GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
FINANCE (Estb.-lll) DEPARTMENT
4™ LEVEL, ‘A WING’ DELHI SECRETARIAT
I.P. ESTATE, NEW DELHI-110002.
(CD:- 012391810)

No.F.(21)/FIN.(ESTT.-myo7cpcrotel |95 Y pated: )6 |12 1
ENDORSEMENT

The copy of under mentioned Office Memorandum is forwarded herewith for
information and necessary action to the following:-

1. All Heads of Department, Govt. of NCT of Delhi.

2. All Pay & Accounts Officers, Pay and Accounts Office, Vikas Bhawan.
Govt. of NCT of Delhi. ‘

3. All Heads of Autonomous Bodies, Govt of NCT of Delhi.

4. Commissioner M.C.D.(North, East & South), Town Hall, Chandni Chowk,
Delhi.

5. Chairperson, NDMC, Palika Kendra, New Delhi.

8. Chief Executive Officer, Delhi Cantonment Board, Delhi.

7. CEO, Delhi Urban Shelter Improvement Board, |.P. Estate, New Delhi.

8. ,Guard File.

7 Sy. Analyst with the request to upload the same on Website of Finance
Department and all the Departments are requested to download the same
from Website of Finance Department (No hardcopy of enclosures will be

dispatched to any organisation/deptt.)
(MANOJ KUMAR)

DY.SECRETARY-V
FINANCE DPARTMENT

List of paper forwarded

S Name of the O.M. No. and Date Subject

No Ministry/Deptt.

1. | Department of | O.M. No. 35034/3/ | Consolidated Guidelines
Personnel & Training, | 2015-Estt.(D) regarding modified assured
Ministry of Personnel, | Dated: 22.10.2019 | career progression scheme for
Public Grievances and the Central Govt. Civilian
Pensions, Govt. of India Employees.




GOVERNMENT OF NCT OF DELHI
SERVICES DEPARTMENT (ACP CELL)
5TH LEVEL, A - WING, DELHI SECRETARIAT
I.P. ESTATE, NEW DELHI
(http://services.delhigovt. nic. in)
SER 19 |204y35
F.No. 7(87)/2018/ACP Advice/Misc-1/Services/ |13 Dated : 032119

To
The Pr. Secretary (Finance),
Finance Department,
Govt. of NCT of Delhi,
4" Level, ‘A’ Wing’,
Delhi Secretariat

Sub: Ehdoi‘sement of consolidated guidelines regarding MACP Scheme issued by
DoPT, Govt. of India vide OM dated 22,10.2019 - T

Sir,

I am directed to state that MACP Scheme introduced by DoPT, Govt. of India
vide OM No. 35034/3/2008/ Estt.(D) Dated 19.05.2009 was endorsed for the employees
of Govt. of NCT of Delhj by the Finance (Budget) Department vide letter No.
F.11(4)/2006 Fin (B) PT-1i/DSFB/1192-1197 Dated 27.05.2009.

Now, subsequent upon acceptance of the recommendations of 7t Pay
- Commission by the Government, DoPT, Govt. of India, has issued consolidated

(copy enclosed).

It is requested to endorse the same ‘so as to make it applicable to the
® employees of Govt. of NCT of Delhi.

Yours faithf
\ﬁw{sabove. _ urs faithfully

/1' %’
g (Ajay Kum:r (lltl;‘ ul )
. awla
Q,.rf/\ y Dy. Secratary (Services)




'7 r:"-ave.llable to all posm mcludmg Group

No 35034/3/2015- Estt.(D)
Government of India
Public Grievances and Penﬂons

nnel and.Tmnms)
o Delhi 110001

‘North Block, N
Dated the 29™ October, 2019

mestry of personnel,

g ;(DepameﬂiofPerso

NG Monmmn{ '
THE CENTRAL

: 'TMSevenﬂlCenmlPayComnnsstonmParaSIMofitsmpotLreeommwdedM '
-_ModtﬁedkssmedCareeergrmionSeheme(MACPS)wtnwnmuembemtswmdat )
- 10, 20and30yeersasbefote InthenewPaymmx,theenmloyeeswﬂlmovetothe :

- mmedlate next Level i

beeovereﬂ undemhe

-" owad Gmup sunem “will: sot
HAG fevel except members of

"-MAC’Psmlleonunuetobe q:pllcabletoallemploywsupto

; 'Orgalused Group A’ Services. ' S

-2, The Govemment has considered the recommendaﬁons of the SeVenth Central Pay :
hasaeceptedthesame The MACPS will

