
OM No. 7/4/2014/E-III(A) dated
19.09.2317 of Department of
Expenditure (E-III A-Bra.ich),
Ministry of Finance, GOI regarding
Grant of Non-Productivity Linked
Bonus {Ad-hoc BonusJ to Central
Government Employees for the
year 2016-17.

F.31/Fin.(Estt-Ill)/
2017/dsv/1118
dated 21.09.2017

Dy. Secretary-V, Finance
Deptt, GNCT of Delhi,
4thLevel,Delhi
Secretariat, New Delhi. [

OM No.. 19047/10/2016-E-IV dated
12.04.2017 of Department of
Expenditure, Ministry of Finance,
GOI regarding Delegation of
powers to Ministries/Departments
for payment of Sitting Fee in
respect of Non-officials of
Committees / Panels / Boards etc.

F.31/Fin.(Estt-III)/
2017/dsv/1118
dated 21.09.2017

Dy. Secretary-V, Finance
Deptt, GNCT of Delhi,
4thLevel,Delhi |
Secretariat, New Delhi. J   i

Subject / Resolution No. and DateEndorsement
Date

Name of the Ministry/
Department

(USHA
ACCOUNTS OFFICER (TECH.)

List of papers forwarded :

I am directed to forward herewith copy of the following endorsements of
Finance Department, GNCT of Delhi for information and appropriate action.

i.DCA (Admin)/(Tech)/(Accts)/Pension/Funds/IT.
ii.    Sr. Accounts Officer (Admn/Acctts/Pension).

All Pay 8* Accounts Officers, GNCT of Delhi, New Delhi.
Guard file.

ENDORSEMENT

Dated :
No. F.9(02)/2017/T-l/Pr:A!o/(^^'^7 ^

GOVERNMENT OF NCT OF DELHI
PRINCIPAL ACCOUNTS OFFICE

A-BLOCK, VIKAS BHAWAN, NEW DELHI-02





PRINCIPAL AC-fvJNTS OFFICE
Govt. ol tCT of Doini

C.Diary No..... .̂.^....1

Date^..•^Q.^id.^

Grant of Non-Productivity Linked
Bonus (Ad-hoc Bonus) to Central
Government Employees for the year

2010-17

Delegation of powers to
Ministries/Departments for payment

of sitting fee in r/o Non-Officials of
Committees /Panels/Boards etc.

Subjeet

7/4/20)4/K-lll(A),
19.09.2017

I9047/I0/20I6-K-IV,
ed 12.04.2017

O.M. No. and Date

(MANOJ KUMAR)
f)Y. SECRETARY-V(FINANCE)

No
Dat

Departmentof
Expendilure(E-lll A
Branch), Ministry of
Finance, Govt. of India

Departmentof
Expenditure.   Ministry
of Finance, GOI

Name of the
Ministry/Depth

List of paper forwarded

Department.
9.  Guard File.

7.CEO, Delhi Urban Shi
8.Asstt.  Programmer wi

1.All Heads of Department, (^ovt, of NCT of Delhi.
2.All Pay & Accounts Officers, Pay and Accounts Office, Vikus Bhawan. Govt. of NOT of

Delhi.I
3.All Headsof Autonomous Bodies, Govt ofNCT of Delhi.
4.Commissioner M.C.D(Nprjh, East & South), 'Town I lall. Chandni Chowk. Delhi.
5.Chairperson. NDMC, Pa ika Kendra, New Delhi.
6.Chief Executive Olficer, Delhi Cantonment Board, Delhi.

shelter ^mprovement Board, I.P. Estate, New Delhi.
itt  he direction to upload the same on Website of Finance

tioned papers are forwarded herewith for information and

ENDORSEMENT

Dated:,

The copies of the under n
necessary action to the following:-

I.P. ES^ATE, NEW DELHI 110002
CD No:-012433322

6i(y)
iF. Nt .31/Fin. (
GOVERNMENT OF NATIONAL CAPITAL TERRITO^Y OF DELHI

FI^ANCE DEPARTMENT
4th LEVEL, JAWING' DELHI SECRETARIAT.





