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two types of recognition. A union can claim to be recognized as
representative union for an industry as 3 whole in a loca] area or it can clajm
recognition ag majority union in an establishment.

Il. Essential Conditions for Recognition:

1 Where there js only one union.
2 Where there is more than one union.
1. Membe on: Membersh:p of a union for the purpose of recognition

under the code. |t should seng to the Management 3|| relevant particulars,
such as date of registration under the Indian Trade Unions Act, its
membership Vis-a-vis tota| strength of the establishment justifying its claim
for recognition. |f its request for recognition is not accepted by the

VI. Period of Recognition: When 3 union has been recognized, there s to be no
change in jts position for 3 period of two years from the date of recognition
provided it is not found résponsible for 3 breach of the code during this
period.

ViI. DE-Recognition of a Union: Failure to observe the code would entail de-



VIII.  Rights of Recognized Unions under the Code of Discipline:
(i) to raise issues and enter into collective agreements with employers on

Union, in an industry in a local area;.
(i) to collect membership fees/ subscriptions payable by member to the

undertaking;
(c) to inspect by prior arrangement, in an undertaking, any place where
any member of the union is employed.

(vi) to Nominate its representatives on Joint Management Councils; and

(vii)  to Nominate jts répresentatives on non-statutory  bi-partite
Committees, €.8., production committees, welfare Committees, canteen
committees, house allotment Committees etc., set up by managements.

discipline are at Appendix -1.

(b) Where there are several unions in an industry or establishment, the one
With the largest membership shouyld be recognized. The criteria for
recognition for union js at Annexure-|.

(c) Determination of relative strength of Union may be decided either by way
of verification of membership of the union or by election through secret
ballot as per cLc instructions (copy enclosed).

All Depot Managers/ Unit Officers are requested to adhere to the instructions
circulated in this regard and compliance report may also pe sent on monthly basis for kind
Perusal of CMD.

This issues with the approval of competent authority.

Encl: a/a (K%D

Labour Officer
All Depot Mana ers/ Unit Officers ;
All HoDs: for kind information please.

All RMs: for kind information please.

Copy to : sr. Manager (Tr.) CMD Sectt. : for kind information of CMD please.
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1. RECOGNITIQN UNDER TiE CUDE OF DISCIPLINE

Clausé 1T (vii) of the code of Discipline
yppendix 1) requires managements to recognise unions in

scordance with tne Criteria for Recognition of Unions Aappen-
ed thercto. " The code provides for two types of
anion can claim to be recognised as representative union

or an industry as @& wvhole in 2 local area OI it can claim

recognition.

ecognition as tlie majority union in an establishment if
certain conditions; described below, are fulfilied.

II. ESSENTIAL CONDITIONS FOR RECUGNITION
> M) where. there is only one union

2o, if there is only one union in an ipdustry or in an
sstablishment, it can clainm recognition provided it has not
peen found responsible for a breach ot the Code during the
period of one year immeAdiately bpefore claiming recognition.
Later, the central Implementation and bBvaluation committe=

made the following recommendationss

= central wWorkers' Organisations should wait
P for a period of one year after accepting the
' code of Disciplinq|before its request for
recognitioh can be’ considered. (11th mecting
_ November 26, 1965). .

(1) A union not affiliated to any of the four

(1i) A breach of the code .of Disgipline should ‘be
established by the concerqed'ImplémentatiOﬁ#
Committee and not the Implementation Machinery

for considering whether or not it was entitled
to claim,recognition. (15th meeting - August

| ¢ 24,-1966) -
P 5 j(2)*'Whéfg-£here is more thar, oné union
3. where there are several unions in an industry or

in an establishment, the one with the largest membership and

- fulfilling the conditions mentioned in paras 4 to 8 is to
be recognised. ) » g

= . The Indian Labour conference (19th session-October
1661) decided that technicians, supervisory staff, ctc.,
should be free to form thzir own unions to represent their
interests. If, however, a majority of ‘technicians, etcCui

are members of a general union and that unjion is a represen-
tative union, such a union would be entitled to represent the

:interQSts of technicians, etc.. also. at the indian Labour
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conference (22nd Session—July 1964) which considered the matter

further the consensus was that the recognition of category-
Wisc/departmentwise unions should not be encouraged.

