GOVERNMENT OF NATIONAL CAPITAL TERRIT

F. No. F22/Fin/E-111/2020/ L1V, J27—
RY OF DELHI
FINANCE (ADMINISTRATIO DIVISION) DEPARTMENT
4™ L EVEL, ‘A WING’ DELHI SECRETARIAT
LP. ESTATE, NEW DELHI 110002
CD No:- 012609492
Dated: /0)¢%) 20

ENDORSEMENT

e

The copy of under mentioned paper is forwarded herewith for information and necessary
action to the following:-

A§¢s¢w»w N o

All Heads of Department, Govt. of NCT of Delhi.

All Pay & Accounts Officers, Pay and Accounts Office,
NCT of Delhi.

All Heads of Autonomous Bodies, Govt of NCT of Delhi.
Commissioner M.C.D. (North, East & South), Town Hall, Chandni Chowk, Delhi.
Chairperson, NDMC, Palika Kendra, New Delhi.

Chief Executive Officer, Delhi Cantonment Board, Delhi.

CEO, Delhi Urban Shelter Improvement Board, I.P. Estate, New Delhi.

Guard File.

Sy. Analyst with the request to upload the same on Website of Finance Department
and all the Departments are requested to download the same from Website of
Finance Department (No hardcopy of enclosures will be dispatched to any
Organisation/Deptt.)

Vikas Bhawan. Govt. of

:_..Aof
0J KUMAR)
DY. SECRETARY (FINANCE)
List of paper forwarded

S. Name of the 0.M. No. and Subject

No. | Ministry/Deptt. Date

1. | Department of | F.N0.35034/3/ | Fixation of pay on grant of benefit under
Personnel & | 2015-Estt(D), | Modified Assured Career Progression
Training, Ministry | dated Scheme (MACPS)- Extension of the benefit
of Personnel, | 08.09.2020 of entry level pay provided in DoE’s OM
Public Grievances | (P-60/C) dated 28.9.2018-reg.
and Pensions, GOI

2. | Ministry of Heavy No.W.02/0039 | Freezing of Deamness Allowance to
Industries & Public | /2017- Employee of Central Public  Sector
Enterprises, DPE(WC)-GL- | Enterprises (CPSEs) drawing pay as per
Department of | XV1/20 dated | 2017, 2007,1997,1992 & 1987 IDA pay
Public Enterprises, | 19.11.2020 revision guidelines at current rates till 30
GOI June, 2020.

3. | Ministry of | F.N0.12/2/201 | Protection of pay of the Central Government
Personal,  Public | 7-Estt (Pay-1) Servant consequent to appointment to a new
Grievances and | dated post in different service or cadre in Central
Pensions, 05.08.2020 Government through direct recruitment
Department of where  either  higher  duties and
Personal and responsibilities are involved or not as the
Training, Govt. of case may be, under FR 22-B(1), in the ™
India CPC Scenario-reg.




No. W-02/0039/2017-DPE(WC)- GL-XV1/20
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

o e ek ek
Public Enterprise Bhawan
Block No. 14, CGO Complex,
s Lodhi Road, New Delhi-110003
Dated, the 19" November, 2020
OFFICE MEMORANDUM

Subject:- Freezing of Dearness Allowance to Employees of Central Public Sector
Enterprises (CPSEs) drawing pay as per 2017, 2007, 1997, 1992 & 1987 IDA
pay revision guidelines at current rates till 30" June, 2021-reg

The undersigned is diracted to say that in view of the crisis arising out of COVID-19, it

has been decided that additional installments of Dearness Allowance payable to Employees
of Central Public Sector Enterprises (CPSEs) drawing pay as per 2017, 2007, 1997, 1992 &
1987 IDA pay revision guidelines, due from 01.10.202C shall not be paid. The additional
installments of Dearness Allowances due from 01.01.2021 & 01.04.2021, shall also not be
paid. However, Dearness Allowance at current rates (w.e.f. 01.07.2020) will continue to be
paid.
2. As and when the decision to release the future installment of Dearness Allowance due
from 01.07.2021 is taken by the Government, the rates of Dearness Allowance as effective
from 01.10.2020, 01.01.2021 & 01.04.2021 will be restored prospectively and will be
subsumed in the cumulative revised rate effective from 01.07.2021. No arrears for the period
from 01.10.2020 till 30.06.2021 shall be paid

3. The above guidelines shall be applicable in case of Executives and Non-Unionised
Supervisors of CPSEs drawing 2017, 2007, 1997, 1992 & 1987 IDA pay scales. The DA rates.in
case of CPSE employees drawing CDA pay scales has already been frozen vide DPE's OM
No. W-02/0038/2017-DPE(WC)-GL-IX/20 dated 28.04.2020 in line with the Department of
Expenditure’'s OM No. 1/1/2020- E.II(B) dated 23.04.2020 in this regard.

