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GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELH]

FINANCE DEPARTMENT

4™ LEVEL, ‘A WING’ DELHI SECRETARIAT.
I.P. ESTATE, NEW DELHI 110002

CD:-012400830

ENDORSEMENT

Dated: & /F// 7

The copies of the under mentioned papers are forwarded herewith for information and

necessary action to the following:-

1. All Heads of Department, Govt. of NCT of Delhi.
2. All Pay & Accounts Officers, Pay and Accounts Office, Vikas Bhawan. Govt. of NCT of

Deihi.
3.
4,
5.
5.
7.
8.
Department.
9. Guard File.

List of paper forwarded

All Heads of Autonomous Bodies, Govt of NCT of Dethi.

Commissioner M.C.D(North, East & South), Town Hall, Chandni Chowk, Delhi.
Chairperson, NDMC, Palika Kendra, New Delhi.
Chief Executive Officer, Delhi Cantonment Board, Delhi.

CEO, Delhi Urban Shelter Improvement Beard, 1.P. Estate, New Delhi.

Asstt. Programmer with the direction to upload the same on Website of Finance

o

(MANOJ KUMAR)

DY. SECRETARY-V(FINANCE)

] Name of the O.M. No. and Date Subject

No Ministry/Deptt.

1 | Ministry of Personnel, { No.A-27012/02/2017- Recommendations of the Seventh
Public  Grievances and | Estt.{AL) dated 16.08.2017 Central Pay Commission -

Pensions, Department of
Personnel & Training, GOI

Implementation of decision relating
to the grant of Chiidren Education
Allowance

2 Ministry of  Personnel,
Public  Grievances and
Pensions, Depastment of

Personnel & Training, GOl

O.M. No. 12/3/2017-Estt.(Pay-
1} dated 28.07.2017

Guidelines for fixation of pay of
candidates working in Public Sector
Undertakings etc., recommended
for appointment by the Commission
by method of recruitment by
selection.- regarding.

3 Ministry of  Personnel,
Public  Grievances and
Pensions, Department of

Personnel & Training, GOI

0.M. No. 13/02/2017-
Estt.(Pay-1) dated 27.07.2017

Availability of option for fixation
of pay on promotion from the Date
of next increment (DNI) in the
lower post and method of fixation
of pay from DNL, if opted for, in
context of CCS(RP) Rules, 2016-
regarding.
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No.A-27012/02/2017-Estt.(AL)
Government of India
Ministry of Personnel, P.G. and Pensions
Department of Personnel & Training

| e
_ New Delhi, \6 August,2017.

Subject: Recommendations of the Seventh Central Pay Commission -
Implementation of decision relating to the grant of Children

Education Allowance.

.............

Consequent upon the decision taken by the Government on the
recommendations made by the Seventh Central Pay Commission on the subject of
Children Education Allowance Scheme, the following instructions are being
issued in supersession of this Department’s OM dated 28-4-2014 : -

(a) The amount fixed for reimbursement of Children Education allowance will be

Rs.2250/-pm.

(b) The amount fixed for reimbursement of Hostel Subsidy will be Rs. 6750/-pm.

(c) In case both the spouses are Government servants, only one of them can avail

reimbursement under Children Education Allowance.

lly raised by 25% every time the

(d) The above limits would be automatica
ure goes up by 50%. The allowance

Dearness Allowance on the revised pay struct
will be double for differently abled children.

2, Further, reimbursement will be done just once a year, after completion of

1
! the financial year. For reimbursement of CEA, a certificate from the head of
institution, where the ward of government employee studies, will be sufficient for
this purpose. The certificate should confirm that the child studied in the school
! during the previous academic year. For Hostel Subsidy, a similar certificate from
; the head of institution will suffice, with the additional requirement that the
! certificate should mention the amount of expenditure incurred by the government
| servant towards lodging and boarding in the residential complex. The amount of
‘ expenditure mentioned, or the ceiling as mentioned above, whichever is lower,

shail be paid to the employee.
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3. These orders shall be effective from 1st July, 2017.

ndian Audit and Accounts Department are

4, Insofar as persons serving in the I
{tation with the Comptroller and auditor

concerned, these orders issue in consu
General of India.