(a) Recognition as @ representative union for an industry
b 33, w : R

- A union can claim to he recognised as @ representa-

« vz union for an incdustry;in a local area if - :

(1) it has been_functioning for a period of at
least one‘year:after registration under the
Trade unions act. :

(41) it consicers that it commands a majority of
member ship = in any case-not less than 25% —
of the workers in that;inéustry in that area.

(1i1) it has not been founa¢feépQQ$ible for a

"~ preach of the code during @ period of one

year immediately'before'claiming recognition.

(iv) the existingnrecegnised rep:esentative union
1L anxauha gcompieted a period pf tvo T §eALrs

after Mti'nitiOn under the Code-

5.+, . FOI the,purpdse;of definingﬁehfindustry, the classi-
fication of industries gAppendix 1) tised pbY the f,abour
sureau, Simla is to be adopted and industry would mean any
businesse tradem;undertaking, manufacture”cf*Calling of emplc
ine¢luding any .calling. service, employment. handicraft or
indugtrialchCupation or avocation Qf?ﬁbtkmen.

r;ﬁhqwif 7:Thé:termtflqcai area' ocCurring in the criteria 1is
to be defined by the'COncerned approp;iatejgovernment.

Th .Airepresentative union has the right to represent
workers in all the establishments in the industry put if 2

. union of workers in a particular establisnment‘ﬁas a memper-
ship of 50% Or more’ of the workers of thatfestablishment

it would have the right to deal with matters of purely loca
interest suchas the handlingféi grieVanceslpertaining o I
' All other workerd who are not mempers of that
union might cither operate through the representative union

or seek redress directly- _
(b) ~ .Rupegnition as avmajerity,unipn in an establishmex

& 2 e A jon can claim'to,be récggbiS€§ aS a.majo§¥ty

union”in an establishment 1 £ - B

(L) it has been_ﬁunctioning for a period of one
year afterfregistration under.the Trade Unic

Act - " 3 4- oyl :

RN b I
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The requirement nced not be fulfilled 1if it
is the only union functioning. in the estab-
lishment.

In case of branches of a union recognise3l
under the Code as a representative union
for the industry, the qualifying period of
one year is not to be insisted upon for
granting recognition to the¢ branch union at
the unit level provided it satisfies the
prescribed membership qualification and is
operating in the same local industry as the
reopresentative union.

(ii) it considers that it commands a majority of
membership - in any case not less than 15%
— of the workers of that estaplishmentg

(1i11) 41t has not becn found responsible,fdr a
breach of the Code within one year immediately
before claiming recognitiony

(iv) the existing recognised union, if any, in the
establishment has completed a period of two
years after recognition under the Code.” . %

III. MEMBERSHIP CONDITION

;4% Membership of a union for the purpose of recognition
is to be counted only of those workers who had paid subs—
cription for at least 3 months during the period of 6 months
immediately preceding the date of reckoning.. The 'date of
reckoning! is the first of the month in which verification
work begins,iv@., when the verification officer asks -the
unions to submit their lists and books for scrutiny.

IV. HOW TO SECURED REGOGN?TION I

satisfies the conditions described
above should first request the managcment ( or the concerned
Employers' organisation in the case of a representative
union) to accord rccognition to it under the code. It shquld
send to the management all relevant particulars, such as date
of registration under the Indian Trade Unions. Act, its
membership vis—a-vis total ctrength of the_establlshmeqt'
justifying its claim for recognition. If its rgquest‘ror
recognition is not accepted by the management;, if may seek
the assistance of the concerned Implementation Machinery.

