10% will
have to be borne by the implementing agency from its own

resources.

12. APPLICATION PROCESS / SUBMISSION OF PROPOSALS

a) The Ministry will invite applications for fresh proposals under
Revised STEP Guidelines 2016 through advertisement in
newspapers and official website.

b} All NGO should register themselves on NGO-PS Portal of NITI
Aayog and obtain Unique ID.

c¢) All the Project proposals will be submitted to the Ministry of
Women & Child Development, Government of India online
through Ministry’s NGO Proposal Management System.

d) These Project proposals will be sent to the concermned State
Government which will be examined by the State Government,
State Government will verify the credentials of the applicant and
examine its proposal and thereafter forward the proposals to
Ministry of Women & Child Development, Govt. of India with its
recommendation for further examination and release of funds
within 45 days. |

e} The proposals recommended by the State Government wiil be
examined by a Pre-Screening Committee to be set up by the
Ministry.

fy All proposals recommended by the Pre-Screening Committee
shall be placed before the Project Appraisal Committee for final
approval.

g) On-going projects will continue to be funded as per the
Guidelines under which they were sanctioned.

13. TECHNICAL APPRAISAL OF THE PROJECTS



In case so warranted, the Ministry may utilize the services of
wovernment agencies like Development Commissioner {(Handloom),
Office of Development Commissioner (Handicrafts), Indian Council
of Agricultural Research, NPC, NABARD, NIESBUD etc. for
appraisal of specific projects.

14. PROJECT APPROVAL

The proposals will be considered by the Project Appraisal
Committee (PAC). The PAC will be headed by an officer not below
the rank of Joint Secretary of the Ministry of Women & Child
Development, Government of India. It will have representatives from
Central Government Ministry/ Department representing the sector,
NITI Aayog, Economic Advisor of the Ministry, Integrated Finance
Division of the Ministry and respective State/UT Govt. The
representative of the implementing agency may be called for the
PAC meeting to explain the details of the project.

The recommendation of PAC will be submitted to Secretary,
MWCD/ Minister-WCD for final approval of the project proposal.

15. RELEASE OF GRANT-IN-AID

The funds would be released to the PIA based on the
recommendation of the projects in the PAC and approval by the
competent authority as per MSDE’s Gazette Notification dated
08.08.2015 and amendments/ clarifications thereto (attached
below) issued from time to time, in the following manner:

Schedule of release of payments will be as follows:

Instalment Percentage | Output Parameter
: of total Cost

| 1st 30% On commencement of

' training batch against
validated candidates.

2nd S50% On successful certification of
‘the trainees.

P 3rd 20% Outcomes as defined in
MSDE’s Common  Norms
notification.




The above payment schedule is subject to following:

(i)
(i)

(i)

It is applicable only for fresh training.
The second tranche of 50% will be calculated on the basis of
total cumulative 80% payment for candidates actually

certified.
The dropouts will not be considered for 27d and 3vd tranche.

The 1st tranche payment of the dropouts is adjusted in next
tranche.

The project period shall commence from the date of release of first
installment of financial assistance.

16. RELEASE OF SUBSEQUENT GRANT

Subsequent grants may be released on rteceipt of the following
documents on the portal of the Ministry :

a.

2o

o I

Utilization Certificate of the previous grant-in-aid released (in
the prescribed format) duly certified by the Chartered
Accountant.

Audited Statement of Accounts (Receipt & Payment Accounts,
Income & Expenditure Account and Balance Sheet] duly
certified by the Chartered Accountant.

Progress Report.
List of candidates enrolled alongwith copies of their Aadhar
numbers and Bank Account details.

Details of services rendered.
Physical achievement made.
Photographs of assets created.

Proof of certification of trainees at the time of release of 2nd

instalment.

Proof of outcome achieved at the time of release of 3«
instalment. As per MSDE notification dated 8.8.2015 and
clarification issued, (i) one-month pay slip can be accepted as
the evidence to support the wage employment and (ii) in case
of self-employment, securing a relevant enterprise
development loan can also be considered as proof of evidence
under any other suitable and verifiable document.




J- Action taken on the recommendation of the Evaluation
Agency {if applicable)

17. MANAGEMENT INFORAMTION SYSTEM (MIS)

The PIA will have to submit the particulars of candidates
undergoing training in any batch into the centrai MIS of MSDE.
PIAs should track the progress of candidates and update the same
in central MIS.

18. MONITORING AND EVALUATION

Monitoring of the project will be online. The PIA will upload
information/documents such as utilization certificates, audited
statements of accounts, services rendered, physical achievements
made, photographs of assets created etc. on the Portal of the
Ministry. The concerned PIA should also upload the achievement of
the project on its own website.

The Ministry may get any project inspected/ evaluated by an
independent third party which can be NABARD, NIESBUD,NPC etc
as per their domain to evaluate the focus and sensitivity of the
NGOs towards the main issues in the project, organizational
capacity, programme delivery, ensure quality of training and
participation of trainees, maintenance of training centres of PlAs,
PIAs adherence to transparency norms etc. About 3% of the
annual allocation will be earmarked for expenditure towards
engagement of independent third party to be identified by the
Ministry as mentioned above for conducting inspection, evaluation
etc.

19, AUDIT

The MWCD retains the right to carry out audit of the accounts of
the project if deemed necessary, including audit by CAG and by
PAQO of the Ministry or by independent agency. The PIA shall make
available all relevant records for the purpose when requested by an
agency authorized by Ministry.

Financial Audit is to be carried out by the CA of the PIA as per
statutory provisions. Accounts of the project of STEP shall be
maintained separately by the PIA to facilitate meaningful audit.

20. OTHER CONDITIONS FOR ACCEPTANCE OF GRANT-IN-AID
UNDER STEP SCHEME



(@)

(i)

(iii)

(iv)

(v)
(vi)

(vii)

The grantee prganization/institution shall maintain a
separate account of the grant-in-aid provided by the M e
WCD for undertaking a project.

The grantee organization/institution shall not accept any
financial assistance from any other source(s) for the s:me
project without the prior permission of the M/o WCD.

The grantee organization/institution shall furnish a progress
report of the project along with a statement of expenditure for
release of subsequent grant. The organization/ institution
shall record a certificate to the effect that the expenditure has
been incurred in accordance with the sanctioned grant.

The persons employed in the project will be treated as the
employees of the organization/ institution and not of the
Government of India and the conditions of their service will be
governed in accordance with the rules and orders of the
organization applicable to such persons.

The scheme will not finance any capital expenditure on lands
or buildings.

The organization/ institution:g will have to execute a bond in
favour of the M/o WCD on judicial stamp paper of Rs. 1GO/-.

On completion of the project, the organization/ institution
shall submit final report along with supporting documents
such as photographs and utilization certificate for the grant-
in-aid,

(viii} The applicant organization will submit the proposal in the

(1x)

(x)

(xi)

prescribed application format with necessary documents as
per Annexure-I of the guidelines.

Unspent amount of grant-in-aid released by M/o WCD will be
refunded to the M/o WCD along with interest accrued
through PAQ, M/o WCD.

The unsatisfactory performance/non-performance of the
organjzation would mean refund of grant-in-aid along with
interest accrued to M/o WCD through PAO, M/o WCD. (If the
NGO does not abide by its commitment made in its proposal
on number of trainees to be trained / training infrastructure
to be provided / training material etc. at the time of
completion of the project the money will be refunded)}.

M/o WCD reserves the right to blacklist the organization if it
is implementing these projects in an unsatisfactory or
improper manner.



(xii) In the event of a Court Case, the organization/implementing
agency shall not be entitled to any grant-in-aid till the matter
is pending in the court of law. The M/o WCD will not be
responsible for any legal/intellectual/contractual disputes
between organization/implementing agency and a third party.
By accepting the grant, the recipient accepts this condition.

(xiii)} In case of default or misuse of funds by PIA, or, in case the
PIA ceasing to exist, the Ministry may consider acquiring
assets created from the grants-in-aid given to the PIA.
Blacklist of PIA may also be resorted to in case of reasons
cited above. Names of blacklisted PIAs shall be reflected in the
Portal of the Ministry and will also appear in home page of the
NGO-PS portal of NITI Aayog for the information of all
Ministries /Department as well as State Governments and
other stakeholders.

(xiv) The PIA shall provide reservation to the extent of 15% to SCs, 7.5%
to STs and 27% to OBCs in case of direct recruitment on all India
basis where ;

a. It employs more than 20 persons on a regular basis and at
least-50% of its recurring expenditure is met from grant-in-
aid from the Central Government and;

b. is a registered society or a co-operative institution and is in,
receipt of a general purpose annual grant-in-aid of Rs. 2.0
lakhs and above from the Consolidated Fund of India,

21. FOR GENERAL GUIDANCE OF THE APPLICANTS

i. The primary objective of step scheme is to assist those
organizations which have a deeper involvement and commitment
for women based on harnessing local talents of women for their
economic empowerment.

ii. The applicant organization must have its presence on the
ground in the geographical area in which they are proposing to
conduct training of women.

ili. Training areas which do not have direct bearing on the ability
of a woman to generate additional income will not be considered
for assistance under the STEP scheme. These include computer
training, English speaking, stitching and tailoring etc.

iv. The proposals of organizations who have not done anything
other than holding awareness camps will not be considered.



v. Preference will be given to organizations that have a proven
track record of training local women and linking them to the
economic mainstream through a sustainable economic activity in
the form of employment, self-employment or  micro-
entrepreneurship.

vi. Preference will be given to those proposals which incorporate
linking the women directly to the market or getting the trained

women employment.

vil. Preference will be given to those organizations who have
created assets related to training from previous grants received
from any source including Government. Preference will also be
given to organizations having their own skilled staff who can
impart training to the women.

viii. Preference will be given to projects who have positive impact
onn the environment such as organic farming, utilization of gobar
etc.

ix. A careful examination of the balance sheets of the
organizations will be done and any organization which is found to
have submitted wrong/forged/copied/falsely generated balance
sheet will be blacklisted for any future assistance from the
Ministry. '

x. If an applicant organization, which has undertaken similar
training with assistance from any other Ministry/Department of
the Government, submits a proposal where the cost of training in
the previous proposal was only a fraction of what is reflected in
the current proposal will be blacklisted,

Sk ek



ANNEXURE -1 .,

APPLICATION FORMAT

Support to Training and Employment-Programme for Women (STEP)

PART A- ORGANISATION

1. Name and full Postal address of the head office of the Organisation :
(a) Name

b) Address

c¢) District

d) State

e) Pin Code

fy Telephone No. with STD code

g) Fax No.

h} Mobile No.

i) E mail ID

{j) PAN number

{
{
{
{
{
{
{
{

2. Name and full details of each of the Office bearers / Board of Directors/
Members

(z) Name

(b} Address

(c} Telephone No. with STD code
(d) Fax

(e) Mobile No.

()} E mail ID

{g) Aadhar Number

(h} PAN
3. Bank details of the organization:

4. Do the bye-laws of the organization permit it to receive Govt. grants and
implement women’s programme in the project area?

ot

. Whether the institution has a distinct legal entity, if yes, the details
thereof:



PART B- COURSE DETAILS

1. Sector/trade of the Course.

2. Duration of the Course.

3. Total no. of beneficiaries.

4. Project Area.

5. Basis of selection of the beneficiaries.

6. Whether the skill development course proposed to be given confirms to
the National Skill Qualification Framework (NSQF} notified on
27.12.2013. If yes, proof thereof. If no, an undertaking that the course
will be NSQF compliant before 27.12.2016.

Cost of the project — (Item wise).
(Detailed proposal to be attached)

~1

8. Cost per beneficiary.

9. Physical targets.

10.Whether the overall training infrastructure specially the trainin; aids
and
equipment being as per industry benchmarks?

11.List of Trainers alongwith their educational qualifications and
experience and Aadhar Numbers.

12 Whether Trainers with suitable qualifications/ experience being hired
and whether each trainer has undergone Training of Trainers?

13.Whether industry relevant content appropriate to the learning groups
and conforming to the requirements of NSQF /SDIS, being used?

14.Total number of training hours (including practical and /or on the job
trainingj. '

Signature with office stamp
Date



6. Whether the organisation 1s registered in the NGO-PS Portal of the NITI
Aavog? If yes, its UID No. generated.

7. Capability and Capacity of the organization:
(&) Infrastructure Available
i. Details of trainers and other employees
(Qualification, Age, Experience, Salary etc.}
ii. Land and buildings owned by the organization.

iii. Training equipment owned by the organization.

(b) Organizational Capacity including past experience in skill
development and training {Last 3 years)

Project already | Beneficiaries covered |Project Source of
executed {Men and Women) cost funding

(c) Financial Status of the organization in last 3 years

Year | Assets & Income & Receipt & | Surplus/Deficit
Liabilities | Expenditure | Payment

8. Details of grants received during the last 3 years

Source of Date /Period Amount Project Whether
Funding Details completed

9. Whether affiliated to to National Skill Development Corporation (NSDC)?
{If yes the details thereof))

10.Has the performance of the organisation being evaluated by any
recognized /reputed independent agency during last three years? (If yes,
the details thereof)

11.A write-up by the organization describing why the project should be
entrusted to the organization including value addition proposed by the
orgariisation

Signature with office stamp
Date




ANNEXURE - 11

DOCUMENTS TO BE ATTACHED TO THE APPLICATION AND FOR
RELEASE OF INITIAL GRANT

Attested Copies of Audited Statement of Accounts (Balance sheet,
Income & Expenditure Account and Receipt & Payment Account) of
the preceding three years.

Annual Report for three preceding years.
Proof of experience in the sector concerned.

Copy of Registration Certificate, if applicable.

Document in support of the statement that the course is NSQF
compliant. '



ANNEXURE-III

Form GFR 19 - A

UTILIZATION CERTIFICATE

SI. " Letter No. |Amount Certified that out of Rs......,......... /- (Rupees

No. | & Date e ... only) of Grants-in-aid

1. sanctioned as .......... installmentof ...........
year forthe F.Y. ... in favour of
M/s
............................................. under the

Ministry of Women & Child Development,
Govt. of India vide letter No. & date given in
the margin and Rs. ............, /- (Rupees
........ ......) on account of unspent balance of
the previous year, a sum of Rs.

e /- (Rupees ............... only)
has been utilized during the period from
................... {0 TODUOUNRRE RTINS (¢ 3 the

purpose of rumnning the STEP project of
Ministry of Women & Child Development and
a balance amount of Rs. ............... /-
remaining unutilized at the end of the said
period has been surrendered to the
Govt.{vide No........ dated....... } or will be
adjusted towards the amount of the grant
payable for the next installment.,

2. The amountof Rs.................... /- {Rupees .................. only) released by
the Ministry of Women & Child Development, Govt. of India has already been
spent by the organization for running the STEP project.

3.  Certified that I have satisfied myself that the conditions on which the
Grant-in-aid was sanctioned have been duly fulfilled and that I have exercised
the following checks to see that the money was actually utilized for the
purpose for which it was sanctioned.

Kinds of checks exercised:
1. Cash Book, Ledger, Journal.
2.Bills, Vouchers, Register and other records maintained by the
organization.
3. Bank Account,

Ploce:
Signature
Date:

CHARTERED ACCOUNTANT

(Name & seal)



o=t 9. s (T ) -04/0007/2003 --05

REGISTERED No. DLIN-04/4GG7/200

3—u8

The Gazetic of India

Hrafe®s/ WEEKLY
qifereh i 9 g<h1i¥

PUBL ]SHFD BY AUTHORITY

@ 32] 4 feech WM, STIed 8_a0T 14, 2015 (A 17, 1937)
NU 32] VF“’ DF'] Hl SATURDAY, AU(:[rST 8——;\U(IUST 14, 2015 {‘;R\VA'\’A 17 1937) .

wwﬁfwwmaw%m%wwwﬁwﬁmmﬁ

Sepflrate pdgmg isgivento thm Partin order that it may be filed as aseparate Lompllatxon)

iR GIAmMsS

Frea- asﬁ
L=k} W T
UM TRt o7 HEEE W WEEY) UM AR h eR7) T AN T=me o wifshew
wyAd T TEY TR g Sl W AT SR BT e
mE fafiEr Tl Faferdd, stEwl aen S ([-..FUZ-3..-30 TATE (|i{)—WTa HFER 5 Tl
WEFN § "m0 78S ( fomt o0 Hwem o) WinA ¥ 2 S
UM [--FFTE 2. [ T WA= F1 DEHI) 90T WEE B Wit (9 wiad 9 % wenEE @
Tl i IR e gm wd BrEFT) ' W PR o A diEne
7 arEt afvyaafod w1 Pyl ey o wifalrr e (TR wEr
i, gigai wife A o § THEY w1 Iqfaryg o Wi & & e
wfrgTd, | } . 723 witEms w2 (B8 we w7 BeE w
I §LTFTE 3. TR OAHA O AT PR M g % TR ¥ FES 3 W EE 4 3 hwnem
s mifafier wewt F e § Ei s B OO
Al _ i ST 11---FF-4. T8 A9 g ST R T gifaties
ut [ —Evs-4 . va HEET g ‘ﬁﬂ”r ﬁ ¢ wrE frag i S
N LEAREE e fqmm} wa =i, o --EVS- 1 -FwE SgyATEal,  FEuw sk
gigdl wfz % wewsy F wfirgsand L 2025 TEFTETIOATE, HA EE S A, e
o oy—mre 1 qafeme, seaRw s Bfem fasmm KT wEE {T%r ¢ o9wE
WA T - Afafaml, aemEm uftr i sim wpfreg s o oW = T
F1 e urm W miiEg W= * AT, e IGTS
um - W?_ﬁm-fmfabmmwﬁqﬁvﬁ a1 -TEvE-2. T SmEiEg T W R YEd v
% faa am i Feamedt 9 wreafism sifsgerms s A #
I {1 F0F- 3. 3T G { r)—“iT"TW’TIT*EWZﬁ(T’ﬂ BT IA G CE S Rt B S e )| B e
A= F omrzwT; oHitr F=ly WAL G A T v ARSI ¥
puEcag IRECI- it e O o A - ¥4 -fafay safrymd (o8 wifafye ferd
HeHT) B AN fFe e g mifafier BRI WHT &1 ﬂrﬁim TR, famnTs
frm o o wEy @ wew o A Hifen s & 217
Fafrn e i s £y gt 1V -—T-wrET e m f-megr foeTe
g {1—FTE 3 3 TRt i) IR WET E WA grT =) fwn o famme oo wnew . poz
(vl HAETE wm) OEERL) Wit $HM g v oo A et A F oW odw g # s
wfirgmii T s S F 9eneE F F1 FWA CAA TGIF,
“atw W A g
[ T7RAY






THE GAZETTE CF INDEA, AU

Part {--8eciw [ —Notfications relaling to Noa-
Statutary Rules, Regulations. Ordevs and
Resobutions tssued by the Ministvies of the
Gevernment of fndia (olther than the
Ministrs of Delence) and by the Suprenie
COUIL Lo

J—Notibications regarding

Pary E—Srevimy

Appotniments, Promotions, Leave et of

Govermmnent Ofticers issued by the
Ministries of the Governmem of india
fother than the Ministry of Defenceyand hy
the Suprenwe Couny o
Pawy T—S6c i 3—Nutifications relanng to resolutione
and Non-Hiatwiory Orders issued by dhe
Ministes of Defence L
Parr B-—Sroron do—Notifications regurding
Appetntments, Fromotione, Leave cte. of
Goverament Ofcers issued by the Minstry
uf Diebence
Part Ul Sremion T Acts, Ordimauees and Regulatione
Parr H---Seeray PA—-Aathoritalive wexts in flindi
Brganwe. of Acis, Oedinances and
Regulttons e,

Pary H--Seerns 2—Bills and Repuoris of the Select
Conmittecon Bills
Part {F--Seerion 3e8Ses-Spcnion () ---General
Statuiny Rufes tinchuding Ovders. Bye-
bawvs, ete, of generdd character ) issued by the
Wity of the CGovermment of Tndia tother
than the Mpnstry of Prefenced and by the
Central Authoritics (other thay the
Adnunisiration of Union Ferrbories)
ARt HenSECroy 3—SuR-Seriion (1) ~Statutory
' Orders and Notifications issued hy the
Minirtries of the Governmment of India
tother than the Minkware of Delence)y and

“Foltos notreceined.

CON

Page
Nu,

73

A5

Admimistration of Unian Tersiaries) ..

Pani H-—5SecmonN 3—Sus-Stenon (i —Authariiae
texis in Fhinde {other than such texis.
pubhished i Section 3 or Section 4 of the
Guzelic of India) of General Statutory Rales

& Stutary Orders (including Bye-laws of

a generyl charaeler)  issued by the
Mintstries aof the Gavernment of [ndia
{including the Ministry of Defence) and by
{uther  than

Admipistration of Union Termtories) ...