- Commission for oonunuanon of MACPS and
- GOnthmbeadmnmsmedat 10, 20 and 30yearsasbefore Undetthe Seheme,the
: employec will move to mnwdmw next Pay Level in the new Pay Matrix. :

,_‘_3.~ ~ The Schem shall continue to be appheable to all regularly appmntedGroup
'-."'A"(exoapt officers of the Organised Group A" Services), "B and "C" Central Goveitmment
R Civilian Employees Casual employees,
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B . A Screemng Committée shall be. constituted in each Department o conSIder the ¢ cdse R
L for pnnt ofﬂnancial upgradatxons under the MACP Scheme The Secreening Comnuttee shalrl L
- | : | : m" 0«“ Ghuperson and two members “The membcrs ofthe Commlttse shall compdn R
: oﬁeets haldmgposts which are at least one level above the level i in whlch thc MACP 1sto he . o
o oonsldemd and not below the rank of Under Secretary equwaleut in the Govmnt. The
e Chairpemm should generally be a level above the menibers of the Commlttee =

S m oases where the Appomﬂng Authorlty is the Pres:dent and the- Smsenmg-_.‘j e
|  ".mmwnmmwdmtheSacramatoftheMmmjDeWmt'thmm‘mwu’:':: |
approve the recommendtions of the Screening Committee is.delegated to fhe Secretaty: of -
-“mwmmynrnepamnentmmwhmmmmnmmnhmwmthem“ﬁi; con
the Screcmng Comlmttee is. constxtuted in an. orgamzatwn (f‘Ol‘ eg., field m
attached/subordinate. office, efc), then, the power to approve the recommendations of the:

ning Eommittee 19 delegated to the Heacl of such organization. In all ather casés, the °. -

wa WW& the recommendatmns of - the Screening Commttee shall be wuh thé o
< Avpoining Authonty | o S L

n order to. pnevent undue strain on the admxms’trauve machinery, the Screemng

' Commmee shal,l follow a tlme-schedule and meet tiwwe in a ﬁnanclal year. According@ - - ;
o mmm dtmng the firstwhaifof a pamcula( fihancial year (April—Sept&nber) shaﬁ Eei e
t&ken up: forconslderat:on by the Screamng Commmee meéting in the ﬁrst week ofJanuﬁ‘y el r
S E Sumlarly, the Screenmg Comm1ttee meetmg in the ﬁrst week ofJuly shall proqm the aases : o
ok '_.' et t would be maning dunng the socond-balfofthe fnancial year (october-Mmh) -r

BRI Iﬂ so. fat as pemons semng in tlfe Imhan Audlt and Amnms Depamncms m -
- ;.'_.- concemed. thwe orders issue after conaﬂwuon withi the Compuoﬂer andAmd;tor Geuerainffj-'
.. India, 8

3 ;'-.-:. _ i;-_;;is Any mterpretatton/clanﬁcatmn of d0ubt as-to the sco;:e and 1 mean of the m "
L "'3:,'°f ““ MACE Scheinoshall be. given. by the. Depamnent of Personnel and Traiging

Hmd: vemon wﬂl follow,

Depmy Semtaxytome Govt ofludm ‘;j-l-{'j', -

L No stepplnsupofpaymthe level wouldbead;msg;ble mmmmer o
e e more Pa,Y than the senior on account ofpay fixation under MACP Schem& o
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L _Copyto:-

7 bl (D)Seeum focpies

RRCAS 0 Ptesidmt's ‘Secretariat/Vice : President's Secretaria/Prime Minister's otﬁwISupieme
SR 'Com‘t/Rajyn Sabha SecreMat/Lok Sabha Secretariat/ Cabinet Secretariat/ UPSC/ CVGJ
R _C&AGJCeuh'al Administrative Tribunai- (Pnnclpa.l Bench) New Delhi. .

