GOVERNMENT OF NATIONAL CAPITAL TERRIOTORY OF DELHI
(LABOUR DEPARTMENT)
5-SHAM NATH MARG, DELHI-54

No. F-1/31/642/LC/Estt/Misc/2010/| 2l  p Dated :- fff/ T,

CIRCULA
Please find enclosed herewith a copy of the under mentioned orders/circulars/

letters for necessary action/compliance.
N\

(BIJANDRA SINGH)
Assistant Labour Commissioner (Co-Ordination)
List of paper(s) forwarded :- P

Sl. Name of the Officer O.M. No./ : Subject
No. | & Ministry/ Department Endorsement No.

1 Under Secy. to the Govt. | F. No. A -12025/06 Filing up of Four Posts of Dy.
of India, Ministry of /2009-ISH.1I Director (Occupational Health) in |
Labour & Employment. dated 17/56/10 - - the pre-revised scale of Rs.
12000-375-16500 in the
Directorate General of Mines
Safety (DGMS), Dhanbad, Minitry
of Labour & Employment by
transfer on deputation (including
short-term contract.)

2 Under Secy. to the Govt. | F. No. A -12025/06 Filling up of Ten (10) Posts of
of India, Ministry of /2009-ISH.1I Director of Mines  Safety
Labour & Employment. dated 17/5/10 (Mechanical) in the (pre-revised
scale of Rs. 14300-400-18300)
(Rs. 37400-67000/- revised pay
band with Grade Pay of Rs.
8700/-) in the Directorate General
of Mines Safety (DGMS),
Dhanbad, Minitry of Labour &
Employment by transfer on
deputation (including short-term
contract.)

Copy forwarded for information and necessary action to :-

P.S. to Labour Commissioner, Labour Department, Delhi

P.A. to Special Commissioner (Labour) Labour Department, Delhi.

P.A. to JLC-II & DLC (HQ), Labour Department, Delhi.

All DLCs./Branch Incharges, Labour Department, Delhi.

Assistant Programmer (EDP Cell) with the request to update the said Circular
on the web site of Labour Department.

Guard file
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F.No.A-12025/05/2009-I1SH.II
Government of India :
Ministry of Labour & Employment

Shram Shakti BhaWan, Rafi Marg,
New Delhi, dated 1#/K May, 2010.

To

1. All Ministries/Departments of the Government of India.
2. All State Governments.
3. Union Public Service Commission, New Delhi.

Subject : Filling up of ten (10) posts of Director of Mines Safety(Mechanical) (pre-revised pay
scale of Rs.14300 - 400 — 18300/-) (Rs.37400 — 67000/- Revised Pay Band with Grade
Pay of Rs.8700/-) in'the ' Directorate General of Mines Safety (DGMS), Dhanbad,
Ministry of Labour & Employment by transfer on deputation (including short-term
contract). m

| am directed to say that it is proposed to fill up ten (10) posts of Director of Mines
Safey (Mechanical) (pre-revised pay scale of Rs.14300 — 400 — 18300/-) (Rs.37400 — 67000/-
Revised Pay Band with Grade Pay of Rs.8700/-) in the Directorate General of Mines
Safety (DGMS), Dhanbad, Ministry of Labour & Employment by transfer on deputation
(including short-term contract) from amongst officers under the Central
Government/State Governments/recognized research institutions/statutory or autonomous
organizations :- '

a) i) holding analogous posts on regu!ar basis;
: OR

i) with three years’ regular service in posts in the pre-revised scale of Rs.14300 —
- 400 — 18300/- or equivalent;
OR
iii) with five years regular service in posts in the pre-revised scale of Rs. 12000 —
375 — 16500/- or equivalent; and :

- b) Possessing the following educational qualifications and experience :

ESSENTIAL
i) Degree in Mechanical Engineering from a recognized University or equivalent.
ii) Twelve years’ experience in an industrial installation or engineering workshop

(including at least three years’ experience in mechanical engineering in direct
relation to plant and equipment used in mining). .
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NOTE:-

1. Qualifications are relaxable at the discretion of the Union Public Service
Commission in case of candidates otherwise well qualified.

2. The qualification regarding experience is relaxable at the discretion of the
Union Public Service Commission in the case of candidates belonging to the
Scheduled Castes and Scheduled Tribes if, at any stage of selection, the
Union Public Service Commission is of the opmlon that sufficient number of
candidates from these communities possessing the requisite  experience
are not likely to be available to fill up the vacancies reserved for them.

DESIRABLE
Post—graduate degree in Mechanical Engineering.