Central Authorities

Part H—Sgcran d—Statutory Rules and Orders
issited by the Miniary of Defeace L

Parr U —-Srron T —Naditications issued by the High
Courts, the Comptroller and Audior
Crenerat, Union Public Service Comnission,
the Indian Caovernment Railways and by
Attachet! apd Subordinate Offices of o
Gonvernmrent af Indin o

PRt H—SFeion Z—Notificutions and Notices issugd
by the Patent Oftwe. relating to Patenls
and Designs o

Papr 1 -Seerion 3-—Nolificptions issued by or under

the authority of Chirel Comnitssdoners

Part HE-—-SEcnon J—-MisScellaneous Notifteatiuns

including  Notificattons.  Orders,
Advertisements and Noliees wsaued by

Statutory Bodies

Part IV-—Advertisenenls aigd Notwees issued by Private
Tadividuals and Private Bodies o

Prr7T W —Suppleinent shuwing Statistivs of Biths aad

Dxeaths ele, both i Bnglish and Himdi

GUST 8, 2005 (SRAVANA [7, 1937 (o IS
Page
Nan

by the Central Autharities (ather than the



Iy 1-4VE 1]

A %1 TAYT, 5775 8, 2615 {9 17, 1937)

787

[ — @S 1
[PART I—SECTION 1]

[(3eT G979 B BITH) WA WEHH B AAdl 3R Ioa0d9 AEed g I8 Hi

¢ Tafiax fram], fafasi, sndell aen denedi § deifya stfugeemd]

[Notifications relating to Non-Statutory Rules, Regulations, Orders and

Resolutions issued by the Ministries of the Government of India
{other than the Ministry of Defence) and by the Supreme Court]

(i wg wEerRar faam)
¢ faoch, fAmi® 6 FAE 2015

F. 8-217 / 2004—GT T {HIT)—IRe WHR, FA H=em, P vd weeRar fam siftger 9. 8-97 /91-Wdil
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Q ol B 5

g ¥ ot T dy weEil & ddy § offg &, P o @ P e el wred g yEe un 3 @ i
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(1S A A (drdvey qH) 4
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(44)}
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(48|

fan)
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14,0505 F ARG W@ 8-217 /2004 (@7E). RAF 2006.05 A FfgEar W@ 8-217 /200441 (G1E),
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iv. = T, Rie SETem @ SRGTE, o 9gE 9t & @R W $9 & T B - 9e
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vii. <igad wiva, Siwd e i e AN — I afia
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{) T WiREr asieEE fereey i SUERe N SuweY, Sun @ 9HIE & FJaN 8
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Gii) R wgEl @ Ry amE o TR us, / T ETE. @ Savhael & ey I A 8
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(iv)  BIF i ufdietss BT Goflexol SR {ADHAR) ¥ ST &l
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4.1 i ae (g Ed) F 7¢ wdl gt @ aftew B fag uRemm @ o § el w6 o wiia

g e
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42 Tee W H Red SR ¥ ot afREl &y SR dual Bl S T ARG 3 G
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arey g1 |
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MINISTRY OF AGRICULTURE
{DEPARTMENT OF AGRICULTURE & COORERATION)
New Delhi, the 6" July 2015

No. 8-217/2004-PP 1 (Pt.)—In partial modification of Government of India, Ministry of Agriculture, Department of
Agriculture & Cooperation Notification No.8-97/91-PPI dated 26.11.1993 us amended from time to time il is hereby notified
for general infc-nation that the foullowing entries shall be included by way of addition or replacement under the relevant
heads specifying officers. by designation, who are authurized to inspect, furpigate or disinfect and grant phytosanitary
certificates in respect of plunts and plant materials intended {or export (o other countries Governments of which require such
certificates:

L. Cenlral Governnient

(x1:)  The Officer-in-Charge,
Plant Quarantine Station, Ahmatabad,
{Gujarat)
[Code No. ‘'C” (PPQS) | (42)]

(xli)  The Officer-in-Charge,
Plant Quarantine Station, Calicut,
{(Kerala)
[Code No. *C” (PPQS) | (43)]

(xliv)  The Ofticer-in-Charge,
Plant Quarantine Station, Coimbatore,
(Tamil Nadu)
{Code No, *C’ (PPQS) | {44)}]

{xiv)  The Ofticer-in-Churge,
Plant Quarantine Station, Haldiu
{West Bengal)
[Code No. *C” (PPQS) 1 (43)]

(xivi}  The Olficer-in-Churge.
Plant Quarantine Stution, INPT
Mumbai (Maharashira)
[Code No. *C" {PPQS) 1 (46)}

(xtvii) The Officer-in-Charge.
Plant Quarantine Station, Kn\hndpdltnam
{Andhra Pradesh)
[Code No. “C’ (PPQS) 1 (47)]

" (xiviil) The Officer-in-Charge,
Plant Quarantine Station, ICD,
Tuglakabad (New Dethi)
[Code No. "C” (PPQS) § (48)]

(xlix) The Otlicer-in-Charge.
Plant Quarantine Station, Morch,
{Imphal)
[Code No. *C’ (PPQS) | (49)1

LUTPAL KUMAR SINGH
Joint Seeretury

Note: The original notification was issued by Department of Agrculture & Cooperation vide notification no. 8-97/91-PP.I

dated 24.11.1993 and subsequently modified vide notification no. 8-97/91-PP.I dated 23.11.97, notitication na. §-70/98-PP.{

dated 50.09.1999, notification no. 8-86/2000-PP.1 dated 06.11.2001, notification no. 8-86/200D-PP.I dated 06.05.2002,

nolification no. 8-86/2000-PP.1 dated 30.05.2002, notification no. 8-33/2003-PP.1 dated 7.6.2004, notification nn.8-217/2004-

PP.I(pt.) dated 11.05.05. notificatinn ne.8-217/2004-PP.1{pt.) dated 20.06.05, notification no.8-217/2004-PP lipt.) datcd

3.12.03. notification ne.8-217/2004-PP.I(pt.) dated $.1.06, nntification no.8-217/2004-PP.I{pt.) dated 26" December, 2011
2nd notification no. 8-217/2004-PP.1(pt.) dated 30™ January, 2013.
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
New Delki-110001, the 15™ July 2015

No. H-22011/2/2014-SDE-1—In order te bring apout unifurmity and standurdization in the implemeniation o)

various Skill Development Sehemes by different Central Ministries / Departments, the Governmenl of India has approved
counstilution of a Cominon Norm Commitlee as Lhe apex body lo updale and suitably revise the Common Norms with tie

following compeosilion:-

(i) Secretary, Ministry nf Skill Developnient and Entrepreneurship - Chairman
(i1} Director General. National Skill Development Ageney (NSDA) - Member
(i) MD & CEQO. National Skill Development Corporation (NSDC) - Member

(iv) Represenlative not below the rank of Joint Secrefary of Department of Expenditure, Ministry of Finanee -
Member

{v) Representative not below the rank of Joint Secretary of lhree ministries engaged in skill development
prograamies - Member

(vi) Principal Secretary in charge of skill development programmie/inission in three states (on rotational basis) -
Member

{vit) Joint Secretary. Ministry of Skill Development and Entreprenenrship - Member Secrelary,

The Commitiee may invite Training Providers. Institute of Cust Accountants of India (ICAI) and other such experts
and stakeholders as it inay consider necessary in discharge of its functians.

Terms af Reference of Common Nornis Comntittee:-

{1)

Te harmanize the functioning of varivus skill developiment schemes and bring about uniformity and
standardization wmong them.

(1) To reviewfrevise training cost forzskill development programimes

(ifi) . To review/revise funding nonins for skill development programmes

(iv) Tu reviewfrevise categorization of coursesftrade for training cost

(v} To designate an agency and approve the process of empanelment of Training Providers/Assessors at the

nwiral level through lhat agency and validate the proeess lo be adopted by the State Government through
that agency.

The Committee will he empowered to amend/revise the Scheduies of the Notification at Annexure-|,

The Committee shall meet once every vear or upon request of amy Ministry/Department/other ».akeholders.
Provided that there shall be a ninbnum of six months between any two reviews of the Conunon Norms
Comniiltee, In its {irst meeting, the Common Norms Committee shall prepare o document specitying how the
review, monitoring and adjustiment wili be done by the Committee. and what the review/evaluation will cover
both qualitatively and quantitatively.

Coverage: The abave Commwon Norms will be applicable tr the Skill Development Schemes of the Governme st of

India being nplemented through various Ministries/Departments. The State Governments are also expected to
align 1heir skill development schemes with the Common Norms so s 10 bring in uvniformity and standardization.

The pravisions of this Notification will come intn force from the date of its Noliftcation. All the current projects
anderway would be completed as per the existing scheme and new batches would transtorm into new norms in
every scheme and full transition would be effeeted from Ist Aprit 2016,

TA/ OA. Sitting Fee and other expenditure o account of the conduct of the Meetings as admissible under the
rules shall be met out of the budget provision af the Ministry of Skill Develepment and Entrepreneurship.

Annexure-1

The Common Norms for $ki)) Developnient Sehemes implemiented by Government of India are horeby notified as
under, ' .

Skill Developinent
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Skiil Development, for the purpose of any Government scheme, is defined as any domain specilic demand led skill
training activity leading to employment or any outcome oriented activity that enables a pasticipant to acquire o SKill,
duly assessed and certified by an independent shird party agency, and whicit enables himfer o get wage/self-
employment leading to increased eamings, and/or unproved wurking conditions, such as getting formal certification
for hitherto informal skills, and/or moving from informal to furmal sector jobs or pursne higher educalionftraining
and shall [all in the categories as per below:

1) For fresh enrants to the job market, the training duration to be wminimum 200 hours (including practical
and/or on the job tratning) except where prescribed by any Statute, ’

(i1) In case of re-skilling or skill up-gradation of persons alrcady engaged in an otcupation. training
programnies having a minimum duratiun of 80 haurs of truinings including practival andfor on-the-job
truining.

4y In the case of persons who have acquired Skill through informal, non-formal or experiential training in any
vocational trade or craft, formal recognition and certification of such skill, if necessary after inparting
bridge cousses, to be treated as Skilt Development. '

Fxtension workl, such as that carried out in the fields of agricultural and related activities, public health ete. would be
recorded as an activity distinet from skill development. These would need w be programmes of durations of 32
fiours ur mere, which leads to any econemic or social beneflt that may not be immediately measurable. und the
Common cost norms would not be applicable to such extensing work.

2. Skill Developmen: Courses

Soft skills (which would include compwter literacy, language and workplace inter-personal skills relevant for the
seetor/trade) would be an integral pact of the skills training process and must be suitably integruted into the course
modules of all the sbove-mentioned categuries in section I

2.1, Alignment with the National Skills Qualifications Framework (NSQF)

All Skill Developwent courses offered wnder the scheme frumework must conform to the National Skill
Qualification Framework (NSQF) notified on 27.12.2013 which provides for transition of all training/educational
programmes/courses 5o ds (o be NSQF compliant by thé third anniversury dute of the notification of the NSQF (i.e.,
after 27.12.2016). Govemment funding would not be available for any training or educational programme/course if
it 15 not NSQF cemplaint. All training praviders empanelled/approved by the varicus Ministries/Depurtments of the
Guvemment of India/State Governments/NSDA/NSDC/Sector Skill Councils woutd need i comply with this
requirement of the NSQF failvre 1o do which would lead to their de-listing by the concerned empanelling/approving
authornty.

3. lnput Sriendards

3.1 While all training programmes funded under any scheme of the Govemment of India need 10 ensure thyt
the ontcomies are achieved as per these Common Nornis, the following inputs may also be considered so as to ensure
thet adequate training intrastructure and capacity exista:

() The everall training infrastructure specially the training aids and equipment being as per industry
benchmarks.

(i Trainers with soitable qualilications/experience being hired and each trainer to having undergone
Training of Trainers (ToT).

(31i) Industry refevant content. appropriate to the learning groups. and conforming to the requirements
of NSQF/SDIS. being used.

fiv) The student and trainer enrollment linked tn Aadhar.

{v) Assessments heing video recorded if requiced,

4 Qutcome of Skill Development

In addition to independent third party certificatinn of the skilled individual. the vutcomes from skill development
programmes shall be as under:

4.1. For training of fresh entranes 1o the workfarce, oulcaine shall be defined 10 include all of the following:
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(i) Employment (both wage and seil} on an annual basis of at least 70% of the successfully certified
trainees within three months of completion of truining. with at least 50% of the 'rainecs pussing
out being placed in wage employment:
Provided that the Ministries/Departments shall have frecdom to afler Lhe perecniage of wage and
self-emplovment based on specifies of the scheme that have been designed exclusively for self-
empluyment/entreprencurship, nature of activity, local economy, soeial conditions, elc.

(i1) in case of wage employment and recognition of priur learning, candidates shall be pluced in jobs
that provide wages at least equal to minimum wages preseribed and sucn candidaies should
continue o be in johs for a minimum period of three months. from the date of placement in the
same or a higher level with the same or any other employer.

. (i) In case of self-employment, candidates should have been employed gainfully in livelihood
enhancement occupations which are evidenced in terms of trade hicense or setting up of an
enterprise or becoming a member of a producer group or proof of additionul earnings (Liank
slatement) or any other suitable and verifiable docwment as prescribed by the respective
Ministry/Departinent.

4.2 In case of re-skilling ar skil! up-gradation of persons already engaged in an occupation, at least 70%
of sueh persons shall have an increase of at least 2% in remuneration within 14 months of completion of the skiil
development training.

4.3 In case of persons who have acquired skills, through informal. non-formal or cxpericntial training in any
vocational trade or craft. the formal recagnition and certification of such skills, (after imparting bridge courses i/
necessary) that provide appropriate increase in wages in the skill category of the candidate for immediate and
subsequent production cyele in case of wage employment or meets the conditions under 3.1 () in case of self-
eniployment will be treated ax the autcome of this effort.

5. Funding Norms

Funding under skill developnient schemes is available for either of the following:
(1) Meeting the capital expenditure for creationfup gradation of infrastructure for skill devejopment wamirg:
and '
(it) Meeting the recurring cost of training individual trainees including post-placement costs,

5.1 Rationalization of funding norns across Ministries/Departments shall enable them to monitor inpuls und
outcomes effectively. This shall also streamline the quality of training programmes delivered ucross Training
Providers. Therefore. the funding norms as given in SCHEDULE- apply to all existing und new skill development

schemes that fund the training cnsts of individual trainees,

Provided that Skill Developinent schemes/comporients of schemes catering to the creation/ augmentution of
tnlrustructure for training should contimue functioning ax per their existing norms as decided hy the concernad
Ministries/Departments.

5.2 Base costs Skill Development training cosis under any scheme of the Governmenl ot India should be paid
at the rates ns given in SCHEDULE-! and as per SCHEDULE-IV in respect of each trainee who successtully
coinpletes the training and is certified:

5.3.  The trades/job roles listed in category Lt 11 of SCHEDULE-Il shall he aligned to National Skill
Qualification Framewark (NSQF) as notified vide Cabinet Notitieation No.8/6/2013-Invt.dated 27.12.2013. Thes2
categories were classified based on the level of eapital expenditure and operational expenditure for imparting 2
course. The Ministries/Departments are free fo identify the courses which cun be classified under any of thesc
categories and in case of those that are not covered in this list. it can be done in consultation with the industry. and
thereafter secking the approval.of the Common Norms Committee.

5.4 The hourly rates shall he inclusive of cost components such us:
i Mohilization of candidates
it. Past-placement tracking/monitoring
il Curriculum '

v, Placement expenses
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V. Trainers® training
vi, Eguipment
vii. Amortization of Infrastructure costs/Uliles

viti. Teaching A

ix. Raw material
X, Salary of trainers
5.5 Any devialion from these norms would be permissible after the approval of the Common Norms
Committee.
5.6 Support for Boarding & Lodging: Certain additional cost heads would be permissible as per below:
{1} For:

a) residential training and/or

b) in respect of all skill development training programimes where wainees from Special Areas (as defined
in SCHEDULE-IL ) are trained outside these Special Areas, and/or

¢} training programmes anywhere in the couniry where women trainees have to trave! sore than 80 kms trom
their homes 1o reach the nearest (raining centre and who are availing of boarding and lodging arrangements
made for them.

Ministries/Departments shall reimburse Bnarding & Lodging costs at actuals, subject to a maxtmum per
trainee per day as per SCHEDULE-L The List of categories of cities for this purpose is givernt at
SCHEDULE-111.

(ii) Transpart costs: For candidates from Special Areas undergoing trainiag outside these Special Areas. 10 and
fro transport cost as given in SCHEDULE-] shall be payable.

5.7 Pooling of Resowrces: In case of geographies/scclors and trainee growps where the training cost is
“rificantly higher than the norms specified in this Notification, the Training Providers are free to poot additional
unding support from State Governments, Corporutes, Employers, Philanthropic Institutions ete. However such
dovetailing of funds shali have the approval of the respective Ministries/Departments.

58 Refundable security deposit chargeable to all candidates: To ensure that candidates selected for the training
programmes are undertaking the training with seriousness, and also tn reduce the drop-out rates during the course of
training, Training Providers shall charge a refundable security deposit of Ry, 1000/- per candidate (for NSQF Level
5 and sbave), Rs. 500/- (for NSQF Levels 3 & 4). and Rs. 250/- {tor NSQIF Levels t & 2) at the commencement of
the training. The amount wottld be refunded 10 every candidate who completes the training programme and s
successtully certified, Proof nf refund should be taken from Training Provider alung with claims of training costs.

59 Third Pany Certification & Assessmen! Costs: To ensure independent and unbiused assessment and
certification of trained candidates, costs for certitication and assessment shall be payable 19 an independent third
party including a universily / Institute anthorized for conducting assessments and certitications. Third Parry
Certification & Assessment Costs to paid is given in SCHEDULE-L

Fund Flaw Mechanism :  The payments tohe Training Providers shall be bascd on the outcomes achieved, and
-.iall be released in & manner as given in SCHEDULE-IV to tmplement the programmes effectively.

Monitoring &Tracking

7.1 Different skill training schemes shall have access (v an open, commen and  extensible data standards to
ensure that their IT systemns can share data and do transactions i a scalable way. Standardized Application Prograsn
Tntertuce (APIs) will also be detined for use in the Manapement Information System (MIS) af various skills training
programs. Also. the Ministry of Skili Development and Entrepreneurship shall tacilitate the development of an
integrated and Inteructive MIS based on the above standards and APIS which should thereafier be available for use
by alt Minjstries/Departments. This integrated MIS should scrve as an aggregator from the BERP/MIS solutions
of States and Ministries/Departments of specific programmes.

To facilitate this. an Agency dcsignated by the Ministry ot Skilj Development and Entreprencurship shall put in
place a system for pulling in isformation from different data struetures and provide necessary lechnical support tn
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the States/Ministries/Departments lor the required imtegration and seamless exchange of information. Such an
interscrive MIS should facilitate deeper qualitative insights which could be used for policy formulation.

7.2 All the truinees trained under 2 project will be trucked for a perivd of one year in easc of “rash entrants/ 14
months in case ol reskilling and upskilling from the date of compietion/certification of truining with ruspect to their
career progression, retentinn and other parameters. An Innovative system for tracking 1o be developed that shal] usc
technology (web and mobiie based) and has incentives for the trainees to respond 1o the tracking system.

The fultowing shail apply 1u the Monitoring & Tracking Mechunism:

(1) If particulars pertaining to 90% nf the candidates in any butch are fed into the central MIS, then this wouia
account for successful tracking of the candidates of that particular baich. Completion of this step would
entitle the training provider to seek disbursement of one instaiiment of the training cost from the concerned
Ministry, whieh would be 10% of the training cust, or an amount of Rs 5,000/~ per candidate, whichever is
less.

(it)  Each candidate would be tracked vnee every monih for a period of one year in case of fresh entrants/ 14
manths in case of reskilling and upskilling after she/he completes her/his training. The parameters on (o be
tracked would be as under:

ay  Placerent should be within 3 months of completion of training
b} Once placed, remuneration/incremental remuneration per month

¢} Whether continues to work in the same or higher job role til end of the tracking period (whether
with same or different emplover)

d) M there are perinds of unemplavmen between different jobs, dhration of such gaps and reason for
ieaving earlier job without having a job i hand.

(iii) All Governiment at Tndia funded schemes for skill development will be evaluated every three years by the
Ministey or Agency designated by the Ministry. and continnance of schemes not achieving the Cutcomes
shall be reviewed, Performanee here would be defined in both guanttative {Qutcomes met) as well ay
qualitative terms {feedback from candidates/ Statex/training provilers, degree of NSQF compliance. ete.)

Advocucy and Awareness Building

While the Mmistry of §kill Development & Entrepreneurship would design and launch a coordinated coununtrvwide
awareness campaign. each of the Ministries/Departmens would devise a strategy to reach out tn the rs; oouive arget
groups/beneficiaries. with special focus on sector/geographies which are in need of skill developnient initiatives.
The sensitization of other stakeholders, particalarly eruployer industry, wilt be an integral part of such campaign.

Empanelment of Training Providers/Assessors

All Central Government progranumnes/schemes will he implemented through Training Providers/Assessors that are
empanclled at the national level or through a validated process at the state fevel. At the national level, a single
process for empanetment of Training Providers/Assessors wounld be put in place. This process woald factor in sector
specific Issues/nuances in conswtatinn with the related Ministries/Departments and the Sector Skill Ceuncils. States
would get their process of empanelment of Tralning Providers/Assessors validated by a designatec agency at the

national level

SCHEDULE-!
SCHEDULE OF COST

Buse cost
The Base Cost for different Sectors will he as under.

(i) Rs.38.50 per hour of fraining for trades/sectors listed in Calegory 1 of SCHEDULE-II

(i1) Rs.33/- per hour of training trades/sectors listed in Categnry 11 of SCHEDULE-II.
[§313] Rs.27.50 per hour of training trades/sectors listed io Category 1H of SCHEDULE-II
Costs would be subject to a perindic enhancemncni of 10% annually or as decided by the Comimon Norms Commitiee
provided minimum duration between any 2 revisions would be at least six months.

Transport cosls
2.1 For candidates from Special Arcas undergoing training outside such Special Arcas. to and fro transport cost as

per actuals. subject to a maximum of Rs. 5000/- per trainee, shall be payable.
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(1) For :
a) Residential trainings, and/or

B in respect of all skill development training programnies where truinees from Special Arcus (as
defined herein) are irained ovulside these Speciul Areas, and/or
¢} lraining programmes anywhere in the country where women trainees have o travel more than 80 kms
from their homes to reach the nearest training centre and who are availing of boarding and lodging

arrangements made for them.