4. All administrative Ministries/Departments of Government of India are requested to
bring the foregoing to the notice of the CPSEs under their administrative control for

necessary action at their end. :
8. This issues with the approval of the Minister (HI&PE). _,é‘_.__.z

(P K Saha)
Director

To
The Secretaries of all administrative Ministries/Departments of the Government of

India.

Copy to: .
1. The Secretary, Department of Expenditure, North Block, New Delhi

The Chief Executives of Central Public Sector Enterprises.
Financial Advisers in the Administrative Ministries/Departments.

The Comptroller & Auditor General of India, 9 Deen Dayal Upadhayay Marg, New Delhi.
NIC, DPE with the request to upload this OM on the DPE website. :

(P K Saha)
Director
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F.No.35034/37201 5-Estt.(D)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Deépartment of Personnel & Training

Bk
“North Block, New Delhi
Dated the 8% September, 2020,

FFICE ME \ND

Subject: Fixation of pay on grant of benefit under Modified Assured Career Progression
Scheme (MACPS) - Extension of the benefi¢ of entry level pay provided in DGE's
OM dated 28.9.2018 —reg.

The undersigned is directed to-refer to the guidelines.on MACPS (Para 4 of Annexure-I to OM
No. No:35034/3/2008-Estt. (D) dated 19.5,2009) which: provides that the: benefit of pay fixation
availsble at the time of xégular promotion shall also be allowed at the time of financial upgradation
under the Scheme:iic. thé pay shall b raised by 3% of the totl pay in the pay band and the grade pay
drawn before such upgradation. The said guideline further provides that there shall, however, be:no
further fixation of pay at the time of regular profriotion if it is‘in the same grade pay as granfed under
MACPS. However, at the time of actual promotion if it happens to be in & post carrying higher grade
pay than what is available urider MACPS, no pay fixation would be available and only difference of
grade pay would be made available. Similar provisions had been prescribed for fixation of pay urider
ACP Scheme.

2. TheDepartmentof Expenditure(DoE) issued OM No. 8-23/2017-E.111A dated 28:9.2018, inter-
alia providiiig that in'respect of those posts where entry pay for diréct recruits #ppoifited on orafter
1,1:2006; as per Section-11 of Pt A of First Schedule of CCS(RP) Rules, 2008, becomes applicable
by virtne of the proyision of the element-of -ditéet recruitment in therelevant recruitment rules, the:pay
of Central Govemment employees who were appointed 0 such posts by way of promotion on orafter
11,2006 snd whose pay, & fixed under Rule: [3.0f COS(RP) Rules, 2008, happens:to be lower than the
said entry pay, shiall riot be less:than such entry pay-from the date:of theif protmotion takinig place-onor
after 1.1.2006.

3. A number of references have been received in this Department seeking clarification as fo
whethier the benefit of entry level pay prescribed for direct recruits as per Section-11 of Part A of First
Schedule of CCS(RP) Rules, 2008 and-allowed on promofion. on.or after 1.1.2006, in terms of DoE’s
OM. dated 28.9.2018, tan be extended to cases where financial upgradation have been. granted (o
employees under ACPS till. 31.8:2008 of tnder MACPS on or afier 1,9.2008, in the same/Grade Pay
which s alsothe Grade Pay applicable for thie promiotion post anid the promotional post has:an €lement
of direct recruitment, irespectiveof whether the'emplﬁyédﬁﬁ‘ﬁe‘én.subsﬁqucmlyptomohdi’to' the said
promotional post ornot on-of after 1. 1.2006; as the pay once fixed under ACPS/MACPS is final and
nio re-fixation of pay is alfowed on actual promotion. It is clarified that the bénefitof entry level pay
prescribed for-direct recruits in tefms of DoE’s OM dated 28.9.2018 cannot be allowed at the time of
grant of financial upgradation under ACPS between 1.1.2006 to 31:8:2008 or MACPS bétween
1.9:2008 1o 31.12.2015 (6™ CPC period), since financial upgradation under ACPS/MACPS cannot be