(The departmental officers in the feeder category who are in the direct line of promotion
shall not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.
The period of deputation/contract including the period of deputation/contract in another
ex-cadre post held immediately preceding appointment in the same or some other
organlsationldeparhnent of the Central Government shall not exceed five years. The
maximum age limit for appointment by deputation (including short-term contract) shall
not be exceeding 56 years as on the closing date of receipt of applications. )

2. The vacancies are in the Directorate General of Mines Safety (DGMS), Dhanbad, but
“the selected candidates are liable to be transferred anywhere in India.

3. ' The duties of the post are as under :-

i) To monitor the performance of mechanical units of zones.

ii) To assist Director General in framing policies, drafting standards and granting
approval of mines safety equipments related with mechanical installation.

i) To issue instructions/guidelines/clarifi catlon to Zones/Regions!Industry on safe
use of machinery in mines.

iv) To assist Director General in issuing permlssmns, relaxations and exemptions
from statutory provisions on the subject of mechanical installations, use and
maintenance of plant and machinery in mines.

V) To inspect the workshops of approved manufacturers of checking the testmg
facilities and quality control arrangement, etc.

4. The officer selected will have the option to draw his grade pay plus deputation (duty)
allowance in accordance with the Department of Personnel and Training O.M. No.2/12/87-
Estt.(Pay-il) dated 29/04/1988 as amended from time to time or to have his pay fixed in the
_scale of pay of the post subject to restrictions contained .in the Deptt. of Personnel and
Training 0 M. No.2/8/97-Estt.(Pay-Il) dated 11/03/1988 as amended from time to time.

& 3/_
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5. With a view to facilitate scrutiny about eligibility, the candidates from Public Sector
Undertakings should clearly indicate whether the pay scale held by them is on the Central
D.A. Pattern or the Industrial D. A Pattern.

6. It is requested that the vacancy may be circulated ta all concerned including the officers
working in the recognized research institutions/statutory or autonomous organizations under
your control and the applications (in duplicate) in the enclosed proforma along with the
complete and up-to-date Confidential Reports of the officers who could be spared in the event
of selection, may be sent to this Ministry within 60 days from the date of publication of
this Circular. Applications received after the last date or without the Confidential Reports or
otherwise found incomplete will not be considered. Cadre Controlling Authority may also
kindly ensure that while forwarding the applications, they should verify and certify that the
particulars furnished by the officer are correct. It may also be certified that no major or minor
penalty was imposed on the officer during the last 10 years of his service and no disciplinary
case is pending or contemplated against the officer.

Yours faithfully,

W/ N
(Subhash Chand)
Under Secretary to the Govt. of India.
Tel.: 23766903

Copy to -

1. All attached/subordinate offices under the Ministry of Labour & Employment.
2. All Autonomous Organisations under the Ministry of Labour & Employment.
3. Shri S.J. Sibal, Director General, DGMS, Dhanbad.

(Subhash Chand)
Under Secretary to the Govt. of India.
Tel.: 23766903
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BIO-DATA éROfORMA
1. Name and Cl_ddr&;S'in'!Block Iefters' :
: Date of Birth (‘i.'n Christian éru)
3. Date of retirement under Central/State Govt.:
- 4, EdI‘JCQﬂ.Oﬂdl Qualifications

L 3 Whether educational and other qualification
required for the post are satisfied (if any
qualification has been treated as equivalent
to the one prescribed in the rules, state authority for the same.)

Qualifications/experience " Qualifications/experience
Required ~ possessed by the officer
Essential : S
(1)
(2)
(3)
Desirable :
(1)
(2)

6.  Please state clearly whether in the light of
entries made by you above, you meet the
requirements of the post.

7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.) '
| Office/ Post From | To Scale’ of pay | Nature of duties
Instt./ Orgn. | held and basic pay
4 2, 3. 4. 1N 6.
8. Nature of present employment,

i.e. ad-hoc or temporary or quasi-
permanent or permanent.

-- 5/-—— )
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9 In case the present empldymem is held
on deputation/contract basis, please state:

(a) The date of initial appointment

(b) Period of appointment on deputation/
contract.

(c) Name of the parent Office/Organisation :
to which you belong. . -~ -

10.  Additional details of present employment.Please state whether working under :-

(@) Central Government

(b) State Government

(¢)  Autonomous Organisation

(d) Government Undertaking \:.-:!
(e) Universities. / *

11.  Areyou in revised scale of pay 7I‘Fy S,
give the date from which the revision took
place and also the pre-revised scale.