10, A union which
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v. PROCEDURE FOR VERIFICATION of MEMBERSHIP

11. 1f more than one union function in an establishment,
it is necessary to verify the representative character of the
various unions. The verification has to be done either by the
concerned Implementation officer or an officer of the central
or State Incustrial Relations Machinery. A procedure to bhe
followed for ascertaining +he membership of the unions has
been laid down DY the Steaiwdiing 1,abour committee; its details
are given in nppendix 111. The ~eaults of the verification
arc to D& intimated to the management which would accord
recognition to the majority unioti.

vi. PuRIOD or RECOGUTITION

123 vthen a union has pbech recognised, there is to be
no change in j+s possition for a period of two years from thz
date of recognition providec it is not found responsible for

a breach of the code durirg this period.
VII.DE—RECOGNITION OF A UNION

13. Failure to obscrve the Code would entail de—recogn-—
jtion normally for a period of one ye€are This period may
be increased Or decreased hY the Implementation committee
concerned. It i{s open to an employer o recognised any othe
union durindg this period provided it fulfils all necessary

conditions for recognition.

14, At the 124h meeting orf the central Implemehtation
and gvaluation committee CAugust,lQSﬁ)}it was agreed that i
ordex to de-recognise a union on account of apreach of the
code of piscipline the kreach should ke established by the

concernedAImplementation comnmittee and not the_Implemgntati
Machinerye. ' '

15. The Central Implementation and EValuation'Committe
(15th meeting - Augusi 24: 1968) ~ecommended that the peric
of one year of derecognition of a union shiould be counted :
from the dJdate omwhich the concerned-lmplementatiOn commit!
cstablishes the breach on the basis or Whi¢h an»emp1der ds
cognise the union. The committee alsosredommended

to de—re
that the information . mout its decision should be conveyed

to the concerned partieS goon after the date of the decisi
pot later then a weeke. |

and in avy case,
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VIII. RIGHTS OF RECOGNISED;};-UNIONS JUNDER
THE CODE OF DISCIPLINE

16. »nt the tripartite meeting on labour—management
rclations in coal mines-held on  the 5th MaYe 1962 at New
Delhi it was decided that 'if ‘in 2 cbllieryla'récddniSéd'
union exists the management shoulddeal with that union

- only for negotiating general questidns_of terms O gservice
and re—employment of workerse. 1t was also-décided that
unrecognised unioni{si any. wbould-not-diSturb‘the

agraement(s) on these questions petweeh the recognised

17. The duestion of rights of uﬁiéﬁs'rcc&énised undei

the CoGe of-Discipline vis—acvis unregggp;qed unions was
ajiscussed 2t the 20th session of theﬁlndiangnabou:
conference (rugust, 1862) » while a

unrecognlsed union was deferred for ure : COnsS- a1 E3C
it was agrecc that unions granted recognitlon.under-t e

code of Discipliné shouldd cn joy the following rightss:—

(L)/ vo raise {ssues and enter,intq collecttve

: Jagreemgnts'with gmployers-pn,general questions
concernind the terms: of empgoypent_and )

' it > Tof workers jr{ . an es—:

.G £ a,Réﬁresehté;
‘tive Union. in an jndustry in a local areal

(iiftoCbliect]ﬁéﬁbEESEip“feéé/éunscriptidﬁs

; 'payable”b§"ﬁbﬁﬁéES>tq ﬁheggﬂidncwiﬁhin.ﬁh?

., premises. @ . “pdertakl Qi k.