treated strictly-as a substitute for regular promotion. |
‘ /A
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4. However, dueto the condition that pay once fixed on grant of financial upgradation is not to be
Te-fixed arthe time-of regular promotion, as provided in the guidelines on ACPS/MACPS, the issue-of
extension of benefitaliowed under DoE’s OM dited 28.9.2018, t those employees, who were granted
financial upgradation under ACPS and subsequently promoted on regular basis-on-orafier 1.1.2006 or
who-were grarited financial upgradation under MACPS and subsequently promoted on regular basis
between 1.9.2008 till 31.12.2015'to posts carrying the same Grade Pay:in which they-have been: granted
financial upgradation, and where the promotional post has an-element of direct recruitmentand where
the'pay drawn by such-employees-at the time-of their regular promotion is lower than the entry level
pay prescribed for direct recruits in Section-IT of Part A of First Schedule of CCS(RP) Rules, 2008, has
been considered in consultation with the Department of Expeériditure.

5. Accordingly, Where promotion between 1.1.2006 to 31.12:2015 is to a post having an element
of direct recruitment, it has been decided to extend. the benefit allowed under DoE’s OM dated
28.9,2018, in'the following cases; by allowing refixationof pay of employees on the date of their regular
promiotion at the stage equivalent 1o the minimum entry level pay, if on the date of their regular
promotion it is Tower than the minimum entry level pay prescribed for direct rectuits under Section-11
of Part A of First Schiedule of CCS(RP) Rules, 2008:-

@)  employees who haveeamed financial upgradation under ACPS prior to 1.1.2006:and have been
subsequetitly promoted-on tegular basis on or after 1.1.2006;

(i) employees who Yave eamed financial upgradation under ACPS between 1.1.2006 and
31.8:2008:and have been subsequently promoted on regular basis; ard

(iiiy employees'who have earned financial upgradation under MACPS on or after 1.9.2008 and have
been subsequently promoted on regular basis to a post carrying the same Grade Pay in-which.
they have been granted financial-upgradation.

6. All Ministries/Departments are requested to bring these instructions to the notice of all
concerned.

 (Rejesh Sharma)
Under Secretary 1o the Government of Tndia

To

All Ministries/Departments of the Government of India:

Copy to::~

1. President's Secretariat/Vice President's Secretariat/Prime Minister's Office/ Suprerms Court/
Rajya Sabha Secretariat/ Lok. Sabha Secretariat/ Cabinet Secretariat /UPSC/ CVC! C&AG/
Central Administrative Tribunal (?ﬁnqipal:B;nunzy New Delhi.

2. Al attached/subordinate offices of the Ministry of Pérsoringl, Public Griévances arid Perisions.
3. The Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi.

4. AllStaff Side Members of the National Council JCM), ;

5. PStoMoS(PP) for kind information of Hon'ble MoS(PP)/PSO to Secretary (P)

6.  NIC [for uploading this OM on the website of DOPT (under the Heading *ACP Scheme’)].

7. Hindi Section, DoPT for Hindi Translation: :

-('Ra:iesh;ézl' ok 'j)" .




F. No. 12/2/2017-Estt(Pay-1)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

e dede

North Block, New Delhi
Dated: 5" August, 2020

OFFICE MEMORANDUM

Subject: Protection of pay to the Central Government Servant consequent to
appointment to a new post in different service or cadre in Central
Government, through direct recruitment where either higher duties and
responsibilities are involved or not, as the case may be, under FR 22-
B(1), in the 7" CPC Scenario-regarding.

_ The undersigned is directed to say that consequent to various references
received from Ministries/Departments on protection of pay under FR 22-B(1), a
need has been felt to issue guidelines on the manner of fixation of pay in respect
of the Central Government Servant who after technical resignation, is appointed
to new post in the different service or cadre in Central Government through direct
recruitment where either higher responsibilities are involved or not, as the case
may be, in 7 Central Pay Commission scenario. :

2. Provisions of FR 22-B(1) infer-alia pfovide as under :-

“F.R. 22-B.(1) Notwithstandihg anything contained in these Rules, the
following provisions shall govern the pay of a Government servant who is
appointed as a probationer in another service or cadre, and subsequently

confirmed in that service or cadre-
(a) during the period of probation, he shall draw pay at the minimum of
the time scale or at the probationary stages of the time scale of the

service or post, as the case may be:

Provided that if the presumptive pay of the permanent post on which he
holds a lien or would hold a lien had his lien not been suspended, should at
any time be greater than the pay fixed under the clause, he shall draw the
presumptive pay of the permanent post;

(b) on confirmation in the service or post after the expiry of the period of
probation, the pay of the Government servant shall be fixed in the
time-scale of the service or post in accordance with the provisions of

»