Ministries will reimburse Boarding & Lodging Costs al actuals, sebject to maximuin per trainee per day as per tuble

below:

1 i. X Category Cities/Tawn per day per Truinee Rs.300/-
i Y Category Cities/Town per day per Trainee Rs.250)/-
iii. Z Category Cities/Towns per day per Trainee Rs. 200/~
iv. Rural Areas and any Area not notified as a Rs. 175/-

mugicipal/tows area

(The List of categories of cities is givern at SCHEDULE-IIT)

4,

L

Third Party Certification & Assessment Costs

4.1 To ensure independent and unbiased assessment and certification of rained candidates, costs for certification
ard assessment shall be payable to an independent third pany autherized for conducting assessments and
certifications. This amouat shalt be over and above the Base Cost, and shall runge from Rs, 600/-to Rs. 1500/ per
candidate as decided by individuat Ministries/Departmernts.

Additional Support for Special Areas/ Groups

5.1 Training in Special Areas: Over and above the Base Cust, an additivnal arnount equal to 10% of the Base
Cost should be permitted for Skill Development programmes conducted in the North Eastern States, Jamnwu &
Kashmir, Himachal Pradesh, Uttarakhand, Andainan & Nicobar Istands,

by Left Wing Extremisin {LWE) as identitied by the M/O Home Affairs fo

referred to as “Special Areas™).

Lukshadweep and  districts affected
r the Integraied Action Plun {hercinafter

52 Upen successtul completion of non-residential skill truining programmes. and alter certification, all women
candidates as well as persons with disability will he feimbursed the cost incurred in travelling fo and from the

training centre at the following rates:

Reimburseiment of Conveyance Costs per month Amount

(in Rs.)
i 1) Training Centre within District of domicile 1000/-
2) Training Centre outside District of domicile 1500/-

5.3. Post Placement Support: In order to ¢nable the newly skitled persons to settle into their new jobs/vocations, post
placement support would be provided directty to the candidate at the rate of Rs 1500/- per month for the folfowing

durations:
Post Placement Support @ Rs 13500 per month Men Women
1) Placement within District of domicile I month 2 muosaths
2) Placement outside District of domicile 2 moniths 3 months
5.4 Training for Persons with Disubility (PwD): Over and above the Base Cost, an additional amount equal to

10% of the Base Cost should be provided for skill development programmes imparted to Persons with Disability
{PwD). Provided that in the case of training of PwD in the Special Areas, the total cost permissible will he 20% of
the Base Cost.At least 3% of total training done by every Ministry in each year shall be reserved for persons with
disabilities, in trades as decided by the Department of Empowerment of Persons with Disabilities, Ministry of Soctal

Justice & Empowerment in conjunctioo with the NSDA.
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SCHEDULE -li
List of Trades as per the Cost Category Preseribed
S.Ne. Industey/ Sub-SeclorfTrades
Seclors
Category-1 Category-I1 Calegorv-I11
I. Agriculture Facm Machinery. Agricalture, Apiculiure,
Animal Husbandry, Plantation, Horticutlure Home Décor Ar - Bonasa,
Farm  Mechanisation, |} Floricullure, Flower. waler faji:
Precision [arming. Poultry Minor  Forest  Product
Fisheries and  allied processing  and  value
Sector ’ addition.
Natural  Fibre  product
processing  and  value
addition (Sericulure, Ju.2,
cotton, hemp ard
Diversified Prod.its)
2. Apparel Garment Garnent making
Manufacturing, Fashion
Design
3. Automuotive Manufacturing, Automolive Sales
Automotive repair
4. Beauty & Wellness Spa and Wellness. Home Décor Art Mehuandi
Beauty Culture & Hair
Dressing,
Naluropauthy
5. BFSH Bunking,
Accounting.
Insurance
6. Capital Goods Fabsication,  Electro-
Mechanical
7. Chemicals Manufacture of [ Frugranee Flavour &
Chemicals  and  bio- | Perfume
Chermicals
Plastics Processing
8. Construction Construction Puint, Wood Works.
Equipment, Bamboo Fabrication.
Fabrication Ca;'pen(r:\;
9. Educatiun & Skill Edueation, Skill Counselling Skills
Developsient Development
t0. Electronics Electromics System | Consumer Electronics -
Design. and | Sales & Service
Manufacture _
Refrigeration and  Air
Conditioning
. Fast Moving Consumer Fast Moving Consumer
Goods Goods
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i 12, Foud Processing Food Processing Foud Processing  Sectors
Industries Sectors ' such s Dairy Products,
Fruit & Vegetable
Products, Cereals  and
Cereal  Products,  Food
Grain (including milling),
Edible Oil and Fats, Meat
and Meat Products, Fish
and Fish Products, Sweets
and Confectionery, Bread
and Buakery, Spives and
Cundiments, Beverage,
Aerated Waier and Sotl
Drinks, Packaging of food
products
13 Fumniture & Furnishing Furniture Making
14, Gems & Jewellery Gems &  Jewellery Home Décor Art Jewellery
Manufacturing
5. Green Skills Renewable energy Rain Water Harvesting,
Green retail, Allied green
skills
16. Handlvom & Handlooms Brussware, Huandmade
Handicrafts Khadi. FPaper and
Carpet, Handicralts Paper Products.
Home décor ant
Ceramic
Panting,
Home Décor  Art
Wood
17. i Healthcare Medical and Nursing | Community Healthcare, Allied Healthcure,
Healthcare - Machine { Healihcare - Assistants,
Technician Preventive Healthcare
(inciuding Nutrition &
Health Educanon and
Health Counselling)
18. Instrumentation Process,
Instrumentation
9. Iron & Steel Foundry (including
Spange fron)
20, IT-ITES Inforntation and
Communication
technology
AR Leather Leather Footwear &
Leather Sparts Gnods '
Mamitacture
22 Life Science Manufacturing ot | Pharmaceutical Sales
Pharinaceuticals
23, Logistics Couricr & Logistics
24. Management Materials Management,
' Business & Commerce

-
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25, Munufacturing Production &
Manulacturing
26. Marine Enginecring Marine  Engineering,
Ship Construction
27. Media & Enterfaimnent | Animation Production Support. Film Production
Melia.
Printing
28, Mining ‘Mining
29. Music Musical instrument | Instrumental Music
Manufacture - service
30 Planihing Phuintbing
31. Power & Energy Elecirical Industriat | Domestic Electrician
Electrician
32. Retail Store Operation, | Retail
FMCG
33, Rubber Manufacturing Rubber, Nursery/
Plantation
4 Security Security, fire & Safety
Engineering
35, Sports Sports Goods | Sports service
Manutacture
36. Telecom ’ Nelw_(;:l‘c" ‘& | Telecomn Service
Intrastructure. Pravider.
Management Hundset  Sales &
| Service
A7 Textiles Spinning. Weaving.
Textiles. Knitting &
Processing for Cottan,
pther  Manmade &
Synihetic Fibres
38. Tourisim & Hospitality Frod Produoction, Hospitality, F&B | Travel & Tourisim
Cooking Service &
Housekeeping
39 Traditional /| Glassware Paintimg Clock and watch
conventional sectors Toy Making Repair
40 Other Sectors Any trade not covered | Any trade not covered | Any trade noi
in any of the categories | in any of the categories | covered in any
ahove above of the categorics
above
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SCHEDULE-III

Categorization of Indian Cities for Residential Training Costs

SN State Cilies classified us X} Cities classified as "Y"
: As "X*"
o1 Andhra Vijuyawada [Urban Agglomeration {UA)],M
' Pradesh Visakhapatnam (UA), Gunlur

2 i Assam Guwahati {UA)
ERREE™ “Patna (UA) o

4 -[ Chandigarh Chandigarh
) 5 Chhattisgarh Durg - Bhilai Nagar (UA): Raipur (UA) B

G Delhi Delhi NCR {U&)

7 i Guiarat Ahmedabad (UA}.Rajkoi (Ua).Jamnagar (UA),

| Vadodura
s Haryana Faridabad
9 13J&K Stinagar(UA) Janunu (UA)
L

10 | Jharkhand Jamshedpur (UA). Dhanbad
| L1 Karnataka Bengaluru{UA) Belgaum {(UA),Hubli-Dharwar, Mangalore (UA)

12 Kerala Kozhikode (UA) Kuchi (LA},

Thiruvananthupuram (UA)

i3 : Madhya Pradesh Gwalior {UA), Indore {UA).Blhopul (U:‘—\J..Iabulpurm
- 14 | Maharashira Greater Mumbai Amravati, Nagpur {UA),ALI;;}gabad (Uay, Nusik.m
i ] (UA) (UaA) Bhiwundi (U A), Pune (UA),
’ ! Solupor, Kelhapur {UA)

15 irissa Cuttack {UA),Bhubaneswar (LJA}

114] Puducherry Puducherry (UA)

17 Punjab Amritsar (UA), Julandhar
18 Rajasthan Bikaner. Juipor, Jodhpur (UA),Kota

19 Tamil Nadu Chennai Satem {UA). Tiruppur (UA).Coimbutore

{Ua), Tipuchirapalli {1JA) Madurai (UA)

i 20 Telangana Hyderabad (UA) Warangal (UA)

21 | Uttur Pradesh Moradabad, Meerut (UA), Ghaziabad, Aligarh,

Agrd (UA), Barcilly (UA), Lucknow (UA), Kanpur
(Ua),
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22 Uttarakhand - T Dehradun (UA) !

23 West Bengal . Kolkataf UAY Asansol (UA)

All other cities/tonwvns in varions States/UTs which are not covered by classificarion «s™ X" or “Y" are classified as

w7
{The abnyve crtegorization of cities/towns being adapred from the categorization of Indian citiesfovwas for payment nf

th
HEA ns per 2008 - 6 Pay Cemumission)
SCHEDULE-1V
Fund Flow Mechanism
1. Schedule of release of payments: The [unds should be released to the Training Providers us per ihe following
scheduole

Instahinent Percentage of total Cost Output Paraimeter i

b 204 less Ezz{_zfcgalc amount of On Commiencement of Training Bawh ‘
refundable security depasit cullected
i ot fromeachirainee

2" 30% On utilisation of 70% of the first Instaiment
and continuation of training with at least
70¢ of initial trainees continuing i

R 20% plus aggregate amount of On Completion of training and certification
refundable security deposit collected of the successtul trainees
L o from each certified trainee
dth ' 209 Outeones based as ander

2. The 20% of training cost which is linked to ontcome (4™ instalment) would be released to the Training Provider subject
to the folltrwing:

(i) Training Pravider shall be eligible far 100% myment on for auicome achievement under parat 4.1 {1). (1) and
(1it). 4.2 and 4.3 of Annexure-|.

(i) Training Provider will be paid on pro gtz basis on schievement i any of the fnilowing:

a)  50-69% placement of those who have been certified with at least 50% minimum wage employnient of
the certilicd irainees within three mnnths of completian of training in cuse of fresh entrants.

b 50-699 of certified cundidales with increase of at least 3% remumeratipn within [4 months in case of
reskilling and up skilling.
¢y 50-69% formwl recognition and certification of experiential training in vocational irede or craft Jeading
to appropriate increase in waes in the respective skill category of the candidate for immediate and
subsequent production cycle or meets the conditions provided under Para 4.1 (1) of Amnnexuce - 1 m
case of selt-cmployment.
(i) Training provider will be will he asked to discontinue the training in that particular trade/centre und will he paid
only an pro rata basis. if the autcome achievement over the period of one year in case of fresh entrants/ "4
wnonths in case of reskilling and upskilling. is unsatisfactory as defined undes:

a. 49% and belnw placement of those who have been certified with at feast 50% minimam wage
employment of the certified trainecs within three months of completion of training tn case of fresh
cntrants.

h.  49%. and helow namber of certified candidates with increase of at least 3% in remuneration within 14
months in case of reskilling and up skitting.

¢, 49% and below number of format recognition and centification of experiential trainiog in vocational
trade or craft leading to appropriate fucrease in wages in the respective skill category of the candidate



Part I—SEecC. 1}

-

THE GAZETTE OF INDIA, AUGUST B, 20153 {SRAVANA 17, 1437) 811§

for immediate and subsequent production cycle or meets 1he condilions provided under Para 4.1 (ii1) of
Anmexure - T in case of self-employmuent. In the case of such disengagements, the Ministry concerned
would take a promapt decision. after careful consideration of all related factors with respeet to
performance, whether 1o disengage such Training  Provider frem implementation of the
Scheme/Project. The de-empanchinent by concerned Minisiry would be done for the trade under advice
to the Ministry/agency designated by the Minisiry for informing all other concerned Ministries. The
training provider would get an opportunity to re-apply for empaneliment for the training afier a gap of
at least one year from the date of notification of de-empanelment by the coneerned Ministry.

(iv}  An amount equal 1o 18% of the total training cost, subject to a maximum of Rs. 5000 per candidate, shall be
linked to and released only upon the particulars relating to at least $0% of the candidules of a batch being fed
imto the integrated MIS.

3. In order o encourage the Training Provider who exceed the prescribed outcomes, the tollowing additional
incentives should be provided: ' :

(i) For every candidate, where outcome achievement is above 70% to 85%, she Training Provides should be paid
an additional amount of Rs.3000/- of the base cost per candidate.

(i)  For every candilate where outconte achievement is above 85%, the Training Provider should be paid an
additional amount of Rs. 3000/- of the base cost per candidate.

JIYOTSNA SITLING
Joint Seeretary
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP

COMMON NORMS NOTIFICATION
WITH AMENDMENTS MADE ON 20.05.2016

No. H-22011-22014-SDE-I -~ In order to bring about uniformity and standardization in the
inplementation of various Skil! Development Schemes hy different Central Ministries / Departments,
the Govemment of India has approved constitution of a Commnon Norms Coinmnittee as the apex body
to update and suitably revise the Common Norms with the following composition:-

(i) Secretary. Ministry of Skill Development and Entrepreneurship - Chairman

(i)  Directnr General, National Skill Development Agency (NSDA) - Member

(i MD & CEQ. Nationa! Skill Development Corporation (NSDC) — Member

(iv) Representative not below the rank of Joint Secretary of Department of Expenditure,

Ministry of Finance - Member

(v) Representative not below the rank of Joint Secretary of three ministries engaged in skill

development programmes — Member

{vi) Principal Secretary in charge of skill development programme/mission in three states (on

rotational basis) -- Member
(vii) Joint Seeretary. Ministry of Skill Development and Entrepreneurship ~ Member Secretary.

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAl) and
other such experts and stakeholders as it may consider necessary in discharge of its functions,

3. Temms of Reference of Common Norms Committee:-

6y, To harmonize the functioning of various skill development schemes and bring about
uniformity and standardization among them.

{ii} To review/revise training cost for skill development programmes

{iit) To review/revise fundimg norms for skill development programimes

(iv) To review/revise categorization of coursesftrade for training cost

(v) To designate an agency and approve the process of empanelment of Training

Providers/Assessors at the national level through that agency and validate the process
tn be adopted hy the State Govermnent through that agency.

4.  The Committee will be empowered to amend/revise the Schedules of the Notification at
Annexure-|.

5.  The Committee shall meet once every year ot upon request of any Ministry/ Departmentother
stakeholders. Provided that there shail be a minimum of ‘six months between any two reviews of
the Common Norms Committee. In its first meeting, the Common Norms Committee shall
prepare a document specifying how the review, monitoring and adjustinent will be done by the
Committee, and what the review/evaluation will cover both qualitatively and quantitatively.



Coverage: The above Common Norms will be applicable to the Skilt Development Schenes of
the Government of India being implemented through various Ministries/Departments, The State
Governments are also expected to align their skill development schemes with the Common
Nomms so as to bring in uniformity and standardization.

The provisions of this Notification will come into force from the date of its Notification. All the
current projects underway would be completed as per existing scheme and new batches would
transform into new norms in every scheme and full transition would be effected from [ April
2016.

TA/DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as
admissible under the rules shall be met out of the budget provision of the Ministry of Skill
Development and Entrepreneurship.

Annexure |

The Common Norms for Skill Development Schemes implemented by Govemment of India are
hereby notified as under:

Skill Development

Skill Development, for the purpose of any Government scheme, is defined as any domain
specific demand led skill training activity leading to employment or any outcome oriented
activity that enables a participant to acquire a skill duly assessed and certi fied by an independent
third party agency, and which enables him/her to get wage/self-employment leading 1o increased .
earnings, and/or improved working conditions, such as getting formal certification for hitherto
informal skills, and/or moving from informal to formai sector jobs or pursue higher
education/training and shall fall in the categories as per below:

(1Y For fresh entrants to the job market, the training duration to be minimum 200 hours
(including practical and/or on the job training) except where prescribed by any Statute

(i)  In case of re-skilling or skill up-gradation of persons already engaged in an occupation,
training programmes having a minimum duration of 80 hours of trainings including
practical and/or on-the-job training.

(i) In the case of persons who have acquired Skill through informal, non-formal or
experiential training in any vocational trade or crafi, formal recognition and certification
of such skill, if necessary after imparting bridge courses, to be treated as Skill
Development.

Extension work, such as that carried out in the fields of agricultural and related activities, public
health ete, would be recorded as an activity distinct from skill development. These would need
to be programmes of durations of 32 hours or more, which leads to any economic or social
benefit that may not be immediately measurable. and the Common cost nomms would not be
appticable to such extension work. :

Skill Development Courses



4,

Soft skills {which would inciude computer literacy, language and workplace inter-personal
skills relevant for the sector/trade) would be an integral part of the skills training process znd
must be suitably integrated into the course modules of all the above-mentioned categories in
section 1.

2.1 Alignment with the National Skills Qualifications Framework (NSQF)

All Skill Development courses offered under the schemsz framework must conform i the
National Skill Qualification Framework (NSQF) notified on 27.12.2013 which provides for
transition of all trainingeducational programmes’courses so as to be NSQF compliant by the
third anniversary date of the notification of the NSQF (i.e., after 27.12.2016). Govemme:t
funding would not be available for any training or educational programme/course if it is not
NSQF  commplaint. Al training provide’rs empanelled/approved by  the wvarious
Ministries/Departments of the Government of India/State Govemment’ NSDA/NSDC/Sector
Skill Councils would need to comply with this requirement of the NSQF failure to de whics
would lead to their de-listing by the concerned empanelling/approving authority.

fnput Standards

31 While all training programmes funded under any scheme of the Governnient of Indiz
need to ensure that the outcomes are achieved as per these Common Norms, the following inputs
may also be considered so as to ensure that adequate training infrastructure and capacity exists:

(1) The overail training infrastructure specially the training aids and equipment being as
per industry benchmarks.

{ii) Trainers with suitable qualifications/experience being hired and each trainer to having
undergone Training of Trainers (ToT).

(i1} Industry relevant content. appropriate to the ieaming groups, and conforming to the
requiremtents of NSQF/SDIS. being used.

(iv) The student and trainer enrollment [inked 10 Aadhar.
(v} Assessments being video recorded if required.
Qutcome of Skill Development

In addition to independent third party cenification of the skilled individual, the cutcomes from
skiil development programmes shall be as under:

4.1 For training of fresh entrants to the workforce, cutcome shall be defined to inciude all
of the following:

(i) Employment (both wage and self) an an annual basis of at least 70% of the
successfully certified trainees within three months of completion of training, with at
least 50% of the trainees passing out being placed in wage employment:

Provided that the Ministries/ Departments shail have freedom to alter the percentage
of wage and self-employment based on specifics of the scheme that have been
designed exclusively for self-empioyment/ entrepreneurship. nature of activity, local
economy. social conditions, etc.



(i) In case of wage employment and recognition of prior learning, candidates shail be
placed in jobs that provide wages at least equal to minimum wages prescribed and
such candidates should continue 1o be in jobs for 2 minimum period of three monih,
from the date of placement in the same or a higher level with the same or any other
employer.

(iii) In case of self-employment, candidates should have been employed gainfully in
livelihood enhancemeni occupations which are evidenced in terms of trade license or
setting up of an enterprise or becoming a member of a producer group or proof of
additional earnings (bank staiement) or any other suitable and verifiable document as
prescribed by the respective Ministry/Department.

42 In case of re-skilling or skill up-gradation of persons already engaged in an
occupation, at least 70% of such persons shall have an increase of at least 3% in remuneration
within 14 rnonths of completion of the skil developrrent training.

4.3 In case of persons who have acquired skills, through informal, non-formal or
experiential training in any vocational trade or craft, the formal recognition and certification of
such skills, (after imparting bridge courses if necessary) that provide appropriate increase in
wages in the skill category of the candidate for immediate and subsequent production cycle in
case of wage employment or meets the condmons in case of self-employment will be teated as
the outcome of this effort,

Funding Norms
Funding under skili developmeni schemes is available for either of the foliowing:

Q)] Meeting the capital expenditure for creation/up gradation of infrastructure for skill
development training; and

(i)  Meeting the recurring cost of training individual trainees including post-placement
COsts,

5.1 Rationalization of funding norms across Ministries/Departments shall enable them to
monitor inputs and outcomes effeciively. This shall also streamline the quality of training
programmes delivered across Training Providers. Therefore, the funding norms as given in
SCHEDULE-[ appiy to all ex1stmg and new skill development schemes that fund the training
costs of individual trainees.

Provided that Skill Development schemes/components of schemes catering io the creation/
augmentation of infrastructure for wraining should continue functioning as per their existing
norms as decided by the concerned Ministries/Departmenis.

5.2 Base costs Skill Development fraining costs under any scheme of the Government of India
should be paid at the rates as given in SCHEDULE-] and as per SCHEDULE-1V in respect of
each trainee who successfully completes the training and is certified.