R TTTR b £3°P oard
D he |

ﬁbtdnj‘ré“hb%'abﬁsivé~'1hae
‘tory Or SubversiVe of

! iscipline t ¢ otherwise

i ; CountrarY t? ! FheCQ-‘de§~ v_‘;ﬁ'g;; vyt sy T SO
(39),.. 9 ihe'bwréé%e'ofibtsvééﬁééﬁ.érﬁﬁét Toffien:
Sk b e By

(aitowhblaléisﬁﬂ55155§7vé,w‘???féﬁ?¥9Yees
“wﬁo"érg'mgmpGFS‘of;t”§;, ion at, 2
'suitablé'place or places within® the
premises of off] /establishment
astmu;ually agreeq upgp;i TS b
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(b) to mect and discuss with an employer or
any person apponted b. him for the ©
 purpose, - the griev.anc,es off dts, membc.rs
,employed 1n*thg L1 gentakingJ '
. 5 . £ ies hg{z
By ) 1 to inspectr )'ed ;io fprrangemen in an
‘undertaking;’ any:place where any member
oﬁ Lhe union isf mplﬁyed
¥ R v 3 Loy A0
(v). to nominate its repreSen;atives on the
Grievance Committee.c@nstmxnted under the
Gfievance Prqpedure in; ,establishment.
: ' [S "y :0;;"."-;!", ‘o r,
(vi) Lo nommnatef“ts rep esentanives on Joint
tlanagunent Coun\.ils, and

(vii) to nominate its. *ep esentatives on non—statu—
tory bi-partite eommﬂttees,'e g., praJuction
committecs,. welfare” committees,, canteen
committecs, house allotm nt committees etc.,
set up by managements. »

18. The rights referred to above. would be without
prejudice to the priviieges being enjoyec by the recognised
unions at orescnt, either by agieemsn* QY - by usage.

19. " The Indian Lahour Confercnce (22nd Session — July
1964) recommended that unions not recognised under the Code
of Discipline should have the righ to~represent -individual
grievances. relating to dismissal’ and _ ~
disciplinary matters, affecting thei 2'

thereaffer the Central Employer ﬁion’ﬁepresented
.against: ‘the above recommendation; ierefore decided
that thé implementation’ of this' recommendation need not be

insisted upon for the present.

However, soon

" IX. PATTERS OF’ RaCOGNITION m‘iﬁmxoms 1UND::.R:»THE
:» 77 CODE IN' LIFE INSURANC ORPORATION, STATE
- BANK AND. RESERVE BAfI OFYINDIA.

20. In: the Life Iris\ir‘anbe Eofo) oi:atibn, ‘the' state
Bank of India and the’ Resarve pank of" ‘India’ the’ Code has been
accepted by the managements and employees"organisations

with some agreed clarifications., The yattern. of recognitior~

in these undetakings 1s as, tollOWS~
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HhPPYENDEX 1
~UDE OF DISCIPLINE AlD CRITERIA FOK
KECOGUITTION OF UMIONS

T o To maintain Disciplinc in Incustry (pboth in public
ané private sectors) - there has to be (1) a just
recognition by employers anu workers of the rights
any responsibilities of either party, as defined
by the laws and agreements (inclucing bipartite and
tripartite agreements arrived at- all letels from
time to time) and (ii) a proper and@d willing discharge
by either party of its obligations consequent on
such recognition,

‘'The Central and statc Governments, on their
part, will ‘arrange to examine and set right any
shortcomings in the machinery they constitute for the
administration of labour laws.

To ensure better piscipline in Industrye.
b S Management and Union(s)  agree -

(i) that no unilateral action should be taken in
- ¢onnection with any industrial matter and that
disputes should be settle at appropriate

levely . ¢

(ii) that the existing machinery for settlement of
" disputes should be utilised with the utmost
expeditiony .