3. Consequent upon the implementation of 7" CPC Report and CCS (RP)

Rules, 2018, the President is pleased to allow protection of pay in the light of the

provisions laid down under FR 22-B(1) to Central Government employee who is

appointed as probationer in another service or cadre either carrying higher

responsibilities or not, as the case may be and subsequently confirmed ipnthat -

- service or cadre, in the manner as illustrated below: {10?5\3”'!0
0
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(A) MANNER OF FIXATION OF PAY OF GOVERNMENT SERVANT UNDER
FR 22-B(1) CONSEQUENT TO HIS .APPOINTMENT IN LOWER POST
THROUGH DIRECT RECRUITMENT, WHERE HIGHER DUTIES AND
RESPONSIBILITIES ARE NOT INVOLVED :

A Central Government Employee on his appointment to a post in lower
Level in different service or cadre in Central Government which does not carry
duties and responsibilities of greater importance than those attached to the post
held earlier by him on regular basis before such appointment and having a
provision of probation period in new post, may during probation draw the
presumptive pay of the post held earlier by him on regular basis, if it is higher
than the minimum of the Time Scale of the new post. He would also draw annual
increments on such presumptive pay. However, it is to be ensured that during
probation, presumptive pay should always be greater than the pay of the new
post after drawl of increment(s). Subsequently, on successful completion of his

_ probation, his pay will be fixed under FR 22(I)(a)(2).

Protection of Pay in the above manner should not, at any of these stages,
_exceed the maximum of the Level of the new post in Pay Matrix.

lllustration

An officer was drawing pay of Rs.78,500 in Cell 6 in Level 11 (with DNI
01.07.2018) before his appointment to a post in Level 10 on 01.04.2018
- which does not carry duties and responsibilities of greater importance than

those attached to the post held earlier by him before such appointment.
There Is a provision of 2 years probation period in new post.

Since the first Cell Value in Level 10 (Rs.56,100) is less than the Last Basic
Pay i.e. Rs. 78,500/~ in Level 11. Hence during probation, he will draw the
presumptive pay i.e. Rs.78,500/- in Level 11 and would also draw annual
increments aceording to the pay drawn in his previous post in Level 11.

On 01.04.2018- Rs. 78,500 (Level 11)
On 01.07.2018- Rs. 80,900 (Level 11)
On 01.07.2019- Rs. 83,300 (Level 11)

 On successful completion of his probation period and on confirmation
w.e.f. 01.04.2020, the pay of the officer would be fixed under FR 22(l)(a)(2).
Since no such Cell of Rs. 83,300/~ is available in Level 10, his pay would be fixed
at next higher cell i.e. Cell 15 in Level 10 at Rs. 84,900 with next date of
increment 01.01.2021. = :

(B) MANNER OF FIXATION OF 'PAY OF CENTRAL GOVERNMENT
EMPLOYEE UNDER FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT TO A
POST IN HIGHER LEVEL THROUGH DIRECT RECRUITMENT, WHERE
- HIGHER DUTIES AND RESPONSIBILITIES ARE INVOLVED

‘ A Central Government Employee on his appointment to a post in higher
level in different service or cadre in Central Government carrying duties and
responsibilities of greater importance than those attached to the post held earlier

by him on regular basis before such appointment and)i;a;;gf provision of
6 2J5
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probation period in new post, may during probation draw the presumptive pay of
the post held earlier by him on regular basis if it is higher than the minimum of the
Time Scale of the new post. He would also draw annual increments on such
presumptive pay. However, it i$ to be ensured that during probation presumptive
pay should always be greater than the pay of the new post after drawl of
increment(s). Subsequently, on successful completion of his probation, his pay
will be fixed under FR 22(1)(a)(1).

Protection of Pay in the above manner should not, at any of these stages,
exceed the maximum of the Level of the new post in Pay Matrix.

lllustration

An officer was drawing pay of Rs.58,600 in Cell 10 of Level 7 before
his appointment on 01.04.2018 in Level 10 (with DNI 01.07.2018) which
carries duties and responsibilities of greater importance than those
attached to the post held earlier by him on regular basis before such
appointment. There is a provision of 2 years probation period in new post.