Hindi version will follow.
(Navneet Misra)
Under Secretary to the Govt. of India

To

L. All Ministries/Departments as per standard mailing list.

2. NIC with a request to upload the OM on the website of DoPT.
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¢ F.No.12/3/2017-Estt.(Pay-1) O adae of
Government of india é ?%;L‘
Ministry of Personnel, Public Grievances & Pensions _ ,
Department of Personnel & Training /
North Block, New Delhi.
Dated 28.07.2017
OFFICE MEMORANDUM
Subject:- Guidelines for fixation of pay of candidates working in Public Sector Undertakings

etc., recommended for appointment by the Commission by method of recruitment
by selection — regarding.

Reference is invited to this Department's O.Ms No.12/1/88-Estt(Pay-i) dated
07.08.1988, OM No.12/1/96-Estt{Pay-l) dated 10.07.1998 and OM No.12/3/2009-Pay-l dated
30.03.2010 whereby guidelines for fixation of pay of candidates working in Public Sector
Undertakings etc., on their appointment as direct recruits on selection through a properly
constituted authority including departmental authorities, were issued.

2. Subsequent to the implementation of the recommendations of the 7" CPC and issuance
of CCS(RP)-Rules 2016, the system of running Pay Bands and Grade Pays have been replaced
by pay matrix. Accordingly, in partial modification of this Department’s OM No.12/1/88-
Estt(Pay-l) dated 07.08.1989, O.M. No0.12/1/96-Estt(Pay-l) dated 10.07.1998 and O.M.
No.12/3/2009-Pay-| dated 30.03.2010 referred to above, the method of pay fixation in respect of
those appointed on or after 01.01.2016 will be as under:-

* In case of candidates working in Public Sector Undertakings (PSUs), Universities,
Semi-Government Institutions or Autonomous Bodies, who are appointed to a post as
direct recruits on or after 01.01.2018 on selection through interview by a properly
constituted agency inciuding Departmental Authorities making recruitment directly, their
initial basic pay shalil be fixed at a stage in the Level of the post so that the pay and
Dearness Allowance as admissible in the Government, protects the pay and Dearness
Allowance drawn in the PSU etc.. If there is no such stage in the post, the pay shall be
fixed at the stage next below that pay. if the maximum pay in the Level applicabie to the
post in which thé person is appointed is less than such pay arrived at, his initial basic
pay shall be fixed at such maximum pay of the post. Similarly, if the minimum pay in the
Level appiicable to the post in which such person is appeinted is more than such pay
arrived at, his initial basic pay shall be fixed at such minimum pay of the post. The pay
fixed under this formulation will not exceed the highest cell value applicable for the Level
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—

\«f}
W‘ “ﬁﬂﬂa W\@Q\

of the post in the pay matrix, to which he is appointed.”
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3. The conditions for admissibility of pay protection shall be the same as stipulated in this
Department's OMs dated 07.08.1989 and 10.07.1998 referred to above.

4, In so far as persons serving in the Indian Audit and Accounts Department are
concerned, these orders are issued with the concurrence of the Comptroller and Auditor

General of India.

5. These orders will be applicable w.e.f. 01.01.2016.

8. Hindi version will follow. ,

(Pushpender Kumar)
Under Secretary to the Government of India
Tel.N0.23040 489

To
\/1’." All Ministries/Departments of the Govt. of India as per standard list.

Copy also forwarded to:

1. Secrataries to Union Public Service Commission / Supfeme Court of India /Lok Sabha
Sectt. / Rajya Sabha Sectt. /Cabinet Sectt. / Central Vigilance Commission / President’s
Sectt. / Vice-President's Sectt/Prime Minister's Office / Niti Ayog.

2. Controller General of Accounts / Controller of Accounts, Ministry of Finance.

3. Department of Personnel and Training (AlS Division) / JCA /Admn. Section.

4, Goverﬁors of all States/Lt. Governors of all Union Territories.

5. Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.

6. All Members of Staff Side of the National Council of JCM / Departmental Councit.

7. All Officers/Sections of DoPT / Department of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Welfare/ PESB.

8. Joint Secretary (Pers), Ministry of Finance, D/ Expenditure.
‘/( Additional Secretary (Union Territories), Ministry of Home Affairs.

in-~ NIC with a réquest to upload the OM on the website of DoPT

“/_

(Pushpender Kumar)

L CR R Under Secretary to the Government of India
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No.13/02/2017-Estt.(Pay-1) Oﬂﬁ of 4
Government of India M.
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
BT I

£}

North Block, New Delhi
| Dated 27 July, 2017
OFFICE MEMORANDUM '

subject: Availability of option for fixation of pay on promotion from the Date of Next
Increment (DNI) in the lower post and method of fixation of pay from DNI, if
opted for, in context of CCS {RP) Rules, 2016-regarding.

Prior to implementation of 6" CPC ‘Report, the pay fixation on promotion was
governed by provisions of FR 22(1}{a){1). in 6™ CPC context, the first part of FR 22{1)(a}{1) was
replaced by Rule 13 of CCS {(RP) Rules, 2008. Similarly, consequent upon implementation of
ccs (RP]_ Rules, 2016 in 7™ CPC context, the pay flxation on promotion is regulated by the
provisions of Rule 13 of CCS (RP) Rules, 2016. This rule regulates pay fixation on promotion if
the same is opted by the employee from the date of promotion itself. The Issue of reievancy
of provisions of FR 22{1){a)(1) as well as the methodology of fixation of pay on promotion to a
post carrying duties and responsibilities of greater Importance, of a Government Servant in
case he opts for pay fixation from the Date of Next Increment {(DNI) has been considered in
this Department.

2. In this context, proviso under FR 22{1){a)(1) inter-alia provides that the Government
Servant {other than those appointed on deputation basis to ex-cadre post or on ad-hoc basis
or on direct recruitment basis) shall have the option, to be exercised within one manth from
the date of promotion, to have the pay fixed under this rule from the date of such promotion
or to have the pay fixed from the date of accrual of next increment in the scale of the pay in
lower grade. '

3. After due consideration in this matter, the President is pleased to decide as follows:

(i) FR 22{1)(a}{1) holds good with regard to availability of option clause for pay
fixation, to a Government Servant holding a post, other than a tenure post, in.a
substantive or temporary or officiating capacity, who is promoted or appointed in a
substantive, temporary or officiating capacity, as the case may be, subject to the
fulfilment of the eligibllity conditions as prescribed in the relevant Recruitment Rules,
to another post carrying duties or responsibllities of gréater importance than those
attaching to the post heid by him/her. Such Government Servant may opt to have
his/her pay fixed from the Date of his/her Next Increment {elther 1* July or 1%
January, as the case may be) accruing in the Level of the post from which he/she is
promoted, except in cases of appointment on deputation basls to an ex-cadre post or
on direct recruitment basis or appointment/prgmotion on ad-hoc basis. ?Q
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{ii) In case, consequent upon his/her promotion, the Government Servant opts to
have his/her pay fixed from the date of his/her next increment (either 1° July or 1%
January, as the case may be) in the Level of the post from which Government Servant
is promoted, then, from the date of promotion till his/her DNI, the Government
Servant shall be placed at the next higher cell in the level of the post to which he/she
is promoted. -

Ilustration:

1 | Level in the revised pay Pay 5200-20200
gtructure : Level 4 Band

2 Basic Pay in the revised Grade | 1800 | 1900 | 2000 2400 2800
pay structure : 29600 Pay

3 Granted promotion in Levels | 1 2 13 4 5
Level 5 : 18000 | 19900 | 21700 [ 25500 |} 29200

18500 | 20500 22400 | 26300 | 30100
19100 | 21100} 23100 | 27100 11000
19700 | 21700 | 23800 | 27900 | 31900
20300 | 22400') 24500 | 28700 32900