(iid) that ‘there should bétno strike or lock-out
without notice; )

(iv) that affirming their faith in dgemocratic
) principles, they bind themselves to settle
A 211 future differences; aisputes, and grievan-
ces by mutual negotiation, conciliation and
voluntary arbitration-

(v) that neithar party will have recourse to (a)
coercion, (b) intimidation, (e) victimisation
or (d) gc-slows b

(vi) that they Qill avoid;’(a) Litigétion, (b)
sit—down and stay in strikes and (c) lock-
outsy;

(vii) that they will promote constructive co-opera-=
tion between thelr representatives at all levels
and as betwgen wvorkers themselves and abide by

the spirit Uf agreements mutually entered

intoy




(viii)

{ix)

(x)

~11-—

that they will cstablish upon a mutually agrced
basis, a grievance procedure vhich will ensure
4 §xeqy and full investigation leadlng to
S(_tt:lement 7

that they will abide by various stages. in

the gricvance procedure and take no arbitrary
wetion which woulll by-pass this procedurey
-}

that they will cducate the management personnel
and workers regarding their obligations to each
other,

%5 4 8 Managements agree -

(1)

(11)

(1i4)

(1v)

(V)'

(vi)

not to increase work-loads unless agreed upon
or settled otherwise;

not to support or encourage any unfair labour
practice such as (a) interference with ‘the
right of employces to enrol or continue as
union members, (b) discrimination, restraint
or coercion against any employee because of
recognised activity of trade unions and (c)
victimisation of any employee and abuse of
authority in any formy

to take prompt action for (a) . settlcmunt of
grievances and, (b) implemcntatlon of settle-
ments, aWards,‘dcc151ons and ordersy

Vel
to display in conspicuous pleaces in the under-
taking the provisions of this Cocde. in the local

language(s) s !

to distinguish between actions justifying
immediate discharge anc those vhere discharge
must he preceded by warning, reprimand, suspes-—
sion or some other form of disciplinary

action and to arrange that all such discipli-
nary action shoulu D¢ subject to an appeal
through normal grievance procedure;

to take appropriate dlscipllnary action against

its officers anud members in cases where
enquiries reveal that they were- r;sponsible
for precipitate action by workérs leading to
indiscipline; and _ o Gt

0t

-t
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criterid (A nexure 1 evolved @ he 16th
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in may g53.
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\\ (a) negligen auty: (v) eless © ration.
(c) aamage k property; (a) interfer’ 5 with
or disturbance normal work 2an (e) ynsub—
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(v) o take pronp o imp qent awards?
'groemen ' settlements a cision 1
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LANNEXURE T

e .“ b s

; -.JCRITBRIAnpoR'REgoGNITION OF UNIONS

-

s Jﬂ&Q“J;:’ﬁﬁﬁmuiﬂﬂ; _ I
54 1-yV

o _ theré there is more than one union, a union
clpimingqr¢Canit4on4ghould have:been functioning for at
lqésg dne;Yeanﬂ§£t§:L:égist:ationu where there is only one
nion oraition) would not “apply. '

' C . '
el £ 45 ‘The membérSHip of ‘the union:should:.cover at
~* least:.:15% ,thg%Wétkétsgin,the'establishment coricerned,

Menbership would!bé counted only of those who had paid their
subsription for at;least three months during the period of
six months immediately preceding the reckoning.

]

s At Fg A uq?qquay claim to D€ recognised as o repro-—
sentative ‘union for an!industry in-a local area if it has a
membersﬁip“dffétﬁréaéff25%'of the workers of that industry
in that area.f"'?“.,: '! “.‘ B : % )

Broog oL THm H ot ) ;
. A,a%dfywﬁéﬁfaxphiOn_has7bé¢n recognised, there should
be no change in. its. position for a period of two years.