Sl AN attachedlsubordmate offioes of the Mlmstry of Personnel, Pubhc Gnevances and
" Pens;ons ' ' | '

o '3 Secletary Natwnal Commwsxon for Mmormes |
{ P 4. S«m&uy Monal Cornmission for Scheduled Castcs/Scheduled Tnbes o B
s Secneta.ry StaffStde ‘National Council OCM), 13-C, Ferozeshah Road, New. Dot

L '.6 Al S‘taﬂ'Slde Mbers of the National Ccmncﬂ (JCM)

O 8 Nlc DDPT North Block for up_loadmg Ofthe OM m DdPT webSIte
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L Mshmsethreeﬁﬁancialupgmdaﬁonsundér-m'emcps'counted-&omthedirect L
"cmry grade on oompleuon of 10, 20 and 30 years services, respectively, or 10 years of

oonnnuous setvioe in the same Level in Pay Matrix, whlchever is earher

2. The MACPS envisages merely placement in the immediate next higher level in the

hiom'chy of the Pay Matrix as given in PART A of Schedule of me CCS (Revised Pay)

‘Rules, 2016. Thus, the level at the nme of financial upgradation under the MACPS can, in

. -'oemm cases whm regular promotlon is not between two successive Pay Levels, be lower

 than what is ‘available at the time of regular promotlon. In such cases, the higher level
o mhed to. the next promotion, post in the hierarchy of the ooncemed oadrelorgamsat:on will
be given oniy at the time of regular promotlon_

~The. ﬁlanolal upgradatlons under the MACPS would be admiissible up-to level 15 in

- the Ppy Matrix, comspondmg to the Higher Administrative Grade (HAG).

: 4. - ® Beneﬁt of pay fixation available at the time of regular promotion shall also be
; allowed at the hme ofﬁoanclal npgmdauon under the Scheme fas prqunbed in Para 13 of

- iccsenemmynum), 2016].

| (i_i) ~ There shall however, be no further fixation of pay at the time of regular promotion if

. itisin the same pay level as granted under MACPS.

o e A g "'.'.'-'-",?:'-_,"i" ‘.. :_5";.‘.-'-.‘_-..‘._ e o L

(iii) " However, at the time of actual promotion ifitha.ppeostobe inaposicanyinghigher
pay level than what is avaxlable under MACPS then he shall be placed in the level to which

heis promoted at a cell in the promoted level equal to the figure being drawn by him on |

‘account of MACP. If no such. cell is available in'the level to which promoted; he shall be

placed st the next higher cell in that level.  The employee may have an option to get this
\ -.,ﬁxationdomeitheronthedateofpromot:onorwef thedateofnextmcrementasperthe
L _ophontobeexemsedbyhm

. 5. Promot&onséamedfupgradaﬁon gli'antedundcrtheMACPScheloeinthepasttothose.' |
'lgradesmhmmthesameLevelmmePayMdeuetomergcrofpay

soaloalupgradanons of posts recommended by the Seventh Pay Commission shall be ignored

L forthepurpoae of granting upgradations under Modified. ACPS. The betiefit of merger will
_- .aoorue w.e. £ the date of notification of the Recruitment Rules for the relevant post.
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g ) 6 Fuut:on of pay on grant of financial upgradation under MACPS on or after
SRR | Ql,mlﬁshaﬂbemadeasperkule 13 of CCS (RP) Rules, 2016 1ssuedv1deDepartmemof _‘_ .
' Expenditure notification dated 25™ July, 2016 and in terms of provisions wmﬂi n

' DoP&T OM No. 13/02/2017-Estt (Pay-) dated 27.072017.

R '6_._1_‘ ri..‘.'In caseswhm -ﬁnancial upgradation had béen granted to Government Servants m the
" ngat Higher Grade Pay ini the hierarchy of Grade Pays as per the provisions of the MACP

' Schieme me of 19 May, 2009, but whereas as-a result of the implementation of Seventh CPC's

- recommiendations, substantive. post held by him in the hierarchy of the cadre has been .

‘upsradod by grantmg a higher Pay Level., in such cases the MACP already granted to him

o _pnm-to‘l"'CPCsha.’lIbereﬁxedmthe rewsedpaysu'uctureatthenexthlgherlevelofPay
Malnx To tllustrate, in the case of Postal Inspector (GP 4200/—) in Deparuncnt of Posts, who

' granted 1" MACP in the Grade Pay of Rs. 4600/- in PB-2, he will now be granted (grade

e pay of Rs 4800- in. thie pay band PB-2) Level 8 of the Pay Matrix consequent upon
i A-"umadauonofthepostofPostallnspectorﬁ'omGPofRs 4200toGPofRs 4600/Level 7in
' the Pay Mafnx H0wever, all the ﬁmnctal upgradations under the Scheme should be done

. slnctly in amordancc with the hlerwchy of Levels in the Pay Matrlx as notified vide CCS
(Revased Pa:y) Rxﬂes, 2016 s

- 7.7 th mgard ‘to ﬁxat:on of his’ pay on grant of pmmotion/ﬁnnncmi upgradauon under -
2 MACP Scheme, a Govemment servant has an optwn under FR22 (1) (a) (1) to get his pay i

ﬁxed in the lngher post/ Pay Level either from the date of his promotlon/upgradauon or from
' thcdateofhls next mcrement viz. 1* July or l“ January subject to pro\ns:ons in the Scheme

8 Promouons em'ned m the post carrymg same Pay I.evel in the promotmnal h1erarchy -
. asper Recruﬂment Rules shall be counted for the purpose of MACPS.