53  The trades/job roles listed in category 1, 11, 1 of schedule-I! shall be aligned 1o National
Skill Qualification Framework(NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.
dated 27.12:2013. These categories were classified based on the leve! of capital expenditure and




operational expenditure for imparting a course. The Ministries/Departments are free to identify
the courses which can be classified under any of these categories and in case of those that are not
covered in this list. it can be done in consultation with the industry, and thereafier seeking the
approval of the Common Norms Commirtee.

5.4 The hourly rates shall be inclusive of cost components such as:

N Mobilization of candidates

(i) Post-placement tracking/monitoring

(iity  Curriculum '

(iv)  Placement expenses

{v)  Traigers’ training

(vi} Equipment

(vii) Amortization of Infrastructure costs/Utilities
(viii) Teaching Aid

(1x} Raw material

(x)  Salary of trainers

5.5  Any deviation from these norms would be permissible after the approval of the Common
Norms Committee.

5.6  Support for Boarding & Lodging:

Certain additional cost heads would be permissible as per below:
(i) For:
a) Residential training and/or

b) in respect of all skill development training programmes where trainees from Special
Areas (as defined in SCHEDULE-1) are trained outside these Special Areas, and/or

¢} training programmes anywhere in the country where women trainees have to travel more
than 80 kims from their homes to reach the nesarest training centre and who are availing
of boarding and lodging arrangements made for them.

Ministries/ Departments shall reimburse Boarding & Loading costs at actuals, subject to
a maximum per trainee per day as per SCHEDULE-I. The List of categories of cities for

this purpose is given at SCHEDULE-1IL

(i)  Transport costs: For candidates from Special Areas undergoing training outside these
Special Areas, to and fro transport cost as given in SCHEDULE-I shall be payabie.

57 Pooling of Resources: In case of geographies/sectors and trainee groups where the
training cost is significantly higher than the norms specified in this Notification, the Training
Providers are free to pool additional funding support from State Govemments, Corporates,
Employers, Philanthropic [nstitutions etc. However such dovetailing of funds shall have the
approval of the respective Ministries/Departments.
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5.8 Refundable security deposit chargeable to all Candidates: To ensure that candidates
selected for the training programmes ave undertaking the training with seriousness, and also to
reduce the drop-out rates during the course of training, Training Providers shall charge a
refundable security deposit of Rs. 1000/- per candidate {for NSQF Level 5 and above}, Rs. 500/-
{for NSQF Levels 3 & 4), and Rs, 250/~ (for NSQF Levels 1&2) at the commencement of the
training. The amount would be refunded to every candidate who completes the training
programme and is successfully certified. Proof of refund shouid be taken from Training Provider
along with claims of training costs.

59 Third Party Certification & Assessment Costs: To ensure independent and unbiased
assessment and certification of trained candidates, costs for certification and assessment shall be
payable to an independent third party including a university / institute authorized for conducting
assessments and certifications. Third Party Certification & Assessment Costs to paid is given in
SCHEDULE-I. '

Fund Flow Mechanism

The Payments to the Training Providers shall be based on the outcomes achieved, and shall be
released in a manner as given in SCHEDULE-1V to implement the programmes effectively.

Monitoring & Tracking

7.1 Different skill training schemes shall have access to an open, commeon and extensible
data standards to ensure that their 1T systems can share data and do transactions in a scalable
way. Standardized Application Program Interface (APls) will also be defined for use in the
Management Information System (MIS) of various skills training programs. Also, the Ministry
of Skili Development and Entrepreneurship shall facilitate the development of an integrated and
interactive MIS based on the above standards and APIS which should thereafier be available for
use by all Ministries/Departments. This integrated MIS should serve as an aggregator from the
ERPMIS solutions of States and Ministries/Departments of specific programmes.

To facilitate this, an Agency designated by the Ministrty of Skill Development and
Entrepreneurship shatt put in place a system for pulling in information from different data
structures and provide necessary technicat support to the States/Ministries/Departments for the
required integration and seamless exchange of information. Such an interactive MIS should
facilitate deeper qualitative insights which could be used for policy formulation.

7.2 All the trainees trained under a project will be tracked for a period of one year in case
of fresh entrants/ 14 months in case of reskilling and upskilling from the date of
completion/certification of training with respect to their career progression, retention and other
parameters. An Innovative system for tracking to be devefoped that shall use technology (web
and mobile based) and has incentives for the trainees to respond to the tracking system.

The following shall apply to the Monitoring & Tracking Mechanism:

(i If particutars pertaining to 90% of the candidate in any batch are fed into the central
MIS, then this would account for successful tracking of the candidates of that
particular batch. Completion of this step would entitle the training provider to seek
disbursement of one instatlment of the training cost from the concerned Ministry,



which would be 10% of the training cost. or an amount of Rs 5,000/ per candidate,
whichever is less.

(i) Each eandidate would be traeked once every month for a period of one year in case of
fresh entrants’ 14 months in ease of reskilling and upskilling after she/he coeipletes
her'his training. ‘The parameters on to be tracked would be as under;

a}  Placement should be within 3 months of completion of training
b)  Once placed, remuneration/ incremental remuneration per month

¢)  Whether continues to work in the same or higher job role till end of the
tracking period (whether with same or different employer)

d) 1fthere are perieds of unemployment between different jobs, duration of
sueh gaps and reason for ieaving earlier job without having a job in
hand.

(ii) At Gevernment of india funded schemes for skill development will be evaluated every
three vears by the Ministry or Agency designated by the Ministry, and continuance of
schemes not achieving the OQutcomes shal! be reviewed. Performance here would be
defined in both quantitative (Qutcomes met) as well as qualitative terms (feedback
from candidates/ States/ training providers, degree of NSQF compliance. etc.)

Advocaey and Awareness Building

While the Ministry of Skill Development & Entrepreneurship would design and launch a
eoordinated countrywide awareness campaign, eaeh of the Ministries/Departments would devise
a strategy to reach out to the respective target groups/beneficiaries, with special focus on
sector‘geographies which are in need of skill development Initiatives. The sensitization of other
stakeholders. particularly employer industry, will be an integral part of such campaign,

Empanelment of Training Praviders/Assessors

All Central Govemiment programmes/schemes will be implemented through Training
Providers/Assessors that are empanelled at the national level or through a validate process at the
state level. At the national level, a single process for empaneiment of Training
Providers’Assessors would he put in place. This process would faetor in secter soceific
issues/nuiances in consultatinn with the related -Ministriesx’Departments and Sector Skilt Counciis.
States would get their process of empaneiment of Training Providers/Assessors validated by a
designated ageney at the national level.



SCHEDULE -1
SCIIEDULE OF COST
1. Base Cost
1.1 The Base Cost for different Sectors @iil be as under:

(i)  Rs.38.50 per hour of training for trades/sectors listed in Category | of SCHEDULE-Ii.
(i1} Rs. 33/- per hour of training trades/sectors listed in Category 11 of SCHEDULE-1L.
(iii) Rs. 27.50 per hour of training trades/sectors listed in Category I1[ of SCHEDULE-I),

Costs would be subject to a periodié'enhancement of 10% annually or as decided by the
Common Norms Committee provided minimum duration between any 2 revisions would be at
least six menths.

1.2 With effect from 01.04.2016, the Base cost for different Sectors is increased at 5%,
rounded off to the next 10 paisa, of the amounts mentioned in Clause 1.1 of SCHEDULE-L..

2. Transport Costs

2.1 For candidates from Special Areas, as defined in Clause 5.1 of Schedule 17,
undergoing training outside district of such Special Areas, to and fro transport cost as per actuals,
subject to a maximum of Rs. 5000/~ per trainee, may be payable.

(1) For:

a) Residential trainings, and/or -

b) In respect of all skill development training programmes where trainees from
Special Areas (as defined herein) are trained outside these Special Areas, and/or

c¢) Training programmes anywhere in the country where women trainees have to
travel more than 80 kms from their homes to reach the nearest training centre and
who are availing of boarding and lodging arrangements made for them.

3. 'Boan:iing & Lodging Costs
Ministries will reitnburse Boarding & Lodging Costs up to a maximum per trainee per day as per
table below:

i. X Category Cities/Town per day per Trainee _ Rs.300/-

iL. Y Category Cities/Town per day per Trainee Rs,250/-

iil. Z Category Cities/Town per day per Trainee Rs,200/-

iv. Rural Areas and any Area not notified as a municipal/town area | Rs. 175/-

{The List of categories of cities is given at SCHEDULE-HI)
4. Third Party Certification & Assessment Costs

4.1 To ensure independent and unbiased assessment and certification of trained
candidates, costs for certification and assessment shall be payable to an independent third parry
authorized for conducting assessments and certifications. This amount shall be over and above



the Base Cost, and shall range from Rs. 600/- to Rs. [500/- per candidate as decided by
individua! Ministries/Departments.

5. Additional Support for Special Areas/ Groups

51 Training in Special Areas: Over and above the Base Cost, an additional
amount equal to 10% of the Base Cost should.be permitted for Skill Development programmes
conducted in the North Eastem States, Jammu & Kashmir, Himachal Pradesh, Ustarakhand,
Andaman & Nikobar Islands, Lakshadweep and districts affected by Left Wing Extremism
(LWE) as identified by the M/Q Home Affairs for the Integrated Action Plan (hereinafter
referred to as “Special Areas™).

5.2 Upon successful completion of non-residential skill training programmes, and after
certification, al! Persons Below Poverty Line (BPL), persons with disability and women
candidates (hereinafter referred to as “Special Groups”) will be reimbursed the cost incurred
in travelling to and from the training centre at the following rates:

Reimbursement of Conveyance Costs per month Amount {in Rs.) —‘
1) Training Centre within District of domicile - 1600/- J
2) Training Centre outside District of domicile 1500/- 1
53 Post Placement Support for Special Areas/Groups for wage employment: In order

to enable the newly skilled persons from Special Areas/Groups to settle into their
jobs/vocations under wage employment, post placement support would be provided direciiy to
the candidate at the rate of Rs. 1500/~ per month for the following durations:

[ Post Placement Support @ Rs. 1500/ pgf month Men | Women
1) Placemnent within District of doinicile | month { 2 months
2) Placement outside District of domicile { 2 months { 3 months

provided the placement is made within three months of certification and after post validation of
placement of the candidare.

5.4 Training for Persons with Disability {PwD): Over and above the Base Cost, an
additional amount equal to 10% of the Base Cost should be provided for skill development
programmes imparted to Persons with Disability (PwD)). Provided that in the case of training of
PwD in the Special Areas. the total cost permissible will be 120% of the Base Cost. At least 3%
of total training done by every Ministry in each year shail be reserved for persons with
disabilities. in trades as decided by the Department of Empowerment of Persons with
Disabilities. Ministry of Social Justice & Empowerment in conjunction with the NSDA.



List of Trades as per the Cost Category Prescribed

§.No.- - p-Industey/ Sub-Sector/Trades
Sectors
' Category-1 Category-I Category-TH
L Agsiculture Parr Machinery, Agicuitore, Apiculiure,
Animal Husbandry, Plantation, Horticultare | Home Décor Art - Bonsai,
Farm  Mechanisation, | Floriculture, Flawer, water fall;
| Precision farmiag, Paultry Minor Forest Product
Figheries and allied : processing  and  value
Sector addition,
Natmral Fibre  product
processing  and  value
addirion (Sexcultuxe, Jute,
cotton, hemp and
. - Diversified Products)
2. Apparel’ Garment Garment making
Manufacturing, Fashion
Design  ~ _
3. Automotive Manufacturing, Auiomotive Sales
' Automolive repair
4, Beauty & Welloess Spa and Wellness, Home Décnr Art Mehandi
Beauty Culture & Hair
Dressing,
Naturopathy
3. BFSI Banking,
Accounting,
Insurance
6. Capital Goods Fabrication,  Electro-
Mechanical
7. Chemicals Manufactuxe of | Pragrance Flavour &
Chemicals and bio- | Perfume
Chemicals
Plastics Processing
8. Coostractitn Cnpstruction Paint, Wood Works,
| Equipment, Bamboo Fabrication,
Fabdcation Carpentry
9. Teéucation & Skili Educatioa, Skill { Counselling Skills
Development Develnpment '
10. Electroaics Electronics Systemn | Comsumer Blectranics -
Desiga, and | Sales & Sewvice
Manufacnne
Refrigeration and Air
Coaditioning
it. Fast Mroving Consumer Fast Movipg Consumer
Goods Goods
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12. Food Processing Food Processing Food Processing $eciors' .
Tndustries Sectors such as Dairy Producis, i
Fruit & Vegetable
Products, Ceredls &
Cereal Products, Food
Grain (including millivg},
Edible Qil 2ad Fats, Meat
and Meal Products, Fish
and Fish Products, Sweels
and Confectonery, Bwad
and Bakery, Spices sud
Condimeunts, . Beverage,
Aerated Water 2ad Soft
Dricks, Packaging of fcce
producis
13 Furpiture & Furnishing Furniture Making
14. Gems & Jewellery Gems & Jewellery Home Décor Azt Jewellery
; Manufachning
15. Green Skills Renewable energy Rain Water Harvesting,
Green retsil, Allied green
skills
16. Handivom & | Handiooms Brassware, Handmade
H andicrafis Khadi, Paper and
Carpet, Handicrafts Paper Products,
Home décor al
Ceraric
Paintizg,
Home Dew.r At
Wood
i7. Healtheare Medical and Nursing Compunity Healthcare, | Allied Healtheare,
Healthcare - Machine Healthcar € — Assistants,
Technician Preventive Healthcare
: (inclnding Nutrition &
Health Education and
Health Counselling)
18. Instrumentation Process, '
Instrumentation
19. Iroo & Steel Foundiy (iociuding
Sponge Tron)
0. 1T-ITES Information and ;
Commupication
techoology
21. Leather Leather Footwear &
Leather Sports Goods !
Manufactuze J
22, Life Science Manufacturing of | Pharmsceatical Sales
Pharmaceuticals
23. Logistics Courier & Logistics
24. Management Materials Mapagement,
Business & Comsneree

|0
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Production &

Manufactening
Manofachiring
Marine Bngineening Marine  Engineering,
Ship Cosstruction *
27 “Mediz & Eptertainment | Animation Production Support, Filin Production
Media,
Printing
28, Miniog Mining
23, Music Musical . instriment | Instumental  Musie
Manufactire service
30. Plumbing Plumbing _
3. Power & Energy Electdeal  Indugiial | Domestic Elecivician
Electiician _
32. Retail Store Operation, | Retail
| FMCS
33, Rubber Manufactaring Rubber, Nursery/
Plantatinn
34 Security Security, fire & Safery
Engineering
35. Sperts Sports . Goods | Sports service
Manufacture
3£, Talecom Network & | Telecnm Service
Infrastructure, Provider,
Management Handset  Sales &
| Service
37. 1 Textiles | Spinaiog, Weaving,
Textiles, Kniting &
Processing frr Cotfon,
other Mapmade &
| Synthetic Fibres _ _
38. Tourism & Hospliality | Food Production, Hospitality, ‘F&B | Travel & Tourism
: Cooking Service &
Housckeeping _
35 Traditicoal /| Glassware Painting Clock and waich
conventional sectors Toy Making Repair
40, {Other Sectors Any trade pot covered | Apy trade not covered | Any Irade oot

in apy of the categories
above

in aay of the categories
above

coversd in any
of the categories
gbove

ti

n
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SCHEDULE-II
Categorization of Indian Cities for Residential Training Costs

SN, State Cities classified-as “X’| Cities classified as "Y™
As X"
1 Andhra Vijayawada [Urban Agglomeratios (UA]],
Pradesh Visakhapateam (UA), Guotur

2 Assam Guwaheti (UA)

3 Bihar Patna (UA)

4 Chandigarh Chandigarh

5 Chbattisgarb Durg - Bhilai Nagar (U A); Raipur (UA)

6 Delhi Delhi NCR (UA)

7 Gujarat Abmedabad (UA),Raikor (UA} Jamrpagar (U A),
Vadodara

g Haryana Faridabad

9 J&K Sripagar(UA) Jammu (A}

10 | Tharkhand Jamshedpur (UA), Dhanbad

11 Karnataka Bengaluni(TA) Belgaum (UA)Hubli-Dharwar, Mangalare (A}

12 Kerala Kozhikode (UAYKochi (UA],
Thiruvanapthapuram (UA)

13 Madhya Pradesh ‘Gwalior (UA),Indore (UA},Bhopal (UA),Jebalpus

14 | Mabarashtra Greater Mumbal Amravati, Nagpur (UA),Aurangabad (UA), Nasik

(JA) {UFA),Bhiwandi {Ua), Puge (LA},

Solapur.Eolhapur (UA}

15 7 { Orissa Cutteck (U A),Bhubaneswar (UJA)

16 Puduchemry Pudacherry (UA)

17 Punjab Amritsar (UA), Jalandhar

18 Rajasthan Rikaner, Jaipur, Jodbpur (UA) Kotz

19 Tamil Nadu Chennai Salem (UA), Tiruppuf (UA),Caimbatore
(UA), Tinchirapalll (Ua), Madurai (UA)

20 Telangana Hyderabad (UA) Warangal {U4)

21 Uttar Pradesh - Moradabad, Maenu: (UA), Ghaziabad, Aligach,
Agra (UA), Bareilly (UA), Lucknow (UA}, Kanpur
(Ua),

i
i




(22 _ | Uttarakhand ' - | Dehradun(UA)
123 West Bengal ] Kolkata(U/A) Asansol (UA)

All other cities/towns in various States/UTs which are not covered by classification as “X"or “Y" are
classified as *Z"

(The above categorization of cities/towns being adopted from the categorization of ndian cities/towns
Jor payment of HR4 as per 2008-6" Pay Commission)

SCHEDULE- 1V
Fund Flow Mechanism

1. Schedule of release of payments:

.1 The release of funds could be batch wise or as per project Mol as per the guidelines
of scheme in question. The funds should be released to the Training Providers as per the
following schedule;

Instalment | Percentage of Output Parameters
Total Cost
1 30% | On comnencement of Training Batch against validated
candidates
21d 50% On'successftii certification of the trainees
i
31 20% Outcomes based on Placements as under

1.2 The above payment schedule is subject to the following:
(i) It is applicable only for fresh training.

(i) T he second wranche of 50 % will be calculated on the basis of total cumulative
80% payment for candidates actually certified.

(i) The dropouts wili not be considered for 2°¢ and 3% tranche. The 1¥ tranche
payment of the dropouss is adjusted in next tranche.

2. The 20% of training cost which is linked to outcome (3" instalment) would be released to

the Training Provider subject to the following:

(i)  Training Provider shali be eligible for 100% bayment on for outcome achievement
under para 4.1 (i), (iiYand (iii), 4.2 and 4.3 of Annexure-1.

(if) Training Provider will be paid on pro rata basis on achievement of 50-69%
placement of those who have been certified with at teast 50% minimum wage
employment of the certified (rainces within three months of completion of training
in case of fresh entrants,



(it} Training provider will be asked to discontinue the training in that particular
trade/centre and will be paid only on pro rata basis, if the outcome achievement
over the period of one year in case of fresh entrants/ 14 months in case of
reskilling and upskilling, is unsatisfactory as defined under:

a. 49% and below placement of those who have been certified with at least
50% minimum wage employment of the certified trainees within three
months of completion of training in case of fresh entrants,

b. 49% and below number of certified candidates with increase of at least
3% in remuneration within 14 months in case of reskilling and up
skiiling,

€. 49% and below number of formal recognition and cenification of
expertential training in vocational trade or craft teading to appropriate
increase in wages in the respective skill category of the candidate for
immediate and subsequent production cycle or meets the conditions
provided under Para 4.1 (iii) of Annexure — | in case of self-emplovment.
In the case of such disengagements, the Ministry concemed wou.d take a
prompt decision, after careful consideration of all related factors with
respect to performance, whether to disengage such Training Provider
from implementation of the Scheme/Project. The de-empanaimen: by
concerned Ministry would be done for the trade under advice to the
Ministry/agency designated by the Ministry for informing all ather
concerned Ministries, The training provider would get an opportunity to
re-apply for empanelment for the training after a gap of at least one vear
from the date of notification of de-empanelment by the concemed
Ministry.

3. In order to encourage the Training Provider who exceed the prescribed oucomes, the
faliowing additional incentives should be provided:

(i) For every candidate, where outcome achievement is above 70% to 85%, the Training
Provider should be paid an additional amount of Rs.3000/- of the base cost per
candidate.

