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Column No.

Revised Provisions of recruitment rules
approved by Secretary ( Services)

2 Number of post

22 (2014)*
*Subject
workload

to variation depending on

3Classification

Group ‘A’ Gazetted, (Non-Ministerial)

4 Scale of pay

Pay Band of RS.15600-39100 with Grade
Pay of Rs.5400/-

6 Age limit for direct recruits

Not Exceeding 35 years

(Relax able for Government Servants upto 5
years in accordance with the instructions or
order issued by the Central Government.)
Note: The crucial date for determining the
age limit shall be the closing date for
receipt of application from candidates in
India and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir State, Lahaul and Spiti District
and Pangi Sub Division of Chamba District of
Himachal Pradesh Andaman and Nicobar
Island or Lakshadweep.

7 Educational & other
qualifications required for
Direct Recruits

Essential Qualification

1.-Master degree in Llibrary Science /
Information science / Documentation or an
equivalent professional degree with at least
55% of the marks or its equivalent CGPA
and consistently good academic record,
computerisation of Library.

2. Qualifying in the National Level Test
conducted for the purpose by UGC or any
other agency approved by UGC.

Note:- 1 If a Class/Division is not awarded,
minimum of 60% marks in aggregate shall
be considered equivalent to First class /
division. If a Grade point system is |
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[_Grade Point

1[ Equivalent

‘ | percentage
| 6.25 | 55%
€.75 60%
7.25 65%
775 70%
| 825 75%

. adopted, the CGPA will be converted to|
. equivalent marks as below:

Note 2 — Qualifications are relax able at the
discretion of the UPSC in case of candidates
otherwise well qualified.

Note 3. The qualification (s) regarding
experience isfare relax able at the
discretion of the UPSC in case of candidate |-
helonging to SCs or Sts, if at any stage of |.
selection the UPSC is of the- opinion that |
sufficient number of candidates from this |
communities possessing the requisite
experience are not likely to be available to | .
fill up the post reserved for them. '

9 Period of Probation, if any

02 years

10 Method of Recruitment
Whether by Direct
Recruitment, or by promotion
ot by deputation/absorption
& % of the post to be filled by
various method .
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- of the post of Librarian in the scale of Rs

_upgraded post in the scale of Rs. 8000-|

 9300-34800 GP Rs. 4200/- in PB-2 and _their
i case would be reviewed every year. '

By Direct Recruitment
Note: The suitability of the existing holders

1400-2600(PR) revised to Rs. 5000-8000(PR)
revised to Rs.9300-34800 GP Rs.4200/- in |
PB-2 will be initially assessed by the:
Commission for appointment to the

13500(PR) revised to Rs. 15600-39100 with:
Rs.5400 in PB-3. If assessed suitable, he/she:
shall be deemed to have been appointed to
the upgraded post at the initial constitution.
If assessed ™ not suitable” for appointment
to the up-graded post, he /she shall
continue to be in the revised scale of Rs:

—

12.{if DPC exists what is its
Composition).

(For Considering Confirmation)

Group ‘A
Committee

Departmental ~ Promotion |

1. Chief Secretary, GNCT of Delhi
-, Chairman . ‘
2. Administrative Secretary to
concerned Department: Member
3. Head of Department concerned unless
he/she is an Bx officio Secretary in the

the




administration : Member

g

13.Circumstances in  which

| UPSC is to be consulted in

making recruitment

Consultation with UPSC necessary while
making direct recruitment and while
amending/ relaxing the recruitment rules.




