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This department proposes to invite applications for Filling up the

posts of Chief Consultant and Two Consultants each in DTL and IPGCL

herewith.

The eligibility conditions and other terms and conditions are annexed

The details of the above vacancies can be seen at

www.power.delhi.gov.in.

The completed applications in all respects may kindly be forwarded to

the office of Secretary (Power), GNCTD B-Wing, 8th Level, Delhi

Secre tarfa t, 1.P. Esta te ~N~~--:r::-;e"'1:;h-;i-----Cl"1"'0=-0=0-=2-o-n-o-r-;b-e~fore30.06 :-2-nro-
upto 06:00 PM.

Yours faithfully,

L J '"<1"" ~iJn h,
[Ohandan Sengupta)

Dy. Secretary (Power)
Phone 011·23392883

e-mail 10: departmentpower@gmail com

http://www.power.delhi.gov.in.


NERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
(DEPARTMENT OF POWER)

DELHI SECRETARIAT, 8TH LEVEL, B-WING
NEW DELHI - 110002

FILLING UP THE POST(s) OF CHIEF CONSULTANT &
CONSULTANT IN DTL and IPGCLjPPCL

The Government of NCT of Delhi invites applications from eligible
candidates for filling up following post(s) on deputation/re-employment
basis:

(A) One post of Chief Consultant each in DTL and IPGCL/ PPCL.

(B) Two posts of Consultants each In DTL and IPGCL/ PPCL

The job description, selection criteria, company profile, etc. are as indicated
hereunder:

1. COMPANY PROFILE

IPGCL & PPCL

Indraprastha Power Generation Company Ltd. (IPGCL) came into
existence in 2002 after unbundling of erstwhile DVB. The main objective
of IPGCL was to carry out power generation from existing plants located
in Delhi. Simultaneously, Pragati Power Corporation Limited (ppeL) also
come into existence with a new 330 MW Gas based Plant in Delhi. Both
IPGCL and PPCL are wholly owned by Government of NeT of Delhi and
have a common Board of Directors. Apart from generation from the
existing plants PPCL has set up a 1500 MW CCGT project Pragati-lll at
Bawana, Delhi.

DTL

Delhi Transco Limited (DTL) carne into existence on 1st July 2002, as a
State Transmission Utility (STU) of the National Capital of Delhi after
unbundling of erstwhile DVB. Over the years, DTL has evolved as a
dynamic performer, keeping pace with the manifold challenges that
confront the ever increasing demand-supply power situation and
achieving functional superiority on all fronts.

DTL has been responsibly playing its role in establishing, upgrading,
operating and maintaining the EHV (Extra High Voltage) network. OTL
has also been assigned the reapon sibil iry of running the State load
Dispatch Centre (SLOC) which is an apex body to ensure integrated
operations of power system in Delhi.
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2. JOB RESPONSIBILITIES

(A) Chief Consultant He shall be responsible for' advising
Chairman, MD and the Board on overall perspective plaru.
efficient management and operation of the company so that
company is able to optimize the resources available, maximize l

performance and gives effective service to the electricity conaumer.,
of Delhi and also services shareholder i.e. GNCTD well.

(B) Consultant will be reporting to the Chief Consultant to assist him
in all the works/functions outlined above.

3. QUALIFICATIONANDEXPERIENCE

(AI For the post of Chief Consultant in IPGCL/PPCL:

The applicant should have minimum qualification of B.E./B.Tech or
equivalent from a recognized University or Institution with lSI

division & good academic record. Any additional educational
qualification in the field of power, energy, finance, accounting and
related subject will be preferred.

Eligibility

i] Serving or retired person having 15 years of work expenence
(with 10 years of experience in a medium to large organization
at senior / middle management levels).

ii) The job requires a person of outstanding professional
competence who should have proven abilities. He should have
conceptual ability and qualities of, vision, innovations, etc. to
help the organization in achieving its objectives .

.lID For the post of Consultant in IPGCL/ PPCL:

The applicant should have rmrnrnum qualification of
B.E./B.Tech/MBA/CA/LLB or equivalent from a recognized
University or Institution in the field of power, energy, finance,
accounting, law, economics, etc.

