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OFFICE ORDER NO. 15 DATED: 21.01.2014

DELHI JAL BOARD : DELHI SARKAR
OFFICE OF THE ASSISTANT COMMISSIONER (T)
VARUNALAYA PHASE - II: KAROL BAGH : NEW DELHI

Chief Executive Officer, Delhi Jal Board vide his orders dated 17.01.2014 has approved to
increase the consolidated remuneration of Junior Engineers (Civil) working in the Delhi Jal Board on
contractual basis from Rs. 17758/- to Rs.25650/- per month w.e.f. 09.09.2013 as per departmental
guidelines issued vide Director (A&P)’s circular dated 30.07.2013 till the expiry of their contractual
engagement or till these posts are filled up through Delhi Subordinate Services Selection Board (DSSSB)
or till further orders whichever is earlier on the following terms and conditions in respect of those who
have been granted extension vide A.C.(T)’s office order NO, 202 dated 18.09.2013.

1. The consolidated remuneration payable to the Junior Engineers (Civil) will be Rs.25650/-
per month (Basic 9300 + GP 4200 + DA 12150) This rate shall remain unchanged till
expiry of the contract period.

2. The engagement will be purely on contractual basis and it will confer no right to
appointment or regularization and placement in Delhi Jal Board, on any ground whatsoever.

3. No other allowances or facilities, available to regular employees, shall be payable to person
engaged on contract basis unless specifically agreed to.

4. The engagement on contract basis will be for a fixed period and shall automatically come to
an end after the expiry of the stipulated period of contractual engagement.

5. The department shall monitor the performance of the candidate so engaged and depending
upon his/her performance further or fresh engagement shall be decided accordingly.

6. The engagement on contract basis can be terminated at any time without any
notice.

7. The department will not bear any kind of liability/responsibility during the period he/she
remains on contractual engagement with Deihi Jal Board except payment of contractual
remuneration for his’her service rendered to the department.

8. DIJB will not hold any responsibility of incident/accident of the contractual
employees during the period of engagement in Delhi Jal Board.

9. The extension is already granted w.e.f. 09.09.2013 (after giving 02 days break of 07.09.13
& 08.09.13)

10. If any contractual employee remains absent from duty for more than 30 days
continuously without any valid reason, then his/her contractual engagement will
automatically stand discontinued.

11. Persons engaged on contract basis will have to undergo medica! examination and
their character & past antecedents will have to be verified from Police Authorities by the
DDOs concerned.

12. In case of fresh engagement/re-engagement or extension of the period of contract, the
department should again enter into a fresh contract agreement including, the above terms &
conditions with the person.

13. Only one day Casual Leave in a month will be admissible to the contractual

EXECUTIVE ENGiNEERe{Eﬁlx.?)yees’ which can not be carried forward to following months.
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Copy to:-

1. CEO/Members, DIB/CVO/Addl. CEO/Secy. DJB/AIl Directors.
2. CEs/SES/EES/EE(EDP)
3. ACs/LO/Dy. Dir. (LW)/Consultant (PR)

4. Dy. Directors (F&A)/All AOs/AAOs g
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