OFFICE OF THE DIRECTOR GENERAL (PR!SONS) ’
PRISON HEADQUARTERS TIHAR : NEW DELHI

. ' : _ ]
F10(7832)/C I iegali2012) Db - b - Dated 2 U] 0S| 20/ L

STANDING ORDER NO-38

Sub.: Erhployment of convicts.

The provisions of Delhi Jail Manual regarding employment of convicté on

0

different igbour are summarized as under for the guidance of prison staff so

that uniformity is 'mainta_ined intheir appfication -

All convicts who have been awarded rlgorous |mpr|sonment should be first
medrcallv exammed by the medical . officer to assess their suitability for

different types of work viz. hard,work, mtzdigm work,'light wonrk be_fore

allotting them work,

2 Convicts who are security threats to other prisoners or perceive threat from
others or who are lodged in high security wards should not be employed at

the work place. .

3 Convncts who are. physically fit should - be produced before *the
Supermtandent/ Oy. Superintendent to Judge their aptitude .and swtabmtv
for a particuiar type of work avaitable in the jail.

A Preference ‘;hm‘:ld be given to convicts given RI for work allofm_ent over

simple impnisonment donvicts/under-trials. -

Y

5 Convicts sentenced to simple imprisonment/under-trials, if desirous of
working, should be allowed work by the Superintendent Jail only after taking
a written request from him clearly stating that he wishes to work. Such

prisoners should be allotted labour only after getting them medically
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‘giving adequate attention to the allocated work. However, work given to.

4

exammed by the medical offl‘*raﬁéﬁthg their suitability as provuded for

comﬂ‘cts in para 1 above.

A,
N

Prisoners whether undergoing SI, Rl or undertrial, who have been aliotted

labour must be given laboring diet as per the following scale as alreaﬁv

L

crculated vide order No. FN. 10(261/11/A)/Cl/Legal/2009/837-838 dt

19.03.2009 -
S.N. ITEM ‘ QUANTITY
1. - Atta-orrice 500 gms. (for laboring pFlSOnEI’S)
» 400 gms. {for non laboring prisoners)
2. Dal : 90 gms . :

3 - Vegetables . 250gms

further, SI convicts should be allowed remission on the same scale as is

given to Rl convicts.

The Si convicts and undertrials, when given employment, should be paid .

wages at par with RI convicts. No such prisoner should bé punished for not '

.

‘
a

him may be withdrawn from such a prisoner:

Convicts should preferably be emtloyed on - ]ObS of which’ they have some
-

experlence at the time of their adm|55|on In cases where a convict's experience is

of noiduse, he should be employed on a job which is closely related to the

expenence he is holding. The‘ideg is o utilize hxs existing skills upto the maxmun@ .

If a convict does not possess any skul\ he should be ini sal!y put to work with some’

seniof conwcts at a work place for 3 months or so and be paid ‘wages as per

unsk‘»\\ed category. Once he gets to know the trade, he may be asked to dpb

independent jbbs and dependln'g on his performance his level/category increased
rl ) ' H

e serﬁi—ski\led and skilled.

While engaging a convict in 3 job, it should be kept in mind that his dignty and

respet according to his qualification and experience are maintainegd. A qua!ifie;d

B
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convict should be allotted a job where his self-esteem 15 maintained so that he

works with full devetion and capability.

N\
Very often, after having worked for a year or ilwo on cne single machine or trade or

even in a section, if the work centre officials feel tfhat the convictis a sharp learner

and a good and capable worker, his area of work be changed according to the
K} ’ ' . - :

work needs This will enable the convict to Iearq: new trades and acquire multiple

skills

Similarly, at h.nies_,, convicté themselve! request the jail staff to give-the'm additional

knowledge and'skill on a particular job. Looking at the need of the work place and
) : c : :
aptitude of the conviet, such requests may be considered favorably.

Convicts who show special interest in the allocated work and their output is hngh: .

both qual:ta ively and guantitatively shouid be awarded speclal remission as per '

»

the provmop 80( ) (¢) of Delhi Jail Manual " This fact should ‘be d|SpLayeq

. ,l‘-_
\

prominently m the activity/work area.. Superintendents may give §pecial remissior -

0 sucrb nhmates upto thirty days in a year and if their work 1s extraordmary'@

rec ommtandwtvons may be made to, PHC) for special remission by DIG upto 45 days

Of U Pabds Toud Masual

and DG uolo 60 days in a year Provision 80(2) (a.b & c) may be followed n thls
Ay
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(NEERAJ KUMAR)
DIRECTOR GENERAL (PRISONS)
DELHI

= AN Supermtendent Ja|ts
Copy for mformatton to:---

1.
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D.1.G.(P), for information.
Law Officer, for information-
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