DELHI JAL BOARD : DELHI SARKAR
OFFICE OF THE ASSISTANT COMMISSIONER (T)
VARUNALAYA PHASE - II: KAROL BAGH : NEW DELHI

OFFICE ORDER NO. 103 : DATED: 24.04.2014

L..u_,

" Member (Admn), Delhi Jal Board vide his orders dated 23.04.2014 has granted
extension to Sh. Vikrant Vashisth S/o R.K. Sharma, Junior Engineer (E&M) working on
contract basis in Delhi Jal Board with immediate effect up to 31.12.2014 or till the post is filled
up through Delhi Subordinate Services Section Board (DSSSB) or till further orders whichever
is earlier.

Further, Sh. Vikrant Vashisth, J.E.(E&M) on contract basis is hereby transferred and
posted with E.E.(E&M)I Chandrawal Water Works for Control Room duty.

The above is further subject to the following terms and conditions of contract
engagement as per guidelines issued by Director(A&P) vide circular dated
30.07.2013.

I The consolidated remuneration payable to the Junior Engineers(E&M) will be

Rs.25650/- per month (Basic 9300 + GP 4200 + DA 12150). This rate shall
remain unchanged till expiry of the contract period.

2 The engagement will be purely on contractual basis and it will confer no right to
appointment or regularization and placement in Delhi Jal Board, on any ground
whatsoever. .

3: No other allowances or facilities, available to regular employees, shall be payable

to person engaged on contract basis unless specifically agreed to.

4. The engagement on contract basis will be for a fixed period and shall
automatically come to an end after the expiry of the stipulated period of
contractual engagement.

5.  The department shall monitor the performance of the candidate so engaged and
depending upon his/her performance further or fresh engagement shall be decided
accordingly.

6. The engagement on contract basis can be terminated at any time without any

notice.

7.  The department will not bear any kind of liability/responsibility during the period . | .

he/she remains on contractual engagement with Delhi Jal Board except payment of
contractual remuneration for his/her service rendered to the department.

8.  DIB will not hold any responsibility of incident/accident of the contractual
employees during the period of engagement in Delhi Jal Board.
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9. Ifany contractual employee remains absent from duty for more than 30 days
- continuously without any valid reason, then his/her contractual engagement will
automatically stand d_isconti_nued. ;

-+ 10.  Persons engaged on contract basis will have to undergo.medical gxamination and
their character & past antecedents will have to be verified from Police Authorities
by the DDOs concerned. -+, . = = ,‘

11. In case of fresh engagement/r&engaQement or extension of the period of contract,
the department should again enter into a fresh contract agreement including, the
above terms & conditions with the person.

12. Only one day Casual Leave in a month will be admissible to the contractual
“employees, which cannot be carried forward to following months.
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(S.K.SHARMA)
| ASSISTANT COMMISSIONER (T)
No. DJIB/AC(T)/JE(E&M)/Contract/2014/ _ - Dated :24.04.2014
Copy to:- 5 QQQ? %‘

1. CEO/Members, DJB/CVO/Addl. CEO/Secy. DIB/AIl Directors.
2. CEs/SEs(E&M)/ EE(EDP) .

3. AO/AAOQ concerned

4. E.E.(E&M)I Ch.W.W./EE(SDW)V
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