; 56 ﬁ'jWhéféiﬁhere ére'seVeral uniohs.in.an,;ndustry
! or establishment) thé one with the: largest membership . should
be recognised. . e—— . : , —

5\f6;§5;ZJA,fepfééentativeiﬁnion‘for an industry in an ..
area ‘should have/ithe right to represent the workers in all the
establishments in|the!industry, but if a union of workers
in a particulariestablishment Hag a membership of 50% or.
more of the workers 'of that establishment it'should hgye the
right to deal with imatters of purely local interest such as,
for instance,- the handling of syrievances puertaining to its
own members.  All'other workers who aré not members of that
union might eitherﬁoperate through the representative union
for tha;;nduqt:f}P" seck redress (irectly. o

R Eh s i - sy koo ' :

foe 173%“*5i£$M£ &HCSSG of trade Union federations which
are th“aff{li”¥€a$ﬁd any of the four{central organisations
or labour; .the uestion of recognition wéuld have to be dealt
with»separatel: ‘ R F Sl

SRR T

 58;~ ’jfonlyuvﬁiQnS whichbébsérved thevCode ot
Discipline wqu;dhgb;éntitled to recognition.

i s N L |
! - i : ptd bt gl e
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' Covwernm:nt L J.mli.'\/. Unlutry oF Lodoowe L\
Offico of th Chized U Comal zoi - pex (C) '
' Shram Shaksy Yicowan, R, n,oy, :

: - Ll,-'/
. Now xi1hi datod .12, 40 f‘\‘).'-//,'v/'.
[ Ho,QLC's Inutruction Ho, 25 a0, :
1 2 ' '
%i g MEMOR A DUM
—_—— UM 5
J Suojecty Determination f Yelotiw strength oo f Unions
s opirating in ap e:;;t-c,blism.un'C/.'Lndusr.Ly in a local
= I arca, undor th Contrad Spherco Ly Sucret balios,
(g L L L./,-" : ‘ L)
! M'yuu ares aware, pirtain trade Union Orqganlsatinng
shih haw: baun rc;prosuntuting by i Gevt, for- determdngtion of
'\ Trelatdwe streongth ¢.p uniong slerating Gin on cutbldahnent by/
, /I' T\ SRICrut Ballot Sy staeia, A COpy Gt Proecaduse, uy GvGlved by
v & g}-\thiu cffice and approved by the Ministry ¢ Labour, i,
\ \\ “nelosed for ing “Imatjicon,
| ' \"’ - r
\‘ 2, In cedur t, C. nduct clectiong che ugh scerat ballce
: Ly CIRM f;,r establdshm:ntg Lalling in the Qeinbied sphere, thy
! £uldowing instructions arg lusued to all ficla Crllcers for
/ Yhoiv inforngtton and guitdance, -
{ ' . ¢ AN
i f—— . . 2
//' 3. On ruccipt of thae ru‘(]u!;st"_t':.'[.'ll};_g\';ul_\hf: hanagyeniant
(r fru,;lLa uxg_:k_@yr e Pucouse .F recndnicliy (& a unaody” ;
‘Taan S8t ldshinunt Or in ooy industry 45 4 10071 are.,
/ theeugh Saerot Ballot, thy YAnd sty T Labcus have . uxamine
: p«’u:ticulatq of Unicn(sg) to Cinsider Chuir uligibilit)' for -
el /r;:o 'gnition, for this PUWDOS:, th: Fleld CEFiCers of t)y.
l GIRM are Lequired to colleot prelininary da_ta,;ncludingx—
: rh\")'wo" | ’ ' b '
‘ (\, Jl."‘ b i) Consont of Tl Manaeo G, ooy o p all Ly Unlom (L:)
: i " | t'um.‘l:inn:ing in tlye GOt ) Sl nd: o holding -
| i.' v S~Crut bellot for the purpase, ;
| e 2 \
i' <4 ) Consent (¢ both ¢y manageent qnd Gf th
‘ wion(s) for SeCrut ballot to by conduceed by
| . tha CIRM, . :
1i4) Undertaking from Lhu managoiment ana als0 from
ths uniony Lhat th.y Wil dacepl Che raguyle
. ol cuch™: u‘f?.m"-.-il,Z_L'c":‘t“‘a'ﬂTﬁiZh’rTfﬁu: tha
e e T e BT
\‘)\ “ ///f - : iy
\ 7 :
‘3 dv) Wdertakspe Lrom the mqngﬂﬂut\that Ty will
! e ﬁ ;?C_\gc:\_fd‘f&_:igi')i":'ifﬁ—ﬁf—ﬂig_bauis nf“&:‘i)'c’n""vij?jl?_g /’
| R 10 SCoruE HAI TN —
ﬂ‘\b'
08 A . . L
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After examination of tha prelimdnary u_}thu'