Lo 'Regu]ar semce for the purposes of the MACPS shall commence from the date of
: _.-Jommgofapostmd:rectentrygmdeonareguﬂarbamseltherondlrectremmnnentbasxsor
oon abso:puon/re-employment basis. Service rendered on casual, adhocloantract basis before.

Lo regular appomtment on pre-appomtment h'ammg shall not be taken i into reckomng However,

o past continuous- regular service in same/another Central Government Department in a post
‘carrying same-pay level in the Pay Matrix prior to regular appointment in‘a new Department,

' wnhoutabruhshalla]sobecountedtowardsqua.hfyingregu]arsemceforthepurposesof .

i MACPS :only (and not for the regular promotions). However, benefits under the MACPS in

C such cases. shall not be conmdered till the satisfactory completion of the _probation period in
e '_thenewpost
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“.* 10, Past service

rendered by @  Central Govemment employee in b State * -

aommwtfsmmry BodyIAutonomous bodylPubhc Sector orgammuon. befofe.

appoinonem in the Central Govemment shall not be eounted towards Regulm' Servwe

N 11, ‘.' ‘Regular servnee shﬂl include all penods spent on deputatlon/forelgn service, study
leave and all other kinds of leave, duly sanctioned by the competent authority.

o 12 - The MACPS shall also be appheable to work charged employees, if their semoe
. 'mdmons are comparable with tho staf? of regular establishment. L

- ©13.  Existing time-bound promotlon scheme, including m—sxtu promotion scheme, or any |
other kind of promouon scheme exlsung for a particular category of employees in‘a ‘_‘
. IDepamnent or'its oﬁces, may ‘continue to be operatlonal for the eoncemed category
'of employees, if it is decided by the conoemed admmlsu-atwe authorities to retain such

Lo “Schemes after: neeessary oonsultatlons or they may ‘switch-over to the MACPS. However,

these Schemes shall not run conenrrently vnth the MACPS.

S 14, The MACPS is. dlrectly applicable- only to Centrdl Government Civilian employees_
o The Scheme may be extended to employees. of Central Autonomous/Statutory Bodies under

N presoribed in DOPT’s OM No. 35034/3/2010-Estt (D) dated 03.08.2010.

1_5.  Kfa fmencml upgradatlon under the MACPS is deferred and not allowed after 10 years-

i dlevel, dwetothereason ofthe employees bemg unfit or duetodmentalpeoceedwgs -
= etc this would have consequential effect on the subsequent financial upgradation which
oL '-wouldalsogetdefenedtothe extent of delay i in grant ofﬁrst ﬁnaneielupgz'edauOn U

16 On gmnt .of financial upgradatlon under the Scheme, thete shall be no change in the
o rdesngnanon. olasslﬁcauon or higher status. However, ﬁnanclal and certain other benefits

ive control of a Mxmsu'leepammm subigct to. fulfillment of condltmm- _

S _._whlcharehnkedtothepay drawn by an employee such as HBA, alIotment of Government |
. aeoommodanonshallbepermltted |

7). For gxam of ﬁnanmal upgradatlon under the MACP Scheine, the pmcnbed .
' Benchmack ‘shall be “Very Good’, for all levels. This shall be effoctive for upgradatiohs .

'lmdetMACPSfalhngdueonoraﬁer25072016andtherevmedbenehmatkshallbe"

e ,apphcable fortheAPARs for the year 2016-17 and subsequent years,

Cont...p-7/-
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. Soreening Comittee (DSC) shall asscss the APARs in the reckoning.period The

" benchmark for.the APARS for the years 2016-17 and thereafier shall be ‘Very Good”. The -
benchmark for the years 2015-16 and carlier years: shall continic be ‘as’ per the MACP
- guidelines issucd vide DoPT O.M. dated 19.05.2009: - o

" “The financial upgradation would be non-functional basis subject to fitness in the
" biermichy of grads pay within the PB-1. Thercafter for upgradation under the MACPS
. the benchmark of ‘good" would be applicable tillthe grade pay of Rs. 6600/~ in PB3,

" The benchmark will be 'Very Good for financial upgradation to the grade pay of Rs.' .