Contd...2/-

Fee in respect of Non-officials of Committees/ Panels/ Boards etc.
•;•••'...•; ***^***••... '

• • The undersigned is directed to state that the issues related to payment of Sitting
Fee to Non-officials of Committees/Panels/Boards etc. have been examined in D/o
Expenditure. It has been decided that Administrative Secretaries of the Ministries/
Departments may decide the Sitting Fee in respect of Non-officials of
Committees/Panels/Boards etc. in consultation with their Financial Advisors and with the
approval of their Ministers.:.    .

2. While considering the proposals for payment of Sitting Fee to Non-officials, the
Ministries/Departments are directed to keep in. . view / the following

instructions/guidelines:-,      i

2.1. Categorisation of Committees: For the purpose of payment .of Sitting Fee,
Committees/Boards/panels pre categorized into following three categories:-

(i) High Level Committee I: In terms of Cabinet Secretariat Circular No.
1/16/1/2000-Cab. dated 15.04.2002, a High Level Committee is a Committee
set up with the approval of Hon'ble Prime Minister through the Cabinet
Secretary and presided qver by a high ranking dignitary e.g. a Minister, a
Judge of the Supreme pourt of India, a Vice-Chancellor etc. including
prominent persons in public; life as Members.   -...••,

(ii) Technical or Expert Committee: A Technical or Expert Committee is a
Committee constituted to discharge functions as prescribed under
Acts/Rules/Subordinate leg^slation on the subject. Such Committee is to bo set
up with the approval of thp Minister of the concerned Ministry. In case any
Member of Parliament is included in the Committee, the prior approval of Prime
Minister to their inclusion is to be obtained in terms of Cabinet Secretariat
Circular No.1/16/1/2000-CEjb. dated 15.04.2002..'.,   ;

(iii) . Other Committees: All other Committees will be covered under this
category. These Committees will be constituted with the approval of the
Administrative Secretary or Minister.  '•".-' ,     '.;••; •      •    '.!..'•",

2.2 Definition of a Non-official :•'• For the purpose of grant of Sitting Fee only such

persons are to be considered as Non-officials who are not employed in any institution/
organisation/body funded by-theCentral-Government-**-^   -*..,**,,.,„ .

Ministries/ Departments for payment of SittingSubject: Delegation of powers to

North Biook, New Delhi.
Dated: 12.04.2017

OFFICE MEMORANDUM

: No.19047/10/2016-E-IV
Goyernment of India .
Mipistry of Finance

Department of Expenditure



1.Secretaries of all Ministries/ Department ( as per standard list).
2.Financial Advisers of all Ministries/ Departments (as per standard list).
3.Cabinet Secretariat- For information.

(Nlrtrala 1
Deputy Secretary to the Government of I

Telefax. 2309;

|iv.   Cases seeking deviation from the above norms may be referred to M/o Flm
giving full justification for seeking deviation.

3.These instructions will be effective from the date of issue of this O.M.

4.This is issued with the approval of Finance Minister.    .-       '

3. Rates of Sitting Fee: On the basiS of categorisation of Committees viz.

Level Committee, Technical or Expert Committee and Other Committees,

Ministries/Departments shall ensure that the maximum rates of Sitting Fee to be pt
Non-official Chairman/ Members will not be ijnore than the following:-

(i)    High Level Committee: Ncit more than Rs.10,000/- per day of Sittln
(II)   Technical or Expert Committee : Ncit more than Rs.6000/-per day of  Slttlnj
(ill)   Other Committees: Not more than Rs.4000/- per day of Sitting,

4. For arriving at the rates of the Sitting Fee to Non-official Chairman and Mem
of the Committees/Boards/Panels, the Ministries/Department shall observe the folio1
conditions:

i. While considering the amount of Stting Fee, the Ministries/Departments I
to keep in view facts such as nature and scope of the Committee, important
the subject assigned to the Comm ttee, category of the Committee (i.e.
level Committee, Technical or Expert Committee or other Committee), li
status of Chairperson/ Members,! [duration of the Committee, frequenc
meetings, Terms of Reference of the Committee etc;

' ii. In no case, the ceiling should excefed 10 meetings in a month in respect <
categories of Committees viz. High Level, Technical or Expert Committees
Other Committee. It is presumed ^hat such committees are constituted 1
limited duration specified in the ordeh

ill.   It Is clarified that the Govt. employees nominated to such Committees/ Boe
Panels etc. will not be entitled to Sitting Fee.

