DELHI TRANSPORT CORPORATION
(A GOVT. OF N.C.T. OF DELHI)
I.P.ESTATE: NEW DELHI

No. Admn-1-3(18)/2020/ 167 dated:- 18.02,2020
CIRCULAR

Instances have come to the notice that the disciplinary cases of_
the employees-involved in criminal cases are reported pending since long
for one or another reason or being referred to Corporate-Office for seeking
advice in the matter. In order to avoid undue delay in deciding the
disciplinary cases and suspension cases arising on account of criminal
cases, it has been decided by the competent authority that such cases be
decided expeditiously with existing guide lines of DRTA and Executive
Instructions of DTC issued earlier in dealing with Disciplinary cases vide
Nos.CVO/PA/ 98/susp./143/17.04.1998, Adm-I(Misc)/98 dated 24.12.1998
and AdmI(Misc)/08/383 dated 23.05.2008 (copy attached).

It is further decided that the committee constituted earlier vide
circutar No.AdmI(Misc)/2016/850 dated 11.08.2016 on the particular issue
is hereby dissolved.

/

This has the approval of the competent authority e ’
,/,//\% \7’\ z°

Encl : As above

(B.S.Chauhan)

Sr. Manager(Admn.)Hqtr
All Unit Officers/ Depot Managers
All RMs/Dy.CGMs

Copy to : OSD to MD - for kind information to MD please.
: CGM(M) - for kind information pt.

Dy Cak (TT-35%)
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QELHI TRANSPOST CORPORATION
(Government of N.C.T. of Delhi)
|.P. Estate : New Deihi - 11 00 02.

NO. el wT CHuve) W, 393 ' Dated: 23.5.2008
3

REVOCATION OF SUSPENSION IN CRIMINAL CASES

| have been hearing a number of suspended employees of

“the Corporation in public’ grievances “appearance who ars inder

suspension due to their involvement in criminal cases other than

those involved in fatal accidents for which separate guidelines ara
there., :

It has been observed that aven though there is a Review
Committee to process such cases for reinstatement, but there are
neither guidelines nor any judicial precedence. As such it is
imperative to take a view so that the Committee can process the
cases sxpediticusly. Accordingiy, it is, therefore, decided that in ail
cases except the cases of murder, rape and dowry deaths which
amount to neinous crimes, suspension ceriod shall not exceed 180
days. In the above-mentioned neinous crimes, the matter would
oe reviewed again every six months and if the charges are nct
iramed by the Court in a iotal period of one year from the
suspensici. the mattsr mav e put up o CMLD. along with
comiplete history of the mase ard orogress of the investigetion for
review.

The above instructions wiil alsc heid gooc i raspect of cases
of fraud and cheating. However, in such cases, the emplicyee shall
be out at non-sensitive auty where he has no financial dealings.

The above guidelines ars being issued on the bhasis of
Cr.2.C. provisicns which generaily prohibit judicial custoiy havond
180 days for uncer trials.

e T
( Ramesh Negi
hairman-curi-Managing Directer,

Al HCTs/Rivis

CGM (P}

* .
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JILHI TRANSPORT CARPCRAT ION
(3OVERQLIZHT oF NCT Q¥ JELHI )
I.P.ESTATZNZW 3L

Na: admliiisc) /98 Jated:24;12.98 : ‘

~

In p$rtial mo.lif ication of tnis effice erder ;

No.1 dated 4.1.74, it is netified for information ' -;
and mecessary action by all cencerned that aforesaid

effice order will henceforth be implemented only in

Bl e S e

the cases where the employee concerned has been under

Police custody for 48 hours or more and where the

employee has be2n in Police custody for less than ‘

48 hours, _ . the employee need not be suspended.

! ' Furthar th: cases where the employee had been

suspended undzr said nffice order, will be reviewed

by tha Chief Cearal Managars/Hrad ~f Departments

D NSRS ———

quartarly and decisi-n will b2 takan on merits regarding

suspansinn in Criminal Casaé.

