GOVERNMENT OF NCT OF DELHI
PRINCIPAL ACCOUNTS OFFICE
A-BLOCK, VIKAS BHAWAN, NEW DELHI-02

No. F.9(02)/2017/T-1/Pr.AO0/ }/4- 71§ Dated : &?)0 '4’ 2oy

ENDORSEMENT

1 am directed to forward herewith copy of the following endorsements / Office
Memorandum of Finance Department, GNCT of Delhi for information and appropriate
action.

i. DCA (Admin)/(Tech)/(Accts)/Pension/Funds/IT.
1. All Pay & Accounts Officers, GNCT of Delhi, New Delhi.

iii. Guard file.
%’@\ P

2-)
(USHA KAUSHIK)
ACCOUNTS OFFICER (TECH.)
List of papers forwarded :

S1l. | Name of the | Endorsement No. | Subject / Resolution No.

No. | Ministry/ and Date and Date
Department
1 Dy. Secretary-V, | F.(24)/Fin.(Estt.- | O.M. No. A-
Finance Deptt. 1I1)/07CPC /2016 |27012/03/2017-Estt.(AL),
&GNCT of 1377, dated | dated 16.08.2017 of
e 28.02,2018. Department of Personnel
Delhi, 4> - Level, & Training, Ministry of
Delhi Personnel, Public
Secretariat, New Grievances & Pensions,
Delhi GOl regarding

recommendation of the
Seventh Central Pay
Commission-

implementation of
decisions relating to
Special Allowance for
child care for women with
disabilities.

2 | Dy. Secretary-V, [ No. 31/Fin. O.M. No. 18/03/2015-
Finance Deptt. | (Estb-III)/2017/ | Estt. (Pay-I), Dated:

GNCT of ggfgdated 28.02. | 93 03.2016 of Department
Delhi,4th  Level, ’ of Personnel & Training,
Delhi Ministry of Personnel,
Secretariat, New Public Grievances &
Delhi Pensions, GOI regarding
recovery of
wrongful/excess payments
made to Government

servants.




F.(24)/FIN.(ESTT.-111)/07CPC/2016/ 5% F
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI L

_ FINANCE (Estb.-II1) DEPARTMENT
4™ LEVEL, ‘A WING’ DELHI SECRETARIAT

L.P. ESTATE, NEW DELHI-110002.

(CD:- 012400830)

ENDORSEMENT

Dated: 2 ¥, ‘,g_\.(,)?

The copies of the under mentioned papers are forwarded herewith for information and

necessary action to the following:-

1. All Heads of Department, Govt. of NCT of Delhi.
2. All Pay & Accounts Officers, Pay and Accounts Office, Vikas Bhawan. Govt. of

NCT of Delhi.
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Department.
9. Guard File.

List of paper forwarded

All Heads of Autonomous Bodies, Govt of NCT of Delhi.
Commissioner M.C.D(North, East & South), Town Hall, Chandni Chowk, Delhi.
Chairperson, NDMC, Palika Kendra, New Delhi.

Chief Executive Officer, Delhi Cantonment Board, Delhi.
CEO, Delhi Urban Shelter Improvement Board, I.P. Estate, New Delhi.

Asstt. Programmer with the direction to upload the same on Website of Finance

N4

(MANOJ KUMAR)

DY. SECY.-V (FINANCE)

Government of India

S. Name of the Resolution/O.M No. and Date Subject

No Ministry/Deptt.

1. | Department of Personnel & | O.M. No. A-27012/03/2017- Recommendation ~ of  the
Training,  Ministry ~ of | Estt.(AL), dated 16.08.2017 Seventh Central Pay |
Personnel, Public Commission — implementation
Grievances & Pensions, of decisions relating to Special

Allowance for child care for
women with disabilities.
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No.A-27012/03/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

e
New Delhi,{é August,2017.

Subject: Recommendations of the Seventh Central Pay Commission —
implementation of decisions relating to Special Allowance for child
care for women with disabilities.

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission for providing
extra benefits to women employees with disabilities especially when they have
young children and children with disability, the President is pleased to issue the
following instructions:- -

(1) Women with disabilities shall be paid Rs.3000/-per month as Special
Allowance for Child care. The allowance shall be payable from the time of
the child's birth till the child is two years old.

(i) It shall be payable for a maximum of two eldest surviving children.