12..  Total emoluments per month now drawn :
Basis Pay
D.A. s

Total Emoluments :

13.  Additional information, if.any, which you
would like to mention in support of your '
suitability for the post. Enclose a separate
sheet, if the space is insufficient.

14, Whether belongs to SC/ST/OBC
15.  Remarks, if any.

Date : ’ (Signature of candidate) '
Place : :
Countersigned :
Address :
(Employer)

i .'-_gj s
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CERTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING THE
APPLICATION

Certified that the particulars filléd by Shri

Designation have been verified and found correct. It is also
certified that no vigilance case is pending or contemplated against Shri -
and his integrity is beyond doubt. Character Roll is

enclosed.

SIGNATURE OF THE EMPLOYING AUTHORITY
WITH STAMP AND DATE.
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@Fj 0@ F.No. A-12025/06/2009 -ISH.IT

AS\\o*

o

Government.of India
Ministry of Labour & Employment

Shram -Shakti Bhawan, Rafi Marg,
New Delhi, dated the 7K May 2010.
To 1

1. All Ministries /Departments of the Government of India.
2. All State Governments.
3. Union Public Service Commission.

Subject: Filling up of four posts of Deputy Director (Occupational Health) in
the pre- revised scale of pay of Rs. 12000-375-16500 in the
Directorate General of Mines Safety (D6MS), Dhanbad, Ministry of
Labour & Employment by  transfer on deputation (including

: m\ﬁ*’- k\f{D short-term confract).
TS
W sir, o
S - I am directed to say that it is proposed to fill up four posts of Deputy
"' Director (Occupational Health) in the pre-revised pay scale of Rs. 12000-375-"
> - 16500/~ in the Directorate General of Mines Safety (DGMS), Dhanbad which is a
B ' subordinate office of Ministry of Labour & Employment by transfer on deputation

(including short-term contract) from amongst Officers under the Central
Government/State Governments/Recognised Research Institutions/Statutory or
Autonomous Organisations :-

(@) (i) holding analogous posts on regular basis; |
OR
(ii) with five years' regular service in posts in the pre-revised scale of Rs.
10000- 325-15200 /- or equivalent;
OR
(iii) with ten years' regular service in posts in the pre-revised scale of
Rs.8000-275-13500/- or equivalent; and .

(b) = Possessing the following educational qualifica‘fions and experience :
Essenticl

(i) A recognized medical qualification included in the First or the
Second Schedule or Part II of the Third Schedule (Other than the
licentiate qualifications) to the Indian Medical Council Act, 1956
(102 gf 1956). Holders of educational qualifications included in
Part “II of the Third Schedule should fulfill the conditions
stipulated in Section 13(3) of the said Act. _

(if) A recognized Post-graduate Degre.em Social and Preventive
Medicine/Industrial Hygiene/ Physiological Medicine/ Occupational

Health or equivalent.
o Z/ ——
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(iii) Ten years experience in a Eesponsible. capacity in the fielt
Occupational Health preferably in mines and factories.

NOTE 1. Qualifications are relaxable at the discretion of the Union Public
Service Commission in case of candidates otherwise well qualified.

NOTE 2.The qualification regarding experience is relaxable at the discretion of
the Union Public Service Commission in the case of candidates
belonging to the Scheduled Castes and the Scheduled Tribes, if, at any
stage of selection, the Union Public Service Commission is of the
opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available, to fill
up the vacancies reserved for them.

[The departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion. The period of deputation/contract including the period of deputation in
another ex-cadre post held immediately preceding appointment in the same or
some other organisation/ department of the Central Government shall not exceed
four years. The maximum age limit for appointment by deputation (including short-
term contract) shall not be exceeding 56 years as on the closing date of receipt of
applications.] '

2 The vacancy is in the Directorate General of Mines Safety, Dhanbad, but
the selected candidate is liable to be transferred to anywhere in India.

3. The duties of the post are as under:
S | To develop and carry out programmes of conducting surveys of

environmental conditions pertaining to the health of workers in the
mines. .

ii)  To develop and carry out programmes and investigations into the
incidence of occupational diseases in mines.

iii)  All surveys, studies and investigations relating to Occupational
Health, Procurement of equipment for Occupational Health
Laboratory..

iv)  Developing and carrying out programmes and investigations into the
incidence of occupational diseases in mines and physiological
effects of mining work on different categories of mine workers.

v) To oversee initial and periodical Medical Examinations of mine
workers conducted by mine management and Occupational health
Serviggs set up by Mining Companies.

vi) To work as Member-Secretary of the Senior, Junior and Periodic
Medical Boards under the CMR, 1957/the MMR, 1961.

vii)  To carry out all work in connections with Appellate Medical
Board(s) constituted under Mines Rules: and Pneumoconiosis
Medical Board(s)/Occupationa! Diseases Board(s) etc.
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viii)  To deal with all complaints and queries relating to health and
welfare matters in mines.