(i} For every candidate where outcome achievement is above 85%, the Traimng Provider
should be paid an additional amount of Rs. 5000/- of the base cost per candidate.
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HET R o ¥
. TEUTHFUD & §EO A sy oRemund
(i) “TETHAT' BT I ] B sfde & fdww # Ao wie, ok ¥k e v
mﬁma@m&ﬁaﬂm#aﬁrzﬁrﬁmmﬁ%lmyﬁm&ﬁmEm@m
FHLAT &
(i) mmmamwmaﬂwmmﬁﬁ%ﬁ?ﬁmﬁﬁ@ﬁmﬁﬂﬁﬁaw
eﬁa%m%wmqﬁﬁmmaﬁmamqmmm%l
(i) WA B ARG NI F AGH F I B HAEE S F gRomH | 9 )
Mmmmafmﬁﬁdﬁaamtﬁmﬁ.mmsﬁmmmﬁmmﬁim
&1 aoiF Hgifdes AR/ar avacas & s # fear s &
(v}  "TRE @ 3 Aivefe @ aElvafe ooy ¥ e Slae Rew gieter ey
F @ TankT ¥
v R oRens ¢ A cawa e & fR Rigy Rl Rieor ofra  ©f @F W s go
A, G € 3R ww a F gAY € awr N sed w9, she 3R gawar &

T H cuag Torar Smeam |
5431GI/2013 (1)
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t~a

vy T iR e afife I gavEegE 7 8 146) F IFER Tita wiRfa)

(viiy  "IEE " @ w1 R werw fAwm go T QUi e o B e ooRg @
FPuifa #d & 3gar Reror aRorat & orea ¢ B ¥ gea & 0 geaiaa g
dfrertor ufrar & tuaRe oftomd & ¥

(vii) "o RETT B AT vEE R (IRAT) @7 e R A @ ua o oo
T T S OIS VR T @ ¥, Y A uer g A uhar @

{ix) "AFE AR cAaarfdE Rrarmerat B 396 [ e farRaN, oo, dar o7
R & HTUR o7 JAfkd wE | EI

(x)  vwierer F R wEt B QU $ au gEEAH B HAUE RS R 9T B g
A T U FAASH F I TS B EHAT A & BT B Heaeas (FEE aifFE,
MurcFFE AN Toareas g afde ¥) @ el (Sed v Gguar ao
faftrt, wwfat 3R suaolt @& o enfdra ®) & w0 & avie Rewr I e &

(i)  wREIE P HAT O wfdd ¥ ¥ S Rgg A sugEd I 3R Shue o R & ¥
UfIETT UGIA ST €, HASY AT ¥, USrdT § I 3HSUYr YSTH T ¥

(i) OO vETAr deme 3R HEAr a0 PR o Eee @ ¥ ot Ruegst @ e
AR whE uge w B

2. el piere 3T ead = 2

(i) TSGR e I o (CATEERIUD ) . Bad #R WM F e’ A U g & aEer

A B g w1 A 'R Ragor oRopet F et 7 BuiRa B o € O Ry § Rw

Uiy e ymaemsd ¥ aR 39 Mayor ofomst & divoRes. desitvafRs o saloefes R &

HCTH & U fear @) 30 e A, vauyeyel U TOIETdr WIaMe hHad & 3 9% U

T W HATET 8T FW wEaar o TG wRid baas T oaw aoeo@s Rer @k caaae

gfretor alt & Hex aur caramf¥s e crgmfAs gfeter, gEew e @R gwarh ®en F oty

@ﬁﬁaﬁhmﬁﬂwmmwﬁmmsﬂwf@rmwmwmmmm@

Bl FEE AT A WEETR TR O @k Al & aran d S @3 AR B suyEd wes W

HER ErHer AR RS seAw oA & T HRReE wiue ST e &g wite 3 |

(i)  waoHegun &A@ gent ¥ Rwafafaa & weg @

&, Rffer v W shve wdvEr 3R wemar B wemar vee e & e ool fawe e
FAWSET TR T GAGeTAT Ued gl |

q. wrEaRE e, wite gfitere, @een Ry, gEdd e o S8 & gt § 9w oo

X yae AR fA@wra fr caaear |

e Hed FAad & ooy wiee A o QiR g

et fRe7or 3R el fawrE & ggrr & ¥ yawT |

AT /FFEIRG & ary Jeferiar

fafihes a3t § @9 wivs g § Qv oo aeft, Foees it Rwaeda g3

@ RAET0T & AT ugE A T wmaar A gfa)

(i) 3T ShATE THAT, coaaEtie @i AR afderer ueransdt, s=w Ren deuEt, sea uee aa

aret gt 3R st qut sue gl Rerdt, gfas), caaaRs taReat @k asde ww

witesiEt & v ST ¥ 38 UER F FHaGE & a9l g3 el ag ey ot & S rews &

9 4 W™ aq



{9 [-w@vE 2] TRA o1 TIH9H | SR 3

WWWWWW%WWW%EW%WWW@IW*M
¥ oy F ghe AvR oY ae ¥
3, 36T ShAad F TIY H O™ A
@ fer # DRPA w muRa far ¥ reax Rawr oRomal w© amafRa Rer & oy o #
YA M T@ B 3d qRonH IrRa TNEUr g B oo g F orar o e 5 Raror oftomAt at
Feoa fFefa@e 3o srol & Aecaqer ¥ -

(@) THA Feu ora faw A ofdaror & veranst 9 soe waeanat o Rar Srar ¥

@) Paor ol & 39 # Rag @ 70 G, TR AT X O B s & o L 3w ag @
TIWE o b 56 W13 B AR T F wA U ¥ 5 R Afdme wemen ¥ i@ =
TR A1 S & § I I 3= arsTeAl N Skl @ RE ueR e ¥

(M) IE RGN # giE WA ¥ TU HEA B AAGE B HAYG G & ol 3T Hewor gt
B wFlE & Ru awd i |

g & savigd AN aREEE & aR F e @ aRsmaR 2o Hueh et & gur W @ ¥ ek
T @ 3 HEAIH B UE X W IS A R FHS JA A AR A FF 7 A 3 ak W
FRRE e F WT IR haar BERE o ® § 23 vonfert & Rew wa: 3o e, g
HY coraarfdes faen 3w uRer g aniaea Riewor gty & 30 W@ scara! @ gog e avar 3
(it) freg R & AT &AW 57 3R FAIEH B FRH I H Oisar 3w & §| areifs o SR
1 Wi A FOY o 9% UH W § Ay Seah @ ANH TR & ST He-aer §| W ag R
IR widraror wRieAT f wwaar AR S # gfy o, g feror A smewar s a1, srehaa Risror
TREW @ Hodw v o, e uonferdl ) anefir # guR @@, Sl wem AR RO g
I FIAT A A O HRaEA qontedt #f e B ® ar o1 @ &, Wel gur &)
T AT SUROl B I F KeAr hHed @ IR woA & ¥ go wwel § & et &
u:g&’iqﬂ?mumﬂ@ﬂ?ﬁﬁmﬁﬂﬁmﬁ%(ma?mmmmﬂ3!?‘!?!?311313{'?
R IEaT Had F RIS B HoOTRA WeAl gRT SATUeh FAY e g3 ¥ AW W e iy
T W wT g o S uwdE wae R 9 ¥ e SHaE ¥ &y F oisaw wstiaet g ofr
s fraeay [P o ® & ¥ wgdwr aw Beg dea (EdE)), dortsfa s\ Frtaw
(3méTast). e dF N TRy F9 g adAT # 3R s wedh oREeT ged o @ B
4. A vt Yarad & REE B goHE
(y oA wiere Riera AT 2009 F AICUH A HRA S TSAT et SSHTE B ASTAT S T HATHAT FY
gaer ¢ omeT wrddty weeg e 3R caraarfie Rer aar ufewr dat @ ae v s AR d e
TR 1 TS Al 6 g AU wie ey B draeed 29 3R 3@ ek 99 # gerns @ A ady
TR W T qU IO R B el B FRT N F o B guw gl | Ry erEd o
fawfaa m & AT FIT 1 W 0F Gea F FHE # ITI7A HArerd] 7 39 Faad 3 Refia sw s
T T 3T o B ¥ ok 91g & I Sherad g Hidaeg & 3wl & e ot farar v | &1 v A
TS o Ok U TN 3l SpaTadh (TRUREU ) BT EAAT B % I Ao Gwiva Riera Harey
o T Torgarde e 3Rt g (vAdidaquo ) Refdd B ¥ aaw darya e @y 3
AregfAE Tl WR W eRaon # eadidergquo 1 wrfie afdaar o o & §

(i) VHp FATE B HAEET B FACEH A GU TS PRI et BAdd: F HUR & w0 F @
FAGE RN Ul A 60 0 Frf &7 3ud e ¥ ARAvEd SREey §RT US Hawiedl 9 @
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SA g | TS Wi faerw vk & s § 3 Rl a3 & v & apees 3@k A9e
Yoy Rfse mgaeat & wggpa o, veowrun @ R 3 gofee o @ Ry ol @
3afa B o

5. A # réar FRTE H HTLYBAT

() FIE A waEw e 3 camariye Der qur afdeer e &Y R W s O & =
frart @1 aga & IJET UEH e ¥ gEH auw ¥ sura@nids Raw IR afveor & 3w o e @
AT g1 W TeE @ 9 § FHifE dur wer Fnar ¥ B ogw Uvar wdiaa oot @ sTuer 3l i
IEAT UIT A H TP | AEOas ® WHEEY e 0F Qe Qs § coaaad e d R
e GEART IR F v A § Ow rkar e s el wlue aikar teas yEamat @y 3k
F® aramrg 3 ol aere)

(i) fAFafafa yafea ol @ caeaeygen & HEEEar scuea @) &

. Hg 75 e AR afferer o Feg 3T R o @ ¥ vavween aftomer smaRa
twer or muifa ¥ 3N vavmTguo ¥ uedT T &Y HeTEaT R & MY # oRenfya
IR ofthg By Sman & 59 oo 9 & IEEEAT € R ¥ UAT HEEAT T O
IFY VTR & HHRU HIRA a7y @Ry B s oitwal & mead ¥ 3@ 1 oanide
Hx i & sroet) 5

. I 3N 3FATA F A, WHAR § cArantaes e 3 ufdevr /v o wenena: s
IR Y ALY & AT 3 AR ¥ § viadraan F P g geae cgacen a8 ¥ ag
AT 39 3eAgd AN o ureRl aareen fwd By gear | faanet sk Belear @y we
TOte @ P Rt R wreTshar B gF AR & g A @ @) b ¥ AR a1 A8 s e 3N
Jeciat & ygaraar AR Aesma Fad FvHat B g7 A o

i ot Feurat # Rifdy xéarat @ g oRone & vaeaar 791§ @ deua & AL 3R
ureand. WS O e, a1y & 3oy 3ar-3eeT & f3wa 29 & remr-aenT e &
gHTOTTE/ARTEA/RI B Terear &Y TR T A AT SeusA gd) ¥ 59% gRoTHATaRy
it & TR 3réar 3R S frera 9w gzar &)

;8 careaTfas fAsT 3R ey § & AFREAT FGURCT & B0 SCPT HeaT @i LA
% oy fvar sm wdar § oo Bt 3N smele wRa sveew adar @ wed w R oA
et & ¥

:3 el A 1 UE Er oo Y § Ses sEtveie 8 # wtaa afee e ¢ el sas o
FIA PIUFT B T T F o0 JFews duaie gy a8 ¢ sawar aRa #R
gitoms ImuRE 3T head § ®U A vHTEU0 qd ¥emusE o #eadr (FRUTS) @
gIH T {Sge adae e 3R uider aiwed & 93 @k o wem w

. FFR ARG HEAW Fawsg @k o 3R REEd: ®&gd a8 & S 99 59
frnfdt 3 st @A AT 3o @ S § AR s 399 du-Rey Fe @
ufage uare usar ¥ 3 35 39 IwanHt @Y St 3w Ao 2o 3 whpa & S § @
TiRe wa & [OT NI § qreushA TgaT U3ar ¥ T¢ TATHFUI 9T e B Jata
fEuef 3R vgualT AR & HFAR ST IRt & gawel aa # gers Qo &3
& et BHAE & e vrd ¥ A 30N warHt B HOWSET Iant § gaAws O B
uferan & &9 go

3. a% g FUUd FN FAT0T UUMEN S cATEage0 # wiEw @ el | @ HJuE
F&t M g & wger e fee F Rt ool o Ren, cgewfas giveer 3R
wE YF FA B FgEfd I zEd ve fAanf & Pw oawza 87 o3, saw # go




{ w77 I—og 2] I 5T YA T 5

TENTeRE HIHT Wed & T 386 g 99 T FRR & #7fe wofa $ e sdar
eIfory oa & fow N T F 3rcuaw wed R Fr GRaa a1 ol '

5. UATHRUD & @E9

() TATHIYUD F F6FT UF VU FHRGF B cgarer e ¥ G oy e

H. aRaT e R uftreror gured fr Rftvm & wreraa e

@ yle TR $ fov Rfaw sgant & el &t A v s #d whiga afomet @ amaRa
1

7 fa & o3a AN ® e 3@ aw W@ F fav Saas e S A 3 afdd
A T g 72 0§ AR ot B Rffed ggw & Raw gw ofvsor &9 G =
&3 MY HH TR F FCT T | AR N F Iea F AZY Ha §

7. e wafs & Qe 3R ufreer R gafy s 77 fAeey & 3R 3 agd & s
T HAGHE & AT FAeddr &l '

e 3R afdreror & fov aodia Rfdaws 3R quEear aEa F YR 3|

T AR A3 ff JANad O Feca Ht WS AFgd F ANT TAUEEqU0 HIHer et
F Y S F T WY A afdsfraar d deal wear gur gsaer &

(i) TAUEIYUD e JRATES SATE E - Ig AR e AR oferor  gomeh & aiEw ke

TeE & £ AR pRT AROT WR Tewua AWt A #gg &I ¥ OF Uedd 39 cufte & #Eg HAl

e B A U F 9w B N et F 9 goren Fa B o Rew Wk ofvem & aw 3% gEsd

TP H o EU R TR geRe Huw # Fr wEy ¥

7. g HE FQ AT &7 _ '

(M) WEEr PierE e hetah H W 9 e @A §, Welds T 3 T W HETHAT & OIAET

e warea R I W Aftoar & Rfay &R @ gaw ¥ 39 I SEas T ugd TR A9d

FH Ffeaa o At ¥ Fafr cual O 3eaH Ffewar & g9 ¥ 34 w9 W aRaaaT aiumsr

& wr # afegw v T wuds & FrenH § oReie fear sren 31 wfaor ot 3R oo = & e

s 3T F@ & v B v nv e s & e o S0 B on wad ¥ Al T

Ig AT o TR ¢ [ vavaegun W & WY gas & a6t § P @6 a8 ¥ 59 o &

coraEn s o, coramiie wird, Feeaqel sluw AR ofica S gawar & af At A svagaedt

FH M AW F YR W gRARa fF oar &) Shes s 3 & gg cafh ok ' d 9 T

BT u e b R Tl & AR aed ¥ oodif 4 g @ dem T ¥ R AW e

Wt AT TR E

(i) TR TaEaqul o & e oRenat & wu # caaa fee o @uRE @@g g ofveniie

e s 31 ¥ PuRE & e oitonadt & & AR ak ) geer aa & fov oftefeua fee

T %) el U 4 a6 ¢ R Ul e # 3 we fward ¢ s @ afee St wda

qUHERA GRT G B TS ¥} UAD I B CATHIYLD TN W USTHA, Heplad deud w2, R,

saa & O, el A, giavedt & quaear IR i drue H Brer g oRenfva R e

TFHar &1 O g9 & 0 [F v yugasar § ded & whear @il @9 O a7 30T i et E sl

TR O @ T 39 AE Iearst oF ufe @da o ¥ 5 3 uRomet F Aeiey &R & ded & A

At w B B SH TR HY A ¢ 1P aaw afRada: e € Taee 31uar 3nM ¥

iy  eHTHEED @ 93 siowd 3ew amd I R v €

. U SUERRE S (CF3H0F) - v & W @ & 790 fseh wufs & aofda o
faeaesa oftonat & oRefE fear o ¥ 3 geflag wa ¥ e Boufen a9 ad aofw
® FT-FT FAI At wifee AR 35 - @ien aifRei ¥ #ee Afau ger & fPen

oy
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iR uferor FreFat & fw Suerd gard € sk vasRew oRwf fr ot o oo dam we
¥ Bw aw o3 d9eR # o aw & ot o Baas R oo a0 R osd o =3
P F FAET KA AEETAS AR F GO A 54 TR F v wéar Se Rar s
ﬁd@am&aﬂqmuﬁwma%mm%a@xﬂmm%mm
AHTAS AD HR e $5 ar wv W@ ¥ Guiia &7 & fBw fvd 895 shie WRye
F I Al F et Pue gaEg-den # - avrw Fhe wRyg & A1 @ vasicaagd vegd
q frr S B R A, o Seaed odm ek b oY (oaveRE) TR SR
fferuras e sivar 58 8 & FgeT 7 I @S 9 sea SR B @ g s e
¥l

9. urguehd Uher . AawEen yrufiE wewadt s & ursgma. Rt degsre, Saw s, MEW
HAGI. LAY B IR, Heardat 3R uheror Ren-fdyr sk #ed ARar dvw o7 d-dfaw
WS A ¥ I wedd TAEAqu T H RT HR FE iEhE o, 8yE e gve
(vaeEd) g RS fRe oiw Ridne ar U & faw damw R smoem) O e
TATERUD & IR0 ¥ Awedl/Reet. dww e oRwdl A R av SR
@l s e ReEr e g o fRA S oedaT ¥ UAeTEYUD UeUEH ASgER e
arfer orest @l 99 & Al el ot Ak 59 ois 3R sEE waw @2 & gRwr o
aftwl greTme uReewen FRe Faad @ i gB O e Bmd 3 SR ik suia
BT & WY grfrar Se W] Eew Ay S o vAvHayen ¥ SE @ @il

T FAET A g - i varweun uRna smeRa s woanaiRa ¥ ik vAveeaws &

o dar & far e #R osaw & anferd v meeaet gatem ¥ surawni@e R
EmdE giiEoT wrAe R 3k ehe Rew usmed & walwn wrad), saw 3R
frear & @Y @A T TATEIYUD ¥ FGUR A, Refd aw RaRe @ soeh sk
FgTFRAN B A AR umfora frar sroon! 2wy yffed 3 s M gfdem
HEATH el HA # FdeT UaE ST Fhar

g IR AR S a3 S afefiedr & e, Reafatae s ¢

o TEHE TIH HAd WON DI s@er F Je S HR Paw w1 @ o g e sa
o HAE FEAE F ¥ weA A& Tov ¥ A UHCEeUn 53 HaUe O Uar wony &
AEE B -

* 3 Herel B q@ e g HR 0 ufear 3 vew wowies Fmest 5w o8y & T
¥ & warfora Rfaws Gl caved 3R R & e o F I A 3T
RAUR®! @ guHRY A9 H IarTHar wRa

. mqéw%aﬁama%ﬁma?aﬁﬂuﬁmﬁ%ﬁmm@mmmm
3¢ yaferd Hide Foga R o & FRT gared aamn A

. TEAUR, TATEEIUN T TIWEREP0 ¥ T aF A o amwast & oged 30 vetw

iR fEeE & Reiedt & afenfa #@ & A 0 Rtass ganst (i, TaEddE,
USHHIIE, Tt W e @S i) B SR el arfs swaefde Riew # Fud aoid @ s
TTAT WG| IR AT gH, 3A A F g Wi W @ AFaS F /T IR W REw
Far & v ¥R zEd cmmew f O J owdd ¥ Twid ¥ RT. @ wone
TRt /TR WA R wdeal Bred Reefaama sgea araer g sl 29 '
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F UIEmHA S cargarfds Ren w@ae (@A), afde § 3wa Ren At #§ Wy oca s
& AT wel X-Xil, IEEIE dur IMfew & cA@Ee ¥ ¥ W affaa @ agea 3h
ST TS FUr TR RiETt @1 o TWd §U, TR WHT T R Afd seor @, df drowmneAr @
el I weml sues faR@d, shra ad IfFad @ dw fAwew @ fF T e Al
faegfaureral Far @G g Ve aw Al w1 9@ wE g Rffe wel @ camefRe
uer, caraafie uiderr, gWed aur oo feT syar Rewg: o T @ed ) 9y anwel &
WETHAT Hl” &7 Tl Fomdr I &, 1 O WaiRATH B U e & o ganle aeaeal w®
e s B R & arelt deer g uee B 3 e ¥
T HAUSET geeeAdal: TATEEUD e At AR & & @y ARy ahe #ar TR & 9
IR HGEYUT & IUTE FGAE HOUWI| A & e wEil # A% R aRaT F AR Hwen q8@S B
e WA catEegen WRE staaiEt & afdded # #eg s Taveagqun Rl
Afas ey Frae), 5 G # Refaa o @ € & a9 gus o e aem
8. TR BuR®
(i} UAURFGED & s T} Oig afiomsl & fAuienl & 38 8@ @ wefa § s e wat &
TOFIH A, Blrw F AT FAT § T Tg TAET § P 3H TR aw yAioE @ & B Rerdt @
FT TS FRA P T §
(i) TATITGUD & UCAE T Uig & # Pwror gienst & Baer g oty e oo ¥ e
- RE & w9 A S S B A g oae
&, ufsrar
T, WE |
9. UER FiA
T. #H&T dferen; 3k
T AT
i § vdw dfdeg v @ A aftis §
&, ahRar
uRF TR & HET Few 9N & F A" AN g
Q. R =
QIR I O & oS Seen e 6 dew & et o gl aifte it 39 wesen aiftul g 9=
#I g, Tavar 3 FIfeawr F vwrat & gy F aftha & 3 D R e &
o TR A WE T R R @ v ¥ ,
o TR F REOR Tha AW @ T & ag AueAs & 9 o aea ¥
o A F AR 39 ¥ WY, Witd @ @9 Jw @ awar ¥
o WA F1 Ffear WA & yBRI, TeE a9 AR & fhar-oer ¥ 8
7. AP A
AR Fiyw 7% ¥ OF Werd s F wewm dmn wlRe) ¥ wtua F gert ik sftwa & ded &
aftha ¥ 3 o Reafataa wfda &-
e AUy IR Goaeas wm fGad dadR, aifbe 3R Rduacas | afie ¥
o HER SR Towd fafag, A, garar aw dearcns slaa afde &
s AT AT JUT UTUE P

T, H&I SR
Wﬁqwamﬁwﬁqmﬁﬁmaﬁmamm Ell, SR & gAw gur el & &
T g foeg 7w Arast @ g aRd & AN 3ud 39 TR & v sied wdd st anfde ¥
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g, afde
gifea o fasaafas PAruifa o &
« T It F e
o ugys TfEdaa
o FEf & R Famd

iy RS vedd T ax gfeor oftonat & cae, wenw W @eE d@Eas S gw BuRat &
AP dla F uAEr S g §
F. yieror wrpAl 3R At & TR ERea axar
@, Rfes st 3R Fawat @ ddeRor sk s
7. i3t R A B Ieg TEEarHEt & Ty 0w § R amR F ww &