NS

Para 2 ~f the Fffic? Crd~r Nn.1 dated 4.1.94 will
remain tha s2a=w@g
This has the anproval of Compatent Authority.
( V..,.\.Jb\f

 ( MAYA KUNWAR ) ?’"'IH
Sr.Manager (PR)Admn.

i,
@l -
. VR
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DELHI TRANSPORT CORPORATION
1.P.ESTATE:NEW DELHI-]10002 1/
WO/Pn/98/S0sp. /143 -\ "’

Datéd;17.04, 1998

’

DERNFD_SUSPENSTON

There ara circumstances when an em

ension for hig involvemant in criminal case/grave misconduct,
relevant legal provisions/Govarment instructions are given- -
W - -

ployeu 1s deemed under

Para 19(L) of the Standing Orders governin Conduct of
employeeg of DRTA - Igguad under Para 15(1? of DRTA
(COndtgiggs_pf Appointment & Service)Regulations, 1952

All the employees who may be arresied for any reason,
L intimate the facta of their arrest to their official super-
i immediately, even though, “they might have.subsequently been
ased on bail, Failure on the part of any employee to so inform
PJofficial superior will render him liable to disciplinary action

-his ground alone, apart from ths action that may be ¢alled for
.fhe outcome of the Police case against him,

vPara 10(b) of the Executive Instructions on procedure *
regarding disciplinary action - Igsued.vide Circular
No., AdmnI-=3(18)/53 dated S5th August, 1955,

i If .an emplecyee is arrested.for debt or on a criminal charge,
Zks {8hould be t-oated as under suspgnsion for any charge during which
¢¥Hs detained in custody or Jail. .

Kigikgncgwﬂénual Cheztor .- v ,
Para 4.1 under Rule 10(2)(3)&(4) of the CCS(CC&A) Rule
1965, a Government scrvant 1s deemed to have been placed
under suspension in the following circumstahces t-

If a Govt, servant is detained in custody whether on a cri-
al charge or otherwise, for a period exceeding 48 hours, he shall
¥ecemed. to have been placed under suspension by an order of the
,pointing authority with effect from the date of detention,

) * Para 4.4 - A duty has also been cast on the Govt,
may b arr@sted os convicted for any reason to intimate p

fact of his arrest/conviction and the circumstances connc

re with to hie official superfor, aven though he might hyv

@asad on bail subsaquently. Faillure on the part of:GQovt, servant

‘do 50, will bu regardod- as supression of material informat

4 ¥

ion and
‘Rl render him liable to disciplinary action on this ground.alone,
Bt from the action that may-be called for ‘'on the outcome of police
B8 against him, ) " : '

T

servant,
romptly
ctad

@ bean

Para 5,2 - In the case of dogmad suspansion. under Rule
(3)&(4) of CCS(CC&A) Rule 1965, suspension will take affoct
gmatically even without a formal order of\qggpenqiqn.

. Par3 7,6 ~ No order of suspension shall be made with re=
poctive cffact excopt in tha wase of deemed suspension,
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. Thase are mandatory provisions of DRTA, Vigilapce Manual
and CCs(QCeA) Rules, 1965 aﬁgphavo to be complied with by the
concar ned disciplinary suthority of the employees of D, T.C. Thera
is no discretion lafe with the disciplinary authority, 1in such
deemad SUSansioﬁa§§§ if the conduct of the employee is covéred
under abovelnentiénod legal provisions, than he has to ba pleced
undcr susEension and should ba deemnd undnr suspensgion from kbe
data of his arrest, However, reinstatement of employecs ;s_wmhhin
the discretion of the Gisciplinary authaor{ity, which has to be
exercised Judictously, kédplhg in viéiw the gravity of the criminal
offence, corruption and his moral turpitude,

D

Some quorfog havk been received from different disciplinary
authoritie€s in which criminal cases were registered against the
amployeas, they were arrested in criminal cases and woere kept in :

. * custody/Jail for moraethan 48 hours, but thoy ‘were either not suspe- .
. _hded Or ‘ware: guspended viéry lato which were contrary to the mandatoq
3 provisions of the Govt, Rules and inskructions. Either tha concerns
4 employec failldd/concealed/supressed tha material information of his
y involvement 4n the criminal case etc., or the.concerned disciplinary’

authority did not comply with ‘tha above ment ionod mandatory provi-
sions of law, which may ba due to igriorance or due to some other
considerations, Th the first casa of concealment of fact, the
said Govt. employee ig required to be dealt with by a saparate '
depar tment al enguiry and suitable punitive action to be taken on this
ground alone. In the second case where the digciplinary authority §
failed t> comply with the mandatory provisiona of law, a depar tment al
action against such digc, authority, 1is also reduired which may :
@ither be due ko ignorance of law which is not excusgable or to E,

: favour such delinquent employee, where, somatimes, malafide intentio
3 may not be ruled out,.. . . —eee - - :

: . Thereforo, the cases of deemed suspension may be’ dealt 3
with by the concerned disciplinary authority as pur tha provisions /4
eéxplained above and should be monitored by their superior/Appallate
authority for taking suitabla acti®n at their end, The lagal
provisions ‘should not be violated,

- ....@:711“1;,’-\77'.'“'.'- .

This is being issued with the approval of C.M.D.

MO | e Z5E
\ AT . (Puran singh) . ]
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