4,  The Officer selected will have the option to draw his grade pay plus
deputation (duty) allowance in accordance with the Department of Personnel and
Training O.M. No. 2/12/87-Estt. (Pay-II) dated 29/04/1988 as amended from time
to time or to have his pay fixed in the scale of pay of the post subject to
restrictions contained in the Department of Personnel and Training O.M. No.

- 2/8/97-Estt. (Pay - IT) dated 11/03/1998 as amended from time to time.

8. With a view to facilitate scrutiny about eligibility, the candidates from
Public Sector Undertakings should clearly indicate whether the pay scale held by
them is on the Central D.A. Pattern or the Industrial D.A. Pattern. '

6 It is requested that the vacancy may be circulated to all concerned
including the Officers working in the recognised research institutions/public
undertakings /statutory or autonomous organisations under your control and the
applications (in duplicate) in the enclosed proforma alongwith the complete and up-
to-date confidential reports of the Officers who could be spared in the event of
selection may be sent to this Ministry within two months from the date of
publication of this Circular. Applications received after the last date or without
the confidential reports or otherwise found incomplete will not be considered.
Cadre controlling authority may also kindly ensure that while forwarding the
applications, they should verify and certify that the particulars furnished by the

- Officer are correct. It may also be certified that no major or minor penalty was

imposed on the officer during the last 10 years of his service and no disciplinary
case is pending or contemplated against the Officer.

' Yours faithfully,
SNV YR
(Subhash Chand)
Under Secretary to the Govt. of India

Tel: 23766903
Copy to:

1. All attached /subordinate offices under the Ministry of Labour & Employment.
2. All autonomous organizations under the Ministry of Labour & Employment.
3. Shri S.J Sibal, Director General, DGMS, Dhanbad.
- w.r.t. their letter No.2A(3)2007-Adm.I/3400 dated 15/03/2010.
ol )
(Subhash Chand)
Under Secretary to the Govt. of India
Tel: 23766903
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BIO-DATA PROFORMA

1. Name and address in Block letters

2. Date of Birth( in Christian era) : \

3. Date of retirement under Central
/State Government

4.  Educational Qualifications

5. Whether educational and other
qualification required for the post are
satisfied (if any qualification has been
treated as equivalent to the one .
prescribed in the rules, state the

authority for the same)
Qualifications /experience Qualifications /experience
required possessed by the Officer
Essential
(1)
(2)
(3)
Desirable (1)
(2)

6. Please state clearly whether in the light
of entries made by you above, you meet
the requirements of the post

7. Details of employment, in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient)

Office Post held From To  Scaleof Pay and Nature of duties
/Instt./Orgn. basic pay
L 5 3. 4. 9 6.

5~



(@)

(b)

(¢)

10.
(a)

(b)
(¢)
(d)
(e)

11

12.

Nature of present
employment, i.e. ad-hoc or
temporary or quasi-permanent
or permanent

In case the present
employment is held on
deputation/contract  basis,
please state:

The date of initial
appointment

Period of appointment on
deputation /.contract

Name of the parent Office
/Organisation to which you
belong

Additional details of present employment. Please state whether working under :

Central Government

State Government
Autonomous Organisation
Government Undertakings
Universities

Are you in revised scale of
pay? If yes, give the date
from which the revision took

place and also the pre-revised
scale

Total emoluments per month now drawn:

1. Basic Pay

2.D.A.

3. Total emoluments

--------

)

“ r’_g\: .\_
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13.  Additional information, if any,
which you would like to
mention in support of your
suitability for the post.
Enclose a separate sheet, if
the space is insufficient.

14, Whether belongs to
SC/ST/0BC

15.  Remarks, if any.

Date: o (Signature of candidate)
Place: Address:

Countersigned
Address :
(Employer)

TIFICATE TO BE RECORDED BY TH ER WHI
FORWARDING THE APPLICATION

Certified that the particulars filled by Shri

» Designation
have been verified and found correct. It is also certified that no vigilance case is
pending or contemplated against

Shri
and his integrity is beyond doubt. Character Roll is enclosed.

SIGNATURE OF THE EMPLOYING AUTHORITY
WITH STAMP AND DATE
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