DELHI JAL BOARD: GOVT. OF NCT OF DELHI

OFFICE OF THE ASSTT. COMMISSIONER(CR) %

VARUNALAYA PHASE-1I _
KAROL BAGH, NEW DELHI-110005. s S ETE T
F.No.DJB/AC(CR)/CR/F-5/2019/ { #66 2 _ Dated: 2.2 /2 //9
Subject: Regarding- Modified Assured Career Progression Scheme

(MACPS) for the Central Government Employees- implantation
of seventh CPC recommendations.

Please find enclosed herewith the copy of letter dated 28.09.2016
bearing No. 35034/3/2015-Estt(D) issued by Director (E-l), Govt. of NCT of
Delhi, Ministry of Personnel, Public Grievances and Pensions, Department of
Personnel and Training on the above noted subject.

Further, all reporting/reviewing authorities may ensure that they write
reports only for period where officers have actually worked under their
supervision, and incorrect reporting /reviewing would be viewed adversely.

It is, hereby circulated to all Reporting and Reviewing Officers for
information and strict compliance.
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Encl : As above. _ \E %6\,}3 g
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(SAVITA)
ASSTT. COMMISSIONER (CR)
All Reporting/Reviewing officers. e

Copy for kind information to:

1. CEO- for kind information.
2. Member(A)- for kind information.
3. Director (A&P)- for kind information.
'Li,EE(EDP}:- with the request to upload the same on DJB’s website.
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North Block,

New Delln

Dated the Scplcmberﬂ%’?: 2016
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MEMO RANDUM

Subject: Modificd Assured Career Progression Scheme (MACPS)
Government Civilian Fmployees- Imp
rccnmnwndatiuns. ' 2

for the Central
Jementation of seventh cpC

The Modill ed Assured Career Progression Scheme was introduced with effect from?
01.09.2008 in pursuanct of the recommendations of the Sixth Pay Commission by this
Department’s OM I\"n.f‘w..‘.\034""3.-’2(‘1{)8-‘Estt(D} dated 19" May., 2009. Subsequently’>
c‘lari'ﬁcaiionsf FAQs were issucd vide OM dated 16.11.2009, 09.09.2010, 01.04.201 1.

13.06.2012. 04.10.2012 and 0.12.2014. These Lnstructions are in force with effect fror™
01.09.2008. '

7 The T Central Pay (Comimnission (CPC) in pard 5 1.44 of s report nas
recommendcd inter-alia as {oliows:

“MACP will continue 10 be administered af 10, 2
new Pay Matrix, the employee will move

0 and 30 years as before. It the
jo immediate next Jevel in h'ierm’Chy-
I follow the same ;:rrhu:fp?'« as that for regular promotion i Ene
Pay Matrix. MACPS will continue to be applicable 10 all employees up 10 pHigher
Administralive Grade (HA G) level exeep! qembers of ()rgam‘seu’ Grouf? '
Services.” -

Fixation of pay v

B The Government has considered the above recommendation and has acceptﬂd the
qame. in the light ol the recommendations of the 7" CPC accepted by the Govemmefﬁ, the
Modified Assured Career progression Seheme (M ACPS) will continue to be administered at
10. 20 and 30 years as before. Further, Para | and 2 of the existing Scheme (Anne?!.'cUTC LO
this Depaflmem'a OM No. '_‘\5{)24.-’3!2008—Iisu.D dated 1ot May. 2009) will be Subf’ﬁ“ﬂcd
by the following words:- :

1. There shall be three financial up

. . th .
gradations under the MACPS as pe¥ 7 Cipe
_recomn'wndaﬁons, counted from 5. 20 an

{he direct eptry grade on completion of

. ; : S in
10 years Services respectively of 10 years of continuous service in the sam€ jevel M

Pay Matnx, whichever is earlier.

] jacement in the immediate next nighet level
- {he Pay Matrix as given im PART A of Schedule of the CCS (Revised ¥ ay) Ruies
2016. Thus, the ievel in the Pay Matrix at the 1ime of financial upgrad atnon wnaet
the MACPS can, in cerlain cases where regular promotion is not batwee?‘ e
cuccessive levels in the Pay Matrix, be Jifferent than what is available at the ¥WMe D

: o : - - : . he
regular prometion in such cases. the higher level in the Pay Matnx at‘t.@‘-’hed w

; The MACPS cnvisages merely P




next promotion post in the hierarchy of the concerned cadre/organisation will be
given only at the time of regular promotion.”

The 7" Central Pay Commmission (CPC) in para 5.1.45 of its report has ——
ecommended as follows:”

" Benchmark ;m performance appraisdl Jor pf OMoLion. um,f financial upgr aa’anon
f?dm Mff( S 1o fw wrhum el from ‘Good 10 Tery Good:

© 5. The Government has considered the above recommendation and has accepted the
‘same. In the light of the recommendations of the 7" CPC aceepted by the Government, para

17 of the Scheme (/ Annexare (o OM No. 35 024/3/2008-Estt D dated 19" May, 3009) %M}}
be substituted by the following wards:- . : » DM

17 For grant of financial wpgradation under the MACPS, the prescribed
Sl it I aheein
benchmark would be “Very Good | fm all th pou‘s '

6. These changes will come into effect ?'rom 25“ July, 2016, ie., from the date of

resolution notified by Department of Expenditure, Ministry of Finance lugdrdmg acceptance
of the recommendations of the 7" CPC,

£ The comprehensive MACP Scheme on- dLCCpT.dnCL' of Seventh Central Pay-
Commission u.,t,omn*u..nddlmm will be issued ‘wtpd]dtd\ ' »\{;5 M

. (Javamh G)
- ' ' ' . Director(E.L) -

Tel: 23092479
To

All Ministries/Departments of Government of India.
Copy to:-

1. The President's Secretariat, New Delhi.

2. The Vice-president's Sectt, New Delhi

3. The Prime Minister's Office, New Delhi.

4. The Cabinet Secretariat, New Delhi,

5. The Rajya Sabha Secretariat, New Delhi.

6. The Lok Sabha Secretarial, New Delhi.

7. The Comptroller and Audit General of India, New Delhi.

8. The Secy,Union Public Service Commission, New Delhi

9. The Staff Selection Commission, New Delhi.

10 Al attached offices under the Ministry of Personnel, Public Grievances and Pensions.
11. All Officers and Sections in the Department of Personnel and Training.
g 12. Establishment(D) Section, DaP&T (20 copies)

. ],/‘1'3" NIC for updation on the website