. frer 3R ofamr el & afee st wees wu @ unfa & At @ o &9 A & wg

#

5. Ufafte e 3R FEEAT & o MY S g9 A a@e gt gry

I(‘iv} THTHFGUN TeX & faule @iw fB{r qv &

e L R whre | Feceyt B | seraeE |
TR | caded @) 3 oRe | e A | feaadt 3k | geer ik | B ]
T w3 | e, e 3R | e, oo | aétr‘
fafag  amur ot | spineie weel | [Rem 3u | e, Wt | wag Hegael |
gfeanps & 3R | & 3% 7w @ | w4 Ik afEs |k wue |
e T g o | oRRE ' Referera, g |
IFATH B TG A TTeedl AR | wE
el TaferoT )
Ui |
TR 2 | cARddl @ wam A | wmEh sfew R | @ | farwa 3R | @ 1’
FH WA o6 | A oitew ot | ufew A | @ifae W | seovaide
HOH HFAH & WA | FET, FE wd gE fear | oo @ 3R ad y?_f,am‘
& o R o | oRoew  wAwEr | dwr whE, | g wREe |
s Prafera smur ot | @ AR o7 | AR, @
Igfeades T g | =afdaea
I, e,
ofafdat & | wenfas, |
TR A | TeRE 3R
wrat # | urfdiem
TEr A fafarsren, _i
= Y | wwmeed Ak !
IO F | 4H) ]
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| | FFar ¥ e | ofem iR fheie | e a | aofde Tueedr | & Jiadd
} W Fwam & | JSIR » AR | MAR A | ¥ ged ffEa | oRenfva e
et IR | F Tl e A (MR iR | F dew @y
| Recicrgal YR T | i, > 7Y Fo
T &R | gfaardy LIS RGH E r
g FEafoe AR
UAITHAD faaiorha
Plerd 9w | Rigiar G|
AFT G AT | Bl
FIEEeT & | FEee 3R
difhe a7 F | gfaady
facomat 3k | ;oo &
Igfed Bl | AT A
.o 4 gieRe, @gaT | || 3 | wfae 38T Tusedr | w@d & @
emad, T wwwe & 8 | e T | & g fofga | 3R das @
e B Rufd F | F awam e | Mo aw | wwar wiee | et
HAUROT | wwn, iy
W @y | enfg il
g IO
Pivel g | Fter,
i: AT T AP | W,
? el aen, | Udefaw 3R
‘ HguE ¥ | urph
| #Fa oy A | wRe &
fReradt IR | aeag wws|
=. : T A
CER S wEe ofwey & @rd oA | g gifod Ao | T & @
‘uﬁmaﬁ > T | aerma ¥ ey | aty, e, A gRegor
e & Ted @ra | gz, fergray, | 3R, wmniss, | @
Rt el | ot e et st | o st | saica
- BRI F e Usd | A FAHY T AL FOR F | aw g@d
| % Faurewst | TOa o6 O | waewr 3R | @t g aRer
SIG( 2 AN | FEET & A | B TS
' CEC I AR # | secReTacd|
g a | aa]
FAE @
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A
TAAEHD
e | [

TR 6 | oawm  ffe | @ yorr | @/ v | i = 5w
fafarse THARDY | HCTT & 89 & | 3wyd ¥ | e F | 3k u‘f@r&wr|
Flel B aeEmar | @2 ofgedt @ | &y Alsa w@ I !
oft, | Hr rusear | ararcEE 3t | fafdree I WA | SeaREnded |
IR 7w g e | Hgifow A& A ¥ | g m?ﬂﬁmaane;aﬁé‘ﬁf
s 3varat aRa AU e | THAH, mmauf@raw"
AR H eTIH &F fow | goeor & s (= Eug
HeaTH| A ¥ B O, | Seraaed) |

At I kirgl
IR ufieE | g1 = |
: where | | .

TR 7 | uRedt frewaa AR | B ¥Fuar | B WA | T adedd | GEE 0 ¥
Areari-fiea IS F 87 F | yeggad & | 3R aEredy | sEfEsTEa
oo uRtsw & |93 ofwedt & &y # | wher, wa faEa &
AU JLUISHE | G AERE 3t | Bfeme HIATT ST, QT !
IR Fefw o= | Wcifaw wm1 | awemd ¥ | qofe iR | seawafe

TAYE T | upfas |
¥ fov| wewer @ ;’
A A, g,
Rfde dreor 3k ;‘
AR uraifoes | wtee &*
wh| TOgoT T

RS #

FEST |

N8 | W FH I & | N Rade |
faw YoTAIeHE | arer - wry ‘
AT fARiia &l | Feaga L& |
5 =T, | uRdsT A gdve ’
T g A | & W@y @
Fhet  -arad | 35T ¥ Rew ¥ |
e, difgw wadaar | T seaerdt [
oo afRT !
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| weR wat|
T 8 g d@= R | wfewa
: Ll R B wcowdssRTey

; Hegeaqer o, | famt et wRe
[ vedw,  w | erwomt ¥ R
yqEuE R ory- (ot @ &
yaYa QT AT seantacd|
TR 10 | IgEYE R s AT A
yFagea & FHw | wenga wfre
A # gwahe | oRfeufaat &
TS o & v | Fesaget ol
= Rftreanme | o T
AR weRr SeaerRieT |

| TRTUT & e '

9. wide
iy "B aw Aegar ¥ 5 R A vm @F TP wEar F acepy wiemr @ oqf aeaws
UL AAIEE A R ¥ oe vyl e & T Rl e SeunE s e g o
oRarer forr & 3R i aeer afa @9t sqar & sy wRvewor o ofemor womer @em R s
Ry, Frdieer 3R deanst o avfer e & wum AR WA uRer oRoTEl S geer Gu sa
FYRN W 33T TATHEGUN TR W F&Ar UT T AT yfaRed uemr oo Bdifm Bro s
B ¥ REH 3 e oot @& fBuifa S5 s aeaiea & v, Ricaadg 90 & gl ¥
mﬁmmmmmdﬁzﬁrm&?wwﬁmﬁmmﬁ%mwsﬂaw
gy RARTe vaTdru T W AEged afitd gl oRors aea @RS # gearr @ w@ar 2
U, I AN GATERE ¥ AT ORI Srow B & AT 3R s aw wa R o d A i
S FRTT ST e fPrerer sd R Riag @ ¢ R e af Y s uiy wRvever qRoms
ured T T @ syar Irdee & AHe # weftia af B aw
(i) rfSeT @1 oy fAeg3l o PRt & fra TuAeRT # R o wwar ¥ uw 9w weaT ¥ o
v A Aot e 7 AiRa WY 5 3ad R wrdeAt @ Reaar ST siaRa R S W 3
Ze 0T 3§ e & rEen/eR W AR S0 B fro B R o ¥R s B e
ﬁaﬁ%mahnmmmwmmamwmm,mmma?ﬁmm
ﬁ%mm’e*,mmﬁmﬁmdﬂ%ﬁ*ﬁﬁ_mﬁ@mmw(mw&?mﬁ?)a@m
IR P & /AT ot gamer gamwam)
(iy el @ 3N whfow YRS & FAE g@w W SmEr ¥ smd weh gierer de) aRRfow
WHE gt TfRT St Ry & & v ufewr @au oRomst A suaiy BT swh ¥ e anfie
%, zareor & fow .

F. 3o e, foad wand, offermr a9, S, Shar 3R cgeiftas o §)

@ F A T AN et wrdedw F ok @ T aean, aw) e 3R o ST

o1 FrEioia e & e, sewrond: woRra JaiRa SE, qar waE, aW waE

. vANRTaEnt 3yd 3= 'l # caramE S e
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g, A0 A ryma, TS gYr SUmUEnE
a9, FrF renflta v Sed yweea a9 B
T, @) UER & e & SERerr o

e uietor &1 §HY cgaardl & HORSET AEE gUiiehdor (AETU@ 08) ¥ ST o H®aaw ©
fored ucder cggara & fav ufderor qun smdeus ufdewr & aFaT & 30 & B g2 ofda ¥
tiv) 38 ¥ Bl 0 yua g A SeAed oF f1 e @ 3l our fear @oer Iw ofge s
yrar afferor wReA A nERd fer a1 @ @ wiReier @9 fe-ge vRfaRe oiws w Fes
Froo-gieEr dht - wpe A, A 3RER Fa-amRa & W ¥ st Ren F Ren & ags-w we
oo oot Al o st codd @ g B ﬁéalw#,agamf@rﬁm-wwﬁﬂmﬁ!
af¥reror (zETevor & fov Atggm/gfae. sdew, F wua walRd ofdew & &% s F oo @
ured & A e T uiReror TaEg ® AU & A, 55 UUTel # I & F B §o Hes
T TR R ST, i wu & S srdven R ey uftveror Rafde ear ¥
wFfge siagor
(iy ohfEc 3TV, gF gRIEwT B AEgar 22 ulhar ¥ B9 weaa 3R vAoE Seat g $e =
o dug fran g ¥ v HE yuar uRderor HRGH ¥ gy A S WgH & sorw ufder & 9
TATHFYUD T Ueel & uta #X fav et BEd STl s=m ueel & @ o ot dur g @ efeet
YT 36 Fo & AU 9% I @ o ¥ B 3 wéar sty ufdeior wdwd A AafRe R s
#fee avor Aot &1 7o & ufte] & @e & R AR grd ofveer ot &g w@dam & fov g
iR $fde Frgar AR awer & A Aoy 39 F urefan fen d#k ofveor & feph & aog
sofierlt & w@da 3R Wicora # Fecagdl FRS ¥
(i) AT HAROT UEY B GEWET FAWAT JYT ZAMT MU CHACHFYUD FOR &® WY Hag GfETer gRon=t
o geitar frw faer Fr gferor 3t @ ggrean @ aear 3R uflieer @spar & BuRor & fag
e £ 3= &ftc daror & v yaud, sef o & Ruaw € & oo somd & v eewfe e
ST |
ity HfEe feror RAfdes FH A v o gF I Rg] B FF agafa & B gw ugd # 9@ gu
fowa @ &z & 3yar zu vy A 3 == & ugms o @, 3e9 T A Dar of@er F o J39 99
g av F affrer wfg) oF 3 om & for dRl & yReor & w9 M & Fear & qf gl
U & 3 @ &1 UAE S99 e HUar FeIOTE AT H i HoUl UUTell-TaeHegH g Reai |
Yord fee s@ & sTwa F AR OGEd o ww F oFww & gaw Wla
wEarHt/Freafererat/ Faraal /Afaaraet Afe & PRy B arfe 3o 99 g o9 39% T8 3oy
T 3T 30T HERW & AR A T T 3909 & 5| sa4 R 72 o @ wae -
F.  UTSIHH ARG, TSTTAl, Hibtad gt wera, e HFg Hiie & AahiET|
w  gd/aetaaie e & e SR Fgeal # aeehe
. 3@ gEg-ga 3R 3w udt o PR Sod g vk 3ffaco #@ wn =i oW a5
gar 7 fear e, Rt aflieror srawrd B g e
g ¥R I & fAv w6l Redt o fadten serwor & fav e s F e aEleR
g o wafa &9t R /aaEe 7 &l ses AfFT o wala & #F6a & Ot A
Afhor AR oeew Rara g & yafaa 530 3 odfa B & #or a9 I §)
10. e T .
(v ¥% gaRaa & & Bw 5 gyt & vl ofpa adarst aF ogw ¥ 3Rk Mage ar s
wietor UeTa A/ T rHT §0 gaE B I @ §, 37 IearHt o e npiEa far swer qun s
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AT ¥ 3aad T S S HEAda SR sudey ¥ vavadgun (SRl UATHTUn ¥ §9E
Tt IEATH, I A I AT wfREREl Ol T @1dSE ReE 2o

(it 3Ea Toreey JANEH O IUSLY F0ar o AR 3§ FAidd ¥ @ 30da TR S UedE
g S vATEagEl g AT UEd &R I § 3W 9 W AUS 3aA giieur siEA] @ ediy
T@AT QI
1. FavEt B EEiedy
e gareal g Tea 8 & giora |evEt & asterd staeu ARt gur fdest o ewaw o &
T uremfea & ATty Fwlerd/caaatdw gideier gerans/aegEt & @y aied F Fe s 3R
friwarst B vieaia i oo @Ry st & s AR AreER, Bl aieTr Sl et
F {ra wRAfRRT & aFI
12. qg uiafor i Jegan
(i I oeor fr AT GRATd) TAvEeguo o HS Aecagel d9g o ) e w0 @ arder
Tz F 9 FReR wdaw A dtaiie afdeor aoa a8 fear ¥ oauaegun 39 wufdad & weg
T e & uieoT & AeTar urta & & T gidleior B dAtTeRe U @ ueg fear ¥ 3
e ad, Wes naffel & Jfte) B 9t 99 @ @hra afhd g
®. oo gideror atfRufad & ane e fasr oran ¥
T woEad & AEgOries feTor qun gRieor aHe 3R/ 3var Row 87 &

AR g fear wr §
7, fARar o Ry afRRfet @ aog e o §
T TagF gideter ¥ ured TR arar §
Gy  wdey dafEas wyar SR ferw & Qe wyar s Ryt o s sgar sraar aflvaror
FEEAT F AT e O tg aew uee 0T e urm divd & R 38 @ & e gaowy ag
¢ ge gy &, saF g0 uwd § Afoia uferor Jur st gieror 3R/ sigar SRR & saad & dw
FTUST Haw @A [0 Heg S0 TAvHEgUD o & RuRes F oruw o uidw & gideor &
daenfin uorfy & v Rewed $ 3UgrE TER E U wona & T sAdH weg e aw Rt &
FRaw F wifE Fur stud seeae # GUR @l aur Gwde cafdadt § §U 3 el sarematat &
Agiad @ YrRuses aamed
iy 0 o, AW AR Q9IR #Ed § Had AEYER O St @ear & yRdies @ g9ew
fora# Pes 7 geas Fa AR srwea forar, 51 @oar ¥ wded FAFtar o wivd gfleror Jur gaonT
Wmﬁﬁf@ﬁysmaﬁmﬂ?miﬁ{wmﬂdmdlamdﬁaﬂtmmmmﬁ
TEd T o9, @ eia B Aega F e gaw @fE € taragger & AT aRdvd ol a6
g R ate et qur g i3l o sue e W e ety Rrehl eaemegu
Tafd TR F U & gear & Bl a9 F for g gf¥eger/aiama aRieer @ aeaar & fav
uhirarat o REfEa seh AR e J0 gH0=E & gdr F RAe wie ufdew yerarsit caramias
Gi&ToT gerarat /aAweT et el & o 38 3 s
13. Roures & s/

TATHHGUT 9gd ¥ RAURS & FgHT aifdca ¥ qw UAS 67 3uF Rew, Fiegas @
TarEra & HU I R He Radret # yfFen aficn O gy §-
T T Bl Ty v (TIUEsIT) _
TAUEEI ) UHUHFYUD B RN A JAT vdiea @ o g e & A ag glRRea
forar o w6 & qureedr AR #Fe a7 Rt aWd o qu = ¥ eavadiv Raea ey g
ferl & Jremar QR AT et Fr s B gEey aaqeeh swied a1 a d, vauad
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Tz glakad & & el T tquesqer UTREAT eUTE ¥XWT F TU A FE axdl © J9 &3
fadtor ® garea T T §

¥, & Fhra ufeg (Teeed))

&7 wtae gRwg 3at @ifda Uedg amherdl dwea € S B3f Raunst @ sk waftd ae F emeR

T F HEfd & # 3O & FWal F R w1, crrad due a9 # e o9 wfdmst &

forr w@aTE qu Fgd @ efid FT @ € aur @ 39 vAUHEgUl F 3UgFd &0 ad §OEd sl

& gad R 3EaHE IR W Wi T W oaed 3R A A Sugad &0 @ 9 aeeersa @

T Ao g@ar B FE B QU &S A IO & & fov rema carawRe ofteror G e

guTelt @Y QU A & T & @y -

vaTEHT areTadt Skel & fawrm, wrant awr ufleror weranst f amar & @0 g yge fev oo

BleE & JFAT W AU A Fg T SY TR M wRlEmEa wifdE A7 s PR vem w4 &

wlerer UREE T Fiere e GiRfY grr asdw weg w4 G RAiffwfaa aef)

. HEF FATH

Era seral o wue gerafae BEEer d el & W By @ F oo, g wae e w9 JTRE

7z glaftaa fem o1 85 & 8l Rawma &0 140y, A Fvgaad 3G & FgIR 39S doaiays A

FEat /et gR yeE T S W FEwAl @ Tug Bt

o 5T IR

IR ST @R & Fa9a FEH/ A @ taraagun $ 9y Fus AT FOEAT @ 998 B

¥ v giemfkd few S, w=6ifs aw 3 aan G cafdadl F fov e afadfed = gane

AT Y WER g gARud @ & fav d-aldswt @ Bula o # gegar atn so Al

fieaen sueey FUd I B, O 9% vATwegun @ TE€ Uidear HRaHS & BH FE Aied|

5 faRaes e '

Y fgae RfRums e iy, s, addd, andd awr wme @ s

TATHFQUD TR F ded¥ # Fudr 3wrEa ¥ urure & asraaw ofenfa w6 ate @ g

sraifas Ren #d e wifa @ graus A e ST 89 U1 SaEaiRe 0§ sear fgaredt B
%mmmuﬁﬁ‘amﬁmxamzﬁ/mfﬁmmﬁﬁﬁma%mﬁmm?ﬁ:ﬁf@

WCH v H TEHA T T |

. RfFgwe/ e Bem 3uS uewEAl, HEAT. Fagar 9T Yoards Yonen @ RfaafEe = @

S WA W UATHFGTY %mvmﬁmmwﬁgﬁﬁﬁml

g, TeETeT Varar/Aer /aend

woft ufreror weranst & SR 140y ﬁwmyw%mmmu T & Y

Fud Fagdr gERad & F RT 30 weTER/FEER Hafd S @

14, wdeaas _

TATHFYE0  F CATHAC F TWN AT JAT IW TSI WU Hehar FRAE (vavwrgdl) & Shw

ardifeaa R SN 36 TGS ¥ TATRAT F FNE vavadgdt & o wurRl aiREred f sumar

Y FTh |

(i) TET e Fedar @Aty

RS TATASGE T Shad HwTaraT i

1 BTRTET, TETHBIT oot kS ides b2y
i ofte, Fpelr RIeT vd TRy FINmT, e HeEg
iii aftrer, sTaay T9eT femeT, T BATHT TOETE AIET e TEET
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v TEEE TG, WA TR i e re et ee e re e TEFy
vi @9 e @tura R Freat F frem fRuE @Rl T, e

vii FaR TRy ST AR I AT & o HEF
= T -td G R e L 3 1 i 1 o - SO SOOI ORUP P Tew
v &3 ¥ R Bredr Tat & o & € dEar vaiafiE # el -
ix TG, GATHTAT FATET TEEY coveeeivie s ereriesss e e et raassiesse e s HeEd

« TEftra &7 i oftwg (el & srger/aey eE HREd /). 'ewd
« T AT OEEt & aremey, B @99 @, 39 oF A Rafiosm yg@E smie i,

TraTEs, Tl A AR SUTTR T
xii T ofdregor deanat (T STl 9T o fASh) & WETET e T
xiii & &% ToT Fdfa P 3T ARFA/TTES i e

. FE vE & FE FHaR/aer Ry o & Fefa & & 3@ aawE & ydvid g
Fraag Bt & & g § v qfaEf smHEA By seen it Ji dafa Rerl ar aldiRaed
g @y gAEfr Ry &7 F gfdwur B dlud & e 0 PRws Fd g6 HAed & Hada ey
T e FeTT aT ST SR g dear & 3a & F s et # At & araml & AT s
or s &3 & R sRAg rEer & ATy & gifiowt st anfde fear sy

S99 #E o1 o A & v R su-affd & wuar & R vAresgd dadT @on g,
fafee Ot o gRfEafcs @ ard g "y vlaRRE” & wag § Aovia [Eieg TANAERE & @

gerat @ aEeTs 9 39 89 & sumfag @R o Rear @& a@em
& FuEEg & w Seafafaa gern-

G

2

87 whrg uRwel g duR RRU U vadew aur gl @ sl wen awr wielEe
w7, 3RS Aled & A sfaew aifae € S Rife a9t #& R € '

&7 3 ofRerT weant & fe @il shie oRed g e goamm Amcst @ e
AT

WW@W%WWW@WW/WW;

TaETE /ey 3EnAE adffaRer suar Rl e Ud TR W E&figE et

ol & TS AEET § HUR W 89 aiemye e s gwr safalEa a7 ek
uRwet & gEa @ FgARd ek s waredd & R Ry W ga & 0 8y s
oRwE e ¥ |

Iz glafitaa @ & fow amiiady Buiia @ 6 afeor geeni skd eiicaga gt

Afzer anfe v cafdadt & IR guif & Ry aaEast @1 gaETUA wErn

TEUHEGU] N WSIHH! HT GAS, hise Hawur & gl H Hreat/fawn/fawmat & @
o Arl/ el & wlan i wATaE AT

FReEd audmiﬁrmﬁf&ﬂa?ﬁmﬂﬂ?ﬂﬂﬁ%maﬁﬁmmmm
THEeaaa 7 W9 & a1

AT ¥ G d 1 Aew % 8itd HEor § G AW & @ HR CH TR
* FRi=aaa @ uea afed @ ardl vauregen @t sdwmanst & @ & aEn