-

Miniatry of Labuur will advise the Chief Labour. Caommissiu

(Central)to undertska nece gy etapas to dotermdae-thy
ruletive atrengths of all tiv: ullqgilble uwniong, hecefyre,t
Q.C(C) will notify tha keturning Officar undor wivise supm.
vision tha @lection through secrut ballot wili be conducts
with the assistance of the managuinent cencerngd,The GO
will £ix tha wmonth of election whila tha actual date of
alection will bu £4x:d by t€hs Ruturning Officar, :

’

e ———

Thy ALCARIC as ta: Case may bou,uh, is notified b

Thy LG, a3 thy Returning Officor, will take t'w fallowing

5.
swapge
1) '."(
11)
141)

p iv);

e
—

'

Thy Returning Officer will address the man gge ment
to furndish 5 crpies of tiw lists of all eployecs
workers borne on the mustur roll of thy agtublist
¢n tho firgt of the jwonth in which thy vluctiyn 4
Propomed to ho held in the anologed prcgarma
(Anexura-I) The managumant will alse to teld

et o include workmen cngaged by Contractor «r a
cthur agency,which are not ainployed directly by
the managemsnt, this 1iut will constituto T
wtecrs! list, : '

i . '

/Tho manegemint will display tho wturs list on th
notico bowrd(s) wnd aluw Aupplye ®feopy of tst w.tors
lilst tu cech of thy unions for rajuing cbjectil.na,
“E7any ,The unions will swbidt thy ubjuctiang o
bhe Hoturndng Officor within the stipulated poricod
and the decision of ths Retucning Offigur~wil)l ba-
final in thig regard, ’ ' :
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The Roturning Officor will addrass all th. ©ligiblc
partichpating rogisturud unions t. furnigh requi it
-Betadla and crepurgbe: with the Prosiding Officour(a,
£or the ecnduct of thy projxsod eluction,on tho
stipulgted date ungur intdimgticn to thisg office,

‘Thy wansgom:ng will bu asked to maku RUCY 43 ALY

\aryanguiunt tos | -

a)’ | 9w wide publicity to tho dato of elucticn

Voo by dn forwdng the unions and arfixing a nvticy
ton the notico boecd for the Anfogmation of all

- Y wrkers, ot fne e
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(b) print requisit. nuntse: OF Kallet: pap:rg

' In tiy Poescribed ProXorna (.Ann:-xtmc-{i‘;)
.dn consultaticn with tha Returning Officur
in'cc.-r-purating therein thy Rames of all th.
participating unicns in gn alphabetyeal ordur
after ascertaining: difreront Uynocly of
Touspuctivg unicng,

(c) Sutting up of “tqildsite nuiber of priling
s8tations bouoths luar the promdsey of t.x
“stablishment 1n Cunsultation ywith t)y,
roturning Officar;

/'

\/,/(d) CIf thu workers are ODCGad cwer a lacgu No,og
distant Placag ang thedr No,at cach such place
1s less than 20, such W LKION gy be- suppli.d
with postal balluta,ulmjc:ct Lo concuwrcoence (o f
thy pacrtivs, and ny DPulling Stetdoms Aot hy
may be provided at wuch placoy,,