4 Pay in the upgraded Leve

ie.
Level §: 30100 (next
higher to 29600 in Level 5}

] Pay from the date of
promotion till DNI: 30100

50900 | 23100 | 25200 | 29600 | 33900
21500 | 238001] 26000 | 30500} 34900

22100 | 24500-] 26800 | 31400 | 35900
22800 | 25200 | 27600 | 32300 | 37000
] 23500 | 26000 | 28400 | 33300 | 38100

I P L L L

(iii} Subsequently, on DN! in the level of the post to which Government Servant is
promoted, his//her Pay will be re-fixed and two increments (one accrued on account
of annual increment and the second accrued on account of promotion} may be
granted in the Level from which the Government Servant is promoted and he/she shalt
be placed, at a Cell equal to the figure so arrived, in the Level of the post to which
he/she is promoted; and if no such Cell is available in the Level to which he/she is
promoted, he/she shall be placed at the next higher Cell in that Level.

Tlustration:

1 Level in the revised pay Pay £100-20200
structure : Level 4 Band

z Basic Pay in the revised Grade | 1800 | 1900 | 2000 2400 2800
pay structure : 29600 Pay

3 Granted promotion in Levels | 1 2 3 4 ]
Level 5 1 18000 | 19900 | 21700 [ 25500 29200

4 Pay from the date of 2 18500 | 20500 | 22400 | 26300 | 30100
premotion till DNI: 30100 3 19100 | 21100 | 23100 | 27100 31000

5 Re-fixation on DNI: Pay 4 19700 | 21700 | 23800 27900 31900
after giving two increment | | S 20300 | 22400 [ 24500 | 28700 | 32900
in Level 4 : 31400 6 20900 | 23100 | 25200 | 29600 33900

6 Pay in the upgraded Level 7 21500 | 23800 | 26000 [ 30500 34900
i.e. 8 72100 | 24500 | 26800 | 31400 35900
Level 5 : 31900 (either 9 22800 1 25200 | 27600 | 32300 37000
equal to or next higher to 10 23500 | 26000 | 28400 | 33300 38100
31400 in Level 5) |



{iv) [nsuch cases where Government Servant opts to have his/her pay fixed from
the date of his/her next increment in the Level of the post from which he/she is

promoted, the next increment as well as Date of Next Increment (DN!) will be
regulated accordingly.

4, It is further reiterated that in order to enable the officials to exercise the option within
the time limit prescribed, the option clause for pay fixation on promotion with effect from
date of promotion/DN! shall invariably be incorporated in the promotion/appointment order
so that there are no cases of delay in exercising the options due to administrative lapse.

5. In so far as thelr application to the employees belonging to the Indian Audit and
Accounts Department is concerned, these orders issue in consultation with the Comptroller &
Auditor General of India.

(Pushpender Kumar}
Under Secretary to the Government of India
Tel. No.011-23040489

To
ﬂﬁinistries}[}epanments as per standard list.

Copy also forwarded to:

1, Secretaries to Union Public Service Commission / Supreme Court of India/ Lok Sabha
Sectt. / Rajya Sabha Sectt. /Cabinet Sectt. / Central Vigilance Commission / President’s
Sectt. / Vice-President’s Sectt./Prime Minister’s Office / Niti Ayog.

Office of Comptroller & Auditor General of India.

Controller General of Accounts/Controller of Accounts, Ministry of Finance.
Department of Personnel and Training (AIS Division)/ JCA fAdmn. Section.

Governors of all States/Lt. Governors of all Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.

All Members of Staff Side of the National Council of JCM / Departmental Council.

All Officers/Sections of DoPT / Department of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Welfare/ PESB.

Additional Secretary {Union Territories), Ministry of Home Affairs.
NIC with a request to upload the OM on the website of DoPT.
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9. ~ Jjoint Secretary {Pers), Ministry of Finance, D/o Expenditure.
a0
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{Pushpender Kumar)
Under Secretary to the Government of india