!|

i



directed to convey the sanction ol the Presuent ;o tti.-
kjed Bonus, i.Ad ^oc Bonus; equivalent to ^0 day^
mng yeni 201U-I7 to the Genital Govitri.inei.il

id all non ga/eltod oiMploy^^s in Gioup T^ who ^e
î livily Linked Bonus Scheme The ^dlculat^i. cc-iliinj-
iir, unde-i these oi'dfji^ shall be monthly ^nioluin^'ils ol
I 01/04/2014 v.de OM No 7/4/2014-1; IH(A). tluled 2ft1'1
enl of ad-hoc Bonus nuclei these onJtvcs1 will also bo
•piployees of Cent ml Paia Military Forces and Artned' ••
^ deemed lo be extended to the employees ol Union
winch follow the Central Government pattern ol

^v^red by any other bonus oi ^x-grat^ scne ti>.

|j  Mdmissiblo subju-cl to the-   followmn u.-iin^ acl

^c-s who weie in service us on 3.1 .'A 2017 ant! have
tjifi of continuous suivice during the year 2010-17 will

dor these orders Pro-rala payment will be acimrssible .
or period ol continuous service during the year from si^

eligibility period being taken in terms of number ol
doff to the nearest number ol months).

>M-PLI3 tad hoc bonus) will be worked out on the basin
ilculalion ceiling whichever is lower, "lo calculate Non-
one day the average emoluments m a yeai v-i II t>e
Hiinbei ol days m a month) This will, thi-reuftei be

|ol days o! bonus gmnted To illustrate, taking the

ilh.ly emoluments ol Rs 7000 twhurc: actual average
7uud.i. Non-PL^ (Ad-huc Bonusj foi thirty days would
iO.4=Ks 6907 ^^ (rounded oil to Rs C90B/ i

who hcive worked in ollices following'a fi d^.yv. wt-i;-k foi
.| >\-.u for 3 years Oi mure i20b days nr each year tor ",
of ollices ol'Surving 0 day week), will he eligible loi this

i. Payment     I lie 4-imk/uiiI ol Non PI B (ad-hoc lionus)

1

Th^ undersigned
grant of Non-Prodjctivih
emoluments tor  the at
employees in Group C" z
no! covered by any Prodi
foi payment of ad-hu;. Bo;
Rs 7000.-. as revised w <

' August, 20 IB The payi

admissible lo the eligible
forces  The orders will
Tenitory Adrninislu-ilion
oinolumenls and arc not t

2     The benefit  will
, conditions •

•M Only ili'jse einpio
rendered hi least si^ inor
be eligible lor payment u
to the eligible employees
months to a lull year, ih
months of service (loundc

The quantum of N
average eiMolumeuls/c

I 13 (Ad hoc bonus) lor
ed by 30,4 tiivuiaye

igilipiied by the i
lculation ceiling ol mo

work out to Us TUOOxTL

nu)    The casual labor
at least 2^0 days'foi t-c
years oi moiu, m the c^se
Nim-PLB tAd hoc fioiiiis

:.    NoriS Biock J\,-v. ^^le.
19" Septemh..-i 20IV

>'F]ft" M^MOHANUUM.

iductivity Linked Bonus tad-hoc honu^i to.Central
itoyees foi the yeui 2016-1 /'   ;      _        .

No 7,-1'VL ;*i.:. ,il •!',,
Goveinm^nt m I^dia
MiiMSttv >'F.vi>;

"i C III A 111,u.G. .

Gran; of -Nun-P
Government En

S?-2-^-21



Copy iwilh usual no ol spare copies) fpjw.irried to CAAG. UPSC me as per
standard list.

nl.of India as per standard list etc

mrsinght
DirectorTo.-.    ••: .'••    '_ '. ••••;•

AH MiniKiries/Departinenlr. of the Goverm

•v) Vaiious po^ls rei'j.irdiiuj legul
the Annft^ur^

^ Tin.1 e^i^ndifur^ mi this account vvill lie deb'tahte to the respective Meads tv
which I h^ piy and allov/anc^f! of lhi* oiijp'cyees are debited

A Ihe o^ptenditure to he incurred on a^count of Non-PI..I3 (Ad-hoc Bonusi is tc
be met front within the sanctioned "budget provision of, concerned
Ministries/Departments toi the current yea/. ' ;.