Eligibility

Serving or retired person having 10 years of work experience (with 5
years of experience of working in a medium to large organization at
senior/middle manage men t levels).
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d For the post of Chief Consultant in DTL:

~The applicant should have minimu~ qu~lifiCa[ion o~B.~./B.~ech o~
. lent from a recognized Umverslty or msntuuon Wlt~ 1

equiva dditi I d t aldivision & good academic record. Any a ittona e u~a 100

qualification in the field of power, energy, finance, accounting and
_related subject will be preferred.

Eligibility
i iii) ~ Serving or retired person having 15 years of work exp~rier:ce

(with 10 years of experience 10 a mediurn to large orgaruzauon
at senior/middle management levels].

IV) The job requires a person of outstanding professional
competence who should have proven abilities. He should have
conceptual ability and qualities of, vision. innovations, etc. to
help the organization in achieving its objectives.

tm For the post of Consultant in DTL:

The applicant should have rrummum qualification of
B.E.fB.TechfMBAfCAfLLB or equivalent [rom a recognized
University or Institution in the field of power, energy, finance,
accounting, law, economics, etc.

Eligibility

Serving or retired person having 10 years of work experience (with 5
years of experience of working in a medium co large organization at
senior/middle management levels).

4. AGE, TENURE AND REMUNERATION OF APPOINTMENT

i] For the post of Chief Consultant:

a] For serving employees:
The age of candidate shall not exceed 56 years. The deputation
shall be initially for a period of three years extendable by two
years.

Remuneration:
Rs.37,400-67,000 GP 1O,000f· plus other perks & allowances as
per rules. However last pay drawn in the parent organization by
the selected person shall be protected.

b] For retired employees:
The age of candidate shall not exceed 62 years. The
deputation/re-employment shall be initially for a period of three
years extendable by two years subject to the maximum age limit
of 65 years.



Remuneration:
Last pay minus Basic Pension Plus DA at the app.
However a retired Government official appointed as ,
shall continue to draw pension and the dearness relic.
during the period of his engagement as Consultant.

ii) For the post of Consultant:

a) For serving employees:
The age of candidate shall not exceed 56 years. The deputation
shall be initially for a period of three years extendable by two
years.

Remuneration:
Rs.37,400-67,OOO GF 8,900/- pius other perks & allowances as
per rules. However last pay drawn in the parent organization by
the selected person shall be protected.

b] For retired employees:
The age of candidate shall not exceed 62 years. The
deputation/ re-employment shall be initially for a period of three
years extendable by two years subject to the maximum age limit
of 65 years.

Remuneration:
Last pay minus Basic Pension Plus DA at the applicable rate.
However, a retired Government official appointed as Consultant
shall continue to draw pension and the dearness relief thereon
during the period of his engagement as Consultant.

The terms and conditions of deputation as laid down in the
Department of Personnel & Training, Ministry of Personnel, Public
Grievances and Pension, Govt. of India O.M. No. No.6/S/2009-EstLII
dated 17th June, 2010 and its subsequent amendments' shall be
applicable during deputation. Period of deputation (including the
period or deputation in another ex-cadre post held immediately
preceding this appointment III the same or some other
organization/Department of the Central Government) shall ordinarily
not exceed fiveyears.

The Government may however, in deserving cases, consider
:.el~xationin the eligibility criteria in public interest.

Note: The conditions for eligibility of candidates should be fulfilled
latest by the last date of receipt of application i.e. 30.06.2016
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HOW TO APPLY:,
'i) Applications in the prescribed Performa complete In all respect,

should reach the office of,
Secretary (Power),
Department of Power,
Government of NeT of Delhi,
8th Floor. Delhi Secretariat,
J.P. Estate, NewDelhi - 110002, latest by 30.06.2016.

An advance copy of the application may be delievered at the given
address and also bye-mail at departmentpowen'WgmaiLcom.

ii] The application should
Educational Qualification,

be accompanied with hard copy
Experience and latest Salary Slip.

of

iiiI The serving employees should route their applications through
proper channel of their organization along with N.O.C for immediate
relieve of the employee, complete attested photocopy of ACRj APAR
dossiers with grading report for last five years along with vigilance
clearance / Integrity certificate.

iv] Incomplete application will not be entertained and the candidature
of the applicant for the post will not be considered.

************************************************************************************
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