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o DELHEIAL BOARD, GOVT. OF N.C.T. OF DELHI
i )/ LABOUR WELFARE OFFICE,
(A

No. DIB/AC (Lw)/2015/p \&2- M\ Dated:
CIRCULAR NSRS

The Circular No. PA/Secy. Lab/2015/247 dated 02.11.2015 issued by
secretary cum Commissioner (Labour) Govt. of NCT of Delhi, is hercby
endorsed for information and Necessary action by all concerned.

Encl. As above ' /

(G. al)

Assitt.Commissioner (LW)
AL DDQO’s .

Copy for information to:-
1 Member(A)/Member( FJ/Member(WS)/Mem‘ber[Dr.)/CVO/Addi. CEQ.

Z Director (A&P)/i)ix‘ectot‘(i?&A]/Di1‘ector(Rev.]/D,O,V./Secretary, DJB.

3 All Chief Engineers/All SEs/AlLJt Dir.(F&A) /AN jt.Dir.(Rev.).

1 Dir(T&QC)/Al  ACs/Dy. DORs/LO/EQ/AOs/AC{P&M) /Al EEs/All
Dy.Dir (FRA).

5 Project Dir.(Bottling PI;M‘H./CVV;’\/l,)Ds[I-EJ,/(iS(,)/Dy.CS().

6 All MOIs/All Ao's/All AAOS.
7 All Unions of Delhi Jal Board. -
10 Consultants (PR} for publishing these orders in the coming edition
of Varun Patrika.
8 EL(EDP) with the request to upload this office order on the Website of

. DJB. e
9 PSto CEO.

Assitt.Commisé;

er (LW)

EE &P .
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A NRTARY
" b {'\;/ Various Govt. Departments have outsourc d various activities in their respective ’
" departments for which services of various contractors have been engaged and contract
al workers have been engaged to do so.
& of employvin ='nt CaTd,
Coz.trec; Labour Act, 1974
' and k_\ulss Iramed there under. .
In order to address this important issue, Lebour Departient in the past has issued
’ verious advisories in the sl_a'-,p-s' of administrative orders Cated 16.12.2011, 04.03.2014,
and 22 0520 1 Vide the d\,rs necessary gu ideline and‘sbther Statutor_\f cm.pléanc:s
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(KR Megna)

Secretary cum Commissioner (Labour)
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~DO’S FOR PRINCIPAL: EMPLGTERS UR{EER CONTRACT
LABCURACT 1970, L e

1
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Prmmpal enplo\'az musi obtam registration certificate from Reglstex ing

Officer and apply for amendment from time to time, | v, like change

of contractors, extension of contractors, period of contract eic. etc.

Principzl ez‘mﬂovsr to ensure that every contractor who empiovs 20 or
'more woﬂ btains licepce from L1cen<1nf:r cher and shall not

allow any contt actor to wm k xafzthou’r a valid-licence.

W\TT inviting bids must bp St)euﬁcall“\' clear regarding ag plic 2TiDﬂ and

com“p"iia*;e ot afzous labour laws

El P I ‘:-LV, TOAO |
N LJ'::_(_I_“E|\_ inoriein,

Bids/NIT to be invited only for plOlGS i0 '11 charges/agency
charge :/sefwce charges of contractors and not for fixed statutory

components -ik;e wages, PF, ESI, Gratuity, oms etc. etc. as is the
present practice.




8 Prmcmal employer to ensure paymen’f of 'bom;s to com:racter once in &

_year- §0° that confractor’ also extends the same buﬁ’zf it 10 hls workersr

under Payment of Bonus Act 1965

9 Prmczpal employer shoula ensure that the contract Workmen are not
engaged in same or similar kind of work as Workers dlrecﬂy employed
by the plmmpal employer of the establishment for the same work,
“otherwise the contractor is liable to ensure same conditions of service
to his workmen includh;g wage rates, holiday, hours of work and other
benefits (Principle of same pay same work). |

s



BGN’TS FOR.P RH‘JCIPALEME‘LGYERS R
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. Dls'“ourage employment of con‘uact \’forkew on permanem perenmal

and regular nature of jobs'/ activities.

; Do not allow any contractor to work without a valid licence.

. Do not allow contza tor to work beyond he mmba of persons
mentioned in his licence / registration certificate of PE.
_ PE sheuld not deploy contract warkers for ather jobs for which licence

has not been obtamea.

. PE should not allow contractor to work without a detailed agreement /

contract.

. PE should not allow female employees/work ladies of contractors 1o
" work during night (before 6.00.A M. or after 7.00 P.M.).

. PE should COIITply VJitﬁ other S“LB.TLYEOI'_Y 03‘31_1‘CT atons D”GSCﬂbud under ﬂ'lE';

~ Contract Labour (R & A) Act, 1970, ESI Act, Pr Act, Bonus Act etc.

etc. where\/er apphcabie
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Shouid ensure’ obtammg form-V ﬁo*n PE preambba undﬂz Contrar

“Labour Act 1970 and Rules framed thereunder.

Should ~obtain licence if emploving' 20 or more contract 1ab0u1
immediately from the licensing authority i.e. DLC of the district.
Should pay wages through Account Pavee Cheque /ECS 1o his workers.
Payment to be disbursed / made on 7th of every month if less thar
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month, In ¢ass he has no websi
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Sho uld Also. eﬂier into ..agreemem / Zontract with PE and provide a copy

"to 11ceﬁ51n” orﬁcer

Q+‘:11'.1«m-r'v Tmﬂn*'nc 11-\ recﬂecl n'r h;o T r«-e-lrcvkv
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Apart from above compliances should ensure payment o1 -bonus 1o his
workers under Payment of Bonus Act, 1965, if Act is applicable.

Should submit annual return in prescribed form and maintain all
statutory records as per Contract Labour Act, 19 0 and rules framed
thereunder. . | |

Contractor employing-10 or more workers must be registered under ESI
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~ BOK’TS FOR CONTRACTORS -

Not to employ more than the licensed niumber of workers. -

~ Licence is not to be transferred in some others name.

Not to employ child labour i.e. children below the age of 14 years.

Not to employ sub-sub contractors, if required, separate form V should

be issued for obtainine licence, wherever applicable, from the licensing
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Should not emni Nan WOrker at nichi
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Should not temper / modify / ohange any prescribed form / register / |

record as pfil }ns convenience.

Should not undertake any othet job other than 1i

Contractor should not have been prosecuted/c onvicted during the last 5
_ . H&YE DECII Prost

years.

Contractor whose hoeuce has been cancelled by labour departmem -on

account of violations should not app y until a penod of 3 '_YE&IS has

lapsed.
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