() Pruvidinq £ ballot boxey with Tugqulsite
atatif,xrwry,bcuu:ds, sealing vax St

V) T hys Wturning ofetcor wlll nondngt. rasiding

Officir fur wach Polling statien sooth with Caqud sy
nubur of Polling Assistants yhs will cunduct Chd s

vluction in an impartia) mannur,

b

) \ Tha Prosiding Officer will allcag ¢nly one
rﬂ—;}-_q_;{gggigyg_gg “ach unicn % ba Present at eggh
201ling staticn BGCER aa UDscrwr, Th signature
ofTall Ob SErWIT SR e tbtained in part I of
Anncxure IIT 4ip tiken of their baing bresunt ae -
thi timy g SucCrut ballot, . Lepresentativg of
the managumsnt will be a@ssociated i the actual
conduct of ths eloctinn in any manner,eithuar ag
Pregiding Officer “f"an Polling Offdcur,as thy
Case may ba, , L2 Sk

vii) At tha tims of Plling, th: Pelling Adslastant will
first \scora aut € noms of thy cmployee worKinen,”
who crmusg for goting, from thas Mastur cupy of the )
Wtursg! Ligt and adwvdisu him tlureafter the prooure
tho Sscrut Ballot Papr Lroin 't hy ¥roegidoept Qffleur,
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viil) Tro Yresiding Ofricur will hand ovuir tha flallot
papur to tha workhmd conceinad arter alrixing '
, signature s tharacon. ke will ensure t 1at this Ballot
' Paper is put in aids the box in his presencs, after
tho voteyr i3 allowed to wmark on the synbol of the
candidatu with tha inkud rubbgr gtamp in camira,

ix) after close of the polling, the pyresiding Officer
wlill complete Part I of ths Report in Annuxure 111
and hand over the samw to the kwturning OfSficer for

compilation of result,

6. Aftur thu cloww of thu polling,th: ballot boxuy will
o opunvd end countud by the saturning Officer or by his
ropou gantative in ths presncu of thu represontetive of uach
unton. A1 wotos which arv marked wore than once:, upolilt,

cunce: Lied or dmndgud»,ut;c.will not: L taken into account

as valid votee buc a soperate account will bu kept thareof,
T Ruturning Officer will slso runder sccount of allpostal
Lallots recuived by him suparatoely in thn repoxt, i

o 0 Ths resgult of wvoting will bu conpiled on th? basis
of valid votes polled in favour of cach unian in the
E‘pcmacri.bed proforua (FAINE X0 YII) and aignaturu obtainud
jthoreon from thy: rupresontatives of wll th: unionu concurned
'3\1n- 1iou of counting havisg Dewun dong im TIiX prusince.

. After duclaring tlu rugults on the basis of thie:

tes polled 1n Zavouc ofoach union by the Iusturning
cor, by whll sand n copQtys 0% his £indings,in duplicate,
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9. In case any objnctions ard raised by any of the A
reprosentativas of tho participuting unions, and in one opindion
of the fctwring Officur theg objuctions arxv mindr /£ 1msy
o jectlonn and <o not macis any uxaminatfon at hdghar 1w e,
b tnoy Guodocs Thw rugults and sund a ruport to tlw GG,
SO W VUL, whaLovox ths objections ruisad axe inporcant and
racd ungnination/:onsidaration at higher luvels,thd roturning
Cfflcer will withheld the dcq}a,ration of thw résults and | '
comnunicate the obiuctions raisud by ths Union (s) together
vichn Bie somghsts ko the CLL Tha QC will thorGupon
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énquire into tir inatter and fuLf.ni"L:-h # roport to th: Mndgtry
giving his obsurvations/commnts. in. this regard for decision
of the Ministry,

L 4

Rocuipt of this Mumorandum may rloasu be,.:
acknowludgi:d,

b‘d/..
(.N"Kazdan )
Joint Chi. ¢ Lubour Lbuuniu:;.'tunu:(;:)

ALl s /ALCu LD

Copy for information to ti: Mindstry of Labour
(L&E Division), Naw Dulhd,

.. -
S4 /- 40

for Joint Chicf L gbow: Coon(C)
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