7600 and sbove.” | . o .

..~ benchingrks for APARS are applicable:

' [APAR for the year | Benchmark grading for MACP | Benchmark grading for MACF for|
o .| for Level 11 and below Level 12 and above xx
o [2013-14and carlier [ Good | Very Good
' |2015-16 [ Good Very Good
BT Ve Ged Ve Gesd

R amd [ VeryGood [Very Good

o :__-‘ Sh&il be subject to rules SOVOI‘IImg normal - promotion. Such cases. shafl, ﬂlerefore,rbe"
J1 msulated under the ‘provisions of the CCS (CCA) Rules, 1965 and instiuotins issued

e " "‘Wh“ Pay Level /grant of financial benefits only and ghall riot ameunt to actual/functions] .
. - promotion of ﬂlgr:mployees~ concerned. Therefore, no'réservatfon Ol'dcrs/rostershallapply to .
- e MACPS, which shall extend its benefits uniformly to all eligible SC/ST employess also,
o Hmver the. rules of reservation in promotion shall be ensured at the time of regular

. ' 7 prometion. For this Teason, it shall not be mandatory to-associate members of SC/ST in the
:;TenmgComnmtee meant 10 consider cases for grant of financial upgradation under the.

-0 19, " The-MACPS contemplates merely placement on pemonalhﬂs in the immediste ..

T R T S T .
B Dol Soll LT A s n el LT - - e . :
el R e Sl e e T Lo e L
- e B N i 2 L T T S T L TP H .
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: )

17(ii). Whlle assessing the suitability of an employee for grant of MACP, the Departmental R

- For example, if ‘s particular MACP fills due on or afler 25.07.2016, tho followisg

Sl .




| 20 ', Fmanoml upgradauon under the MACPS shall be purely personal to the employee and ' |
o shaﬂ have no relevance to his semonty position. As such, there shall be no additional -
. ﬁmmcml upgradauon for the senior employees on the ground that the junior employee in the
i gnde bas got lugher pay/ Level under the MACPS. However, in cases where a ssfiiof -
" Govemment servant granted MACP to a higher Grade Pay before the 1% day of January, 2016
draws less pay in the revised pay structure than his j Junior who is granted MACP to the higher
Level on or after the 1% day of Jenuary, 2016, the pay of senior Government servant in the -

remedpayatmcmshallbesteppeduptoanamotmtequaltothepayasﬁxedforhlsjumor a

in that higher post and such stepping up shall be done withetfectﬁomthedatgofmcpof

the Jmmr Govemment servant subject to the fulfillment of the following, otandmons, mely -

o .'(a)' . boththe_lumorandthesemorGovemmentservamsbelongﬁathesameeadmand'
lheymmthesamepachvelongmntofMACP o

(b) the existing pay structure and the revised payStmctureofﬂielowerandhlgha -
L posrsmwhmhtheyareentxﬂedtodmwpayareldentacal |
~fe) :thbmﬁovemmentmthsatthenme ofmofmare“_ '
o -ormorepaythanthejumor : :

N (d) the - anomaly is directly ‘as a result of the - apphcauon of the provmons-.'
of FundamentalRule22oranyoﬁlerruleororderregulaﬁngpayﬁx&tmnon.'
o -swhgmntofMACPmthetewsadpaysh'ucm




.j'Q'-S; ]ncaseof tmnsfer mch;dmgunﬂateraltransier on request’; regular semw;enderedm
' rghnisa onloﬁ'lee shall be counted. alongwith. the regular semce m the fIEW - SRR
:.::-".‘-.:orgmimonfoﬁ'lce. for the purpose of geting financial spgradations under the MACP& e
shall be allowed in the munechate next S

mCCS (ReV1sed Pay) Rules, 2016. Wherever an™ Lol

" Howeser, financial upgradation uader the MACPS

m;hm Pay Level mthe Pay Ma trix s given

- o _'eﬁﬂak in wwrdw with terms terms and conditions of trangfer, on OWR volition to a lower post, o
w7 is “md to the’ lower Post/ Grrade from{he--p'mmoted Post/ Pay . Level before being tehewd B