TRET TR T T FE g FREA|
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3. 38 &3 & 3l Rma gwowy, Botan Bl W ew ursawaAl f e g A Ao,
Iz P A, Hr ggEa FET
3. uE Ruiftla &= fF 7w e w0 R gt T A wfd Y Redr Riftme @/ Ree (sdia
Far affier yéar AR Afdew 3t & dw iy & B dus Tl A o) & s &
ST
z. Wmmmmmﬁwmmﬂmmmw%mmm
G @of- vh T ] 0 TR A A I & U fhaa sk fr sgafa Qo AR ae
Wity gETed T ST AH B
o, wegaAt iR gmoRt & do Wiy dud Buiie e o Riawee AR/ ceeEs
ot st sieer sfEafEa At g #syer B
a.  foF vomeat IR ulrast, o #% A OFH wF TR R g TR A wila & e &
&Y sTea A, i gema e Ak Rfdse e
o gl VoY & whuer uflier ¥g 354 AE@ B TAUET 3R I@EEG wa
TH UG F WY 5 FW (B) ¥ ) W@d WUEegE v HE g 3R s Rl soaRl @
T A R Seen|
T &R 4T o4 e BE s TuEg taved)/ 3 /2uR § 3R TE0EFEl & SR
¥ Tl aeT Raureet & @y wke REmE F 81 # weedaa s fanme|
(i) e
SRR USAT Yo Ales TATHETE §U HRfee BT Sed, ofeTr verast 7 aRdids veudE
Fafe Raffass g fear smwam gEurEl /af@istor uerarst & ggwe, deltetor dHR wearad, St
A A, carad/30W & Ry ] gy F@aey de Rf\wast g 9 e oav v & e R
HITT|
(i) e R g
Hearra W AT @y Beh &y f TEfa ooifdgt gy guaa fear Srar @I Fwr, §ala
Afrwe BeE!, rarad/sam g Refia JEaiea 3R UAE AEds ¥ gAitad e © 5T W&
uROTH TATEEGUD R B HGEY @, 3% UAvHEgE g0 IgAfed RRAT SO Sedihd & wig SR
fFUY T gAY TATHEFIUD & ROAE T S SERW S
(iv) FEEadH N GHG-FRON
ety sawor gt & & U tavEegel ORY T & O Salsaud  eg-anel eagan
o :
iy vavgggmo i ARG o & deard.
&, AEa goaE e F#eg g sl raddagen (T@ﬂw@mﬂ%mw
e I 3= wHad TETT A SR IR zEET T TATEEED o Qi
W, UAUHFIUD - FUTTTRT afaTor/ ATEe S /UTSuhA Al 3UR U TET HRe
T TR & gFeIl 2
(in  TETEEun @ FRggar § Hed adnis i ol & ud,
® WD RBftawe sl 09 oftemndf@e EEEHE/WSEHEA B SUSRY dé e St
TAUHFYUD H HJAreleiahdl el el
w. wal-fARaRE ws gfieor div dfEe SR weEEun RS
A et aemEAt # WA &g TEAT #FEE TUSE FH4
. Ag awE W e GeR & Wl &Y & suA & o Fas
ATl T & HgER F gt ¥ e ANEs TR i & A
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g fape sme|
g, T3 BRI & Werlied fFar suon 6 Thueegul &6 & gER 9N
g2l & fIT urgar Aees ¥ L g 59F AR 5% Tl 849 5
A & Hel fFaw e w4
(i) TR #r Fiogmar & uradi adurs & adtg $ geEmE,
. @l afvesor/ Afdyer HREFAT/ reTRar & T0U oo gom #F 9 cavaTgun U oo
w. gl wireey iy e Frt rArasn W& R Rt oomeat d Wy &g urar
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MINISTRY OF FINANCE
{Department of Economic Affairs)
NOTIFICATION
New Delhi, the 27th December, 2013

No, 8/6/2013-Invt.—!n pursuance of the decision of the Cabinel Commitee on Skill Development in its meeting held
on 19th December, 2013, the National Skill Qualification Framewurk (NSQF) is liereby notified as per the following
details: -

L. DEFINITIONS APPLICABLE TO NSQF

i, “Competence” meuns the proven ability to use acquired knowledge. skills und personal and social abilities, in
discharge of responsibility roles. It is the ability to do a job well.
H. “Credit” is recngnition tha 2 learner has suecessfully completed a prior course of learning, correspouding to a
gualification at a given level.
i, "Knowledge” meuns the outcome of the assimilation of information through iearning. Knowledge is the body
of facts, principles, theories and practices that is related to a field of work or sindy. Knowledge is described as
theoretical and/or factual.

iv. “Learner” refers to an individual undergoing skill development training, whether in a formal or informal
setting. : '
v, “Learning Qutcomes” represent what a learner knows, understands and is able tn do on completion of a

learning process, and which would be ¢xpressed in terms of knowledge, skills und competence.;
vi. “National Skills Qualifications Committee” or “NSQC” refers to the Commitice set up in dccordance pura

14. {i).
vit.  “Qualification™ means a formal ontcome of an assessment and validation pracess which is obtained when a
competent body determines that an individual has achieved leaming putcomes 1 given standards.
viil. “Recognition of Prior Learning” or “RPL” is ihe process of recognising previous leurning. often
experiential, towards gaining a qualificatinn
ix. “Sector” means a grouping nf prafessional sctivities on the basis nf their main econoniic function, prodiet,

service of technology . .
X. . “SKills” means the ability to apply knowledge and ase know-how to complete tasks and solve problems. Skills

arc described as cognitive (invnlving the use of logical, intuitive and creative  thinking) or practical
(involving mantul dexterity and the use of methods, materials, tools und instruments);

xl. “Trainer” means someone who tains, instructs, teaches or ntherwise cnahles the learner(s) to acepize the
appropriate knowledge and skills.

xii, “Training Provider”, “Institute” and “Institution™ refer to any organisation providing knowledge and skills
to learners.

2. WHAT IS TRE NATIONAL SKILLS QUALIFICATION FRAMEWORK?

i. The Nutional Skills Quulification Framework (NSQF) vrganizes qualifications acenrding to 4 series of levels
of knowledge. skills and aptitede. These levels ure defined in terms of learning outcomes which the learner must
posscss regardless of whether they were acquired throagh formal, nnn-formal or informal learning. In tha sense, the
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NSQF is a quatity assurance framework. 1t is. therefore, a nationally integrated education and conspetency based skill
framework that will provide for muitiple pathways. horizontal as well as verticul, both within vocational education
and vocational training amd among vocational education, vocatiowal trajning. general education aned technical
etlucation. thus linking one level of learning (0 another higher level. This will crable a person to acquire desired
competency levels. fransit to the job market and. at an opportune time. retuen for acquiring additional skills 2 further
upgrade thewr competencics.

ii.  The key elements of the NSQF provide:

a national principles for recognising skill proficiency and competencies at different levels leading 10
internatipnal equivalency
b. multiple entry and exit between vocalional education. skifl training, general education, technical education and
job markets
¢. progression pathways defined withip skill qualification frame work
d. oppartunities to promote lifelung learning and skill developnient
e. partnership with industry/emplovers
{. a transparent, accountable and credible mechanis for skill development across various sectors
g.increased potential for recognition of prior tearning
it The qualification frumework is heneficial tu schools. vocational education and training providers, higher
ediication institutes. accerediting awthorities as well as industry amd its representative bodies. unions. professional
associabions and licensing avthorities. The biggest benefiviaries of such a framework are the learners who can Judge the
relative vaive of i qualification at a particular level o the framework and make informed decisions aboul their career
progression paths. '
3. INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS

1 A paradigm shift from education baxed on inputs towards education based on learning ouicomes is tzking
plice. Ootecontes-based Jearning is a widely used term. The shift to learning outcomes is important for 4 number of
TCASDIS!

a. Feshifts focus from providers to users of educativn and training.

b. By explaining what o learner 1s expected to know, understand or be able to do at the end of 4 fearing pracess,
individuals are beiter able to see what is offered in a particular course and how this links with other courses
aml programs,

¢ It increases transpurency and strengthens accoumtubility of gualifications ~ for the henefit of individual
learners and emplnyers, .

The vast mjority of the wirld™s industrialized and transition cottitries are reforming their qualifications, while at the
same 1ime developing frameworks to relate these qualifications tn each other and to generally reflect new demands in
society and the lahnur morket. The development of these systems is often linked to changes in higher education.
tectnical and vocationat education and training (TVET} und lifelnag learning.

i Many countries worldwide are in the process nf introducing qualification frameworks. Thnugh the thenretical
principles of all framewnrks remain largely simiar, the nbjectives nf launching the frameworks vary. Wi other ine
emphasis is on increasing the relevance and Pexthility nf education und training programs, eusing recngnifio:, ol prinr
learning. enhancing lifelong learning, tnproving the transparency af qualification systems. creating pnssibilities fo
credit accumulation and transfer. or developing quality assurance svstems. Governments are increasingly trning o
qualifications trameworks as a pnlicy tonl for reform. In some cases national developments are propelle. by the
emergence of regiumal frameworks (such as the European Qualification Framework). tn many cascs the implementation
of qualification frameworks has been widely supporied by internatiunal organizations and is often Linked to aid money
and even loans, There is increasing activity frnm interoational agencies in the area of qualitications framewnks: the
Organisatinn for Econminic Cooperation and Dexelnpment (OECD). the International Labour Office (ILO)Y, the World
Bank (WB}) and the European Unimn (EU) have current quaiification framework prajects.

4. BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN INDIA

i. Through the Nationat Policy on Skill Development, 2009, India recognized the need for the development of &
national qualitication framewnrk that would 1ranscend hoth general education and vaeational cducation and trainine.
The Pnitcy cnvisioned that the framework will stimulate and support reforms in skills development and fuciiitate
establishment of notionally standardized and aceeptable, and internationally comparable qualificatinas. In the ahsence
of an organizatimn at the Central fevel to develop such a framework, individual Ministrics started working on
development nt the framework, which were to suhsequently be subsumed in the Natinnal framework, when aveilable,
The Ministry of Lahnur and Employment develnped the National Vocational Qualificatinns Framework {NVQF) and
the Mimistry ' Human Resource Development developed the National Vocational Educational Qualitication
Framewwotk (NVEQF). The Ministry of Human Resource Development also launched 4 pilot of the NVEQF in Hurvuna
at the secondary school level. :
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3. Realjzing the need 1o have a unified framewotk, an Inter-Ministerial Comaiittee was formed by the Cabinet
Saecretariat to use the work already done by the twoe Ministries as (he foundation of the National Skills Quaiificalion
Framework. With the formation of the Nationa! Skilt Development Agency. the mandate to unchor and operationalize
the NSQF to ensure that quality and standards meet sector specific requirements was transferred to the Agency.

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA

1. I India, general education and vocational education & training have been operating us separate verticals, with
very 1! interaction between the 1wo. This has led to hesitatien amengst the youth in opting for vocational education
and training as it is presumed that this avenue would preclude the concerned individual from being able o acquire
higher degrees and qualifications. In order to facilitate mobility from vocalional W general education, and vice-versa, a
qualification framework for India, je. the National Skill Quaiification Frumework (NSQF) will help smake
qualificutions more understandable and transparent.

it, The need for the NSQF arises due to the following additiona reasons:

4. Till now the tocus of education and wraining has been ulmost entirely on inpats. The NSQF is based on an
outcomes-based approach, and each level in the NSQF is defined and described in tenins of compelency
‘evels that would need (o be achieved. Job roles curresponding to each of these competency levels would be
ascertained with the involvement of industry, through the respective Sector Skill Councils (SSCs).

b, Pathways of learning and progression, especially on the vocational education and trzining front, are generally
anclear or absent. There is no clear provision for vertical or horizontal mobility. The NSQF will make the
progression pathways transparent so that instituies, students and employers are clear as to what they can or
cannut do after purshing a particuiar course-and address (he issues of inequity and disparity in qualifications

¢. ‘There is lack of uniformity in the oulcones associaled with different quatifications across inslitutions, cach
«ith its own duration, curriculum, entry requirements as well as title. This often leads to problems in
establishing equivalence of certificates/diplomas/degrees in different parts of the country, which in turn
impacts the euaployability und mobility of students

d. The negative perception associated with vocativnal educalion and tratning can be significantly removed hy the

development of guality quaiifications that also permil acquisition of higher qualifications. including

degrees and doctorates

There exist a large section nf people who have scquired skills in the informul sector but wha du nat have the

necessiary formal certitications to altest to their skills. As a cimpetency-bused and oucames based

qualification framework, NSQF will fucilitate Recognition of Prior Learning (RPL) that s largely lacking in
the present education and training scenario

I.  diority of Indian qualifications are not recognized internationally and vice-versa. ‘Fhis creates a problem for

the students and workers as their intéroatinnal mnbility is adversely atfected and they often have to underge a

course again to get a qualification that is recognized in the host country. The NSQE will ulso help alignment

of Indian qualifications to international qualifications in accerdance with relevant bilateral and
multilateral agreements, Many countries are already in the process of aligning their qualifications @
international qualifications through qualification frameworks

The credit accumulation and transfer system that will be integrated in the NSQF will aliow people to move

between education, vocational training and work at different stages in their lives according to their needs and

convenience. It will be possible for & student 1o leave education domain, get soine practicul ¢xperience in
industry and return o studies fo gain qualifications 1o progress higher in his chosen career

6, OBJECTEVES OF NSQF
i The objectives of the NSQF ure to provide a frame work that:

L]

og

a.  Accommodates the diversity of the Indian education and iraining systems

k. Allows the development of a set of qualifications for cach level, based on outcomes which are accepted
across the nation .

¢. Provides structure for development and maintenance of progression pathways which provide uccess to
qualifications and assist people ta move easily and readily hetween different education and training
sectnrs and between thase sectors and the labnur market :

d. Gives individuals ap option to progress through education and training aad gain reevgunition for their prine
learning and experiences

¢. Underpins national regulatory and quality assurance arrangements for education und training

£ Supports and enhances the national aad international mobility of persons with NSQF-compliant
qualifications through increased recognition of the value and compdrability of Indian gualifications

i The NSQF is a qualily assurance framework — it facilitates the awarding of credit and supports credit
transfer and progression routes within the Indian education and training system. It sceks to help everyone involtved in
education and training to make comparisons between qualificdtions offered in the country, and to undersiand haw these
relatc tn each other.
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7. HOW IT WORKS?

i The Nationad Skill Qualification Framework is composed of ten levels, each representing a differeet level of
complexily. knowledge and autenomy required to demonstrate the competence commensurate for that level. © =vel une
of the lramework represents the fowest complexity while level ien represents the highest complexity. The izvels arc
defined by crileria expressed as learning uutcomes. Valume of leaming denoting sotional lime takes 10 acquire
gualilication may also be indicated Jur some levels and sume seclurs, but it is important 1o note that the NSQF
Levels are not related directly to years of study. They are defined by the extent of demands made of the fearer in
broad categories of cumpetence, te. professional knowledge, professional skill, core skill and respunsibility. Over
lifetime of learning, individuals will move to higher lrom lower Tevels or across levels of gualifications as they take on
new learning and acquire new skills.

il Each NSQF level is defined by a set of descriptors expressed as leaming outcomes, The level descripior are
designed 10 allow broad eomparisens to be made between outcomes of learning. However, it Is not the ease that
every qualificatian will or should have all of the characteristics sct out in the level descriptors. Euch qualification
at ay NSQF level may be further defined with reference to curriculum, netional contact heurs. subjects, duratien of
studies. worklmad. trainer qualily and tvpe of traming jnstitution. to indicate what i expected of the learner in ferms of
abtltty to do nr apply at the end of the learniag process. The pesitioming of two or more gqualificutions at the .me level
only indicates that they ace broadly comiparable iy terms of the genera! level of ouicrme. It does not indice . that they
necessarily have the same purpuse or cnotent.

fii. Sume other issues associated with the NSQF are given below:;

a.  National Occupational Standards (NOS): NOS deline the measurable performance outcomes required from
an individual cngaged in a particular task. They list down what an individual performing thut task shoul!
know and also do. These standards can form the benchmarks for various education and training programs and
recrrutment range of HRM practices. Just as cach job role may require the performance of o sumber of tasks.
the combination of all the NOSs corresponding to these tasks would form the Qualification Puck (QP) for tnn
job role. The NOSs antl QP for each job role corresponding to each level of the NSQF are being forimtlated by
the concerned Sector Skill Councils (SSCs). In the event of there being no SSC for a given sector. or inability
o the part of the SSC w0 produee the NOSs/QPs io u timely manner. this responsibility may be assigned by the
National Skills Qualifications Commitiee (NSQUC) to a relevant regulatory body or other cntity having
experience and knowledge of the sector.

b.  Curriculum Packages: The conipetency busedt curticalum packages would consist of syllabus. siudent
manual, treiners gaide, training mzouul trainer qualifications, assessrnent and testing guidelines und
multimedia packages and e-material. These will be developed for each NSQF level, und where releveant. for
specific Qualification Packs (QPs) identified by the SSCs. This may be done by such agencies as the
Ministries/ Departments. Sector Skills Couacils aad Regulatary Bedies may designate, or any other body. in
sccordance with the NSQF. NSQF curriculz should be modular, allmwing for skitl accumslation and
Facilitating exit and entry. Curricula design wiil atso be aligned tn o eredit framework that refiecis credirs
earned and campelencies acquired. Tramning of trainers wrld also be aligned to the NSQF.

c. Industry Engagement: Since the NSQF is based on an outcomes-based apprnach, participatinn of the
industry and employers is a eriticat prerequisite frr the success of NSQF. Vocational edacating, vocational
truining gencral education and skill development cnurses will be designed, developed. delivered, and learners
assessed and certified in acenrdance with the NSQF in consultation with SSCs, industry and employers. In
additinn {o this the industry may also provide support in tenns of providing training institutions.

d. Horizontal and vertical mobility: For horiznatal and vertical mobility to ke place, the fallowing wre
essential:

* Eachlevel is linked to the ones above and below it by a series of steps. If these steps in v industry
sector nr gcademie domain are missing, the NSQF would help identity and muap these missing gaps.

¢ These gaps wnuld have tn be filled, and the key administrative ministry, regulatory bodics already
nperating in that seetor, the SSCs and other stakehniders being part of the NSQC. wnuld need 10 be
consulted in the process _

¢ The degree of lateral mnbility that is cnnsidered desirabie wouild have to be identitied hy ihe NSQC.
and the same wmaid have to be facilitated through on-gomng credit accumaulation und transter,

Aceordingly. the NSQT would require such vegulatory snstitutions (e.g. UGC, AICTE, NCVT, Technieal and
Schnnl Boards ete.) tn define cach nf their entry and exit paramcters in terms of competencies ascribable to
that level of the NSQF so that vertical progression in vocational vducation would be strengthened. M
necessary. reservatinns for individuals progressing though these channels can be considered and provided for,
For instanee, the system would permit vocational pass outs nf Class X — X1, ITIs and polytechnics ¢ gatin
entey into higher edueation programs in vicational/ftechnical/gencral edacation courses inchuding Jdeeree Ievel
cotirses such as the Bachclor of Vocational Studics (B. Vo). notified by the University Grants Commission.
Taking intm acceunt the competencies acquired and the oredits accumuluted, it would also be possible to
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change courses, if desired. Further, persons with skills shall have the option 1o move between vovational
ucation, vocational training, general and higher education or vice versa at various stages, using palthways
provided by the school boards, universities and colleges. If there are “competency gaps™ wentified in a
candidate, a “pridge course” based un madular cnrricula ta acquire those competencies may be imparted by
the receiving Institntion.

¢. Intermational comparability: The NSQF will provide a means of articalation and alignment of the Indian
kill Qualification levels with those of other countries and regions. This will help in the sitobilily of Indian
NSGF-aligned Qualification holders to work in and/or retocate Lo other purts of the world. The NSQF wilt also

Lo the means of interface with the various geographical regional frameworks that are developing across the

world.
8. LEVEL DESCRIPTORS
i, . Each level of the NSQF is associated with a set of descriptors made up of five vutcome statements, which

describe in general terms, the minfimum knowledge, skills and attributes (hat a learner needs 1o acquire in order tv be
certified for that tevel.

i, Euch level of the NSQF is described by a statement of learning vulcones in five domains, known as level
descriptors. These five domains are:

& Process
b. professional knowledge.
c. professional skill,
d. core skilt and
e. Responsibility.
Euch of these is briefly described below:
a. Process
Provecs is 4 general summary of the other four domains corresponding to the level.

b. Professional knowledge

Professional knowledge is what a learner should know and understand with reference 1 the subject. It is deseribed in
terms of depth, breadth, kinds of knowledge and complexity, as follnws:

«  Lcpth of knowledge can be general or specialized

e Breadth of knowledge can range from a single tnpic to multi-disciplinary area of knowledge

e Kinds of knowledge range from concrete to abstract, from segmented to cumnulative

s Complexily of knowledge refers 1o the combination of Kinds, depth and breadth of knowledge
¢. Irofessional skill

Prafessional skills are what a learner should he able to do. These are described in terms of the kinds and complexity of
skills and include:

®  Cngnitive and creative skiils involving the use of intuitive, togical and critical thinking
e Communication skills involving written, oral, literacy and numeracy skills
¢ Interpersonal skills and generic skills

d. Core skill

Care skills refer to basic skills invnlving dexterity and the us¢ of methods, materials, tools and instruments used for
performing the jnb. including 1T skills needed for that fevel.