Since the first Cell Value of Level 10 (Rs. 56,100) is less than the Last Basic
Pay drawn in Cell 10 of Level 7 i.e. Rs. 58,600/-, hence during probation, he will
draw the presumptive pay of the post held earlier by him on regular basis and
would also draw annual increments in the Level 7 of his previous post as shown

below:-

On 01.04.2018-  Rs. 58,600 (Level 7)
On 01.07.2018-  Rs. 60,400 (Level 7)
On 01.07.2019-  Rs. 62,200 (Level 7)

On successful completion of his probation period and on confirmation w.e.f.
01.04.2020, the pay of the officer would be fixed under FR 22(1)(a)(1) read with
Rule 13 of CCS (RP) Rules, 2016. Accordingly, an increment will be added in his
pay in Level 7 and his pay will reach at Rs. 64,100/-. Since, there is no cell value
equal to Rs. 64,100 available in Level 10, his pay will be fixed in Level 10 in Cell
6 at Rs. 65,000/~ with next date of increment 01.01.2021.

(C) MANNER OF FIXATION OF PAY OF CENTRAL GOVERNMENT
EMPLOYEE UNDER FR 22-B(1) CONSEQUENT TO HIS APPOINTMENT TO A
POST IN EQUIVALENT LEVEL POST THROUGH DIRECT RECRUITMENT,

' WHERE HIGHER DUTIES AND RESPONSIBILITIES ARE NOT INVOLVED

A Central Government Employee on his appointment to a post in
Equivalent Level in different service or cadre in Central Government through
direct recruitment where higher duties and responsibilities are not involved and
having a provision of probation period in new post, may during probation draw the
presumptive pay of the post held earlier by him on regular basis. He would also
get his increments on such presumptive pay. On successful completion of his

- probation, his pay will be fixed under FR 22(I)(a)(2). However, Protection of Pay

in the above manner should not, at any of these stages, exceed the maximum of
the Level of the new post in Pay Matrix. ‘z

oﬁ”ﬂ'{qo 3/5



[llustration

o i An officer was drawing pay of Rs. 58,600 in Cell 10 of Level 7 before
his appointment on 01.04.2018 in the same Level 7 (with DNI 01.07.2018).
There is a provision of 2 years probation period in new post.

Since the first Cell Value of Level 7 (Rs. 44,900) is less than the Last Basic
Pay i.e. Rs. 58,600/- in Level 7 drawn by Government Servant, hence during
probation, he will draw the presumptive pay and also get his increments in the
same Level of his previous post as shown below:-

On 01.04.2018- Rs. 58,600 (Level 7)
On 01.07.2018- Rs. 60,400 (Level 7)
On 01.07.2019- Rs. 62,200 (Level 7)

On successful completion of his probation period and on confirmation
w.e.f. 01.04.2020, the pay of the officer would be fixed under FR 22(1)(a)(2).
Since no. increment would be admissible under FR 22(1)(a)(2), there will be no
change in his pay on the date of confirmation i.e. 01.04.2020. Accordingly, his
pay in Level 7 on 01.04.2020 would be Rs. 62,200 (Level 7) with next date of
increment on 01.07.2020, as Level remains same.

4. The above mentioned pay protection under FR 22-B(1) will-be available to
the Government servant if he holds a lien on his previous permanent post.

5. No stepping up of pay of sehior Government servant shall be allowed on
. the basis of the pay protection granted under FR 22-B(1) to junior Government
servants of that particular service/cadre.

6.  This order takes effect from 01.01.2016.
T In their application to the employees of Indian Audit and Accounts

Department, these orders are issued after consultation with the Comptroller &
Auditor General of India, as mandated under Article 148(5) of the Constitution.

8. Hindi version will follow. @ 0 2
: 2000
oS d
(Rajeev Bahree)
Under Secretary to the Government of India
To

All Ministries / Departments of Government of India.

Copy also forwarded to:

1.  The Comptroller & Auditor General of India.
2.  Secretary General, Supreme Court of India.
3 Controller General of Accounts / Controller of Accounts, Ministry of

Finance.
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11.
12,
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Union Public Service Commission / Lok Sabha Sectt. / Rajya Sabha Sectt. /
Cabinet. Sectt. /Central Vigilance Commission / President's Sectt./ Vice-

~ President’s Sectt. / Prime Minister's Office / Niti Aayog.

overnments of all States and Union Territories.
Department of Personnel and Training (AIS Division) / JCA /Admn. Section.
Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road,
New Delhi.
All Members of Staff Side of the National Council of JCM / Departmental
Council.
All Officers / Sections of Department of Personnel and Training /
Department of Administrative Reforms & Public Grievances / Department of
Pensions & Pensioners’ Welfare / PESB.
Joint Secretary (Pers), Department of Expenditure, Ministry of Finance.
Additional-Secretary (Union Territories), Ministry of Home Affairs.
JD (OL), DoPT, North Block, New Delhi- for Hindi version of this OM. 2P

o

(Rejeev %ahree)
Under Secretary to the Government of India