(iii) Disability means a person having a minimum Disability of 40% as
elaborated in Ministry of Welfare's Notification No. 16-18/97-NLI dated
1.6.2001 and amended from time to time.

(iv) The above limit would be automatically raised by 25% every time the
Dearness Allowance on the revised pay structure goes up by 50%.

2. These orders shall be effective from Ist July, 2017.

3. Insofar as persons serving in the Indian Audit and Accounts Department
are concerned, these orders issue in consultation with the Comptroller and auditor
General of India.

Hindi version will follow. W

(Navneet Misra)
Under Secretary to the Govt. of India
To

L. Ministries/Departments of the Government of India.

2, NIC with a request to upload the OM on the website of DoPT.
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F. No. 31/Fin. (Estb-111)2017/ 3¢/ ¥

GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
FINANCE DEPARTMENT ®
4" LEVEL, ‘A WING’ DELHI SECRETARIA'L.
LP. ESTATE, NEW DELHI 110002 :
CD No:- 012433322

Du“[ed: L 8/0 4 /Vf,(é/

ENDORSEMENT

The copies of the under mentioned papers are forwarded herewith for mturmation and

necessary action to the following:-

1. All Heads of Department, Govt. of NC'T of Delhi.

2. All Pay & Accounts Officers, Pay and Accounts Office, Vikas Bhawan. Govt. of NCT of
Delhi. :

3. All Heads of Autonomous Bodies, Govt of NCT of Delhi.

4. Commissioner M.C.D(North, East & South), Town Hall, Chandni Chowk, Delhi.

5. Chairperson, NDMC, Palika Kendra, New Delhi.

6. Chief Executive Ofticer, Delhi Cantonment Board, Delhi. '

7. CEO, Delhi Urban Shelter Improvement Board, 1.P. Estate, New Delhi.

8. Guard File.

9. Website of Finance Department.

W

. (MANOJ KUMAR)
DY. SECRETARY-V (FINANCE)
List of paper forwarded

S.No. Name of the 0O.M. No. and Date Subject }
Ministry/Deptt. ;

I Department of Personnel & | OM.No. 18/03/2015-Estt.  (Pay-1), | Recovery of wrongful / |
Training, Ministry of | Dated: 02.03.2016 excess payments made o |
Personnel, Public ' | Government servants, J
Grievances & Pensions i B e ]
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9,

where, it would be iniquitous fo recover the payment made. In ora’Ufc.)
ascertain the parameters of the above consideration, and the test to ge
applied, reference needs to be made to situations when this Court exempted
employees from such recovery, even in exercise of its jurisdiction under
Article 142 of the Constitution of India. Repeated exercise of such power,
“for doing complete justice in any cause " would establish that the recovery
being effected was iniquitous, and therefore. arbitrary. And accordingly, the
interference at the hands of this Court.”

“10. In view of the afore-stated constitutional mandate. equity and
good conscience, in the matter of livelihood of the people of this country,
has to be the basis of all governmental actions. An action of the State,
ordering a recovery from an employee, would be in order, so long as it is
not rendered iniquitous fo the extent, that the action of recovery would be
more unfair, more wrongful, more improper, and more unwarranted. than
the corresponding right of the employer, to recover the amount Or in other
words, till such time as the recovery would have a harsh and arbitrary effect
on the employee, it would be permissible in law. Orders passed in given
situationis repeatedly. even in exercise of the power vested in this Cowrt
under Article 142 of the Constitution of India, will disclose the parameters
of the realm of an action of recovery (of an excess amount paid to an
employee) which would breach the obligations of the State. to citizens of
this country, and render the action arbitrary. and therefore, violative of the
mandate contained in Article 14 of the Constitution of India. "
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(1)

(i)

Recovery from employees belonging to Class-1IT and Class-IV service
(or Group ‘C’ and Group ‘D’ service).
Recovery from retired employees, or employees who are due to retire
within one year, of the order of recovery.
: ..3/ —~
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(iii) Recovery from employees, when the excess payment has been made for a
period in excess of five years, before the order of recovery is issued. :

(iv) Recovery in cases where an employee hus wrongfully been required to
discharge duties of a higher post. and has been paid accordingly, even
though he should have rightfully been required to work against an
inferior post.

(v) In any other case, where the Court arrives at the conclusion, that
recovery if made from the employee, would be iniquitous or harsh or
arbitrary to such an extent, as would far outweigh the equitable balance
of the employer's right to recover.
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