¢. Responsibility ’
Responsibility aspect determines the fellowing:

«  Nature of working relationships

e Level of responsibility for self and othersy

e Munaging change

= Accounlability for actions
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descriptors can be usedd in a number of Ways:

a. To alovate levels to learning programs and gualifications

b In vaidation and wideration of various qualificalions and prograns

The descriptors give broad. general, but meaningful. indicators of the learning outcomes at cach level, The

c.  Asa basis for conumumicatian with learners ansd pther users of quafifications

d. Asa guide forinapping progression rautes within and across the education and training sectors

e. By program designers when moking entry requirenients and recontmendations fur programs

iv. The NSQF level descriplors are given below:
I.LEVEL Provess required Professional | Professional Core skill i Responsibility ;
knowledge skill i !
Level 1 prepares person | familiar with | routine armd | Reading and writing. | No
mfcarry  vut  process | conunon  trade | repefitive, takes | addition  subtraction | responsibility,
that are repetifive an | terminclagy, sufety and | personal  financing, | always works |
regular basis require no | inslructivnal seCunity famifiarity with | under f
previous practice wordy meaning | meusares. social and religious 3 continuous !
and diversity. hyziene ’ instriction und |
understanding and environment I clese ;
' Estnervision .
——— e - . : ——
Level 2 prepares persont [ Material  tools | Jimited serviee | receive and transot 1 No
tofcarry ol process | and application | skill  used in | written  and  oral | bility
that are repefitive on | in a  loniled | timited context, messages, hasie . works under
regular basis with little | eontexl. select and | asithmetic  personal | inslruction and |
application ol | wnderstunds apply taels, | finuncing | close :
understaiding, more of | confext of work | ussist tn | understanding of 1 supervisic-
’ practice and quality professiana social poliical and |
: works with no | religious  diversity. !
variables hygiene and i
differentiates environment :
good und bad !
guality
[ Level 3 "[-;_e_r;‘:m []lﬂ;ﬁl:‘illl'l'}?“[;l‘l-l- 4 | Basie facts, | recal) and | Communication Under elose |
job which may require | process and | demnnstrate written and oral. with | supervision f
himited range of | principie practical  skill, | minimum  required | Some |
activities routine and | applied in trade | routine and | clarity, skiil of basic | Resonsibility
predictable of employvaient | repetiise i | arthmetic and § for own work _f
marrow  range | algebraic principles, | within  defined |
of applcution personal banking. | linut, :
busic understanding |
of social and natural !
environment | :
level 4 work  iv tamiliar. | factual recall  and language 1 i:{:.;ponsibilily
predictable,  routine. | knowledge  of | demonstrate sommuicide written | for own work!
sitwation of  clear | feld ot | practical skil. | or oral. with required | and leurning |
choice knowledge  or | rowtine and | clasity. skill to hasic { :
study repetitive in | arithmetic and : i
narrow  range | algebraic  principles. ;
ol application. | basic understunding
using of soctul pelitical and
appropriate natural covironment
rule and tool,
using  yuality
CHACepls
Fevel 5 Job that requires well | knowledge  of [ @ range  of | Desind Responsibility E
developed  skill. with | facts, principles, | cognitive  and | mathematical  skill, { for own :
— . fxlear  choice  of | processes _and | practical skills | anderstanding of [ and  learning ;
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o " procedures in familiar | general reguired o | social, polivical and | and sonic
L ~ context concepts, in 2 | accumplish S0 skill of | responsibility
| . Meld of work or | tasks and sofve | collecting and | for other's
i : study. problems by | organising wiiks and
: | ' selecting  and | nformation, learning

i applying basic | comununication.
: i methods, ools,
\ ‘ natertats  and
: ‘ information

Level O . demands wide range of | factudl and |« runge of | Reasonably good in | Responsibility

| specialised  technical | theoretical cognitive  and | mathematical for vwn work
: j skill. clarity of | knowledge  in | practical skills | calculation, and  learning
: knowledge and | broad contexts | reguired w | upderstanding of } and fuil
; practice in broud range | within a field of | generate social, political and, | responsibility
l! of activity involving | work er study sojutions o | reayonubly good in | for other's
' standard non standard ' specitic data collecting j works and

practices problenis in a | organising learning
field of work vr | information, and
study iogical

i communication
i Level 7. ' requires a command of | wide ranging , | wide range of | guod  logical  and | tull
! wide ranging | factual and | cogutive  and | mathematical  skill | respounsibitity
| specialised  theoretical | theoretical practicat  skills | understanding of | for ovutput of
i i and  practical  skill, | knowledge  ia | required to | social polttical and | group and
.. mvolving variable | broad contexts | generaie nalurat environment | developnsent
| routine  and  non- | withia a field of | solutions to | goud i collecting ‘
: | routine context. work or study specific and organising

: probtems in a | informution,

fieid of work or
study

communication  and
presentation skill

 Comprebensive.  cognitive, theareticat  knowledge and

| practicat skills to develop creative snintions, 0 ahstract

Exercise management and supervision
in the context of work/study huving

I ; . . . .
! problem. Undertakes self study, demonstirates intelfectnat | unpredictable changes, responsible for
i independence, enatytical rigour and gond communication. developnent of seif and others.
| Level 9 . Advanced Knowledge and skili Critical understanding of the Responsible far decisinn making in
! subjeet, demonsirating wastery a2nd innovation, completion | enmplex technical activitics, invotving
| of substantial research and dissertatinn. unpredicizhle study/wnrk situations.
‘ Level 1D ' Highly specialised knowtiedge and prohlem solving skill to | Responsibke for strawcgic decisions in
: - provide original contribution to knowledge through reseurch | unpredictabte cnmpfex  sHuations of
‘ and scholarship, work/study.

9. CREDITS

L “Credit” is recognition that a leamner has successfully compteted a prior course of learning. corresponding to a

qualification at a given level. For each such prine qualificatinn, the student would have put m a volume of institutional
or v orkptace lcarning, and the more complex a yualificating, the greater the volume nf learning that would have gone
into it. The credit points give learners, empinyers and instituiions u Means of describing and comparing the learning
outeomes achicved. Based an this, the additional learning outcomes to acquire o qualification at a higher NSQF fevel
¢an he determined. Credits quantify Jearning owicomes that are subject to valid, reliable methods of assessment. The
namher of credits may be worked out on the basis of the oumber of notional Tearning hours that an “average” tearner at
a specified NSQF level might expect to take to achieve the learning vutcomes, inctuding the sssessment. However, this
is merely a guide and no eredits are added or taken away if more or less time is taken to achieve the putcomes.
No eredits are ‘carned’ by a learner if the learning outcomes are not uchicved or. in the case of RPL, demonstrated.

i Credits can be used fo assist learners to transfer between programs. This can bappen onty when awarding

bodies determine how much credit can be transferred into which of their programs. This decision will depend upon the
narsre/cantent of the learning for which the credit has been given and the reguiremeats of the program iato which
transfer is being sought. This will also facititate muitiple entry and exit pathways at cach level (or within a level} with
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the bundle of credits carned clearly certified by assessnuent and certification bodies which have been amhorized o Jdo
0.

i, Wherever notional learning time is used. it should inciude all learning activitics required for the ad hievement
ol the learning outcomes {ur a particular level, including, for example:

a.  Formal learming, incloding classes. training sessiuns, coaching, seminars and tutorials

b, Practice and learming un the jub - gaining, applving and refining skilis in the workplace

¢ Involvement i jufarmal Jearning, example: cammunity-based workshops, youth groups. playgroups
d.  Doing practical work in lahoratories or other locations

e.  Expected private study, revision and remedial work

. Work-hased sctivities which lead to assessnient

g, Undertaking all furins of assessinent

National learning tine imay also be linked fo (he International Stapdard Classification of Occupations (ISCO 0¥). which
includes refercnve to a noninal duration of learning and workplace training for each vccupation.

v, The need to nundertake any or all of these will be considered when credit is being atlocated 1o u ualtiicaiion or
learning program. The wix of learning activities will vary from program to program —— in school, the learning mighs be
mostly class-based; in higher education much ol the learning tiine could be spent outside of formal lectures ete. T other
situations. much of the learning will be wark-based. in determining the notional learning time involved in ackievin

N

vutcomes of learning (for eg. in a madule/unit, program. or any piece of assessed learning), no rigid allocalon v Gime
iv implied in this system. particularly as flexible and distance learning develops,

Credit Transfer

i Credil transter is the process of recognizing prior learning that has been credit rated by the assessment and
certification bodies authorized o do so. The (ransfer of credit points from vne qualification or learning progiam intg
anuther helps tu minimize duplication of learning. Learners may have already achieved NSQF credits for [carning that
they have previously undertaken and it may be possible for all or some of these credits o be transterred to snother
qualilication or fearning program. The key Tocus of eredit transfer decisions should be vn the benefit ta the learner and
on support for effective learning puthways. Transparency in decivion-niaking for credit recognition and trunsicr is g
eritical fuctor in supporting and enchuraging the on-going involvement of learners in education and truimiag.

i Credit transfer would facilitate access and promoie new ledrning opporiunities without compromising icarning
outenmes associated with a given NSQF level. Those responsible for designing qualifications and leurning programs
will be encouraged ta identify opportunities for credit transfer wherever they exist.

Hi. Credit transter can he made in various ways sueh as allowing 4 learner to drop a subject already studied or
take the next level conrse in that subject, dirce! admission to higher-level such as direct second-year admission, ete,
Thix could wlsn 1ake the farm of reservation of seats for students coming with prior learning backeround. The credit
transfer system in each industry sectar or academic domain néeds to be detaited out by the NSQU. wiih the inpws from
the respective institutinns/universities/Ministriesfregulatars, ete. at the time of registration of gualification. so that
students undertaking the qualification are clear abaut the passible credit transler opportunities availabie to them. These
could include issues such as

#. Standardisatinn of course content, sylabus, notional learning time, credit values etc.
. Standardisation of credit valves for prior/ informal learning.
c.  Stipwlation of time limit and nther conditions beyond which the credit will not survive — as swdents may
forgel training inputs unless these are pitt to use.
d. Stipulation of related subjeets for credit transfer. For example, credits in Chemistry would be relovant for
polymer {cchnolagy, Credits in turning / machining may be relevant for mould making, though both moald
making and palynter science form part of the same 3 yvear Diploma currently in foree.

10. QUALTFICATIONS REGISTER

i To ensure that learners have aceess tn all the qualifications registered and currently heing provided by various
training providers/institutions, a register of qualifications, that are approved and availahic, shall be mainiziacd and
regularly updated. The NSQF Register will he the official national public record of all qualifications aligned i+ VSQF
levels, qualification pathways and accrediting authorities.

i. The qualifieations register will be made available on a web portal and regularly updated. Every institution
offering an NSQF-aligned qualificatiun will have ta keep details of ifs training programs updiated on the pertal.
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11. SHARING OF RESOURCES

Sharing of Resources already created by different organizations would be encouraged for optimum utilization of the
funds an. cxpertise available. Industry und employers would be encouraged 1o partner with skilt / vocational training
movidersfinstitutes so that the requirements and ethos of the work place are itegral 1w skill training
packages/programimes.

12, REC” ONITION OF PRIOR LEARNING

i. Recognition of Prior Learning (RPL} is a very important associated function of the NSQF, especially in the
Indian context where majority of the workforce has not received formal training. The NSQF will belp individuals who
have gained learning informally. such as through life, work and voluntary activitics to have this learning recognized.
This wil! inclade knowledge and skills gained:

a.  C tside of formal learning situations

b. Through informal leaming and truining in the workplace. the community and/or the valuntary sector
¢. From continuing professianal development activities

d.  From independent leamning

ii. RPL will give an uption for personal or career develupment ur to gain credit towards other qualifications or
Jearning programs to learners who have the skitls but no certiticate to prove it. It will hetp learners make clearer
conneetians between the learning they have alieady achieved and fwture learning andfor cureer opportunities.
Beuschmarking an individval's learning against the NSQF Lovel Descriptors witl help them to identify the appropriate
leve! of uptians for progression. This will improve career progression and skill npgradation of learvers as well as
facitic e the engagement of the experienced practitioners 4s resQUrce persons.

. At present, the Modular Enployable Skitls (MES} scheme under the Ministry of Labour and Employaent has
a component af RPL, wherein direct testing and assessment of skills may be dune. Ministry of Tourism also runs the
Skill Testing and Certification Programme. wherein candidates can get their skills assessed and get certificate for the
sumne. However, ¢fforts for recognition of prior skills are lmited. By introducing RPL thruugh the NSQF, such efforts
wii” gain momentam and allow learners to benetit on a Jarger scale. The NSQC will develop process for Recognition of
Prior Learning/traditional learning for any given job role against the relevant level descriptors und notify the same fur
$kill Training Providers/Vocational Training Providers/Certificute uwurding bndies for use in assessment und
certificuiion.

13. FUNCTIONS/RESPONSIBILITIES OF STAKEHOLDERS

The NSQF is the joint responsibility of many stakeholders and cach has its own role to play in its development,
implementation and maintenance. The roles/responsibilities of the main slukeholders are {isted below:

a. National Skill Development Agency (NSDA)

The NSDA has been mandated to anchot and operutianalize the NSQF (o easure thut quality and standards meet sector
specific requirements. The NSDA will also fucilitate the setting up of professional certifying bodies in sddition tn the
existing ones. In performing the above functions, the NSDA will be ensuring that the NSQF acts es 4 guality assurance
framework .2 facilitates capacity building. '

. Sector Skills Conneils (SSCs}

Sector Skill Councils are industry-ked natiooal partnership organizatians that will bring together all the stakehaiders
lrom their respective sectors. Based on the needs of the industries in concerned sector, the SSCs are developing the
NOSs and QPs for the various job rales in their sectnrs, and they will align the same to appropriate Ievels af the NSQF.
They will work to supplement the existing vocational training and education system for the Industry Sector in mecting
the entire valuc chain's requirements of appropriately trained manpower in quantity and guality across adl levels o a
sustz/ned and cvolving basis

The $§Cs shall also provide inputs to the Central and. State level impiementing agencies in developing the curriculum
packages. capacity building of institutions and training providers, and assessmen! and certification of the skills
imparted. The Sector Skill Cauncils shall be licensed and regulated by the National Skills Quakfication Committee.

¢, Central Ministries

The Central Ministrics, being at the apex of the isspes in their adminisirative control, will have to provide the
leadership to cnsure that all stakeholders align the programs being offered by institutions/hodies under their acgis to the
NSGF in accordance with the Tmplementation Schedule in para 14.1v.
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d. State Governments

The institutions/hodies under the central of the respective State Guvernments will be cncouraged to align their lewming
programmnes 1o the NSQF, as this would lacilitate greater mobility for individuals holding such qualifications. The State
Governments will also help determine the modalities for ensuring that while regional vanations are provided for. the
same dv ool vadennine the quality assurance associated with [he NSQF.

¢. Regulatory Institutians. _

All the existing regulatory institutions (¢.g. UGC. AICTE, NCVT. Techsical and Schoo!l Boards eic.) would define
their entry and cxit compelencies and qualtifications in terms of NSQF levels so that pravision of verticul progression in
both general and vocational education would be strengthened and vocational pass outs are able to gain cntiry into the
respective portals of higher education in the vocational/technical/ general education courses inchuding degree leved
COUrSES, '

Thus., Regulatory/Awarding bodies while continuing to regulale their courses. programmies. aftitiation. wnd
accreditation system shall ensure their alignment and conforiity with the NSQF.

. Traming roviders/Enstitutes/Institutions

All traising providers would have to organise their courses/programmes 1o ensure alignment with NSQr levels in
accordance with the impiementation schedule in para v

14. IMPLEMENTATION

The NSQF would be anchored in the National Skill Develupment Agency {NSDA), and will be buplemented through
the Nationa] Skills Qualification Committee (NSQC). A permunent secretariat for the NSQC would be set "p under the

NSDA for this purpose.

i, Natienal Skills Qualification Cammittee

Composition: The NSQC shall have a composition as under:

i Chairmin NS A e Chairman
. Secretary, Dept of School Education & Literacy,

Mimistry of HRD s Member
1. Secretary, Dept o Higher Education.

Mimisry ol HRD Member
tv. Secrciary, Ministry of Labour & Employvinent oo Member
V. Member Secretary., Planning Cinmmission. . Member
¥i. Missing Directors., from three State Skill

Develapment Missions (0 ratation) .. Members

Vil Sectoral Represemiatives as below o Members
viil Director General NSDA ... Member-Secrelary
For each sector that is heing discussed, (he Sectoral Represematives would comprise:

X Secretary. Administrative Mindsiry. ... Member

X. Chairman/CEQ of the concerned Sector Skili Council(s).................. Member

Xi Heads of a1l Regulatory Bodies. including where relevant. UGC,

AICTE. CBSE. NCVT. Snate Boards ete inthe Seetor ... Members

XL, Heads of two training institutions (one Govt and one private)........... Members
X Any other person/agency refevant for the sector™ ..o Member

“Note: Where miove than one Ministry / Department is related to @ particular sector, a representaile rom eoch of
these Ministries/Departments would be invited under this pravision so that all concerned are represented. Tie
representarive conld he o technical person from an expert ugency ar hody under the Ministry deafing svith tie issue of
training and skills in that particular sectar, In seclors that focus on skitling for overseas job murkets, representaiives af
the Ministry of Overseas Indien Affairs wonld be included.

The NSQC wnuld be at Jiberty to set ap specific sub-commitiees fpr addressing scctoral issues, However, all Members
of the NSQC representing specific sectors, and listed under the group of “scetoral representasives” woud necessarily
have 10 he part af the suh-committee(s) on the seetor”.

Funetivns:. Functions of the NSQC would be as under:

a. approve and notify the NOSs and the QPs prepared by the Sector Skills Cauncils, including job roles that exist

40r0ss variotls scetnes:
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b, approve the acereditation norms deveioped by the concerned Sector Skills Councily for training providers in the
sector:

c. develop/approve the aceredilation norms for non-stanulory centificalion agencies;

d. based on the National Standards for Occupation/National Industrial Classification or any other nationaily

aceepted classification system, to determine the definitions of sectors, and approve {he cseation of additional
Seetor Skills Councils including on the recomnipendation of the NSDC;

<. prescribe guidelines for ensuring that implementing agencies, including training providers, address the special
needs of disadvantaged sections of the population, inciuding persons with disabilities, members of Scheduled
Czstes and Tribes, OBCs, minorities, women etc.;

f. review and resolve any issues/disputes among Ministries/ Departments/ Regulatory Bodies regurding alignment
of courses to NSQF, credit transfer, ele.: -

g all matlers requiring cruss-sectoral approach, such as credit accumulation and transfer, recognition of non-
formal learning, apprenticeship, online and distance learning, lateral mubility and bridge courses;

h. coordinate and align Indian qualifications tu internalional qualifications frameworks to allow international
moDIity;

k. addressing all transition issues, inctuding developing suitable mechanism for recognizing and aligning to the

NSQF all qualifications pre-dating the implementation of the NSQF;

Arv other activity as may be entrusted by the Guvernnient;

map all existing certificate. diploma, degree and other courses available in lhe sector. und identily gaps if uny:

determine whether progression from one level to anvthier should be allowed fuor a specific course/discipline (€g,

should a progression link be established between a nursing qualification and a medical une?);

m. map all the progression pathways so determined and agreed, and decide how the progression will tuke place —
how wuch credit would be atlowed for movement from one tevel 1o the next, and how such progression can be
facilitated,

n. delermine progresswon links between courses and certifications that are granted by regulatory und/or professional
hodies. and those that are currently unregulated; .

a, identify and specify brige courses and processes if any, that would be needed to permit progression frony one
level to another:

P establishing and maintaining high standards for skill yaining in ¢ach sector.

—

Provided that functions (a) to (j} above would have to be discharged by the NSQC itself, and would not be
delega‘ed to any sub-committee. '

At the State Jevel the State Skill Development Mission shalt perform the courdination functien in the realm of skill
development along with local SSCsfindustry/ trade association and alt other stakeholders for the implementation of
NSQE,

iL Acereditation

While nati onal accreditation nomms would be approved by the NSQC, actual accreditation of training providers will be
done by relevant regulators. The identification, registration and accreditation of the institutesftraining providers would

¢ done through a mechanism delermined by the concerned Ministries and regulators ip consuliation with
§SCs/irdustry as the case may be.

iii. Assessment and Certification

Assessment and certitication witl be done by the respective agencies of the Goverpment/privale seclor as is done now.
Hnwever, assessment and certification norms developed by the concerned regulalory hodies, SSCAndwsuy would be
approved by the NSQC to chsure thal outcomes conforin to the appropriate NSQF tevel. Certificates issued post
assessment will mention that the level of the NSQF at which i lies.

iv. Implementation Schedule
In order ©1 nsure & smooth transition, the imple meniation timetable for roliing out the NSQF would be as under:

. () Tmmediately upon the Notification of the NSQF,
2 All other frameworks, including the NVEQF (Nutional Vocationtal Educational Qualification
Framework) released by the Ministry of HRD, would ceasc 1o exist, and would he superceded by the
NSQF, :
b. NSQF compliant training/ educationat programmes/courses would be entitfed to receive government
funding on a preferentiul basis.

(i) After the third anniversary date of the notification of the NSQF,
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4. Government fuading would not be available for any training/ educational programmef course which
is not NSQF-compliant.

b. All government-funded traiming and educational institutions shall define eligibility cditeria for
admission o various courses in lerms of NSQF levels.

¢. The recruitment rules of the Govermment of India and the public sector enterprises of the central
govemmnen! shall be amended to deline ehg,lblhly criteria for all positions in terms of NSQF levels.

d. State Governments shall be entouraged to amend their recruitment rules as well as those uf their
public sector enterprises to define eligibility eriteria for all positions in terms of NSQF levels.

(i) After the fifth anniversary dale of the noutification of the NSQF,

4. It shall be niandatory for all training/educational programumes/courses to be NSQF- -compliant.

b, All training and educational institutions shall define eligibility criteria for admission 0 vurious
cuurses in terms of NSQF levets.

PRABHAT KUMAR MISHRA. ji. Secy.
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