5 In so fai as the persons s^rvin^ in'thellndtan Audit and Accounts Department
are conccinod these ciders are issued ji| consuttatioh with the Comptroller and
Auditor f-Vn^iat of India.

k. 'ounoerf off to the nearest fttpee

I A-'-nce i Nott  PLB Bonus are giver tp

s i^rtp- Hv=afe/il i

v^l^ • will t^ :Rp l.'hu>.>0.30 '• \.< \<;\. I tfai.J?1 \tuiim).Kl off to Ry ' H*4->
M,. wiir-n- m^ ^enial runoiumenis full l*\!ow Rs 120Q/- p n*,. ihe amnuw v/ili b^

l on actual tmmlhl

c:/
xj



* -

who {t'   Kb enipluynn.in   being    Me n
' <. mploymeni v ligibility p> nud is to In

I,

retired (in As  a  -^pecial  '•a^e .only  muse
bofoiu puisuns who •.•upeianceawvi o< letiied ^n

invalidation on medical grounds op  died
•     Min^ 31 '  March. - 2U17 but    ^fuvi

completing at least r>u. munths reguiui
service during the year will be eligible lor
the. ad-hoc .bonus on pro rata basis m

. , terms ol nearest number of months ol
I .      " : service.. •  •    -.     ..  .   •  •      .

if'loreiyn  to Such employees ore not eligible 'ui
nitients./ the ad-hoc bonus to lv paid by .the .
i Soctoi I lending •departments. In such cases lh<4 •

:h. 2017 ; liability to |j;-iy adlioc bumis lies with the .
boilowing onirini'atiun dcp^ndirg upor
the aci-hoc buuus/PLBA/ yuUid/incentw.-
payment scheme if any in tuice in thi*

| bunowing niyaiu/aliori

during  \d) The tutu! nurium or bunus/px jr id i
mn on  it < l ivpcI tui Hk riCCuuuliiHj  yeji Mum
i^ations  Ion iqn empl /ei and tin- ^id hoc fwiu^

I if any dun hum a central guvciniiK nt
gtfiee foi the pi nod afti i icveiMOn will be
reslnrted to Iho amount due undei ad
hoc bonus us pci these uk^is

stale ' to) Yes  thy *ue eligibl^ for  ad hut
Sector  bonus to  hi-  paid by thr.    borr^nng

i^n with d* puimeins in terms ul these ord. '-
pioviot d iiu iiiiditional im t-nlive as pail
of  lornis  of   tJepuUiliou  other  than ,
I^eputdtion Allowance' i> paid and the
li tiding uuLhonUcs have nu ubicction

purely  i,<w  Ves il tln-ic is no ttri'.iK in

Clarification

i   the "Sut/j^ci U-  •uinpietion ol minimum
.for the  months continuous ser^ice.- unci beiini
pi   an st.-i vic^ a^ on 31 ' March 2017

tf;;   Superannuatnii,
wen" m mployLd

(e)  Employeesfrom
Government/U.l Admn/Publi
UiicleriaKiii^s on rever^e depun
the Central Government

id) Employees  who revert^ <
accounting youi  liom oepui
foreiyi i service will t   ihe 01 <p

I indicated in C above

icj   Unpioyees  on  riepulauu
soivicu terms  to ^tale  ^o
U "I Governments.    Rubin;
Undi i takings etc on 3'1B*   W

ifci  Employees wrio
IroiTi    service   01
31 ' Mtuch. 2017 .  ".

Point

1   Wlklhi-r   the-    ornplu','if;
following categori^s me eligible-
benefit    of    ad-huc  bonus
accounting year       ,.,..,.

i^ Lmpiover-s  appointed
lempuiaiy ad-hoc basis



Territory Government covered by ad-hoc office! without break in service will be
bonus Orders and vice versa.eligible on the basis of combined period

j ol seijvice in the different organizations
Those who are.nominated on the basis

\ of   a   limited departmental or   open
! com'pr itilive exam from one organization

to a  liflerent organization .writ also he
nligihk •    for   the ad-hoc  bom is  The

