GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI
FINANCE DEPARTMENT
4™ LEVEL, ‘A WING’ DELHI SECRETARIAT.
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ENDORSEMENT

A copy of the under mentioned paper is forwarded for information and
necessary action to the following:-

. All Head of Department, Govt. of NCT of Delhi.

All Pay & Accounts Officers, Gowt. of NCT of Delhi.

. Commissioner M.C.D., Town Hall, Chandini Chowk, Delhi,
Chairperson, NDMC, Palika Kendra, New Delhi.

. Chief Executive Officer, Delhi Cantonment Board, Delhi,
Guard File,
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[1. Govt of India, 'NG.79024/172008- | Guidelines on Air Travel |
Ministry of Finance. E.IV on Tours/LTC,

| Department of Expenditure. | Dated 16.08.2010 e P

2. Govt of India, No.13018/1/2010- | Child Care Leave in |

| Ministry of Personnel, P.G. | Estt (Leave) | respect of Central |
& Pensions | Dated 07.09.2010 | Government employees |
| (Depariment of Personnel as a result of Sixth |

| Central Pay Commission
| recommendations

| & Training)
||_‘_J_____ Clarification regarding |



No. 13018 /1/2010-Estt. (Leave)
Government of India
Ministry of Personnel, P.G. and Pensions
(Department of Personnel & Training)

New Delhi, the 7th September, 2010

Office Memorandum

Sub: Child Care Leave in respect of Central Government employees
as a result of Sixth Central Pay Commission recommendations -

Clarification regarding

The undersigned is directed to say that this Department has
been receiving representations from Government Servants through
various quarters like the Public Grievances Cell/Associations ste
requesting to review the decision to allow Child Care Leave (CCL)
only if the employee has no E.L. at her eredit.

2. This Department’s O.M. No.13018/2/2008-Estt.(L) dated

11/09/2008 regarding introduction of Child Care Leave in respect of
Central Govemment employees and subsequent clarifications vide
LAAVIL, Qe L3 2 fhvvary as LLAUUYE dilll A0 LLJEUVG v —==riasnad

1t has now been decided in consultation with Department of
Expenditure, to delete the condition that CCL can be availed only if

the employee concerned has.no Eamned Leave at her credit, subject to
the following conditions:-

(i) CCL may not be granted in more than 3 spells in a calendar
year.

(ii) CCL may not be granted for less than 15 days.

(ili) CCL should not ordinarily be granted during the probation
period except in case of certain extreme situations where the
leave sanctioning authority is fully satisfied about the need
of Child Care Leave (o the probationer. It may also be
ensured

that the perod for which fhis leave is sanctioned during
probation is minimal,

3. 1t is reiterated that the leave is to be treated like Earned Leave
and sanctioned as such.
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4. These orders take effect from 1.9.2008. Earned Leave, if any,
availed by women employees before availing CCL subsequent to
the issue of the OM 13018/2/2008-Estt. (L) dated 18-11-2008 may
be adjusted agaijngt CCL, if so requested by the employee.

5. Hindi version will follow, |
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(Simmi R. Nakra)
Director
To

All Ministries/Departments of the Govt. of Indig, etc.
{4s per standard mailing lis).. . :