S for the nuw orgamsahonlofﬁce, Such past ptomonon in the prevxous msaﬁ nl ofﬂcg will ‘_-, s

unored for the purpose: ‘of MACPS i |
o4, Ka mgular promonon has been offered but-was refused by the employee before o
| bqee:mna mutled t0 an wgradanon under the scheme, no financial uwadatmn shall be .‘. |
T W as the. employee has not stagnated due o tack of opportunities. If, however, ﬁnanclai. .
e wadmoﬂ ag been allowed dué to.stagaation and the employees subsequently refuse the
pmmmon, it shall not be a ground to° w1thdmv the financial upgmdatltm. He shall however,\" .7
- not be ‘eligible to be considered for further financial 'upgradation @l he agrees o be
nmderedforpromouonagamandmsmhoase ﬂxemndormwdupMﬁn

# L i sha.ll alsobe deferred to the extent ofpenod fdebaxmemm»to the refusk ofpmmoaon.

in the niew ergamsahonlofﬁce .

K 25 Cmﬂﬂf persons Holding hmher posts Purely s v i be cuidered
by the Screening Committee alongwith others, The ey may be allowed the bmeﬁt of ﬁnanctal; .

upgradatlon on reversxon to the lower post

e E‘mplm on deputation ““d not fevert o0 the le‘ Depm for svailing W
. _.beneﬁt fﬁnanmalupgmdatlonunderﬂmMACPS mw"‘maﬁﬂkomonmf o
S elthsr draw paymt]me level ofPa,y Matrix attached to the wﬂtnklhy w Oud@monorj-"": |
% o ‘ the pay in the pay- level admissible to-thein under the MACPS, whichever is beneficial. In -
! m- .the,em.ployee opts to draw pay in the pay level mbletﬂhim/her under the K
pooo MACES, e deputation () alioswance shall-be reguiatod in teems of e o IM; S
S hy DoPT wde OM. No, 2/11!2017-Estt.(l’ay 1) dafed 24.11.2017, 85 auended from te to o

o _27 Illnstrations
a A. (1)I£atﬁovarnmentservantmbevel 2 getshmﬁrstregum sotion:in the Level 4 o o o
L :.‘compleuﬂnofSycarsofseMcQ and then conunuesmthe Level for further 10 years without: =
. any promotion then he would. bé eligible for 2™ financial upgradanon under the MACPS in T
thelsvel 5 aﬂ:ercompleﬁon of 18 years (8+10 years) .

_ -Cont-...p-l-‘()!-_ .‘ -
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(ﬁ) (a) In case he does not get any promotlon thereafter then he wouid get 3"' ﬁnanclal ' o
R .wgdmon in ‘the Level 6 on comple'tlon of further 10 years of service i. . ‘after 28 ym =
S - (@¥10+10). |

R ]

. (u) (b) However, if he gets 2" promotion after 5 years of further service to the grade say in

. . -
. S the Level 7 [i.c. on completion of 23 years (8+10+Syears)], then he would get 3 ﬁnanclal N
o 'Wmon mmel 8 after oompleuon of 30 years. ' '

: f (ﬁt)(a) Ifhe gets 2 promotlon before 20"‘ year (say 19" yeat), thenhe gets 3" MACP, at the
" end of 29"' yeo;r. (1 .. 10 years from 20 promouon) provided he does not get 3“‘ promot:on.

,._-(in‘)(b} If he gots ™ promation after 20° year (say in 23" year), and there is no. 3““
e mmouonbeforewyears,thenhemaybeallowed 3 MACP at the end of 30 years.

-B.-' If a Gwornment servant in Level 2 is granted 1“ ﬁnanetal upgmdatlon under the
‘ M‘.ACPS on- oomplztlon of 10 years of service in the Level 3 and'5 years later he gets 1%
N mgular promotxon in Level 4, the 2™ ﬁnanclal upgradanon under MACPS (in the next level -
" stk level held by Gévernment servant) will be granted in Level 5 on completion of 20 years
of sennce On eomplenon of 30 years of service, he w111 get 3™ MACP in the Level 6. '
Hnwever. 1f two promonons are’ eamed before oompietlpn of 20 years, only 3™ financial ' o
- ummﬁanwouldbe admissible on completion of wyeamfsemcemwe!ﬁmthedm? e

2 promotlon or at 30th year of service, wlnchever is eather

‘_ . If a Government servant has been granted either two regnlar promotions or 2'“’ |
ﬁmnmalupgadaﬁonunder the ACP Scheme of Angust, 1999aﬁemomplehonof24 years of -
b reguhr service then only 3"' financial upgradation would be admissible. to him under the

A MACPS on completion of 30 years of service prowded that he has not eamied third prometion

mtheh:erarchy

P T TR TR .
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