I payriu nl  will be made only hy the'
i organ! tofion where he was employed as

n 3^^  March- 2017 and no adjustments

K:!   •".•••"• . •

^mployees  who are  transferred

anyofthe
ry/DepartniRnl/Orfice covered  hy
C bonus orders to anothei such

• fi)     employees transfeued from one
Ministry /Deparlrnpnt/Offt<:e covered by bom
ad-hoc bonus orders to another within i Mints
the Government of India 01 a Union ad-hi

in th j accounting year c^nnol be treated."
as | emoluments  Such  an employee

i hecdmes eligible for the benefit of ad-hoc
I boiju^ 'f ond when reinstated with benefit
or i ^moluments  for   the  period  of
su^pension, and m other  cases such

j poriou will be excluded for the purpose of i
! eligi^ility as in the case ol employees on

leave without pay

Yes. if thft employees are eligible for
slits like clearness allowance and
im relief. Categories nol eligible lor

benefits would be consideied al
vilh casual labor in lurms of ad-hoc

tuders.

.Subsistence allowance given to an
oyee under suspension for a period .

b"

<h    Employees under  suspension at   ui
any time during the accounting year

boh

'tho

f xce-ot tn the case of leave without
the period of leave of other kinds will

included for  (he purpose of working
eligibility  period  The  peuod  of

I. Mm^ non will be excluded from
llg hilily period but will hoi count .t=

bib ik m servic^ 'or the purpose o' ad-
hoc

. id'
td

i

(h) Contract employees

icj;   fcmplovee^'•naif Pa,-
t^ave'f- O L 'I ^avi/ nol du^-'siudv leave
nl any lime duiing the accounting vear

tv IO-:   inc. <ouit amount  admissible;   if
(or puoi lo supeumnuation &M thai

'C-emulovmeifM period be'ng resir'cied
K- maximum admis^ible under ad-noc.
us under those orders.

•Cv.



"ft. ....

ik hi each regulnii^ed in the accounting year does,
.counting not fulfill the minimum continuous service
i due tu  of si/ months as on 31 ' March. 2UI7
the said I and Iheiefoio. cannot be gianled benelit

' ns a  regul^ employee  he may  be

allowe-d the benefit as for a casual Inborn   .
. provided tile period uf regular scivic^ m

the said y_-iii if added to the period at
work as c^^ual labour woiks out lu ai

I least specili^d number ol days in Hi.it
accounting year

specified numbei of days ol w
i of two years preceding tl

year but are shod of this li
regulorjzalioM in employm^nt
accounting yoni

(o Those who have put- rj ut least  (c)  If a casual laboui. who has been

aj   fhe eligibility is to be workftd out foi-
thre.e yeais Ironi the said accounting

^i^e yeais yeai backwards, 'ilie period of 2-iu days,

of work in each ol these years may be-'* .
arrived at by combining the number of
days worked hi more than one olfices of
the  government  of  India, lor  which .
bonus. ex-umtia ui incentive p<i/niein
has not bfc-en earned and received

n in work  bj   The . condition   oi   being   in
employment uii 3 I ' Maich 201/ as laul ,
down hi these uiders is applicable to '
regulai Govftrnmenl Lmployees and nut
to casual labour*

(b) Casual labour who wftn
on y\" March 2017

i.-d front   ik-    Ine,- m^y be paKi wh^t wni.e nav.-
mzaiion been p^id on the b^sis of emoluments in
i"-  to n- ad tir^  ^^^^ ".••-.i-icd dt.-|.'a!inr--n: ••->

iinsat!t'n  th^'^-niinr vohi ie^s the nniouni ciuc- <•^
i i^uiuis  prorlncliviiy-link^d bonn^ The aniunnt ^

calr.uldlecl in^y n^ paid I.". Oei;.inn>"^
when; lift wa^' wnikuv;; on 31   Maicli
20 |V ancl/oi lit Hie tune of pay m^n!

i^ocl  on  hi   Not t-lidihi^ .'.'.•

th   the  pii-/K-u^

2    Whelhei ad hoc bonus |.s jnyuhle

10 rosua^ labour f-u an a.-\., ^
the following cose^

ia   I hose who. have pu*
, numbei of  days ol wuik

offices during each of the   iu-r j
ending with thw said accountir j year

di  Pan-time ^mploye
nominal fixed payment

a Government Ucfpartmc-Mt/
cov'w^d by ad-hoc t)'j!iii^
Government   i'i.'|jarmi-:'nlj
Coveted by productivity   1
scheme oi ^ir.^ v.-j ^;.i

••'O.''




